COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS LEGISLATURE
House of Representatives

P.O. Box 586
Saipan, MP 96950

Phone: (670) 322-5659
Fax:(670) 322-0993

June 18, 1991

The Honorable Lorenzo 1. Guerrero
Governor

Office of the Governor

Capitol Hill, Saipan MP

96950

Dear Gov. Guerrero:

I reviewed the salary schedule incorporated into Section 4(a) of
House Bi 11 No. 7-206, H.D. 2, S.D.4, C.C. S. 1and have determined
that in order to conform to the 14% across the board pay raise
over the salary schedule contained in P.L. 6-23, mandated by the
bill, it isS necessary to make certain minor corrections to the
salary schedule. These corrections have been made and the
corrected schedule is attached herewith. Please note that thisis

i n accordance with Section 4(b) of the Conference Committee Report
to H.B. No. 7-206 which states:

"In the event that the salary schedule conflicts with the
fourteen (14%) percent across the board salary increase,
it isthe intent of the Conference Committee that the
percentage increase should prevail.”

Thank you for your kind attention to this matter.

Very truly yours,

Rep. Jesus T. Attao Sen. Paul A. Manglona

Chairman, House Conferees Chairman, Senate Conferees
on H.B. 7-206 on H.B. 7-206

concurred by:

Rep. Luis c. Benavente Sen. Joseph S. Inos

Acting Speaker of the House President of the Senate



COMMONWEALTH OFTHENORTHERN MARIANA ISLANDS
CIVIL SERVICE SALARY SCHEDULE
H.B.7-206,H.D.1,SD.1,C.C.Sl

PAY MINIMUM RATE INTERMEDIATE RATE MAXIMUM RATE
LEVEL (1) @ €) O] ®). ©) ™ ®) ® 10 an A
1 HOURLY 2.843 2.985 3.133 3.289 3453 3.625 3.806 3.995 4.195 4.404 4.623 4.853
BI-WEEKLY 22745 235.77 250.62 263.10 276.22 289.98 304.47 319.60 335.57 352.29 369.85 388.26
ANNUAL 5.913.77  6,208.09 6,516.15 6,840.72  7,181.79 753937  7,916.21 8,309.54 8,724.88 9,159.47 9,616.20 10,094.68
2 HOURLY 2985 3.133 3.289 3453 3.625 3.806 3.995 4.195 4.404 4623 4.853 5.095
BI-WEEKLY 23877 250.62 263.10 276.22 289.98 304.47 319.60 335.57 352.29 369.85 38826 407.62
ANNUAL 6,208.09 6,516.15 6,840.72  7,181.79  7,539.37 7.916.21 8,309.54 8,724.88  9,15947 961620 10,094.68 10,598.03
3 HOURLY 3.133 3.289 3453 3.625 3.806 3.995 4.195 4.404 4.623 4.853 5.095 5349
BI-WEEKLY 250.62 263.10 276.22 289.98 304.47 319.60 335.57 352.29 369.85 388.26 407.62 42793
ANNUAL 6,516.15 6,840.72 7,181.79 7,539.37 7.916.21 8,309.54 8,724.88 9,159.47 961620 10,094.68 10,598.03 11,126.15
4 HOURLY 3.289 3453 3.625 3.806 3.995 4.195 4.404 4623 4.853 5.095 5.349 5.616
BI-WEEKLY 263.10 276.22 289.98 304.47 319.60 335.57 352.29 369.85 388.26 407.62 42793 449.30
ANNUAL 6,840.72  7,181.79 7,539.37 7.916.21 8,309.54 8,72488  9,159.47 9,616.20 10,094.68 10,598.03 11,126.15 11,681.76
5 HOURLY 3453 3.625 3.806 3.995 4.195 4.404 4623 4853 5.095 5349 5.616 5.897
BI-WEEKLY 276.22 289.98 304.47 319.60 335.57 352.29 369.85 388.26 407.62 421.93 449.30 471.73
ANNUAL 7,181.79 7.539.37 7,916.21 8,309.54 8,724.88 9,159.47 9,616.20 10,094.68 10,598.03 11,126.15 11,681.76 12,264.90
6 HOURLY 3.625 3.806 3.995 4.195 4.404 4623 4.853 5.095 5.349 5.616 5.897 6.190
BI-WEEKLY 289.98 304.47 319.60 335.57 352.29 369.85 388.26 407.62 42793 44930 471.73 495.21
ANNUAL 7,539.37 7,916.21 8,309.54 8,724.88 9,159.47 9,616.20 10,094.68 10,598.03 11,126.15 11,681.76 12,264.90 12,875.52
7 HOURLY 3.806 3.995 4195 4.404 4623 4.853 5.095 5.349 5616 5.897 6.190 6.500
BI-WEEKLY 304.47 319.60 335.57 352.29 369.85 388.26 407.62 42793 44930 471.73 495.21 519.97
ANNUAL 7.916.21 8,309.54 8,724.88 9,159.47  9,616.20 10,094.68 10,598.03 11,126.15 11,681.76 12,264.90 12.875.52 13,519.16
8 HOURLY 3.995 4.195 4.404 4.623 4.853 5.095 5349 5.616 5.897 6.190 6.500 6.824
BI-WEEKLY 319.60 335.57 352.29 369.85 388.26 407.62 42793 44930 471.13 49521 519.97 545.89
ANNUAL 8,309.54  8,724.88  9,159.47 9,616.20  10,094.68 10,598.03 11,126.15 11,681.76 12,2640 12,875.52 13,519.16 14,193.06
9 HOURLY 4195 4.404 4623 4.853 5.095 5.349 5.616 5.897 6.190 6.500 6.824 7.165
BI-WEEKLY 335.57 352.29 369.85 388.26 407.62 42793 44930 471.73 49521 ‘ 519.97 545.89 573.18
ANNUAL 8,724.88 9,159.47 9,616.20  10,094.68  10,598.03 11,126.15 11,681.76 12,26490 12,875.52 13,519.16 14,193.06 14,902.71
10 HOURLY 4.404 4623 4.853 5.095 5.349 5.616 5.897 6.190 6.500 6.824 7.165 7.522
BI-WEEKLY 352.29 369.85 388.26 407.62 42793 449.30 471.73 495.21 519.97 545.89 573.18 601.75

ANNUAL 9,159.47  9,616.20 10,094.68 10,598.03 11,126.15 11,681.76 12,264.90 12,875.52 13,519.16 14,193.06 14,902.71 15,645.37



COMMONWEALTH OFTHE NORTHERN MARIANA ISLANDS
CIVIL SERVICE SALARY SCHEDULE
H.B.7-206,H.D,l,S.D.I,C.CS1

MINIMUM RATE INTERMEDIATE RATE MAXIMUM RATE

PAY
LEVEL M @ ©) C ®) (6) M ® ® (19) (11) (12)

11 HOURLY 4.623 4.853 5.095 5.349 5.616 5.891 6.190 6.500 6.824 7.165 7.522 7.625
BI-WEEKLY 369.85 388.26 407.62 427.93 449.30 471.73 495.21 519.97 545.89 573.18 601.75 610.00
ANNUAL 9,616.20 10,094.68 10,598.03 11,126.15 11,68L.76 12,264.90 1287552 13519.16 14,193.06 14,902.71 15,645.37 15,860.10

12 HOURLY 4.853 5.095 5.349 5.616 5.897 6.190 6.500 6.824 7.165 7.522 7.625 8,006
BI-WEEKLY 388.26 407.62 427.93 449.30 471.73 495.21 519.97 545.89 573.18 601.75 610.00 640.44
ANNUAL 10,094.68 10,598.03 11,126.15 11,681.76 1226490 12,87552 13519.16 14,193.06 14,902.71 1564537 15,860.10 16,651.51

13 HOURLY 4.92 5.165 5.423 5.693 5977 6.275 6.588 6.918 7.262 7.625 8.006 8.405
BI-WEEKLY 393.56 413.17 433.81 455.46 478.14 502.04 527.06 553.42 581.00 610.00 640.44 672.41
ANNUAL 10,232.58 10,742.48 11,278.94 11,841.97 1243154 13,05298 13,703.64 14,388.82 15,105.87 15,860.10 16,651.51 17,482.77

14 HOURLY 5.165 5.423 5.693 5977 6.275 6.588 6.918 7.262 7.625 8.006 8.405 8.825
BI-WEEKLY 413.17 433.81 455.46 478.14 502.04 527.06 553.42 581.00 610.00 640.44 672.41 706.02
ANNUAL 10,742.48 11,27894 11,841.97 1243154 13,052.98 13,703.64 14,388.82 1510587 15,860.10 16,651.51 17,482.77 18,356.51

15 HOURLY 5.423 5.693 5.977 6.275 6.588 6.918 7.262 7.625 8.006 8.405 8.825 9.266
BI-WEEKLY 433.81 455.46 478.14 502.04 527.06 553.42 581.00 610.00 640.44 672.41 706.02 741.26
ANNUAL 11,27894 11,841.97 1243154 13,052.98 13,703.64 14,388.82 1510587 15,860.10 16,651.51 17,482.77 18,356.51 19,272.74

16 HOURLY 5.693 5.977 6.275 6.588 6.918 7.262 7.625 8.006 8.405 8.825 9. 266 9.728
BI-WEEKLY 455.46 478.14 502.04 527.06 553.42 581.00 610.00 640.44 672.41 706.02 741.26 778.24
ANNUAL 11,841.97 1243154 13,052.98 13,703.64 14,388.82 1510587 15,860.10 16,651.51 17,482.77 18,356.51 19,272.74 20,234.11

17 HOURLY 5977 6.275 6.588 6.918 7.262 7.625 8.006 8.405 8.825 9.266 9.728 10.213
BI-WEEKLY 478.14 502.04 527.06 553.42 58100 610.00 640.44 672.41 706.02 741.26 778.24 817.05
ANNUAL 12,431.54 13,05298 13,703.64 14,388.82 1510587 15860.10 16,651.51 17,482.77 18356.51 19,272.74 20,234.11 21,243.30

18 HOURLY 6.275 6.588 6.918 7.262 7.625 8.006 8.405 8.825 9,266 9.728 10.213 10.723
BI-WEEKLY 502.04 527.06 553.42 581.00 610.00 640.44 672.41 706.02 741.26 778.24 817.05 857.81
ANNUAL 13,052.98 13,703.64 14,388.82 1510587 15,860.10 16,651.51 17,482.77 18,356.51 19,272.74 20,234.11 21,243.30 22,302.94

19 HOURLY 6.588 6.918 7.262 7.625 8.006 8.405 8.825 9.266 9.728 10.213 10.723 11.256
BI-WEEKLY 527.06 553.42 581.00 610.00 640.44 67241 706.02 741.26 778.24 817.05 857.81 900.51

ANNUAL

13,703.64 14,388.82 15105.87 15,860.10 16,651.51 17,482.77 18,356.51 19,272.74 2023411 21,243.30 2230294 23413.14



COMMONWEALTH OFTHE NORTHERN MARIANA ISLANDS
CIVIL SERVICE SALARY SCHEDULE
HB 7-206,HDI,SDI,CCSI

MINIMUM RATE INTERMEDIATE RATE MAXIMUM RATE

PAY
LEVEL ¢y @ € ) ® ) O ® ® (10) () (12)

20 HOURLY 6.918 7.262 7.625 8.006 8.405 8.825 9.266 9.728 10.213 10.723 11.256 11.819
BI-WEEKLY 553.42 581.00 610.00 640.44 672.41 706.02 741.26 778.24 817.05 857.81 900. 51 945.55
ANNUAL 14,388.82 15,105.87 15860.10 16,651.51 1748277 18,356.51 1927274 2023411 21,243.30 22,302.94 23,413.14 24,584.23

21 HOURLY 7.262 7.625 8.006 8.405 8.825 9, 266 9.728 10.213 10.723 11.256 11.819 12.409
BI-WEEKLY 581. 00 610.00 640.44 672.41 706.02 741.26 778.24 817.05 857.81 900.51 945.55 992.74
ANNUAL 15,105.87 15,860.10 16,651.51 17,482.77 18,356.51 19,272.74 20,234.11 21,243.30 2230294 2341314 24,584.23 25,811.17

22 HOURLY 7.625 8.006 8.405 8.825 9, 266 9.728 10.213 10.723 11.256 11.819 12.409 12.563
BI-WEEKLY 610.00 640.44 672.41 706.02 741.26 778.24 817.05 857.81 900.51 945.55 992.74  1,005.05
ANNUAL 15,860.10 16,651.51 17,482.77 1835651 19,272.74 20,234.11 21,24330 22,302.94 23,413.14 24,584.23 25,811.17 26,131.39

23 HOURLY 8. 006 8.405 8.825 9.266 9.728 10.213 10.723 11.256 11.819 12.409 12.563 13.191
BI-WEEKLY 640.44 672.41 706.02 741.26 778.24 817.05 857.81 900.51 945,55 992.74  1,005.05  1,055.29
ANNUAL 16.651.51 17,482.77 1835651 19,272.74 2023411 21,24330 22,302.94 23,413,14 24,584.23 25,811.17 26,131.39 27,6437.44

24 HOURLY 8. 105 851 8.935 9.381 9.848 10.34 10.854 11.397 11.966 12.563 13.191 13.85
BI-WEEKLY 648.40 680.80 714.79 750.44 787.87 827.17 868.34 911.78 95728 1,005.05 1,055.29 1,107.98
ANNUAL 16,858.38 17,700.92 18584.42 1951146 20,484.60 2150641 22576.96 23706.21 24,889.35 26,131.39 27,437.44 28,807.51

5 HOURLY 8.51 8.935 9.381 0.848 10.34 10.854 11.397 11.966 12.563 13.191 13.85 14.542
BI-WEEKLY 680.80 714.79 750.44 787.87 827.17 868.34 911.78 95728 1,005.05 105529 1,107.98 1,163.34
ANNUAL 17,700.92 1858442 1951146 2048460 2150641 22,576.96 2370621 24,889.35 26,131.39 27,437.44 28,807.51 30, 246.74

26 HOURLY 8.935 9.381 9.848 10.34 10.854 11.397 11.966 12.563 13.191 13.85 14.542 15.268
BI-WEEKLY 714.79 750.44 787.87 827.17 868.34 911.78 957.28 100505 1,055.29 1,107.98 1,163.34 122145
ANNUAL 18,584.42 1951146 20,484.60 2150641 22,576.96 23,706.21 24,889.35 26,131.39 27,437.44 28,807.51 30,246.74 31,757.68

27 HOURLY 9.381 0.848 10.34 10.854 11.397 11.966 12.563 13.191 13.85 14.542 15. 268 16.031
BI-WEEKLY 750.44 787.87 827.17 868.34 911.78 95728  1,005.05 1,05529 1,107.98 1,163.34 122145 128252
ANNUAL 1951146 20,484.60 21506.41 22,576.96 23,706.21 24,889.35 26,131.39 27,437.44 2880751 30,246.74 31,757.68 33,345.42

28 HOURLY 9.848 10.34 10.854 11.397 11.966 12.563 13.191 13.85 14.542 15. 268 16.031 16.833
BI-WEEKLY 787.87 827.17 868.34 911.78 95728 100505 105529 1,107.98 1,163.34 122145 1,28252 1,346.64
ANNUAL 20,484.60 21,506.41 2257696 23,706.21 24,889.35 26,131.39 2743744 2880751 30,246.74 31,757.65 33,345.42 35,012.57

29 HOURLY 10.34 10.854 11.397 11.966 12.563 13.191 13.85 14.542 15. 268 16.031 16.833 17.675
BI-WEEKLY 827.17 868.34 911.78 95728 100505 105529 1,107.98 116334 1,221.45 1,282.52 134664 141397

ANNUAL

21506.41 22,576.96 2370621 24,889.35 26,131.39 27,437.44 28,807.51 30,246.74 31,757.68 3334542 3501257 36,763.20



COMMONWEALTH OFTHE NORTHERN MARIANA ISLANDS
CIVIL SERVICE SALARY SCHEDULE
H.B.7-206,H.D.I,S.D.1,C.CS1

INTERMEDIATE RATE MAXIMUM RATE

PAY MINIMUM RATE

LEVEL M @ ©) O ®) (6) M ®) ® (19 (1) (12)

30 HOURLY 10.854 11.397 11.966 12.563 13.191 13.85 14.542 15.268 16.031 16.833 17.675 18.558
BI-WEEKLY 868.34 911.78 957.28 1,005.05  1,055.29 1,107.98  1,163.34 1,221.45 1,282.52 1,346.64 1,413.97  1,484.67
ANNUAL 22576.96 23,706.21 24,889.35 26,131.39 2743744 2880751 30,246.74 31,757.68 33.34542 3501257 36,76320 38,601.36

31 HOURLY 11.397 11.966 12.563 13,191 13.85 14.542 15,268 16.031 16.833 17.675 18.558 19.486
BI-WEEKLY 911.78 957.28  1,005.05 1,055.29 1,107.98  1,163.34  1,221.45 128252  1,346.64 1,413.97  1,484.67  1,558.90
ANNUAL 23,706.21 24,889.35 26,131.39 2743744 28,807.51 30,246.74 31,757.68 3334542 3501257 36,763.20 38,601.36 40,531.43

32 HOURLY 11.966 12.563 13.191 13.85 14.542 15.268 16.031 16.833 17.675 18.558 19.486 20.461
BI-WEEKLY 957.28 1,005.05 1.05529 1,107.98 1,163.34 1,221.45 1,282.52 1,346.64 141397 148467 155890 1,636.85
ANNUAL 24.889.35 26,131.39 27.437.44 28,807.51 30,246.74 31,757.68 3334542 3501257 36,76320 38,601.36 40,531.43 42,558.00

33 HOURLY 12.563 13.191 13.85 14.542 15.268 16.031 16.833 17.675 18.558 19.486 20.461 21.481
BI-WEEKLY 1,005.05 105529 1.107.98 1,163.34  1,221.45 1.282.52 1,346.64 1,413.97 148467  1,558.90 1,636.85  1,718.69
ANNUAL 26,131.39 27,437.44 2880751 30,246.74 31,757.68 33,345.42 3501257 36.,763.20 3860136 40,531.43 42,558.00 44,685.90

34 HOURLY 13.191 13.85 14.542 15.268 16.031 16.833 17.675 18.558 19.486 20.461 21.484 22.558
BI-WEEKLY 1,055.29 1,107.98 1,163.34 1,221.45  1,282.52 1,346.64  1,413.97 1,484.67 155890  1,636.85 1,718.69  1,804.62
ANNUAL 2743744 2880751 3024674 31,757.68 3334542 3501257 36,763.20 38,601.36 40,531.43 42,558.00 44.685.90 46,920.20

35 HOURLY 13.85 14.542 15.268 16.031 16.833 17.675 18.558 19.486 20.461 21.484 22.558 23.686
BI-WEEKLY 1,107.98 1,163.34 1,221.45 1,282.52  1,346.64 141397 1,484.67 155890 1,636.85 1,718.69  1,804.62  1,894.85
ANNUAL 28,807.51 30,246.74 31,757.68 3334542 35,012.57 36,763.20 38,601.36 40,531.43 42,558.00 44,685.90 46,92020 49,266.21



PLBLI C1aw NO 7-31

SEVENTH NORTHERN MARI ANAS COVMMONWEALTH LEG SLATURE

THI RD SPECI AL SESSI ON, 1991 HOUSE BILL NO 7- 206,

H D. 2
S.D. 4
c.c.s.1l

BE

10
11
12
13
14
15
16
17
18
19
20

21

AN ACT
To increase the salary of the Governor, Lieutenant
CGovernor, Representative to the United States, Mayors,
Legi slators, and Judges: to enact a new base salary
schedul e for cl assified governnent enpl oyees and to set
new sal ary |l evel s for certainunclassified and appoi nt ed

positions with the CNM Governnent; and for other
pur poses.

I T ENACTED BY THE NORTHERN MARI ANAS COMMONWEALTH LEGQ SLATURE:

Section 1. Short Title. This Act may be cited as "The
Conmonweal t h Conpensati on Adj ust ment and Sal ary Act of 1991".

Section 2. Purpose. Pursuant to Article 11, Section 10
(Legislative Salaries); Article 111, Section 5 (Salary of
Governor and Lieutenant Governor); Article 1V, Section 5
(Judicial Salaries); Article V, Section 5 (Salary of the
Representative to the United States); and Article VI, Section
4 (Mayor's Salaries) of the Commobnweal th Constitution, the
Seventh Northern Mrianas Commobnweal th Legi sl ature enacted
Public Law 7- 8 whi ch becane effective July 27, 1990. Public
Law 7-8 established the Advisory Commission on the
Conpensation  of the Governor, Li eut enant Gover nor,
Representative to the United States, Legislators, and Judges.
The Commission transnmitted its report to the Legislature on
Novenber 19, 1990. The purpose of this Act is to nake
statutory changes in order to reflect, anmobng others, the
reconmendat i ons of the Advi sory Comm ssion.

Furthernore, it is also the purpose of this Act to
establ i sh a newbase sal ary schedul e, and to provide a uni form
sal ary schedul e fromwhi ch shal | be derived t he base salary to

be paid to all enpl oyees of the Governnent of the Conmonweal t h



PUBLI C LAWNO 7-31

House Bill No. 7-206, H.D.2, S.D.4, C.C. S.1
House Bill No. 7-206, H. D.2, S.D.4, C.C. S. I
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except those exenpted fromthe Cvil Service systemby 1 CMC
Section 8131. It is further the purpose of this Act to
establish the basic annual conpensation of appointed and
certain wunclassified positions wthin the Comonwealth
Gover nment .

Section 3. Amendnents.

(a) 1 CMC, Section 1271 (Public Law 4-32, Section 3

(c))ishereby anended to read:

"Section 1271. Legislator's Sal ari es. The
menbers of the Legislature shall receive an annua
sal ary of $39,300.00 and no official representation
al l owance as fornerly provided in 1 CMC, Section
1202 t hrough 1203.

(b) 12 CMC, Sections 3304 (a), (b), (c), and (d)
(PubliclLawe-25, Section 3) are hereby anended to read:
"Section 3304. Conpensation of Judges.

(a) The salary of the Chief Justice of the
Supreme Court shall be $82,200.00 per annum

(b) The salary of each full tine Associate
Justice of the Suprenme Court shall be $79, 000. 00
per annum

(c) The salary of the Presiding Judge of the
Superior Court shall be $76,000.0'0 per annum

(d) The sal ary of each Associ ate Judge of the
Superior Court shall be $72,400.00 per annum”

(c) 1 CMC Section 8244 (Public lLaw 4-32, Section 3
and Public Law 6-23, Section 7) is hereby anmended to

read:

Page 2



PUBLIC LAW N0, 7-31
House Bill No. 7-206, H.D.2, S.D.4, C.C.S.I
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"Section 8244. Compensation of Certain Elected

Officials.

(a) The Governor shall receive an annual
salary of $70,000.00 and the Lieutenant Governor an
annual salary of $60,000.00.

(b) The Representative to the United States
shall receive an annual salary of $60,000.00.

(c) The mayors of an island or group of
islands shall receive an annual salary of

$43,200.00 .

Section 4. Repealer and Reenactment.

(a) Title 1 CMC, Division 8, Sections 8213, 8214

and 8215, are hereby repealed and reenacted to read as

follows:

"Section 8213. Salary Schedule. The schedule

set forth in this Section provides the official
annual, bi-weekly and hourly base salary for all
employees not specifically exempted by law. The
applicable amount set forth shall be paid to each
employee who works or accumulates pay status for at
least 80 hours within the pay period. To determine
the hourly rate for all employees who work less
than 80 hours within the pay period, or to
determine the hourly rate for overtime and
applicable differentials, the applicable bi-weekly
base salary shall be divided by 80, but this
procedure shall be used only for these stated

purposes. For the purposes of compensation for

Page 3



PWBLI CLAWND 7-31
House Bill No. 7-206, HD.2, S.D.4, c.c.s.lI
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actual hours worked, the hourly rate shall be paid.

No other salary schedule shall be inplenented
except that which is established pursuant to
Sections 5 and 7, Article Il of the Cormonweal th of
the Northern Marianas Constitution. Provi ded,
however, any sal ary adj ustnment pursuant to this Act

shall not effect or alter the waiting period
required for qualifying for the next within-grade
step increase. Notw t hstandi ng any ot her provision
of Commonwealth | aw, this sal ary schedul e i s hereby
made appl i cabl e t o Aut onomous Agenci es i mplementing
t he schedul e establ i shed pursuant to Public Law G-
23, and all Commonweal th government enployees in
federally f unded positions appl yi ng t he
Commonweal th CGivil Service «classification and
conpensati on scal es, provided, however, if federa

funds are unavail able for said salary adjustnents
this Act shall authorize expenditures for such.

Not wi t hst andi ng any ot her provi si ons of
Commonweal th law, the Board of all autononous
agenci es not inplenenting the schedul e established
pursuant to Public Law 6-23 shall subnmit a
classification and conpensation plan to the
Legi sl ature for approval by Joint Resolution within
thirty days of the effective date of this Act. The

Sal ary Schedul e shall be as foll ows:

11111111171111111117177
1111111111111111117171
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PUBLIC LAWNO. 7-31

House Bill No. 7-206, H.D.2, S.D.4, C.C.S.l

1 Section 8214. Salary Adjustment and
2 Conversion. The salary schedule established in the
3 previous section shall be implemented by
4 substitutingthe annual, bi-weekly and hourly rates
5 in each pay level and step for those annual, bi-
6 weekly and hourly rates in the pay levels and steps
7 established pursuant to Public Law 6-23. Step 11
8 is established and shall be granted to those
9 employees who have been frozen in step 10 for at
10 least two years prior to the effective date of this
11 Act. Step 12 is established and will only be
12 granted as a within-grade or merit increase
13 pursuant to Section 8215 to those employees in step
14 11 for a period of one year following the effective
15 date of this Act. Employees may be converted to a
16 higher pay Ilevel at the step whose annual
17 compensation is equivalent to the adjusted salary
18 for the level and step said employee occupies as of
19 the effective date of this Act. Provided, however,
20 no such conversion will be effected until a
21 Personnel Audit finds said conversion is justified
22 under Civil Service regulations. For the purpose
23 of this Section, "eguivalent" shall mean the same
24 dollar amount but if said amount i s not available
25 in the converted pay level at any step, the step
26 having the closest higher amount shall be awarded.
127 For the purpose of conversion under this Section, a
28 Personnel Audit of all Civil Service System

Page 5



PUBLIC LAWNO. 7-31
House Bill No. 7-206, H.D.2, S.D.4, C.(C, S, 1

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

positions shall be conducted within one hundred and
twenty (120) days of the effective date of this Act
and no conversions shall be awarded until said
Personnel Audit is adopted by the Civil Service
Commission. -

Section 8215. Within-Grade and Merit

Increase. An employee shall be granted a one step,

within grade increase upon completion of fifty-two
(52) consecutive calendar weeks of sustained
satisfactorywork performance. An employee shall be
awarded in addition a merit increase (notexceeding
one (1) step increase in the base salary) by
achieving an overall performance appraisal average
score equivalent to "Outstanding/Exceptional" upon
completion of fifty-two (52) consecutive calendar
weeks of sustained superiorwork performance. Such
additional merit increase shall not alter the
waiting period required for qualifying for the next
within-grade step increase. No employee shall be
compensated above the maximum step prescribed for
the enpl oyee's pay level. All requests for within
grade and merit increases shall be acted upon
within ninety (90) working days after submitting
the request and all supporting documents to the
Office of Personnel. AIll such requests not acted
upon within ninety (90) working days shall be

deemed granted upon availability of funds."
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House Bill No. 7-206, HD.2, S.D. 4, C.C S.|
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(b) Title 1 CMC, Division 8, Section 8245 (Public
Law6-23, Section 2) is hereby repeal ed and re-enacted as
foll ows:

"Section 8245. Conpensation of Certain

Appoi nt ed—Oficlals. The follow ng appointed

positions within the CNM governnent shall be paid

base annual sal aries as foll ows:

(a) Department Director/Activitv Heads.

Title Annual Salary not to exceed:
Director, Community and

Cultural Affairs $48, 000. 00
Di rector, Conmerce and Labor $48, 000. 00
Director, Public Safety $54, 000. 00
Di rector, Finance $54, 000. 00
Di rector, Public Wrks $48, 000. 00

Director, Public Health and

Envi ronnental Services $54, 000. 00
Director, Natural Resources $48, 000. 00
Attorney General $54, 000. 00
Publ i ¢ Def ender $52, 800. 00
Publ i c Audi t or $54, 000. 00

(b) The annual conpensation for Department deputy
directors shall be not nore than $42, 000. 000.

(c) The annual conpensation for resident depart nment
heads shall not be nmore than $36, 000. 00.

(d) The annual conpensation for unclassified
di vi si on chi efs, and speci al assi stants of the princi pal

executive departnents shall be not nore than $40, 800. 00.
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PUBLI CLAVWND 7-31

House Bill No. 7-206, H. D.2, S.D. 4, C.C. S|
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(e) The annual conpensation for private secretaries

t o t he Governor and Li eut enant Governor shal |

t han $30, 000. 00.

(f) Governor's Special Assistants.

be not nore

Title Annual Salary Not to Exceed:
Di saster Control Oficer $36, 000. 00
Hawai i / Quam Li ai son Officers $43, 200. 00
Speci al Assistant for
Progranms and
Legi sl ati ve Revi ew $43, 200. 00
Publ i c I nformati on and
Protocol Oficer $43, 200. 00

Speci al Assistant for

Pl anni ng and Budgeti ng

Speci al Assistant for
Admi ni stration

Governor's Legal Counsel

$48, 000.

$48, 000.

$48, 000.

(9g) Constitutional Ofices

Title

Speci al Assistant for
Wnen's Affairs

Resi dent Executive for
I ndi genous Affairs

Executive Assistant for

Carolinian Affairs

(h) Directors

Annual Salary Not

00

00
00

to

Exceed:

$43, 200.

$43, 200.

$48, 000.

of any other

00

00

00

executive

departnent established after the effective date of
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PUBLIC LAW NO 7-31
House Bill No. 7-206, HD.2, S.D.4, CCS1
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this Act shall receive an annual sal ary not greater
t han $48, 000. 00.

(1) Any Conmonweal t h gover nment enpl oyee shal |
take a l|eave of absence from his Comonweal th
government position i medi ately upon certification
of his candidacy by the Board of Elections until
such time that he is no longer a candidate for
public office.

(j) The annual salary for the Coastal
Resour ces Adm ni st rat or and t he Ener gy
Admi ni strator shall not exceed $43, 200. 00. However,
no additional funds shall be appropriated out of
the General Fund for such sal ary adjustment."

(c) Title 1 CMC, Division 8, Section 8246 (Public

Law 6-23, Section 3) is hereby repeal ed and reenacted to

read as foll ows:

"Sections246. Conpensation of the Executive
Directors of Government Corporations, Sem - and
Aut onormous Agenci es.

(a) The Executive Directors (the top
adm ni strative of ficer) of gover nirent
corporations, as defined in 1 CMC, Section
7103(n), and of other agencies, conm ssions
and offices shall receive an annual sal ary of
not nmore than $48, 000. 00 as deterni ned by the

appl i cabl e boards. "
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House Bill No. 7-206, H.D.2, S.D. 4, CCS.|

(d) Title 1 auc, Division 8, Section 8248 (Public
Law 6-23, Section 4) is hereby repeal ed and reenacted to

read as foll ows:

10

11
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26

27

28

"Section 8248. Governnent Salary Ceiling.

(a) Except as provided by this |law, no
enpl oyee of the Commonweal t h Gover nment shal |
receive an annual salary of nmore than
$50, 000. 00.

(b) Medi cal doctors and dentists, whose
primary responsibilities include giving
prof essional nmedical advice; and U.S. or
Commonweal th |i censed engi neers and architects
whose pri mary responsibilities i ncl ude
practice wthin their pr of essi on; and
professionals enployed by the Legislative
Branch may receive an annual salary in excess
of $50, 000.00. For the Executive Branch, such
sal ari es nust be requested by the Governor and
approved by the Chairnen of the respective
fiscal commttees of the Legislature. For the
Legi sl ative Branch, such salaries must be
approved by the official with expenditure
aut hority.

(c) I'n the event the incunbent of any
position within the governnent, agency or
corporation is receiving annual conpensation
in excess of that authorized by this Act, upon

the effectivedate of this Act, that i ncunbent
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House Bill No. 7-206, HD. 2, S.D. 4, c.c.s.1

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

shal |l continue to receive that anmount as |ong
as such salary is authorized under applicable
Conmonweal th law prior to the enactnment of

this Act. The conpensation shall be frozen at

that |evel.
Section 5. Applicability. The salary increases set

forth by this Act shall be effective as foll ows:

(a) Governor and Li eut enant Governor. |n accordance
with Article 111, Section 5 of the Comonwealth
Constitution, neither the salary of the Governor nor
Li eutenant Governor nmay be changed during a term of
of fice.

(b) Resident Representative. In accordance with
Article V, Section 5 of the Commonweal th Constitution,
t he Resident Representative's salary may not be changed
during a termof office.

(c) Mayors. The Mayors sal ary increase shall take
ef fect on January 10, 1992.

(d) Legislator's Salaries. I n accordance with
Article Il, Section 10 of the Commonweal t h Constitution,
an increase in salary may not apply to the Legislature
that enacted it.

(e)Judiciary. Any increasein the salaries of the
menbers of the judiciary shall take effect on January 10,
1992.

(f) Al others. All  other salary increases
aut hori zed by this Act shall take effect onthe first day

of the pay period comrenci ng May 19, 1991.
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House Bill No. 7-20 , H D SD4 c.c.s.1

10

11

12

Section 6. Autharization .There is hereby authorizedto
be appropri ated out of the General Fund of the Conmonweal t h of
the Northern Mari ana | sl ands such suns as may be necessary to
i npl enent t he provisions of this Act.

Section 7. Severability. |[If any section of this Act
should be declared invalid by a court of conpetent
jurisdiction, the renmai nder of this Act shall not be affected
t her eby.

Section 8. Effective Date. Subject to the limtations
set out in Section 5, this Act shall take effect upon its
approval by the Governor or upon its beconm ng | aww t hout such
approval .

CERTI FI ED BY: ATTESTED BY:

L
J * N @* @ A s s
— -1 Gt _ , P
LU S C BENAV EVEIAN g. FiEMING

Acti ng Speaker ouse Clerk

House of Representatives

A FFALVE]D this g7@ day of CJHAE 1991

2

__—"LORENZO |. DE LEON GUERRERO

(e Gover nor )
Commonweal th of the Northern Mari ana | sl ands
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