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COMMONWEALTH PORTS AUTHORITY 52 28y, 0 j

4 thj
Main Office: SAIPAN INTERNATIONAL AIRPORT /A
P. 0. BOX 1055 « SAIPAN «CM 96950

Office of Kégistr@p/ﬁf' porattbﬁﬂ

Commonwealth of the N6rth /Mar;aua Islﬁa/

PUBLIC NOTICE OF PROPOSED AMENDMENT TO CPA— -~ Z/7% £~
RULES AND REGULATIONS

The Commonwealth Ports Authority, pursuant to
the authority of 2 CMC §2122(j) and in accordance with the
provisions of 1 CMC §9104(a), hereby gives notice to the
public of its intention to adopt new regulations for the
Commonwealth Ports Authority concerning hotel and motel
vehicle fees. The proposed regulations are published

herewith.

All interested persons will be given a reasonable
opportunity to submit data, views, or arguments, in writing,
concerning the proposed regulations. Written comments must
be submitted to the Executive Director, Commonwealth Ports
Authority, not later than the close of business thirty (30)

calendar days following the date of publication of this Notice.

DATED, this.®/% day of April, 1984:

J.M. GUERRERO, Chairman
Board of Directors
Commonwealth Ports Authority
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COMMONWEALTH PORTS AUTHORITY

Main Office: SAIPAN INTERNATIONAL AIRPORT _ | "IIL..—- aav of
P. 0. BOX 1055 «SAIPAN «CM 9695931ed tH2* L —, 1,

1"’4 /—t on s
1
.,-:‘Or'pora dB
NOTLOLAN PUBLIROD: PITIE e MRy

Commonwealth o e Nor , / A7 ",
I Commonwealth Ports Authority, sigun gi Seksiona
2122(j), Titulo Numero 2, Kodikon i Commonwealth, yan sigun
gl probision siha nui Seksiona 9104 (a), Titulo Numero 1,
Kodikon i Commonwealth, ha notitisia i publiko pot i intension
para umaadapta man nuebo na regulasion i Commonwealth Ports
Authority pot i apas i hotel bus. I mapropopone na regulasion

mapublika guine.

Todos personas ni man interesao siempre manae
opportunidad ni unfanmatugi ya umasubmiti opinion pot este
na mapropopone na regulasion gi Executive Director, Commonwealth
Ports Authority, gi halom trenta (30) dias despues de mapublika

este na Noticia.

FECHA i Abrit dia 254 , 1984:

Ng7

J.M. GUERRERO, Chairman
Board of Directors
Commonwealth Ports Authority
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COMMONW EALTH PORTS AUTHORITY
Main Office: SAIPAN INTERNATIONAL AIRPORT 4
P. 0. BOX 1055 « SAIPAN $EML95%5% % ;ﬂ{é

0ffice of Re
AME Commonwealth of the Norther:
NDMENT TO AIRPORT RULES AND REGULATIO,

1. Paragraph B of Part 2.11 of the Airport Rules
and Regulations, relating to fees for hotel-motel vehicles,

is hereby amended to read as follows:

"A basic monthly fee of Fifty Dollars
($50.00) per hotel or motel.”

2. This amendment takes effect upon its adoption

and promulgation in the manner provided by law.
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COMMONWEALTH PORTS AUTHORITY

Main Office: SAIPAN INTERNATIONAL AIRPORT 34 %
P. 0. BOX 1055 wSAIPAN «CM 96950 ¥iled thig.. 27~  day of

il 19_@?%

Office of’{iegistrar orations
PUBLIC NOTICE .
Qommonwsalth of the N Marlan%).emﬂ
(AP

Adoption of Regulations

NOTICE IS HEREBY GIVEN, pursuant to the provisions of
1 CMC §§9102 and 9105, 2 CMC §2122(j), and §4 of the Regulations
of the Registrar of Corporation, 5 Commonwealth Register No. 5,
p. 2148, that the Commonwealth Ports Authority has adopted and
hereby publishes and promulgates amendments to its Airport Rules
and Regulations. The text of the amendments to the Rules and
Regulations, originally published at 6 Commonwealth Register No. 4,
p.2709, is as set forth hereinbelow.

The said amendments take effect ten days after this
publication in the Commonwealth Register.

The undersigned hereby certifies that he is the
official who is authorized by law to approve the adoption
of the Rules and Regulations of the Commonwealth Ports
Authority; that the Rules and Regulations referred to in
this Notice were formally adopted by the Commonwealth Ports
Authority; and that the original and one copy of the said
Rules and Regulations have been filed with the Registrar of
Corporations. '

DATED, this %% day of April, 1984:

)

J .M. GUE?RERO, Chairman
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COMMONWEALTH PORTS AUTHORITY
Main Office: SAIPAN INTERNATIONAL AIRPORT, . . . -

P. 0. BOX 1055 » SAIPAN « UM 96950 /9*————*——-—- day of
Lpnl 19_;%.

AMENDMENTS TO AIRPORT 0ffico of Rofistrar of Cor i
ie Re 5 rations
RULES AND REGULATI@NS:onwealth of the Nof@ﬁaiiawwa

1. Part 12(b) of the Airport Rules and Regulations,
as amended, is hereby further amended as follows:

a. By deleting the words "gross certified landing
weight", and inserting in lieu thereof the
words "certified maximum gross landing
weight”; and

b. By deleting the phrase "fifty-five cents
($.55)", and inserting in lieu thereof the
phrase "sixty-five cents ($.65)"; and

C. By deleting the phrase "five dollars ($5.00)",
and inserting in lieu thereof the phrase
"seven dollars and fifty cents ($7.50)"; and

d. By deleting the phrase "three dollars and
fifty cents ($3.50)", and inserting in lieu
thereof the phrase "four dollars and forty-
five cents ($4.45)".

2. Section 2.11.A of the Airport Rules and Regulations
is hereby amended by deleting the word "operator", and inserting
in lieu thereof the word "vehicle".

3. These amendments take effect upon their adoption by
the Board of Directors, and their promulgation in the manner
provided by law.

COMMONWEALTH REGISTER VOL. 6 NO, 5



7'1/!-*
S Filed this.__f_ég___-ﬁk of
%Zﬂ/u < 19 GO / .
Office of Regis orporation)
the
PROPOSED ADOPTIQ}?‘H’Fonwealth of

DEPARTMENT OF PUBLIC SAFETY
RULES AND REGULATIONS

PUBLIC NOTICE

The Department of Public Safety of the Commonwealth of the Northern Mariana
Islands, in accordance with 1CMC Division II Chapter 10, Ss 2507, is
proposing to adopt Rules and Regulations.

The proposed Rules and Regulations Include the following subject areas:

Law Enforcement Code of Ethics
Definitions

Oath of Office

Conduct and Responsibilities

oo Wk

Standard of Conduct

Loyalty

Unwholesome Association

Cooperation

Assistance

General Responsibilities

Duty Functions

Performance of Duty

Insubordination

10. Questions Regarding Assignment

11. Knowledge of Laws and Regulations

12. Obedience to Laws and Regulations

13. Reporting Violations of Laws, Rules and Regulations

14, Establishing Elements of Violations

15. Conduct Toward Superiors and Subordinates Officer and
Associates

16. Criticism of Orders

17. Manner of Issuing Orders

18, TUnlawful Orders

19. Obedience to Unlawful Oxders

20. Obedience to Unjust or Improper Orders

21, Conflicting Orders

22. Reports and Appeals Unlawful, Unjust, Improper Orders

23. Soliciting of Gifts, Gratuities, Fees, Rewards, Loans, Etc.

24, Acceptance of Gifts, Gratuities, Fees, Rewards, Loans, Etc.

25, Rewards

26, . Disposition of Unauthorized Gifts, Gratuities, Etc.

27. TFree Admission and Passes

28, Other Transactions

29, Debts Inccuring and Payment

30. Desertion

vo~SNounbhwn e

E. General Conduct on Duty

1. Prohibited Activity on Duty
2. Loitering
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B, MilifoT"a ourlesy

4, National Colors and Anthem
5. Roll Call

6. Relief from Duty

7. Meal

8. Submission of Report

9. Absence from Duty
10. Inspection
11. Training
12, Physical Fitness for Duty
13, Consumption of Intoxicants
14, Intoxication
15. 1Intoxicants of Departmental Premises
16. Smoking while on Duty
17. Possession of Keys
18, Address and Telephone Numbers
19. Chewing of Betel Nut
20. Chewing of Tobacco Products
21. Absence from Duty

F. Uniforms, Equipment and Appearance

Wearing the Uniform
Manner of Dress on Duty
Equipment
Registering Equipment with the Department
Firearms Display and Discharge
Uniform and Equipment Damage Claim
Compensation for other Damage Sustained On-Duty
. Compensation for Damages Off-Duty
9. Wearing of Uniform while Off-Duty
10. Pins and/or Insignias
11. Carrying of Badge and I.D.

- . .

[eaBE N IR NV, RS R CLRN S 3

G. Department Property and Equipment

Damaged/Inoperative Property or Equipment

Care of Department Buildings and Facilities
Notices

Manuals Maintenance

Surrender of Department Property

Department Vehicles, Use of

Transporting Citizens

Reporting of Accidents

Presumption of Responsibility

Vehicles Equipped with Emergency and First-Aid

v~ P LN

[

H. Communications, Correspondence

Restriction

Frowarding Communication to Higher Commands
Department Address, Private Use of
Telephone

Radio Discipline

[, N S R CVRS OO
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I. DEATH AND INJURY NOTIFICATION

Death and Serious Injury
Non-Serious Injury

Death of Employee
Notification of Family

F N Ry

J. INVESTIGATIONS, ARRESTS, AND DETENTIONS

-Command At Scene
General Responsibilities of Sworn Personnel at Scenes
Responsibilities of Assigned Sworn Personnel at Scenes
Relief of Sworn Personnel Conducting Preliminary
Investigation
5, Identification as Police Officer
6. Arrests
7. Custody of Prisoners
8. Transporting of Prisoners
9. Use of Physical Force
10. Reports and Booking
11. Press Relations at Crime Scene
12, Security-of Departmental Business
13, Compromising Criminal Cases
14, Assisting Criminals
15. Recommending Attorneys and Bail Bond Brokers Prohibited
16. Acting As Bailor Prohibited

I

K. PUBLIC ACTIVITIES

Publicity

Commercial Testimonials

Public Appearance Requests

Outside Employment

Issuance of Permit for Outside Employment
Membership in Organization

Subversive Organizations

Political Activity

Personal Preferment

10. Conduct Toward the Public

11. TImpartial Attitude

12, Caring for Lost, Helpless, Injured or Ill Persons
13, Availability when On~Duty

14, Responding to Calls

15, Unnecessary Use of Lights and Siren

oo~ WwWwh

L. JUDICIAL AND INVESTIGATIVE ACTIONS, APPEARANCE AND TESTIFYING

Court Appearances

Testifying for the Defendant

Refusal to Testify

Department Investigation Testifying
Truthfulness

Civil Action Interviews

Civil Action, Court Appearances, Subpoenas
Civil Depositions and Affidavits

Civil Cases

ooyt~ wWwN
.
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"0. Administrative Investigation

M. PENALTIES
SEVERANCE CLAUSE
SCOPE OF APPLICATION

Copies of the proposed Rules and Regulations may be obtained from Chief of
Police Jose Sn. Babauta, at the Commonwealth Department of Public Safety
Building in Susupe, Saipan, CM. 96950

The Department of Public Safety is soliciting views, opinions, facts and
data for or against the proposed Rules and Regulations from the general
public.

Anyone interested in commenting on the proposed Rules and Regulatlons may
do so by submitting comments in writing to ‘the Department of Public Safety,
Office of the Chief of Police, or Director of Publie Safety, Civic Center,
Susupe, Saipan, CM. 96950, within thirty (30) days from the date this
notice is published in the Commonwealth Register.

Ln ;
: }—-B Cabrera | /)S/ . d')(’/
D1Wf Public Safety [ PATE
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3 Filed this (12~ day of
NOTICIAN PUBLIKO"

DEPARTTAMENTON I PULISIA - //924g4 19 )
| Office of Registﬂﬁr 0 orpirat;o
Tommonwealth of the Nor/ Marians
' VA p et

I Dipattamenton Pulisia gi Commonwealth of the Northern Mariana, sigun

—— E—

R e BT RI

Dibsion Kapitulu lo, 2507, Ha intensiosiona para u adapta.areklo osea areklamento. .
I ma'enterisao na areklo osea areklamento na kukubre i mansigiente siha na patte.
a) Ma'enfuetsan i kodigon i maolek na kondukta

b) Fondamento siha

c) Mahulan pusision

d) Kondukta yan responsapblidat

1. Presente ni manma'ikoﬁfotman kondukta
2. Piligrosu na dinanfia’
3.  fiet pot osgon
4. Dinanfia' Ina'ayuda
5. Ayudu
6. Hinerat na responsapblidat
7. Kinalamten i che'cho’
8. Akton i che'cho'
9. Ti osgon gi aturidat
10.  Kuestion pot cho'cho'
11. Kinemprende gi lai yan areklamento
12. Obidiente gi lai yan areklamento
13. Man maripot ni manma'ofende na lai, areklo osea areklamento
14.  Kondukta kontra i manma'gas, mangga'chong na ofisiat yan mangga‘chong ni
mantinitika |
15. Mamafean i otden siha
16. Manera gi manmalaknos i otden
17. Ti monligat na otden

18. Ma'osgen i ti manligat na otden
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19.
20.
21.
22,
23.
24.
25.
26.
27.
28.
29,
30.

Ma'osgen i ti manligat na otden

Obidiente gi ti manligat pat mandinanche na otden

Manakontra pot ti manadanche na otden

Repot yan apela ni ti manligat, magahet yan kombeni na otden
Manggagao rigalu, limosna , apa, premio dibi yan ottro siha.

Manhoye rigalu, limosna, apas,premio, dibi yan ottro siha.

Premio

Manamot rigalu, limosna yan ottro siha ni ti manma'aturisa.

Dibatde na hinalom yan hiniyong.

Ottro siha na kinalamten gi che'cho' parehu ha' pappet pat fisiat.

I para u guaha na dibi yan apas

Manabandona

Hinirat Na Kondukta Gi Che'cho!

1.

10.
11.
12.
13,
14.

Aktebidat ni manmaprohibi duranten cho'cho'’

Gaige gi che'cho' lao taya' bidada-fia.
Respeton Militat

Kulot yan kantan Nasionat
Pasalista

Deskanso gi Che'cho'

Sentada

Mina‘halom ripot

Fumatta gi Che'cho!
Rikonosimento

Etsision Fina'na'gue (trening)
Hinemlo' tataotao gi che'cho’
Manusan amot

Inatkahot- Embininao

COMMONWEALTH REGISTER VOL. 6 NO.

5 MAY 15,
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15. Inatkahot, (Bulachu) gi Che'cho'’
16. Chumupa gi duranten Cho'cho'

17. Manggo'ten yabi

18. Lugat pat numiron tilifon

19. Mumama'

20. Ina'maska

21. Fumatta gi Che'cho'

Munision, Ramentan Dangkolo yan Puesto
1. Ma'usa i munision
2. Maneran i uson magagui: gi che'cho'
3. Ramenta osino Makinaria
4, Manmarehistra na makina gi depattamento
5. Manmaplanta yan manmalaknos na paki siha.
6. Maopblan manision yan makineria ni manmayammak
7. Mana'muttan kossa ni mayammak duranten cho'cho'
8. Mana'muttan kossas ni mayammak gi ti duranten cho'cho'
9. Maftasan manisiongi tidurantenzcho'cho'.
10, Atfilet yan Mandistigidu na kossas

11. Mangilili melaya yan I.D.

G. Propridat Yan Makineria Dipattamento
1. Manyammak / ti lala'l' na propridat pat makineria
2. Ma'adahen i gima' yan fasilidat dipattamento
3. Nutisia siha
4. Ma'adahen i gihan emplehao
5. Mana'na'lon i propridat dipattamento
6. Ma'usan sahyan depattamento

7. Muna'ma'udai residensia
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S,

HO

8. Manripot aksidente
9. Mango'ten responsapblidat

10. Sahya ni gai siguridat para gotpe na setbisio

Kuminikasion, Emfotmasion gi Pappet

1. Chinanda

2. Muna'hanao enfotmasion asta i ge'hilo' na pusision
3. Ma'usan petsonat na na'an lugat dipattamento

4. Tilifon

5. Kinirihi gi redio

Abison Matai Pat Hiridao

1. Finatai yan addet na hiridao

2. Ti addet na hiridao

3. Finatai emplehao

4, Ma'abisa i familia

Embestigasion, aresta yan masosteni

1. Otden gi mismo tiempo

2. Hinerat na responsapblidat nu i manbulan emplehao gi mismo tiempo

3. Responsapblidat i manmadesigna na cho'cho' emplehao ni manmanhula' gi

mismo tiempo

4, Deskanson i manhula na emplehao ni manngondudukta mofo'na na embestigasion.
5. Ma'aidentifika komu ufisiat suheton publiku

6. Aresta

7. Katgon i presuneru

8. Mangonne' Presuneru

9. Ma'usan fuetsan fisiat
10. Ripot yan madisigna na cho'cho'
11.  Inatungo' yan i taotao midia gi lugat anai guaha sinesedi
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12. Siguridat i che'cho' depattamento

13. Inakomfotman Kaosan Kriminat

14, Manayudan kriminat

15. Manrekumendan abugao yan maprohiben i yumulang i prisimeton mutta.

16. Maprohiben i munana'mutta

K. Kinalamten Pupbliku
1. Malaknos emfotmasion
2. Testimonion kometsiat
3. Ginagao pot taimanu pusision-mu gi pupbliku
4. Ma'empleao gi sanhiyong
5. Manlaknos petmiso para i manma'empleplea siha gi sanhiyong
6. Membro gi otganisasion
7. Mayulang na otganisasion
8. Aktebidat pulitika
9. Petsonat na adelanto, benefisio
10. Kondukta gi halom i pupbliku
11 Tai interes na kostumbre

12, Gai interes gi manmalingu, maninutit, manhiridao pat manmalangu na taotaogues
"13. Pronto manayuda gi duranten katgo-na (che'cho'-na)

14. Manrepuepuesta gi Ma'agang-fia

15. Ti nisisario i ma'usan i kandet yan i busina
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L. Sisteman i Lai ginen i kotte yan aksion inbestigasion, Gumaige yan manestiguyi

1. Gumaige gi kotte

2. Tumestigu para i arestao

3. Renunsio tumestigu

4, Tumestigu gi Inbestigasion i Dipattamento

5. Minagahet

6. Konfirensian i aksion sibit

7. Aksion sibit, Finatto gi kotte, I supina

8. Testimonio, yan i manmahula siha na infotmasion pulitika
9. Kausan pulitika

10. Inbestigasion gi halom administrasion.

M. Kastigu pat Pena
Ayudon dokumentu

Asunton Aplikasion

C
OMMONWEALTH REGISTER VOL. 6 NO. 5 MAY 15, 1984 PAGE 2756



Sifia manmachule' i kopian este siha i manmapresenta na areklamento yan areklo

ginen i Chief of Police as Jose Sn. Babauta, gi Depattamenton i Pulisia para

i Cammonwealth giya Susupe, Saipan CNMI 96950

Mangombibida i Dipattamenton i Pulisa, opinion, aksion, yan infotmasion para
u makonsigi pat u makontra este i manmapresenta siha na areklamento yan areklo

ginen i hinerat pupbliku.

Maseha hayi na taotao ni gai interes para u fama'tinas rekumendasion gi man-
mapresenta siha na areklamento yan areklo, sifia u ma tuge' i rekomendasion-fiiha
ya u ma na'hanao guatu gi Dipattamenton Pulisia gi Civic Center, Susupe, Saipan

CNMI 96950 gi halom trenta (30) dias desde i malaknos-fia este na notisia ni

mapupblika gi rehistrasion i Commonwealth.
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PREFACE

The Department of Public Safety is entrusted with the unique res-
ponsibility of enforcing the laws, statutes, and ordinances appli-
cable to the Commonwealth. Members of the Department are special
kind of employees dedicated to carry out this responsibility and to
protect life and property, maintain peace and order, and detect
crime and apprehend criminals -- in essence, to serve as peacetime

"soldiers'" of the community.

As peacetime soldiers, members of the Department are expected to
maintain a high standard of conduct and efficiency in order to promote
and maintain a public service that will reflect favorably on all public
servants and enable the Department to serve the people effectively.

The purpose 0f the Departmental Rules and Regulations is to ensure

that this standard is maintained at all times.

The Departmental Rules and Regulations is by no means a perfect document.
Nevertheless, we shall constantly strive to improve it while adhering to

it to the best of our ability.

[~y 4
ix B. Cabrera

irector of Public Safety
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INTRODUCTION

The Commonwealth of the Northern Marianas Police Department is created
by 1 CMC Div. 2 Chpt. 10. It is composed of a Director of Public Safety,
Chief of Police and such other officers and employees as shall be deemed

necessary by the Governor.

The prime functions of the Police‘Department are the preservation of
the public peace and order,-the prevention and detection of crime, the
apprehension of offenders, the protection of pérsons and property, and the
enforcement of the laws of the Commonwealth and municipal ordinances. For
these purposes the Police are endowed with legal authority. In the exercise
of this power, justice and equity should be ever the actuating motives. Its
duty is to bring before a proper tribunal those who do not conform to stand-

ards set by written law.

Understanding of human behavior and application of common sense will go
far toward the realization of Police objectives. These alone are not suffi-
cient to insure the proper handling of every incident. There must be standard
of quality, rules for procedure, and regulation.of conduct as guides. These

are prescribed in this manual.

Immediately upon approval of the Director of Public Safety, the rules
contained herein will cancel and supercede any conflicting regulations pub-
lished previously. All members of the department will go governed by these
rules and regulations. Violations will constitute a basis for disciplinary

action.

Further revisions or additions will become a part of this directive and

will have equal force and effect.

\

ief of Police
Department of Public Safety
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COMONWEALTH OF THE
NORTHERN MARIANA ISLANDS
| DEPARTMENT OF PUBLIC SAFETY

SAIPAN
‘ Page _1 of 1
» . Date of Issue: Effective: No.
GENERAL ORDER: | 5/17/84 5/7/84
Requwe: 1CMC. Div. .2 Chpt. 10, § 2507 . - | Recinds: -
| NMI Personnel Rules and Regulations

Index As. — ; ,
neex DEPARTMENT ‘RULES AND REGULATITONS
- RULES AND REGULATICNS, DEPARTMENT OF PUBLIC SAFETY

- SUBJECT: Depértmental Rules and Regulations

- PURPOSE: - To~promu1géte rules and regulations governing the conduct

of employeées of the Department of Public Safety, pursuant
to above reference.

THIS ORDER CONSISTS OF THE FOLLOWING NUMBERED SECTIONS:

Attached and made a part of this General Order is the "Rules
and Regulations' of the Department of Public Safety.

lix B. Cabrera
ctor of Public Safety

Attachment

Distribution: All Personnel
A1l Units

COMMONWEALTH - REGISTER -  VOL. 6 NO. 5 MAY 15, 1984 PAGE :2760




CONTENTS

A. LAW ENFORCEMENT CODE OF ETHICS
B. DEFINITIONS
C. OATH OF OFFICE
D. CONDUCT AND RESPONSIBILITIES
1. Standard of Conduct
2. Loyalty
3. Unwholesome Association
4. Cooperation
5. Assistance
6. General Responsibilities
7. Duty Functions
8. Performance of Duty
9. Insubordination
10. Questions Regarding Assignment
11. Knowledge of Laws and Regulations
12. Obedience to Laws and Regulations
13. Reporting Violations of Laws, Rules and Regulations
14. Establishing Elements of Violations
15. Conduct Toward Superior and Subordinate Officers and
Associates
16. Criticism of Orders
17. Manner of Issuing Orders
18. TUnlawful Orders
19. Obedience to Unlawful Orders
20. Obedience to Unjust or Improper Orders
21. Conflicting Orders
22. Reports and Appeals -- Unlawful, Unjust, Improper Orders
23. Soliciting of Gifts, CGratuities, Fees, Rewards, Loans, Etc.
24, Acceptance of Gifts, Gratuities, Fees, Rewards, Loans, Etc.
25. Rewards
26. Disposition of Unauthorized Gifts, Gratuities, Etc.
27. Free Admission and Passes
28. Other Transactions
29. Debts —— Incurring and Payment
30. Desertion of Post
E. GENERAL CONDUCT ON DUTY
1. Prohibited Activity on Duty
2. Loitering
3. Military Courtesy
4, National Colors and Anthem
5. Roll Call
6. Relief from Duty
7. Meals
8., Submission of Report
9. Absence From Duty
10. Inspections
11, Training
12. Physical Fitness for Duty
13. Consumption of Intoxicants
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14, Intoxication

15, Intoxicants on Departmental Premises
16. Smoking While on Duty

17. Possession of Keys

18, Address and Telephone Numbers

19. Chewing of Betelnut

20. Chewing of Tobacco

21. Absence from Duty

UNIFORMS, EQUIPMENT AND APPEARANCE

Wearing The Uniform

Manner of Dress on Duty

Equipment

Registering Equipment With The Department
Firearms -Display and Discharge

Uniform And Equipment Damage Claim
Compensation for Other Damages Sustained on Duty
Compensation for Damages Off Duty
Wearing of Uniform while Off Duty

10. Pins and/or Insignias

11. Carrying of Badge and I.D.

oNOTUHnPHWNHE

DEPARTMENT - PROPERTY AND EQUIPMENT

Damaged/Inoperative Property or Equipment

Care of Department Buildings and Facilities
Notices '

Manuals Maintenance

Surrender of Department Property

Department Vehicles, Use Of

Transporting Citizens

Reproting Of Accidents

Presumption of Responsibility

Vehicles Equipped with Emergency and First-Aid

. e o

ovo~Nonn WL
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COMMUNICATIONS, CORRESPONDENCE

Restrictions

Forwarding Communications to Higher Commands
Department Address, Private Use Of
Telephone

Radio Discipline

U~ W
.

DEATH AND INJURY NOTIFICATION

. Death and Serious Injury
. Non-Serious Injury

. Death of Employee

. Notification of Family

~MrON

INVESTIGATIONS, ARRESTS, AND DETENTIONS

1. Command at Scene
2. General Responsibilities of Sworn Personnel at
Crime Scenes

COMMONWEALTH REGISTER VOL. 6 NO. 5 MAY 15, 1984 PAGE 2762

00 000NN



3. Responsibilities of Assigned Sworn Personnel at Scenes
4. Relief of Sworn Personnel Conducting Preliminary
Investigation
5. Identification as Police Officer
6. Arrests
7. Custody of Prisoners
8. Transportation of Prisoners
9. Use of Physical Force
10. Reports and Bookings
11, Press Relations at Crime Scenes
12, Security of Departmental Business
13. Compromising Criminal Cases
14, Assisting Criminals
15, Recommending Attorneys and Bail Bond Brokers Prohibited
16, Acting as Bailor Prohibited

K. PUBLIC ACTIVITIES

Publicity

Commercial Testimonials

Public Appearance.Requests

Outside Employment ‘
Issuance of Permit for Outside Employment
Membership in Organizations

Subversive Organizations

Political Activity

Personal Preferment

Conduct Toward the Public

Impartial Attitude

Caring for Lost, Helpless, Injured or Ill persons
13. Availability When on Duty

14, Responding to Calls

15, Unnecessary Use of Lights and Siren

[
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o
ro
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L. JUDICIAL AND INVESTIGATIVE ACTIONS, APPEARANCE AND TESTIFYING

Court Appearances

Testifying For The Defendant

Refusal to Testify

Departmental Investigation -~ Testifying
Truthfulness

Civil Action Interviews

Civil Action, Court Appearances, Subpoenas
Civil Depositions and Affidavits

Civil Cases

Administrative Investigation

owoo~NoU LN
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M. PENALTIES

SEVERANCE CLAUSE

~ SCOPE OF APPLICATION
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.. LAW ENFORCEMENT CODE OF ETHICS

1. AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve
mankind; to safeguard lives and property; to protect the innocent
against deception, the weak against oppression or intimidation,
and the peaceful against violence or disorder; and to respect the
Constitutional rights of all men to liberty, equality and justice.

2. I WILL KEEP my private life unsullied as an example to all;
maintain courageous calm in the face of danger, scorn, or redicule;
develop self-restraint; and be constantly mindful of the welfare
of others. Honest in thought and deed in both my personal and
official 1life, I will be exemplary in obeying the laws of the
land and the regulations of my department. Whatever I see or
hear of a confidential nature or that is confided to me in my
official capacity will be kept ever secret unless revelation is
necessary in the performance of my duty.

3. I WILL NEVER act officiously or permit personal feelings, pre-
judices, animosities, or friendships to influence my decisions.
With no compromise for crime and with relentless prosecution of
criminals, I will enforce the law courteously and appropriately
without fear or favor, malice or ill will, never employing un-
necessary force or violence and never accepting gratuities.

4, I RECOGNIZE the badge of my office as a symbol of public faith,
and I accept it as a public trust to be held so long as I am
true to the ethics of the police service. I will constantly
strive to achieve these objectives and ideals, dedicating myself
before God to my chosen profession ... law enforcement.

B. DEFINITIONS

1. Employee includes persons holding sworn or non-sworn positions
within the Department of Public Safety (DPS).

2. Sworn personnel are employees of the department who have taken
the Oath of Office as a peace officer.

3. Non-sworn personnel are employees of the department who are not
peace officers.

C. OATH OF OFFICE. New sworn employees of the department shall take
the following Oath of Office:

"I, (your name), do solemnly swear that I will uphold and comply with
the Constitution of the United States of America; the Constitution

and Laws of the Commonwealth of the Northern Mariana Islands; the rules
and regulations and orders of the Department of Public Safety; and the
Law Enforcement Code of Ethics; and that I will faithfully discharge
the duties of my office as Peace Officer to the best of my ability."
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D. CONDUCT AND RESPONSIBILITIES

1. Standard of Conduct.. Employees both sworn and non-sworn shall con-
duct their private and professional lives in such a manner as to
avoid bringing the department into disrepute.

2. Loyalty. Loyalty to the department and employees of the depart-
ment is an important factor in departmental morale and efficiency.
All employees shall maintain a loyalty to the department and their
associates as is consistent with the law and personal ethics.

3. Unwholesome Association. Employees of the department, most parti-
cularly sworn personnel, are forbidden from maintaining an asso-
ciation with known criminals or prostitutes, or with any person
the association of which will cast doubt in the mind of the public
as to the honesty and integrity of the employee, except in pursuit
of a legitimate government interest.

4, Cooperation. Cooperation between the ranks and units of the de-
partment is essential to effective law-enforcement. Therefore, all
employees are strictly charged with establishing and maintaining a
high spirit of cooperation within the department.

5. Assistance. All sworn employees are required to take appropriate
police action towards aiding a fellow peace officer exposed to
danger or in a situation where danger might be impending.

6. General Responsibilities. Sworn employees shall at all times take
appropriate action to:

a. Protect life and property
b. Preserve the peace
c. Prevent crime

d. Detect and arrest violators of the law
e. Enforce all federal and Commonwealth laws coming within depart-
mental jurisdiction.

f. Assist a person in need

7. Duty Functions. Sworn employees of the department are subject to
duty at all times. Although periodically relieved of their routine
performance, they shall, at all times, respond to the lawful orders
of superior officers and other proper authorities as well as calls
for police assistance from citizens. Proper Police action must be
taken whenever required. The administrative delegation of the en-
forcement of certain laws to particular units of the department
does not relieve members of other units from the responsibility
of taking prompt, effective police action when the occasion requires.
Sworn employees assigned to special duties are not relieved from
taking proper action outside the scope of their specialized assign-
ment when necessary.
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8. Performance of Duty. All employees shall perform their duties as
required or directed by law, departmental rule, policy or order,
or by order of a superior officer. All lawful duties required by
competent authority-shall be performed promptly as directed, not-
withstanding the general assignment of duties and responsibilities.

9. Insubordination. Failure or deliberate refusal by any employee to
obey ‘a lawful order given by a superior officer shall be insubor-
dination. Ridiculing a superior officer or his orders, whether in
or out of his presence is also insubordination.

10.. Questions Regarding Assignment. Employees in doubt as to the nature
or detail of their assignment shall seek such information from their
supervisors by going through the chain of command.

11. Knowledge of Laws and Regulations. Every sworn employee is required
to establish and maintain a working knowledge of all laws enforced
in the Northern Mariana Islands, the rules and policies of the de-
partment and the orders of the department and divisions thereof. 1In
the event of improper action or breach of discipline, it will be
presumed that the sworn employee was familiar with the law, rule,
or policy in question.

12. Obedience to Laws and Regulations. Employees shall observe and
obey all laws, all rules and regulations of the department, and
all general and special orders of the department.

13. Reporting Violations. of Laws, Rules, or Orders. Employees of the
department knowing of other employees violating laws, or rules of
the department, or disobeying orders, shall report same in writing
to the Director of Public of Safety, official channels may be by-
passed.

14. Establishing Elements of Violations. Existence of facts establish-
ing a violation of a law, or rule is all that is necessary to sup-
port any allegation of such as a basis for a charge under this sec-
tion. It is not necessary that a formal complaint be filed or sus-
tained. Nothing in this Manual of Rules prohibits disciplining
or charging members or employees merely because the alleged act or
omission does not appear herein, in departmental orders, or in laws
within the cognizance of the department.

15. Conduct Toward Superior and Subordinate Officers and Associates.
Employees shall treat superior officers, subordinates, and asso-
ciates with respect. They shall be courteous and civil at all
times in their relationships with one another. When on duty and
particularly in the presence of other émployees or the public,
sworn employees should be referred to by their proper rank.

16. Criticism of Orders. Employees shall not publicly criticize ins-
tructions or orders they have received.

17. Manner of Issuing Orders. Orders from superior to subordinate
shall be in clear, understandable language, civil in tone and
issued in pursuit of departmental business.
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18. Unlawful Orders. No command shall knowingly issue any order which
is in violation of any law or departmental rule or policy.

19. Obedience to Unlawful Orders. - Obedience to an unlawful order is never
a defense for an unlawful aciton; therefore, no employee is required
to obey any order which is contrary to federal or Commonwealth law.
Responsibility for refusal to obey rests with the individual employee.
He shall be strictly required to justify his action.

20. Obedience to.Unjust or Improper Orders. Members or employees who
are given orders which they feel to be unjust or contrary to rules
and regulations must first obey the order to the best of their
ability and then proceed to appeal as provided below.

21. Conflicting Orders. Upon receipt of an order conflicting with any
previous order or instruction, the employee affected will advise
the person issuing the second order of this fact. Responsibility
for countermanding the original instruction then rests with the
individual issuing the second order. If so directed, the latter
command shall be obeyed first. Orders will be countermanded or
conflicting orders will be issued only when reasonably necessary
for the good of the department.

22. Reports and Appeals - Unlawful, Unjust, Improper Orders. An em-
ployee receiving an unlawful, unjust or improper order shall, at
first opportunity, report in writing to the Director of Public
Safety through chain-of-commands. This report shall contain the
facts of the ineident and the action taken.  Appeals for relief
from such orders may be made at the same time. Extra~departmental
action regarding such an appeal shall be conducted through the
Office of the Director of Public Safety.

23. Soliciting of Gifts, Gratuities, Fees, Rewards, Loans, Etc.,. Em-
ployees shall not under any circumstances solicit any gift,
gratuity, loan or fee where there is any direct or indirect
connection between the solicitation and their departmental emplo-
ment.

24, Acceptance of Gifts, Gratuities, Fees, Loans, Etc. Employees shall
not accept either directly or indireetly any gift, gratuity, loan,
fee or any other thing of value arising from or offered because of
police employment of any activity connected with said employment.
Employees shall not accept any gift, gratuity, loan, fee, or other
thing of value, the acceptance of which might tend to influence
directly or indirectly the actions of said employee or any other
employee in any matter of police business; or which might tend to
cast an adverse reflection on the department or any employee thereof.
No employee of the department shall receive any gift or gratuity
from other employees junior in rank without the express permission
of the Director of Public Safety.

25. Rewards. Employees shall not accept any gift, gratuity or reward in
money or other consideration for services rendered in the line of
duty to the community or to any person, business or agency except
lawful salary and that which may be authorized by law.
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26.

27.

28.

29.

30.

Disposition of Unauthorized Gifts, Gratuties, Etc. Any unauthorized

gift, gratuity, loan, fee, reward or other thing falling into any of
these categories coming into the possession of any employee shall be
forwarded to the Office of the Director of Public Safety together
with a written report explaining the circumstances connected there-
with.

Free Admissions and Passes. Employees shall not solicit or accept

free admission to theater and other places of amusement for them-
selves or others except in the line of duty.

Other Transactions. 'Employees are prohibited from buying or selling

anything of value from or to any complainant, suspect, witness,
defendant, prisoner, or other person involved in any case which has
come to their attention or which.arose out of their departmental
employment except as may be specifically authorized by the Director
of Public Safety.

Debts - Incurring and Payment.

a) No employee shall borrow any money or otherwise become indebted
to any other employees, who is not a father, mother, sister or
brother of the employee.

b) Employees shall not solicit other employees to co-sign or endorse
any promissory note or other loan, unless the person is a father,
mother, sister, or brother of the employee.

¢) No employee shall offer to act as a co-signer or endorser of any
promissory note or other loan for another employee, unless the

person is a father, mother, sister or brother of the employee.

d) Employees shall pay all just debts and legal liabilities incurred
by them.

Desertion of Post. It shall be a gross misconduct for a sworn personnel

to leave his assigned post, beat area or zone without proper authorization
by a competent supervisor or commander. ' It shall also be a gross
misconduct if a sworn personnel fails to arrive at his given assignment,
post, beat area or zone when instructed to by a competent supervisor or
commander.
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{. GENERAL CONDUCT ON DUTY

1. Prohibited Activity on Duty. Employees are prohibited from enga-
ging in the following activities while on duty with the exceptions
as noted:

a. Sleeping, loafing, idling
b. Recreational reading (except at meal time)
c. Conducting private or personal business

d. Carrying newspapers or other articles (except in the performance
of police duty)

e. Drinking intoxicating beverages (except in performance of a police
duty, and then, only with the specific consent of a commanding
officer and never in uniform)

f. Gambling, unless to further a police purpose.

2. Loitering. All sworn personnel on duty or in uniform shall not enter
taverns, theaters or other public places except to perform a police
task. Loitering and unnecessary conversation in such locations are
forbidden. Eating in a licensed liquor establishment, although not
forbidden, is discouraged. Employees off-duty and not on any offi-
cial standby shall not loiter in department areas.

3. Military Courtesy. When meeting in public, sworn personnel shall
conform to normal courtesy standards and refer to each other by
proper rank.

4. National Colors and Anthem. Uniformed sworn personnel will render
full military honors to the national colors and anthem at appro-
priate times. Employees in civilian dress shall render proper ci~-
vilian honors to the national colors and anthem. at appropriate times.

5. Roll Call. Unless otherwise directed, sworn personnel shall report to
daily roll call 30 minutes prior to assuming duty at the place spe-
cified, properly uniformed and equipped. They shall give careful
attention to orders and instructions avoiding unnecessary talking
or movement.

6. Relief From Duty. All employees are to remain at their assignment
and on duty until properly relieved by another employee, or until
dismissed by competent authority.

7. Meals. Sworn personnel may suspend their police duty for a lunch
period to be taken within their assigned areas, subject to modi-
fication by the commanding officer. Meals shall be eaten with
reasonable dispatch when in public view.

8. Submission of Report. Employees shall promptly submit such reports
as are required by the performance of their duties or by competent
authority.

9. Absence From Duty. Every employee who fails to appear for duty
at the date, time and place specified and so doing without the
consent of competent authority is "absent without leave'. Such
absences within the period of one day must be reported in writing
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to the commanding officer. Absences without leave in excess of
one day must be reporting in' writing to the Director of Public
Safety or Chief of Police.

10. Inspections., From time to time the Director of Public Safety may
call for full dress inspections of the department of any part
thereof. Sworn persomnel directed to attend such inspections shall
report in the uniform prescribed, carrying the equipment specified.
Unauthorized absence from such inspection is chargeable as "absence
without leave".

11. Training. All employees shall attend in-service training at the
direction of the Director of Public. Safety or commanding officer.
Such attendance is considered a. duty assignment.

12. Physical Fitness for Duty. All sworn personnel of the department
shall maintain good physical condition so that they can handle the
strenuous physical contacts often required of a law enforcement
officer.

13. Consumption of Intoxicants. Employees shall not consume intoxi-
cants while off-duty to the extent.that evidence of such consump-
tion is apparent when reporting for duty, or to the extent that
ability to perform duty is impaired.

14. Intoxication. Employees shall not at anytime be intoxicated while
on-duty. They shall not at anytime, on-or off-duty, be intoxi-

cated in public view. The supervisor has the authority and responsibility
to immediately secure the personnel. from duty without leave.

15, Intoxicants. on Departmental Premises. Employees»shéll not bring
into or keep any intoxicating liquor on departmental premises
except:

a. When necessary in the performance of a police task.

b. Packaged goods for temporary storage when. the seals are un-
broken.

Liquor brought into departmental premises in the furtherance of
a police task shall be properly identified and stored according
to current departmental policy.

16. Smoking While on Duty. Employees shall not smoke on duty while
in direct contact with the public or when in uniform in public
view, except that smoking is permitted in public view at mealtimes
and while patrolling police vehicles at which times it shall
be as inconspicuous as possible.

17. ‘Possession of Keys. Unless authorized by his commanding officer,
no sworn personnel shall possess keys to any premises not his owm,
or near his beat.

18. Address and Telephone Numbers. Immediately upon reporting for duty
in a new unit, employees shall record their correct residence ad-
dress and telephone number with the commanding officer. Employees
are required to have available a telephone in the place where they
reside. Changes in address or telephone number shall be reported

to the commanding officer within 24 hours of the change.
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19.

20.

21,

Chewing of Betelnut.

Chewing of Tobacco.

uniform. -

Absence from Duty.

In any form is prohibited while on-duty or in uniform.

Products and Gum. is prohibited while on-duty or in

A member shall not, under any circumstances, be absent

from duty without first obtaining permission.
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¥, UNIFORMS, EQUIPMENT AND APPEARANCE

All sworn persomnel of the department shall maintain in good order a
regulation uniform. Sworn personnel shall be neat appearing and well-
groomed while in uniform. All articles of uniform shall conform to
the departmental uniform regulations. Civilian clothing will not be
worn with any distinguishable part of the uniform.

1. Wearing the Uniform. Uniform shall be kept neat, clean and well
pressed at all tiems. While wearing the uniform, sworn personnel
shall maintain a military bearing avoiding mannerisms such as
slouching, shuffling and-keeping hands in pockets. A member shall
wear his uniform completely buttoned. Every member when dressed in
uniform shall wear the insignia of his rank. The uniform cap shall
be worn out of doors, unless otherwise directed by competent autho-
rity.

2. Manner of Dress on Duty. Normally sworn personnel will wear the
duty uniform on a tour of duty; however, commanding officers may
prescribe other clothing as required by the nature of the duty to
which a particular sworn person is assigned. Civilian employees
will wear and maintain an employee uniform when so directed by the
Director of Public Safety. Civilian employees who are not required
to wear any kind of uniform are required to wear clothing consonant
with their assignment.

3. Equipment. All equipment must be clean, in good working order and
conform to department specifications.

4. Registering Equipment With the Department. Employees are required
to register with the department the description and serial numbers
of all personal police equipment they may own or carry.

5. Firearms Display and Discharge. Sworn personnel shall never dis-
play firearms unnecessarily or draw them in public place except
for inspection or official use. Sworn personnel are required to
report any deliberate or accidental discharge of firearms (except
routine target practice). This report is to be made according to
current departmental procedures. Sworn personnel shall exhaust
every other means of apprehension before resorting to the use of
firearms; they shall consider and attempt to use other means to
save a life before resorting to the use of firearms.

6. Uniform and Equipment Damage Claim. Any claims for damage to cloth-
ing, equipment, and eye glasses caused by performance of duty shall
be made in accordance with current departmental directives.

7. Compensation for Other Damages Sustained on Duty. Employees shall
not seek in any way, nor accept from any person, money or other
compensation for damages sustained or expenses incurred by them
in the line of duty without first notifying the Director of Public
Safety in writing.

8. Compensation for Damages Off-Duty. Employees who have received salary
from the Commonwealth for injury sustained off-duty or illness shall
notify the Director of Public Safety in writing on any intent to seek, sue,
solicit or accept compensation as damages for such illness or injury. This
notice shall be filed before any aciton is taken. It shall include the
fact of the claim and the name of the respondent.
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9. Wearing of Uniform while Off Duty. Sworn employees are prohibited
of wearing police uniforms either in full or any part thereof, while
off-duty except when travelling to and from work,

10. Pins and/or Insignias. Member shall not wear on their uniform any
insignia of a fraternal organization or association. Pins or insignia,
denoting contribution to charitable organizations, may be worn on uniform
for the duration of the solicitation campaign. Authorized insignia for
service or achievement in the police division may be worn,

11. Carrying of Badge and I.D... Every member shall, at all times carry his
badge and identification card. Every non-sworn member shall display on
the chest a police identification card while on-duty only.
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G. DEPARTMENT PROPERTY AND EQUIPMENT. Employees are responsible for the

" proper care of department property and equipment assigned to them.
Damaged or lost property may subject the responsible individual to re-~
imbursement charges and appropriate disciplinary action.

1. Damaged-Inoperative Property or Equipment. Employee shall immedi-
ately report to their commanding officer any loss of or damage to
departmental property assigned to or used by them. The immediate
superior will be notified of any defects or hazardous conditions
existing in any department equipment or property.

2. Care of Department Buildings. Employees shall not mar, mark or
deface any surface in any departmental building. No material shall
be affixed in any way to any wall in departmental building without
specific authorization from a commanding officer.

3. Notices. Employees shall not mark,alter, or deface any posted
notice of the department. WNotices or announcements shall not be
posted on bulletin boards without permission of a commanding
officer. No. notice of a derogatory nature will be posted at any-
time.

4, Manuals Maintenance. All employees who are issued manuals are respon-
sible for their maintenance and will make appropriate changes or
inserts as they arise.

5. Surrender of Department Property. Employees are required to surrender
all department property in their possession upon separation from the
service. TFailure to return non-expendable items may cause the person
to reimburse the department for the fair market value of the article (s).

6. Department Vehicles, Use. Employees shall not use any departmental
vehicle without the permission of a commanding officer. Departmental
vehicles shall never be used for personal business or pleasure. A
member shall not operate any police equipment, unless he is qualified
and authorized to do so.

7. Transporting Citizens. Citizens will be transported in departmental
vehicles only when necessary to accomplish a police purpose. Such
transportation will be done in conformance with departmental policy
or at the direction of a commanding officer, immediate supervisor or
communication center.

8. Reporting Accidents. Accidents involving personnel, property and/or
equipment must be reported in accordance with adopted procedures.

9. Presumption of Responsibility. In the event that property is found
bearing evidence of damage which has not been reported, it shall be
prima facie evidence that the last person using the property or
vehicle was responsible.

10. Vehicles Equipped with Emergency and First-Aid. All police vehicles
shall be fully equipped with emergency and First-Aid equipment.
Operator is responsible for reporting all defects and/or lack of
equipment.
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TP MMUNTCATIONS, CORRESPONDENCE

1. Restrictions. Employees shall not:

a) Use departmental letter heads for private correspondence.

b) Send correspondence out of the department over their
signatures without the general permission of the Director
of Public Safety.

2. Forwarding Communications to Higher Commands.. Any employee
receiving a written communication for transmission to a higher
command shall in every case forward such communication. Sworn
personnel receiving a communication from a subordinate directed
to a higher command shall endorse it indicating approval, dis-
approval or acknowledgement and then forward same to addressee.

3. Department Address (Private Use Of). Employees shall not use
the department as mailing address for private purpose without
specific permission of the Director of Public Safety. The
Department address shall not be used on any motor vehicle
registration, operator's chauffeur's license.

4. Telephones. Departmental telephone equipment may not be used
for the transmission of private messages without the express
approval of a commanding officer. It is prohibited to deliberately
listen to another's phone conversation.

5. Radio Discipline. All employees of the Department operating
the police radio either from a mobile unit or in the communica-
tions center, shall strictly observe regulations for such
operations as set forth in departmental orders and by the Fed-
eral Communications Commission.
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I. DEATH AND INJURY NOTIFICATION

1. Death or Serious Injury. When an employee is killed or seriously
injured on or off duty, immediate verbal notification will be made
to the Director of Public Safety or to. the Officer acting in the
Director's absence. This will be followed by a written report no
later than the following work day. Information shall include the
date, location, cause, extent of injuries and property damage.
Serious injury in this instance means an injury which could result
in death or disability.

2, Non-Serious Injury. ' In cases where the injuries are other than of
a serious nature, a written report will be submitted on the first
work day following the incident including all information required
above. These reports are in addition to those accident and sick
reports otherwise required.

3. Death of Employee. Any employee receiving notice of death of
any employee or retired employee, during regular business hours,
shall notify the Director of Public Safety and the commander of
the deceased. At other times, the duty officer shall be notified
and he shall relay such information to the Director of Public
Safety.

4, Notification of Family. The family of an employee injured or
dying on duty shall be notified immediately by the senior
available sworn officer.
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J. INVESTIGATION, ARRESTS, AND DETENTIONS

1. Command at Scene. At the scene of any crime, accident or other
police incident, the ranking officer present shall assume command
and direction of police personnel in such a manner as to assure
the most orderly and efficient accomplishment of the police task.
When two or more officers of the same rank are present and one of
them ‘is assigned to the investigation, that ranking officer will
be in charge. This provision is intended to provide for the co-
ordination of the efforts of the several subordinate members who
may be assigned to the incident; therefore, it is incumbent upon
the ranking officer assuming such control to become acquainted
with the facts and insure that appropriate action is being taken
or is initiated.

2. General Responsibilities of Sworn Personnel at Crime Scenes. The
first sworn officer to arrive at the scene of a crime or other
police incident. is responsible for the following actions as they
may apply to the situations.

a) Summoning medical assistance and administering first aid
as required to prevent further injury or loss of life.

b) Arrest of violator (s).

c¢) Security of the scene.

3, Responsibilities of Assigned Sworn Personnel at Crime Scene. The
sworn personnel officially assigned to perform the preliminary or
other investigations of an alleged crime or other incident are
responsible for the completion of the preliminary or other investi-
gation as directed. This shall include (but is not necessarily
limited to) securing statements and other information which will
aid in the successful completion of the investigation, and locating,
collecting and preserving physical evidence material to the issue.

4. Relief of Sworn Personnel Conducting Preliminary Investigation. Upon
completion of the preliminary investigation, the assigned officer
shall stand relieved unless otherwise directed by a superior, or un-
less required by Department procedure to perform the follow-up
investigation.

5. Identification as Police Officer. Except when impractical or un-
feasible, or where the identity is obvious, officers shall identify
themselves by displaying the official credentials or identification
card before taking police action.

6. Arrests. In making arrests, sworn personnel shall strictly observe
the laws of arrest and the following provisions:

a) Only necessary restraint to assure safe custody and the safety
of the officer shall be employed.
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D The arresting officer is responsible for the safety and pro-
tection of the arrested person while in his custody. He shall
notify the Watch Commander of any injury, apparent illness, or
other conditions which indicate that the arrested person may
need special care.

c) The arresting officer is responsible for the security of the
personal property in the possession of the arrested person or
under his control at the time of arrest.

7. Custody of Prisoners. Officers charged with the custody of pri-
soners shall observe all laws and departmental orders regarding
this activity. Prisoners shall be kept securely, treated firmly
and humanely, and shall not be subjected to unnecessary restraint.

8. Transportation of Prisoners. Officers transporting prisoners shall
do so in accordance with departmental policy.

a) Prisoners requiring medical attention shall be taken to the ap-
propriate emergency hogpital and the transporting officers
shall be responsible for the security of the prisoner until
properly relieved by a guard officer unless otherwise directed
by a superior officer. :

b) Prisoners and their property shall be surrendered at the jail
to custodial officers or as otherwise directed by competent
authority.

9. Use of Physical Force. Malicious assaults or batteries committed
by sworn personnel constitute gross misconduct. The use of physi-
cal force shall be restricted to circumstances specified by law
when necessary to accomplish a police task successfully, Whenever
a sworn personnel, either on-or off-duty, is required to strike
or use considerable physical force against another person, they
shall immediately call ‘a superior officer to the scene, or, if not
practical, contact him as soon as possible following the incident
and submit a written report to the Director of Public Safety through
normal channels. FAILURE TO ADHERE TO THIS POLICY CAN BE PRESUMED
THAT THERE WAS A DELIBERATE ATTEMPT TO KEEP THE INCIDENT SECRET.

10. Reports and Bookings. No employee shall knowingly falsify any of-
ficial report or enter or cause to be entered any inaccurate, false
or improper information on records of the department. All complaints
received by any sworn personnel on-or off-duty, shall be given a case
number and a report submitted.

11. Press Relations at Crime Scenes. Insofar as is consistent with
sound police practice, members in control of a crime scene shall
grant access and supply information regarding the incident to the
working press. Whenever a member feels that release of information
or access to the scene is contrary to sound police practice, he shall
refer the press to his immediate supervisor for further decision.
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"2. Security of Departmental Business. Employees shall not reveal police
information outside the department except as provided elsewhere in
this manual or as required by law or competent authority. Specifically,
information contained in police records, other information ordinarily
accessible only to members and employees, and names of informants,
complainants, witnesses and other persons known to the police are
considered confidential. Silence shall be employed to safeguard con-
fidential information. Violation of the security of this type of
information reflects gross misconduct. ‘

13. Compromising Criminal Cases. Employees shall not interfere with the
proper administration of criminal justice.

a) Employees shall not attempt to.interrupt legal process except
where a manifest injustice might otherwise occur, nor participate
in or be concerned with any activity which might interfere with
the process of law.

b) Except in the interest of justice employees shall not attempt
to have any traffic citation or notice to appear reduced, voided
or striken from the calendar.

c¢) Any employees having knowledge of such action and failing to in-
form his superior officer thereof shall be subject to charges.

14, Assisting Criminals. Employees shall not communicate in any manner,
either directly or indirectly, any information which might assist
persons guilty of criminal or quasicriminal acts to escape arrest or
punishment or whieh may enable them to dispose of or secrete evidence
of unlawful activity or money, merchandise or other property unlawfully
obtained.

15. Recommending Attorneys and Bail Bond Brokers Prohibited. Employees
shall not suggest, recommend, advise or otherwise counsel the retention
of any attorney or bail bond broker to any person coming to their
attention as a result of police business.

a) This does not apply when the immediate family of the member seeks such
service.

b) 1In no case may such advise be given where a fee, gratuity, or
reward is solicited, offered or accepted from the attorney or
bail bondsman.

c) Soliciting business for an attorney or bail bondsman is gross misconduct.

16. Acting as Bailor Prohibited. Employees cannot act as bailors for any
person in custody except relatives, and in no case where any fee,
gratuity or reward is solicited or accepted. No employee shall make payment,
for any person including relatives for a traffic citation.
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K. PUBLIC ACTIVITIES

1. Publicity. Employees shall not seek personal publicity in the coursge
of their employment.

2. Commercial Testimonials. Employees shall not permit their names or
photographs to be used to endorse any product or service which is in
any way connected with law enforcement without the permission of the
Director of Public Safety, allow their names or photographs to be used
in any commercial testimonial which alludes to their position or
employment with the department.

3. Public Appearance Requests. All requests for public speeches, demon-
strations and the like, will be routed to the Director of Public Safety
for approval and processing. Employees directly approached for this
purpose shall suggest that the party submit his request to the Director
of Public Safety.

4, Outside Employment. Prior to engaging in any outside business or
employment, the employee shall submit a request for a permit to do so
to the Director of Public Safety.

5. 1Issuance of Permit. The decision of the Director of Public Safety to
issue or deny a permit to work outside of the department is final and
appeal to higher or other levels will not be considered. Departmental
general orders will govern the issuance or denial of the permit and
its use.

6. Membership in Organizations. ZExcept for the Armed Forces Reserve com-
ponents, employees shall not affiliate themselves with any organization
or group, the constitution or by-laws of which in any way exacts prior
consideration or which would prevent its members from rendering proper
and efficient service to the department.

7. Subversive Organizations. No employee shall knowingly become a member
of or connected with any subversive organization, except when necessary
in the performance of duty and then only under the direction of the
Director of Public Safety.

8. Political Activity. Political activity by employees shall be re-
stricted to voting and activities affecting working conditions of
employees. Employees shall not solicit or make contributions in
money or other things directly or indirectly on any pretext to any
person, committee or association for political purposes not directly
affecting working conditions of employees. They shall not use the
influence of their office.

9. Personal Preferment. No employee may seek the influence or inter-
vention of any person outside the department for purposes of personal
preferment, advantage, transfer or advancement.

10. Conduct Toward the Public. Employees shall be courteous and orderly in
their dealings with the public. They shall perform their duties quietly,
avoiding harsh, violent, profane or insolent language, and shall always
remain calm regardless of provocation to do otherwise. Upen request, they
are required to supply their name and badge number in a courteous manner.
They shall attend to requests from the public quickly and accurately, avoiding
unnecessary referral to other parts of the department.
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Impartial Attitude. All sworn personnel, even though charged with

vigorous and unrelenting enforcement of the law, must remain com-
pletely impartial towards all persons coming to the attention of the
Commonwealth govermment. All citizens are guaranteed equal protec-
tion under the law. Exhibiting partiality for or against a person
because of race, color, creed or national origin, or influence is
conduct unbecoming an officer. Similarly, unwarranted interference
in the private business of others when not in the interest of jus-
tice is conduct unbecoming an officer.

Caring for Lost, Helpless, Injured or Ill Persons. Sworn personnel

should always be alert to assist lost, helpless, or ill persons.
Sworn personnel are strictly charged with maintaining a proficiency
in First Aid techniques authorized by the American Red Cross and
taught in a police training school. Failure or inability to ren-
der first aid competently is considered a serious neglect of duty.

Availability When on Duty. Sworn personnel on duty shall not con-

ceal themselves except for some police purpose. They shall be im-
mediately and readily available to the public during duty hours.

Responding to Calls. Sworn personnel of the department shall res-

pond without delay to all calls for police assistance from citizens
or other members. Emergency calls take precedence; however, all
calls shall be answered as soon as possible consistent with normal
safety precautions and vehicle laws. Failure to answer a call for
police assistance promptly, without justification, is misconduct.
Except under the most extraordinary circumstances, or when other-
wise directed by competent authority, no sworn personnel shall

fail to answer any landwire or dadio call directed to him. The
communications center will be informed when leaving the air and
when returning to the air and to the duty statiom.

Unnecessary Use of Lights and Siren. Is prohibited.




L. JUDICIAL AND INVESTIGATIVE. ACTTONS, APPEARANCE AND TESTIFYING

1.

Court Appearances. Attendance at a court or quasi judicial hearing

as required by subpoena is an official duty assignment. Permission
to omit this duty must be.obtained from the prosecuting attorney
handling the case or other competent court official. When appearing
in court, either the offiecial uniform or clothing conforming to
standard imposed on officers working in plain clothes shall be

worn. Weapons will not be displayed unless wearing the uniform.
Employees shall present a neat and clean appearance avoiding any
mannerism which might imply disrespect to the court, such as gum-
chewing and smoking.

Testifying for the Defendant. Any employee subpoenaed to testify

for the defense in any trial or hearing, or against the Commonwealth
or department in any hearing or trial, shall notify his commander
upon receipt of the subpoena. He shall notify the governmental
attorney.

Refusal to Testify. Any:employee appearing as a witness before

(1) any competent investigative body, (2) a judicial Tribunal, (3)

"a hearing board, (4) a person authorized to take testimony, who

invokes his constitutional privilege and refuses to testify shall
be subject to disciplinary action.

Departmental Investigations-Testifying. Employees are required to

answer questions by or render material and relevant statements to a
competent authority in a departmental personnel investigation when
so directed.

Truthfulness. Employees are required to be truthful at all times

whether under oath or not.

Civil Action Interviews. Civil action interviews involving employees

which arise out of departmental employment shall be conducted ac-
cording to current departmental directives.

Civil Action, Court Appearanceés-Subpoenas. An employee shall not

volunteer to testify in civil actions and shall not testify unless
legally subpoenaed. Employees will accept all subpoenas legally
served. If the subpoena arises out of departmental employment or
if the employee is informed that he is a party to a civil action
arising out of departmental employment, he shall immediately notify
his commanding officer and the governmental attorrey of the service
or notification, and of the testimony he is prepared to give.
Employees shall not enter into any financial understanding for ap-
pearances as witnesses prior to any trial, except in accordance
with current directives.

Civil Depositions and Affidavits. Employees shall confer with their
commander before giving a deposition or affidavit on a civil case.

If the commander determines that the case is of importance to the Com-
monwealth, he shall inform the Director of Public Safety before the
deposition or affidavit is given.
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9. Civil Cases. Sworn personnel shall not serve civil process or assist
in civil cases unless the specific consent of the Director of Public
Safety is obtained. They shall avoid entering into civil desputes
particularly while performing their police duties, but shall prevent
or abate a breach of the peace or crime in such cases.

10. Administrative Investigation:

All sworn and non-sworn personnel are subject to an administrative
investigation and the following shall be adhered to:

1

2)

3)

4)

Does not have the right to refuse to make a statement
regarding any allegation.

Is not entitled to Miranda Rights warning.

Any information obtained cannot and shall not be
used in any criminal charges.

Any refusal to the above is insubordination.

COMMONWEALTH REGISTER VOL. 6 NO. 5 MAY 15, 1984 PAGE 2783



M. PENALTIES

1. Oral and written reprimands can be the result of violation of de-
partmental rules, regulations, and other departmental general and
special orders, instruction memorandum, procedures and other forms
of order and instructions.

a) Oral and written reprimands can be appealed by submission of
such an appeal in writing through channels to the Director.

b) The decision of the Director concerning oral and/or written
reprimands will be final.

2., Violation of departmental rules, regulations, and other departmental
orders, instruction memorandum, procedures, and other instructions
having the force of a directive can result in more serious disci-
plinary action than an oral or written reprimand. Such disciplinary
action will follow the current disciplinary procedures established
by law and regulations for all employees of the Commonwealth govern-
ment,

SEVERANCE CLAUSE

If any provisions of this Order or the application thereof to any person
or circumstances is held invalid, such’ invalidity shall not affect any
other provisions or application of this Order which can be given effect
without the invalid provisions or application, and to this end the pro-
visions of this Order are severable.’

SCOPE OF APPLICATION

This General Order shall supersede, in-'whole or in part, all other orders
and directives which are contrary to this Order. Those orders and direc-
tives not inconsistent with this Order shall remain in force, unless
superseded or cancelled by equivalent order or directive.
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Filed this P sy o;/
’ 1057

office of Registysdr of Corp
Commonwealth of the North/

COMMONWEALTH PORTS AUTHORITY

SATIPAN INTERNATIONAL AIRPORT
P.0. BOX 1055 - Saipan, CM 96950

PUBLIC NOTICE

Adoption of Regulations

NOTICE IS HEREBY GIVEN, pursuant to the provisions of
1 CMC §§9102 and 9105, 2 CMC §2122(j), and §4 of the Regulations
of the Registrar of Corporations, Commonwealth Register No.
5, p. 2148, that the Commonwealth Ports Authority has adopted
and hereby publishes and promulgates amendments to its
Harbor Regulations and Terminal Tariff. The said amendments
were originally published in the Commonwealth Register, Vol.
6, No. 3. The text of the amendments, as adopted, is set
forth hereinbelow.

The said amendments take effect ten days after this
publication in the Commonwealth Register.

The undersigned hereby certifies that he is the official
who is authorized by law to approve the adoption of the
Harbor Regulations and Terminal Tariff of the Commonwealth
Ports Authority; that the amendments to the said Harbor
Reguations and Terminal Tariff referred to in this Notice
were formally adopted by the Commonwealth Ports Authority;
and that the original and one copy of the said amendments
have been filed with the Registrar of Corporations.

]

J.M. GUEI}AERO, Chairman

DATED, this \Mr day of mMay, 1984:
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1. There is hereby added a new Paragraph D to

Part VI of the Terminal Tariff, to read as follows:

"D. OTHER COSTS.

(a) As part of the consideration for the
privilege of using and doing business
at the ports of the Commonwealth,

(1) Every vessel, and its
master and owners, shall be
responsible for, and agree to
pay, all costs directly or
indirectly arising out of any
violation of the laws or
regulations of the Commonwealth
committed by the vessel, its
officers, or its crew; and

(2) Every stevedoring company
which engages in the loading
or unloading of vessels, or
the transshipment of cargo, or
which supplies labor for such
purposes, shall be responsible
for, and agrees to pay, all costs
directly or indirectly arising
out of any violation of the
laws or regulations of the
Commonwealth committed by its
employees.

These costs include, but are not limited
to, the cost of services of the
Department of Public Safety, the Judicial
Branch of the Government, the Office of
the Attorney General, and the Division

of Environmental Quality.

(b) In addition,

(1) Each such vessel, and its
master and owner, shall be
responsible for the cost of
any and all medical services
rendered to an officer or

crew member of such vessel
with the Commonwealth of the
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Northern Mariana Islands, or
outside of the Commonwealth

if such person is referred for
treatment by the Department of
Health Services; and

(2) Each such stevedoring company
shall be responsible for the cost

of any and all medical services
rendered to an employee of the
company within the Commonwealth

of the Northern Mariana Islands,

or outside of the Commonwealth if
such person is referred for treatment
by the Department of Health Services.

(c) The Authority may bring a civil action
against any vessel, its master, or its
owners, or against any stevedoring company,
to recover any of the sums mentioned in
this Paragraph D."

(d) The failure of any person liable
therefor to pay any of the foregoing costs
upon demand constitutes the failure to

pay port fees and charges, as defined in
Section 2.14 of the Harbor Regulations.

2. There is hereby added a new Subparagraph (3)
to Section 2.3(h) of the Harbor Regulations, to read as
follows:

"(3) Upon the arrival of any vessel in any
port of the Commonwealth, the Port
Superintendent shall promptly seal the
discharge outlet on such vessel's sewage
disposal system, with a locking mechanism
which shall prevent the discharge of sewage
from such sewage disposal system. The

Port Superintendent shall not remove

such locking mechanism until the vessel

is ready to depart from the port. It

shall be a violation of these regulations
(1) for any vessel having a sewage disposal
system to remain in any port of the
Commonwealth while such system shall not

be locked in accordance with the provisions
of this subparagraph; and (2) for any
person, other than the Port Superintendent
or his designee, to tamper with or remove
such locking system."
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3. There is hereby added a new Section 2.11 to

the Harbor Regulations, to read as follows:

"2.11 PORT SECURITY.

Whenever a vessel is in port at any time other
than normal Government working hours, CPA

will endeavor to assign a security officer

to duty at the port. Security officers

so assigned will tulize their best efforts

to assure compliance with these regulations,
and all of the laws and regulations of the
United States Government and the Commonwealth
Government in respect of the operation of
vessels and the conduct of persons in and

at the ports and harbors of the Commonwealth;
and shall promptly report any violation thereof
to the Port Superintendent. The Port
Superintendent shall promptly notify the
master or agent of any such violation, and,

if such violation is not corrected promptly,
shall report the same to the Executive
Director and to all concerned Government
agencies for appropriate action.”

4, There is hereby added a new Section 2.12 to

the Harbor Regulations, to read as follows:

"2.12 ENVIRONMENTAL CONTROL

It is the policy of CPA that the air, land,
and water environment of the ports and
harbors of the Commonwealth shall be
preserved, to the maximum extent possible.
Accordingly, the attention of all masters,
vessel owners, and agents is drawn to the
provisions of Sections 2.3(G), 2.3(H) (1),
3.25(B)~(E), and 3.26(A) of these Harbor
Regulations; and all such persons are
reminded that, pursuant to the provisions
of Section 15 of Public Law 2-48, any person
who violates any of the said regulations is
punishable by criminal penalties consisting
of a fine not exceeding $1,000, or by
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imprisonment not exceeding three months, or
both, and by civil penalties not exceeding
$1,000 for each day during which a violation
of a regulation continues.

The execution Director shall vigorously
enforce the aforesaid regulations. To this
end, the Executive Director shall . (a) promptly
report all violators to the Attorney General,
for criminal prosecution; and (b) promptly
take all appropriate steps to levy and

collect civil penalties as authorized by

law.

5. There is hereby added a new Section 2.13 to

the Harbor Regulations, to read as follows:

"2.13 VESSELS TO HAVE AGENTS.

Except in the event of an emergency,
every vessel which enters a port of

the Commonwealth shall have an agent
duly licensed to do business as such
with the Commonwealth. Each such

agent shall have a resident employee

on the island in which the port of entry
is situated.

Every vessel which enters a port of
the Commonwealth and which does not
have an agent at the time of its

entry shall utilize its best efforts
to obtain an agent within one business
day after its arrival in port."

6. There is hereby added a new Section 2.14 to

the Harbor Regulations, to read as follows:

"2.14 PAYMENT OF PORT FEES AND CHARGES

The agent of a vessel which enters a

port of the Commonwealth shall, no later
than upon the entry of such vessel into
such port, notify the Port Superintendent
of the agency relationship.
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Any vessel which does not have an agent
authorized to do business in and having

a place of business in the Commonwealth,
which enters a port of the Commonwealth,
shall, within 24 hours of its entry,
deposit with the Port Superintendent of
the port, a sum estimated by the Port
Superintendent to be sufficient to cover
all fees and charges payable under these
harbor regulations and under CPA's
Terminal Tariff. The Port Superintendent
may, in his discretion, require an
addition to such deposit at any time
while the vessel remains in port if, in
his, opinion, the fees and charges payable
by such vessel exceed the amount currently
on deposit. No such vessel shall be
granted clearance to depart from a port
of the Commonwealth unless and until it
shall have on deposit with the Port
Superintendent a deposit deemed by him

to be sufficient to cover all fees and
charges payable by the vessel.

All fees and charges payable under these
Harbor Regulations and under CPA's
Terminal Tariff shall be paid within
thirty days of demand therefor. In the
event that such fees and charges are not
paid within thirty days of demand, such
fees and charges shall bear interest at
the rate of 10% per annum from the date that
the demand was made; and in addition, the
person or persons liable therefor shall
additionally be liable for a penalty of
$1,000 by virtue of the failure to pay
such fees and charges within such thirty-
day period.

No vessel which has failed to pay any

fees and charges payable under these

Harbor Regulations or under CPA's Terminal
Tariff within thirty days of demand therefor,
and no other vessel owned by the owners of
such vessel, shall be permitted to enter

any port of the Commonwealth for so long

as such fees and charges, together with
interest and penalty as provided for herein,
remain unpaid.”
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7. There is hereby added a new Section 3.37 to

the Harbor Regulations, to read as follows:

"3.37 COST OF CLEANUP OF OIL SPILLAGE

Every vessel which enters a port of the
Commonwealth shall carry a current
Certificate of Financial Responsibility
(Water Pollution) issued by the Federal
Maritime Commission.

Every vessel, and its master, owners, and
agents, shall be liable for the cost of
cleanup of every spillage of o0il or other
petroleum products from such vessel into
any waters of the Commonwealth.

In the event that, because more than one
vessel shall be in the vicinity of an oil
spill, it shall not be possible to determine
which of such vessels is responsible to

for such spill, all vessels in the vicinity
at or about the time of such spill and which
utilize or carry the type of o0il or other
petroleum product which was spilled, shall
be jointly responsible for the cost of
cleanup. The cost of cleanup shall be a
charge against the vessel and its master,
owners and agents. The cost of cleanup
shall be paid upon demand, and the provisions
of Part 2.14 of the Harbor Regulations
.shall apply in the event of nonpayment."
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OFFICE OF THE ATTORNEY GENERAL

COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS
5TH FLOOR. NAURU BUILDING
SAIPAN, CM 96950 Filed % ?f/
PHONE: 6207+7111 // [/257 19
0ffilce of Regist;

Géﬁ Corporati
Tommonwealth of the (§o rn Mari 1ds
May 11, 1984 B %;7/2%/? ;

PUBLIC NOTICE
OF
PROMULGATION OF EMERGENCY REGULATIONS
OF THE DIVISION OF IMMIGRATION AND NATURALIZATION

REXFORD C. KOSACK
ATTORNEY GENERAL

The Attorney General for the Commonwealth of the Northern
Mariana Islands, in accordance with Sections 2153(d) and 2171
of Chapter 3 of the Commonwealth Code, and Section 5(b)(1l) of
Public Law 3-105, hereby finds that there is a need to
immediately promulgate regulations for the Division of
Immigration and Naturalization and that it is in the public
interest that these regulations take effect prior to public
notice and public hearing. This is necessary because Public
Law 3-105 repeals Chapter 3 of Title 53 of the Trust Territory
Code and the regulations promulgated thereunder which provided
for such matters as the processing of applications for entry
permits from aliens who want to enter the Commonwealth either
as tourists, workers, businessmen, investors, or dependents.
In the absence of these regulations there are no procedural
guidelines by which immigration may issue permits, record
aliens who are on island, determine how long aliens should
remain in the Commonwealth, or determine how aliens should be
dealt with should they violate the law. Therefore, the
regulations promulgated under Chapter 3 of Title 53 of the
Trust Territory Code are hereby adopted and are to be effective
upon notice to the Regi ar of Corporations and shall remain

in effect for the /’laﬁ,nlnety (90) days.

Attty '
D C KOSACQ
ey General

/mé W iy 1/, 1985

Certified By: gf‘/X/é%V

Date

REXRFOR
Attoff

ALEXMIDRO C. CASTRC Date”’

Acting Chief of i ion
ConcurreéNE;T‘ttIZZZé;;é%%;% /;;Z////;¥>€7Z/

PEDRO P. TENORIO ate

GoverneT .

a8

Date o “rrug‘wrtu Registrar Registrar of Corporations
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Commontmealth of the Northern Mariana Islands FOR OFFICIAL USE

Office of the Gobernor GOV ML SAAN
Saipan, Mariana Islands 96950 REPLY TO:
Rev. & Tax
DEPT. or ACTIVITY
74
May 7, 1984 Filed thi: ____/.{Z[:_day of
K//.4247 19, .

Offlce of Registrg
PUBLIC NOTI(dpmmonwealth of thef}ﬁor

PROPOSED AMENDMENT NO. 30584
REVENUE AND TAXATION REGULATIONS NO. 8301

The Director of Finance, in accordance with 4 CMC §$1818 and
2557, is proposing to promulgate amendments to the rules and
regulations identified as Revenue and Taxation Regulations

No. 8301 of the Division of Revenue and Taxation.

The proposed amendments include the following subjects:

Section 1. Title and number of the amendments.

Section 2. The regulations being amended and the
addition of a new §2.812(a)(2)(1).

Section 3. New S§(E) to §2.104(u) (2).

The proposed amendments may be inspected at the Division of
Revenue and Taxation, Central Office, Capitol Hill, Commonwealth
of the Northern Mariana Islands, Saipan, CM 96950. These
amendments are published in the Commonwealth Register. Copies
of the register may be obtained from the Attorney General's
Office.

The Office of the Director of Finance is soliciting views,
opinions, facts and data for or against the proposed amendments
to Revenue and Taxation Regulations No. 8301 from the general
public.

Anyone interested in commenting on the proposed amendments to

Revenue and Taxation Regulations No. 8301 may do so by
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submitting in writing to the Director of Finance, Commonwealth
of the Northern Mariana Islands, Capitol Hill, Saipan, CM 96950,
within thirty (30) days from the date this notice is published
in the Commonwealth Register.

Certified BM% %f\ 'S%/S’j/
. TOMAS B/ ALDAN Date
Director of Finance
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¢0mm0nmta[tb of the ﬁﬂl‘thﬂ'n Mariana Islands FOR OFFICIAL USE

Office of the Gobernor CABLE ADDRESS
Saipan, Mariana Islands 96950 REPLY TO:
Rev., & Tax.

DEPT. or ACTIVITY
Filed this .,_ﬁé day of

o274 19 ol y
0ffice o(f/Regis%ér) of
Commonwesalth of the _\.o/xpt
NOTISIAN PUBLIKU )

Mayo 7, 1984

PROPOSITON AMENDASION NO. 30584
AREGLAMENTO NUMERO 8301
PARA I REVENUE YAN TAXATION

I Direktot i Finansiat, segun i 4 CMC §§1818 yan 2557,

ha propopone para una guaha amendasion gi areglamento yan
regulasion, ya para u ma rekognisa komo Amendasion No. 30584
gl Revenue yan Taxation Regulasion No. 8301.

L proposito na amendasion ha-konsiste este siha:

Seksiona 1. Titulu yan numeron i amendasion.

Seksiona 2. Areglamento ni ma amemenda yan i manahalom
i nuebe na §2.812(a) (2)(1).

Seksiona 3. Nuebo na S(E) para i §2.104(u) (2).

I proposito na amendasion gi regulasion sina ma rikonosi gi
ofisinan i Revenue yan Taxation gi Capitol Hill, Commonwealth
of the Northern Mariana Islands, Saipan, CM 96950. Este na
amendasion gi regulasion ma publika gi Commonwealth Register.
Sina manule hao kopian este na publikasion gi ofisinan i

Abogadon Gobietno.

I ofisinan i Direktot i Finansiat ma ma-maisen idea, fakto yan
nota ginen i publiku kao mauleg osino makokontra este na
propositon amendasion gi Regulasion Numero 8301.

Todo man interesao na individual ni para ufan na halom opinion
ni fumabot, osino ma kokontra este na amendasion, man ma-fafai-

sen na u ma satmite i matugi na opinion niha guato gi ofisinan
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i Direktot i Finansiat, Commonwealth of the Northern Mariana
Islands, Capitol Hill, Saipan, CM 96950, gi halom 30 dias
desde i fecha anai ma publika este na notisia gi Commonwealth
Register.

Sinettifika Am \5%9%5/
: TOMAS B. AN Date
Direktot i Finansiat
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AMENDMENT NO. 30584
REVENUE AND TAXATION REGULATIONS NO. 8301
OFFICE OF THE DIRECTOR OF FINANCE
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS

Section 1. This amendment shall be known and may be cited
as '""Amendment No. 30584."

Section 2. For the purpose of establishing procedures and
guidelines for the coordination of the Commonwealth of the
Northern Mariana Islands and the Territory of Guam in the dis-
closure of returns and return information by and between these
taxing jurisdictions, the following provisions are added to
Revénue and Taxation Regulations No. 8301, as amended:

"Section 2.812(a)(2).1l. Returns and Return
Information Exchange Agreement.

(a) For purposes of requesting and obtaining
from the Territory of Guam returns and return infor-
mation necessary for the proper enforcement of
4 CMC Div 1 and 26 USC §6103(d), the Director has
authorized the development of an agreement for the
exchange of returns and return information by and
between the Department of Finance of the Commonwealth
of the Northern Mariana Islands hereinafter called
"Commonwealth,'" and the Department of Revenue and
Taxatign of the Government of Guam hereinafter called
"Guam.

(b) Definitions. For purposes of this

section—

(1) Return.—The term ''return' means
any tax or information return, declaration of esti-
mated tax, or claim for refund required by, or provided
for or permitted under, the provisions of 4 CMC Div 1
and/or 26 USC which is filed with the Director by, on
behalf of, or with respect to any person, and any
amendment or supplement thereto, including supporting
schedules, attachments, or lists which are supplemental
to, or part of, the return so filed.

(2) Return Information.—The term
"return information'" means a taxpayer's identity,
the nature, source, or amount of his income, payments,
receipts, deductions, exemptions, credits, assets,
liagbilities, net worth, tax liability, tax withheld,
deficiencies, overassessments, or tax payments,
whether the taxpayer's return was, is being, or will
be examined or subject to other investigation or
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