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TRUST 'I'ERRITORY OF TllE PACIFIC ISLANDS 
O f f i c e  o f  t h e  lligh Commissioner 

Sa ipan ,  Mariana I s l a n d s  

IWDICAPPED CITIZENS 

PROCLAbIATION 

WHEREAS, T r u s t  T e r r i t o r y  i s  ho ld ing  i t s  f i rs t  conference on 

Handicapped I n d i v i d u a l s  on December 1 4 t h  and 15 th ,  1976; 

I~MEEREAS, s e r v i c e s  f o r  t h e  d i sab led  c i t i z e n s  i s  a  ve ry  young 

endeavor i n  t h e  T r u s t  T e r r i t o r y ;  

WHEREAS, t h e  handicapped i n d i v i d u a l s ,  as c i t i z e n s  o f  t h e  T r u s t  

T e r r i t o r y ,  have equal  r i g h t s ;  

IWEREAS, it i s  a coinmunity r e s p o n s i b i l i t y  t o  provide  equal  oppor tun i ty  

f o r  the d i sab led  c i t i z e n s ;  

NOW, TIIEREFORE, I ,  Act ing High Commissioner of  t h e  T r u s t  T e r r i t o r y  o f  

t h e  P a c i f i c  I s l a n d s ,  r e a l i z i n g  and endorsing t h i s  new al~akeni.ng and i t s  

e f f o r t  t o  provide  equal  oppor tun i ty  f o r  t h e  c i t i z e n s  wi th  phys i ca l  and 

mental handicaps t o  enab le  them t o  l i v e  wi th  d i g n i t y  and with f u l l  

~ a r t i c i p a t i o n  i n  conmunity l i f e  t o  t h e  g r e a t e s t  degree  p o s s i b l e ,  do hereby 

proclaim Tuesday, December 14,  1976 a s  IWNDICAPPED CITIZENS DAY i n  Micronesia .  

IN WITNESS IIifEREOF., I have hereunto  s e t  my hand and a f f i x e d  my o f f i c i a l  

s e a l  t h i s  day o f  December, 1976. 

L' 

Acting High Gmrnissioner o f  t h e  
~ r - u s t l ~ e i - r i t o r y  o f  t h e  . P a c i f i c  I s l ands  
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TITLE 19 

c ADMIRALTY AND MARITIME 
CHAPTER 7 

PART 1. GENERAL PROVISIONS SEAMAN'S PROTECTION 
B 

1.1. Authority. These regulations are promulgated by the Director of Transpor- 
tation and Communications pursuant to the provisions of Section 232, Chapter 7 of 
Title 19 of the Trust Territory Code and establishes a Maritime Service System for 
all maritime personnel who are employed by the Executive Branch of the Trust Terri- 
tory Government and not otherwise covered under Title 61, Chapter 1, Public Service 
System Act. 

1.2. Coverage. These regulations apply total1 maritime employees in the 
Executive Branch of the Trust Territory Government on motor vessels over 100 Gross 
Registered Tons regularly engaged in foreign or domestic trade, together with 
support personnel directly connected with the maintenance and operation of the ves- 
sels, so long as those employees are subject to the Seaman's Protection Act, Title 
19, Trust Territory Code. 

1.3. Application. All matters concerning the classification and compensation 
of positions and the employment, conduct, assignment, training, performance and 
separation of employees from the Maritime Service System shall be governed by 

C applicable regulations and shall be applied equitably to all. 

1.4. Limitations. Preference in employment and training will be given to Trust 
~t Territory citizens. United States citizens and third-country nationals may be 

employed only when qualified Trust Territory citizens are not available. 

1.5. Definitions. For purposes of these regulations, unless the context other- 
wise requires, the following definitions shall be applicable: 

a. "Master" means any person having command of a Trust Territory 
vessel over 100 Gross Registered Tons regularly engaged in 
foreign or domestic trade. 

b. "Trust Territory vessel" means any vessel engaged in foreign 
or domestic trade and registered with and operated by the 
Trust Territory Government, either directly or through a 
charterer. 

c. "Foreign Trade" means trade between foreign countries or 
between the Trust Territory and foreign countries. 

d. "Director" means the Director of Transportation and Comrnunica- 
tions authorized by law to make rules and regulations relating 
to conditions and terms of employment, wages, benefits and other 
necessary matters concerning the rights of Maritime Service System 
personnel. 

e. "Maritime Service System" means these regulations and all 
applicable laws relating to Seaman's Protection Act. 
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PART 2. ADMINISTRATION AND DELEGATION OF AUTHORITY 

2.1. The Director of Transporfatibn and Cdnmiunications. The provisions of 
Title 19. TTC and these regulations shall govern the administration of the Maritime 
Service System. Subject to these regulations and applicable laws, the Director of & 

Transportation and Communications delegates to the Chief of Transportation the 
authority to: 

Direct and supervise all of the administrative and technical 
activities of the Transportation Division. 

Administer the system of maritime transportation personnel 
administration for the Executive Branch of the Trust Territory 
Government. 

Act for the Director in the exercise of his appointment author- 
ity, to include the determination of qualifications required 
for all maritime positions, whether employees or potential 
employees,meet minimum qualifications required, and the appro- 
priate compensation for all maritime positions in the Executive 
Branch of the Government. 

Provide advice to the Director, Transportation and Communications, 
on all matters concerning maritime personnel management and 
administration and employee training and development. 

Formulate and recommend to the Director, Transporation and 
Communications, policies and regulations to carry out the 
provisions of Title 19, TTC. 

Develop and maintain an adequate maritime pay plan. 

Administer examination programs for the purpose of determining 
competency and qualifications for issuance of merchant marine 
licenses and certificates of competency. 

Provide advice and assistance to the Headquarters Transporta- 
tion Division branches and district transportation offices 
on matters concerned with the administration of employee dis- 
cipline, as well as in the processing of grievances and appeals. 

Develop training programs for improveaent of employee skills. 

Establish and maintain records of personnel employed in the 
Maritime Service System. 
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PART 3. RECRUITMENT AND APPOINTMENT 

3.1. Medical and Physical Examinations. Medical and physical examinations 
are required by all maritime personnel prior to entry on duty, Such examinatians 

6 shal1,provide a means for determining that the individual concerned is physically 
qualified for shipboard duty and that he is free from any present or potential 
medical conditions adverse to the performance of his duties, other employees, and 

0 membership in the Maritime Service System. 

3.2. Administration of Medical and Physical Examinations. Medical and physical 
examinations shall be administered by medical personnel authorized by the Trust 
Territory Government to conduct such examinations for employment purposes and to 
make the results of such examinations available to the Chief of Transportation or 
to the Master of the ship to whom the applicant is applying. Trust Territory 
citizen applicants or employees of the Maritime Service System are provided such 
examinations, free of charge, at the medical facilities of the Trust Territory 
Health Services Department. Non-Micronesian employees of the Maritime Service 
System are reimbursed for costs of such examinations required at the time of recruit- 
men t . 
3.3. Police Clearance. A police clearance shall be required before any 
applicant is accepted for employment within the Trust Territory Maritime Service 
System. 

3.4. Conditions of Employment of Maritime Service Personnel. Although different 
9 from normal shoreside practices, the traditional and necessary employment conditions 

of maritime personnel include the following: 

a. He may be hired by the Chief of Transportation, the Master 
of his ship or the Manager of the ship support facility 
without any formal prospective-employee processing and 
without endorsement by any other official (except in the 
case of certain ship's officers). 

b. He can be discharged by the Chief of Transportation, the 
Master of his ship, or the Manager of the ship support 
facility, for cause, at any time and at any location. 

c. His primary place of employment (ship or ship support 
facility) is located in a frequently changing part of the 
Trust Territory or other geographic areas of the world, and 
he is given little or no advance notification of these 
changes. 

d. His employment is subject to termination at any time, with 
thirty (30) days advance notice. 

e. He is subject to working irregular and extended hours with- 
out an option to decline such work. 
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The Chief -of  Transportat ion i s  t h e  authorized rep resen ta t ive  of t h e  Direc tor  i n  a l l  
employment matters regarding personnel of the  Trust  T e r r i t o r y  Maritime Service System. 

3.5. Employmerit~Coritrdct'(Shipping Art ic l e s ) .  P r i o r  t o  employing any person 
under the  Maritime. Service System, t h e  Chief of Transportat ion o r  t h e  Master of the  
s h i p  s h a l l  r e q u i r e  t h a t  each employee s ign  an ~mployment Contract (Shipping A r t i c l e s )  0 

s e t t i n g  down t h e  terms and condi t ions  of employment, mutual ob l iga t ions  of Employer 
and Employee, and wages and benef i t s .  The Shipping A r t i c l e s ,  reproduced i n  these  
regula t ions  (Appendix B), s h a l l  a l s o  include a statement of s a l a r y  f o r  t h e  employee Q 
and t h i s  s a l a r y  s h a l l  conform t o  a sepa ra te ly  issued s a l a r y  schedule, a l s o  reproduced 
i n  these  regula t ions  (Appendix A) f o r  a l l  maritime personnel employed by t h e  Trust  
Terr i tory .  

When i n  force ,  the  Shipping A r t i c l e s  s h a l l  be v a l i d  one year  from t h e  e f f e c t i v e  d a t e  
a person becomes an employee of t h e  Trust  Ter r i to ry  sea  t r anspor ta t ion  system. The 
Shipping A r t i c l e s  a r e  renewable each year upon mutual agreement by t h e  Employer and 
t h e  Employee. 

On c e r t a i n  occasions and under s p e c i a l  circumstances, a person may be employed f o r  
a period of less than one year. I n  such cases ,  the  Shipping A r t i c l e s  s h a l l  c l e a r l y  
i n d i c a t e  t h e  e f f e c t i v e  d a t e  of employment and the  termination date.  
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PART 4. TERMINATIONS OTHER THAN FOR CAUSE 

4.1. Resipnation. An employee may resign at any time; provided, that he has 
notified the Chief of Transportation or the Master of the vessel in writing at least 

Q thirty (30) days in advance. If the resignation is made prior to the expiration of 
the seaman's Shipping Articles, the provisions of Section 8c(2) of the Shipping 
Articles shall apply. If the resignation is made upon completion of the Shipping 

d Articles, the provisions of Section 8e and 8f of the Shipping Articles shall apply. 

4.2. Termination for Medical Reasons. When an employee contracts an infectious 
or contagious disease which endangers the health of others, or becomes mentally in- 
capacitated, or is otherwise permanently physically disabled for the satisfactory 
performance of the duties of the position to which assigned, the Chief of Transpor- 
tation or the Master of the vessel may terminate his employment, provided medical 
examination procedures, as outlined in Sub-Part 3.1., have been complied with. 

4.3. Termination for Convenience of the Government. If, prior to the expiration 
of the Shipping Articles, the Government determines that an employee's service is - -  - 
no longer required, the employee shall be given thirty (30) days notice of termination 
and his salary shall terminate at the expiration of such notice. The employee shall 
be returned to his point of hire at Government expense. 

4.4. Reduction-in-Force. The Chief of Transportation may terminate the services 
of a seaman because of the abolishment of his position, for lack of work or funds, 
or for other reasons outside of the employee's control which reflect no discredit 
on the services of such employee. The employee shall be entitled to thirty (30) days 

0 wages and his salary shall terminate at the expiration of such notice. The employee 
shall be returned to his point of hire at Government expense. Employees terminated 
as a result of reduction-in-force shall be given first priority for any maritime 

3 service positions which may subsequently become vacant. A list of those employees 
so terminated shall be maintained by the Headquarters Transportation Division. 

4.5. Termination for Cause. The Chief of Transportation or the Master of the 
ship may terminate an employee for cause in accordance with the provisions of Section 
8c(l) of the Shipping Articles. Termination for cause shall include, but not neces- 
sarily be limited to, the following: 

a. Lack of ability of the employee to perform the work for which 
he is hired. 

b.  Carelessness or negligence of duties. 

c. Misrepresentation of fact. 

d. Untruthfulness 

e. Insubordination. 

f. Incompetence. 

g. Failure through fault or refusal to work. 

h. Dishonesty. 

i. Concealment of firearms on board ship. 
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j. Failure to surrender firearms to the Master. 

k. Bad temper. 

1. Refusal to obey direction of superiors. 

m. Excessive use of alcoholic drink. 

n. Use of narcotics. 

0. Shipment of unmanifested cargo in excess of necessary personal 
effects. 

p. Concealment of any material facts for the purpose of securing 
this contract. 

q. Failure to obey any of the laws and regulations of the place 
of employernent. 

r. Failure to cooperate with other employees. 

s. Immoral or indecent conduct. 

All terminations for cause shall be documented in writing. If the termination is 
initiated on board a ship, the Master shall document the action in the ship's log 
and submit a copy to the Headquarters Transportation Division. 

tt 

With regard to repatriation of employees terminated for cause, the provisions of 
Section 8c(l) of the Shipping Articles shall apply. The Chief of Transportation 
shall have the authority to prohibit the rehiring of any employee who is terminated % 
for cause. 
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PART 5. GRIEVANCE PROCEDURE 

5.1. P re sen ta t ion  of Grievarice.. Any employee wha f e e l s  t h a t  he h a s  been u n j u s t l y  
t r e a t e d  o r  been s u b j e c t e d . t o  an u n f a i r  cons ide ra t ion  s h a l l  endeavor t o  have s a i d  

4 gr ievance  ad jus t ed  i n  t h e  fo l lowing  manner: 

a .  P re sen ta t ion  of t h e  complaint t o  h i s  immediate s u p e r i o r ;  

b. Appeal t o  t h e  head of t h e  department i n  which t h e  employee 
involved is employed; 

c .  Appeal d i r e c t l y  t o  t h e  Chief of T ranspor t a t ion  o r  t o  t h e  
Master,  i f  aboard sh ip .  

I f  t h e  grievance.cannot be reso lved  under t h e  p rov i s ions  above, t h e  d e c i s i o n  of t h e  
Master s h a l l  govern a t  s ea  and i n  f o r e i g n  p o r t s  and u n t i l  t h e  v e s s e l  a r r i v e s  a t  a 
T rus t  T e r r i t o r y  D i s t r i c t  Center p o r t .  Upon t h e  s h i p ' s  a r r i v a l  a t  a D i s t r i c t  Center 
p o r t ,  t h e  d i s p u t e  s h a l l  be r e f e r r e d  t o  t h e  D i s t r i c t  T ranspor t a t ion  O f f i c e r  who s h a l l  
a t tempt  t o  r e s o l v e  it. 

I f  t h e  employee i s  unable t o  pursue t h e  p rov i s ions  a s  o u t l i n e d  above because he is  n o t  
employed aboardship o r  i s  no longer  employed aboard t h e  v e s s e l ,  he may p re sen t  h i s  
gr ievance,  i n  wr i t i ng ,  d i r e c t l y  t o  t h e  Chief of Transpor ta t ion ,  who s h a l l  have t h i r t y  
(30) ca lendar  days upon r e c e i p t  of gr ievance  l e t t e r  t o  r ende r  a dec i s ion .  The de- 
c i s i o n ,  i n  w r i t i n g ,  must be forwarded t o  t h e  employee by r e g i s t e r e d  m a i l ,  r e t u r n  
r e c e i p t  requested.  

J 

5.2. Right t o  Appeal. When a n  employee cons ide r s  t h a t  h i s  te rmina t ion  f o r  
cause o r  o t h e r  d i s c i p l i n a r y  measures is  n o t  f o r  s u f f i c i e n t  and/or  j u s t i f i a b l e  reasons ,  

01 he may appea l  h i s  te rmina t ion  o r  adverse  a c t i o n  by submi t t ing  a da ied  and signed letter 
t o  t h e  Trus t  T e r r i t o r y  Personnel  Board, s e t t i n g  f o r t h  h i s  reasons  and inc luding  any 
o f f e r  of proof and p e r t i n e n t  documents he d e s i r e s  t o  submit. The appea l  should a l s o  
inc lude  t h e  employee's r eques t  f o r  a hear ing  i f  he s o  d e s i r e s .  The appea l  may be 
submitted a t  any t i m e  a f t e r  t h e  d a t e  of t e rmina t ion  f o r  cause  o r  adve r se  dec i s ion ,  
bu t  no l a t e r  than  t h i r t y  (30) ca lendar  days a f t e r  such d a t e  of te rmina t ion  o r  adverse  
dec i s ion .  

5.3. Appeals t o  t h e  Personnel  Board. The procedures  regard ing  appea l s  of mari- 
t i m e  personnel  t o  t h e  Personnel  Board s h a l l  be t h e  same as those  e s t a b l i s h e d  under 
P a r t  13, Chapter 1 of T i t l e  61, Pub l i c  Se rv i ce  System Regulat ions.  

5.4. Right t o  a Hearing. Upon t h e  f i l i n g  of an  appea l  by t h e  employee, both 
t h e  r e spons ib l e  management o f f i c i a l  and t h e  employee a r e  e n t i t l e d  t o  a f u l l  and 
f a i r  hear ing  be fo re  t h e  T r u s t  T e r r i t o r y  Personnel  Board o r  a Hearing O f f i c e r  designa- 
t e d  by t h e  Board t o  p re sen t  evidence,  and t o  be  represented  by counsel .  A t  t h e  
hear ing ,  t e c h n i c a l  r u l e s  of evidence s h a l l  n o t  apply  and t h e  evidence s h a l l  be taken 

, s t enograph ica l ly  o r  by record ing  machine. The Board s h a l l  render  i t s  f i n d i n g s  of 
f a c t  and f i n a l  d e c i s i o n  i n  w r i t i n g  wi th  s e r v i c e  on a l l  p a r t i e s .  Only one hear ing  
is  he ld  u n l e s s  t h e  Personnel  Board determines t h a t  unusual  c ircumstances r e q u i r e  a 
second hearing.  

* 

Den5al of Hearing. 

a .  The Board may make t h e  de te rmina t ion  t o  deny a hear ing  on t h e  
appea l  when a hear ing  is  imprac t i cab le  by r e a s o n  of unusual 
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location or other extraordinary circumstances. In this 
event, the Board must notify both parties in writing of 
the reason (s) for denying a hearing. 

b. If the Board determines that no hearing is reasonably 
possible, the management official and the employee will 
be notified to submit, in writing, any additional evidence 
they desire to present on the issues so that a decision 
may be made on the record without a hearing. 

5.6. Employee Appeal. The employee may file an appeal with the Trust Territory 
Personnel Board any time after the date of the Chief of Transportation's letter of 
decision, butmust file his appeal, personally or by registered mail, no later than 
fifteen (15) calendar days after delivery of the letter of decision. The appeal must 
be in writing and must give the employee's reason (s) for contesting the adverse 
action, together with any offer of proof and pertinent documents the employee desires 
to then submit. It should also include the employee's request for a hearing if he so 
desires. Employees located in the outer-islands must also meet the fifteen (15) calen- 
dar-day period for filing an appeal to the Trust Territory Personnel Board. This can 
be accomplished by submitting the written appeal to anyone of the following officials 
who will certify to the date of presentation: The District Administrator's Represen- 
tative, the Magistrate, the Mayor, the District or Community Court Judge, or the 
Personnel Officer of the.outer-island. After certification has been made by one of 
the above officials as to the date, the employee should mail the appeal letter to 
the Trust Territory Personnel Board. 

Official Time to Prepare an Appeal. 

a. An employee is entitled to a reasonable amount of official 
time to prepare his appeal if he is otherwise in an active 
duty status. If the employee's representative is an employee 
of the Government hq is also entitled to a reasonable amount 
of official time to prepare the appeal if he is otherwise 
in an active duty status. Both employees who appeal and 
employees who act as representative shall make arrangements 
with the Chief of Transportation for the use of official 
time. The Chief of Transportation shall determine the reason- 
able amount of official time that is to be granted and will 
inform the supervj-sors of the employee and of the employee's 
representative. 

b. The time to be allowed must necessarily depend on the facts 
and circumstances of each case, e.g., the number and nature 
of the reasons stated in the letter of decision, the specifics, 
the volume of the supporting evidence compiled by the manage- 
ment official, the availability of documents, witnesses, and 
assistance at the employee's place of employment, and similar 
considerations. If preparation requires more official time 
than was originally considered reasonable, the employee or 
his representative may request the Chief of Transportation 
for more time. The request should explain fully why more time 
is needed. The Chief of Transporation will determine if the 
request is reasonable and should be granted. If granted, he 
will make the necessary arrangements. 
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5.8. Freedom from Reprisal or Interference. Unless the employee feels free to 
use the Trust Territory Personnel Board's Appeal System, the system will not serve 
the intended purpose of giving him a means for review of his dissatisfactions. An 
employee and his representative, therefore, must be free to use the system without 
restraint, interference, coercion, discrimination, or reprisal. An employee, 
whether acting in an official capacity for the-Government or on any other basis, 
must not be interferred with, or attempt to interfere with another employee's 
exercise of his rights under this section. To be fully effgctive, the spirit, as 

b well as the letter of the requirement, must be enforced. It is not enough for an 
official to abstain from overt threats or interference. He must also refrain from 
making any statement or taking any action that has the appearance of a threat, inter- 
ference, or intimidation. 

5.9. Employee Representation. An employee has the right to present an appeal 
without representation. He also has the right to be accompanied, represented and 
advised by a representative of his choice at any stage of the proceeding. An employee 
may change his representative, but to do so, he must notify the Board of the change, 
in writing. The employee may select another Government employee as his representative, 
provided that such employee is willing to represent him. In addition, the representa- 
tive must be free to do so:,e.g., not be disqualified because of conflict of position 
or unavailable to serve in that capacity because of priority needs of the service or 
unreasonable cost to the Government as determined by the departmental Director or 
staff officer. The employee is free to select as his representative anyone outside 
the Government service, but wholly at his own expense. 

5.10. Government Representation. The management official's representative at 
, Trust Territory Personnel Board Hearings must be the District Attorney, the Attorney 

General, or the designee of either. 

5.11. Appeal File. When an employee files an appeal from adverse action with ' the Trust Territory Personnel Board, the Headquarters Transportation Division must 
establish and maintain an appeal file containing copies of all available pertinent 
documents; in addition, this office must immediately forward originals of all perti- 
nent documents to the Personnel Board. The employee appeal file is independent, 
separate and distinct from the Official Personnel Folder (OPF). The employee appeal 
file, both with the Headquarters Transportation Division and the Trust Territory 
Personnel Board, must contain all documents pertinent to the appeal, such as: 

a. A copy of the delegation of authority of the management 
official taking the action. 

b. A copy of the letter of proposed adverse action. 

c. , The material relied on by tAe management official 
to support the reason (s) listed in the letter of 
proposed adverse action. 

d. The employee's written answer, if any. 

e. Atranscript or summary of the employee's presentation 
of oral evidence and copies of documents presented. 

f. A copy of the letter of decision. 

g. The employee's written notice of appeal. 
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Any pertinent evidence developed after issuance of the 
letter of proposed adverse action. 

The lists of witnesses submitted by both parties. 

The reason (s) for not granting a hearing when one is 
requested but not granted. 

The reason (s) for not producing witnesses at the hearing. 

The transcript of the Personnel Board Hearing when a hear- 
ing is held. 

The recommendation of the Trust Territory Personnel Board's 
Hearing Officer, if any. 

A copy of the notice of decision of the Trust Territory 
Personnel Board. 

Preparation for Hearing. 

a. When the Personnel Board grants a Hearing, and establishes 
a Hearing date, it will notify the Chief of Transportation 
of the employee concerned, by name, title, grade, and organi- 
zational unit. 

b. The Chief of Transportation must meet with the employee and 
his representative and the management official and his 
representative within seven (7) calendar days, if possible, 
after receiving notice that a hearing has been granted. If 
it is not possible to hold the meeting or meetings within 
the seven (7) calendar-day period, the meeting or meetings 
will be held as soon thereafter as possible. At this time, 
the Chief of Transportation will inform the Board by cable 
of the delay and request a new hearing date if necessary. 
At this meeting, the employee and the management official 
will be required to furnish the Chief of Transportation and 
the other party with the following information: 

(1) Employee's list of witnesses containing: 
(a) Name, location and occupation of each witness. 

(b) A summary of each witnee"' anticipated testimony. 

(c) The availability of each witness in the area of 
the employee's duty station during the next 
thirty (30) days. 

(2) Management Official's list of witnesses containing: 

(a) Name, location and occupation of each witness. 

(b) A summary of each witness' anticipated testimony. 

(c) The availability of each witness in the area of 
the employee's duty station during the next 
thirty (30) days. 
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(3) The a v a i l a b i l i t y  of the  employee and h i s  r ep resen ta t ive  
and the  management o f f i c i a l  and h i s  r e p r e s e n t a t i v e  i n  
t h e  a r e a  of t h e  employee's duty s t a t i o n  during t h e  next 
t h i r t y  (30)  days. 

c. The Chief of Transportat ion s h a l l  make ava i l ab le  t h e  e n t i r e  
adverse a c t i o n  f i l e  f o r  review and reproduction,  with t h e  
following exceptions: 

When t h e  f i l e  conta ins  medical records  concerning a physica l  
o r  mental condi t ion  about which a prudent physic ian  would 
h e s i t a t e  t o  inform t h e  person concerned, t h a t  medical evidence 
w i l l  be made a v a i l a b l e  only t o  a duly l icensed physician desig-  
nated i n  wr i t ing  f o r  t h a t  purpose by the  employee o r  t h e  em- 
ployee 's  representa t ive .  

d. The employee may inspec t  and copy any p a r t  of t h e  appeal  f i l e  
upon reques t ,  except  t h e  medical information r e f e r r e d  t o  i n  
Sub-Part 5.12.c. 

e. The employee may reques t  t h a t  t h e  Government, a t  i t s  expense, 
produce a t  t h e  hearing those  witnesses who a r e  employed by 
t h e  Trust  T e r r i t o r y  Government and whose testimony t h e  employee 
a l l e g e s ,  i n  wr i t ing ,  t o  be p e r t i n e n t  t o  the  i s s u e s  and necessary 
t o  h i s  defense. The employee may inc lude  i n  h i s  l i s t  of witnesses 
non-governmental indiv iduals ,  but  arrangements f o r  t h e i r  pres- 
ence a t  t h e  hearing a r e  t h e  ob l iga t ion  of t h e  employee and w i l l  
be a t  t h e  expense of t h e  employee un less  otherwise ordered by 
t h e  Trust  T e r r i t o r y  Personnel Board. 

5.13. Procedural Defects.  I f  a t  any time a f t e r  t h e  appeal  has reached t h e  
Trust  T e r r i t o r y  Personnel Board, t h e  Board f i n d s  a regula tory  o r  procedural  de fec t  
which would warrant r e v e r s a l  of t h e  a c t i o n  taken by t h e  management o f f i c i a l s ,  t he  
,Board w i l l  prepare a r epor t  of i t s  f ind ings  on t h e  i s s u e  and order  t h a t  t h e  a c t i o n  
be dismissed without pre judice .  Copies of t h e  f ind ings  and t h e  order  w i l l  be served 
on a l l  p a r t i e s .  

5.14. S ta tus  of Employee During t h e  Appeal Period. I f  an employee appeals  a 
management o f f i c i a l ' s  dec i s ion  given kn accordance with P a r t  5.2., t h a t  decis ion  
s h a l l  remain i n  e f f e c t  unless  and u n t i l  t he  Board has entered i t s  f ind ings  and dec i s ion  
on the  Appeal. The Board may e n t e r  such f ind ings  and decis ion  on appeals  decided by 
i t  a s  i t  f i n d s  t h e  circumstances of t h e  case  r equ i re ,  and t h a t  i t  deems j u s t  and 
proper. 

* I  

5.15. Authori ty of Master. It is understood and agreed t h a t  nothing i n  these  
r egu la t ions  i s  intended t o  o r  s h a l l  be construed so as t o  r e s t r i c t  i n  any way t h e  
a u t h o r i t y  of t h e  Master o r  prevent  t h e  obedience of any member of t h e  crew t o  any law- 

t f u l  order  of any super ior  o f f i c e r .  

TERRITORIAL REGISTER, VOL. 2, NO. 2, JANUARY 3 1,1977 



PART 6. COMPENSATION 

6.1. General. A l l  pos i t ions  i n  t h e  Maritime Service System s h a l l  be compensated 
i n  accordance with t h e  provisions of t h i s  Par t .  

6.2. Def in i t ion  of Terms. Except a s  otherwise provided i n  t h i s  sec t ion ,  o r  unless  iiR 
the  context  c l e a r l y  requ i res  otherwise, terms used i n  t h i s  Pa r t  s h a l l  have t h e  meaning 
ascribed i n  T i t l e  19, Trust  Ter r i to ry  Code, Chapter 7 ,  Section 201.3. 

I 

a. "Base Pay" i s  t h e  base s a l a r y  provided i n  t h e  Base Salary  Sched- 
u l e  es tabl ished i n  Section 6.3. of these  regula t ions .  

b. "Vessel Class" r e f e r s  t o  the  designation of vesse l s  i n t o  s i z e  
groups f o r  t h e  purpose of e s tab l i sh ing  appropr ia te  pay ranges 
f o r  maritime personnel. For purposes of these  regu la t ions ,  four 
(4) vessel c l a s s e s  a r e  es tabl ished a s  follows: 
Class 1 - vesse l s  over 65 f e e t  i n  length  or  40 GRT (whichever is  
t h e  g r e a t e r  of t h e  two) but not over 200 Gross Tons; (SEE NOTE *) 
Class I1 - vesse l s  over 200 Gross Tons but not  over 500 Gross 
Tons; Class.111 - vesse l s  over 500 Gross Tons but not  over 2,000 
Gross Tons; Class I V  - vesse l s  over 2,000 Gross Tons. 

c. "Senior M a r i t i m e  Officers ' '  r e f e r s  t o  the  following posi t ions :  
Master, Chief Engineer, Chief Mate, F i r s t  Ass is tant  Engineer, 
Chief Steward, Chief. E l e c t r i c i a n ,  Radio Off icer  I1 and Purser 
111. 

d. "Junior Officers" r e f e r s  t o  a l l  maritime o f f i c e r  pos i t ions  except 
those  designated a s  Senior Maritime Off icers .  

e. "Ratings" r e f e r s  t o  a l l  non-officer pos i t ions ,  except Cadets and 
Seaman Trainees. 

f .  "Fleet Support Spec ia l i s t s "  a r e  technical  s p e c i a l i s t s  who a r e  
assigned by t h e  Chief of Transportat ion and who a r e  c a l l e d  upon 
at  any time and i n  any loca t ion  t o  perform highly technical  and 
profess ional  work i n  specia l ized a reas  of marine t ranspor ta t ion .  
A l l  such employees a r e  d e t a i l e d  t o  shoreside duty s t a t i o n s  i n  any 
of t h e  Trust  Ter r i to ry  D i s t r i c t s  o r  ou t s ide  t h e  Trust Ter r i to ry ,  
as required.  

g. "Cadets" r e f e r s  t o  individuals  who have completed a t  l e a s t  two 
(2) years  of schooling a t  t h e  recognized maritime academy and 
who a r e  assigned aboard Trust Ter r i to ry  sh ips  f o r  shipboard 
t r a in ing .  Cadets a r e  assigned e i t h e r  a s  Deck Cadet o r  Engine 
Cadet. 

h. "Seaman Trainees" r e f e r s  t o  those shipboard personnel who have 
no seagoing experience and no d i r e c t l y  r e l a t e d  shipboard t r a in ing .  r) 

6.3. Base Pay. A l l  employees of t h e  Trust  Ter r i to ry  Maritime Service System s h a l l  
be compensated on a bi-weekly b a s i s  (every 14 days) i n  accordance with t h e  respec t ive  
pay l e v e l s  assigned t o  t h e i r  pos i t ions  by t h e  Director  under au thor i ty  of Section 232, 
T i t l e  19, Trust Ter r i to ry  Code. The appl icable  amount s h a l l  be paid t o  each employee 
who works 112 hours (combined working and watch standing hours) i n  t h e  pay period. 
See Appendix A f o r  complete base s a l a r y  schedules. 

* NOTE: Code of Public Regulations T i t l e  8, Par t  5, Section 5.2.. Classes of Motorboats. 
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6.4. Entrance Salary Rate of Senidr Off icer  Posi t ions .  For initial appointments, 
t h e  base s a l a r y  r a t e  of a senior  maritime o f f i c e r  s h a l l  be a t  Step 1, un less  a higher 
r a t e  shall be necessary t o  r e c r u i t  and is  appropr ia te  t o  t h e  c p a l i f  i c a t i o n s  of t h e  
appl icant ,  provided t h a t ,  i n  no case  s h a l l  such r a t e  be higher than t h e  Step 5 r a t e  
of t h e  s a l a r y  range f o r  t h e  pos i t ion .  

a 
I? 6.5. . Within-grade'Increases. Within-grade increases  s h a l l  be appl icable  only 

t o  the  following posi t ions :  

0 Flee t  Captain 

Master 

F lee t  Engineer 

Chief Engineer 

Chief Mate 

F lee t  E lec t r i c i an  

Chief E lec t r i c i an  

F i r s t  Engineer 

F lee t  Steward 

D Chief Steward 

Chief Cook 
a 

Radio Operator I1 (1s t  Class) 

Purser I11 
The pos i t ions  l i s t e d  above a r e  those f o r  which t h e  opportunity f o r  advancement is 
e i t h e r  sever ly  l imited o r  not  possible.  Within-grade inc reases  are provided t o  
recognize and compensate f o r  years  of continuous s a t i s f a c t o r y  s e r v i c e  and t o  r e t a i n  
loya l ,  capable and competent o f f i c e r s  and crew. For t h e  purpose of within-grade 
increases ,  se rv ice  time i s  computed from t h e  e f f e c t i v e  d a t e  t h e  employee f i r s t  
occupies a posi t ion  l i s t e d  above. 

Service time must be continuous i n  order f o r  t h e  employee t o  be e l i g i b l e  f o r  within- 
grade increases;  provided, t h a t  leaves  without pay of t h e  authorized l i m i t  of t h i r t y  
(30) days be made up so  t h a t  the  f u l l  period of s e r v i c e  is  rendered. I f ,  f o r  any 
reason a t t r i b u t a b l e  t o  the  employee, t h e r e  is a break i n  se rv ice ,  t h e  employee must be- 
g i n  a new per io r  of se rv ice  a t  t h e  f i r s t  s t e p  of t h e  pos i t ion  t o  which he is  assigned; 
provided, t h a t  continuous employment s h a l l  not  be deemed t o  be broken by leaves of ab- 
sence on account of i l l n e s s ,  accidents ,  l a y o f f s  f o r  l ack  of work, o r  leaves of absence 

P f o r  v a l i d  reasons from s e w i c e  on v e s s e l s  operated by t h e  Trus t  Ter r i to ry  Government. 
No vacation benef i t s  s h a l l  accrue during such periods of absence. The Chief of Trans- 
por ta t ion  o r  the  Master s h a l l  document a l l  terminations and ensure t h a t  such documents 

e a r e  f i l e d  with t h e  Headquarters Transportat ion Division. 

Senior Off icer  and S p e c i a l i s t  Posi t ions:  

A within-grade increase  may be granted t o  senior  o f f i c e r s  and shipboard/shoreside 
s p e c i a l i s t s  upon completion of the  following per iods  of s a t i s f a c t o r y  performance a t  
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-. t h e  fo l lowing  s t e p s  i n  t h e  r a t e  ranges  of  t h e  Base Sa l a ry  Schedule: 

S teps  F u l l  Per iods  of S a t i s f a c t o r y  Performance Required 
Before Within-Grade I n c r e a s e s  May be Allowed 

1 t o  2 104 ca lendar  weeks % 

104 ca lendar  

104 ca lendar  

weeks 

weeks 

4 t o  5 104 ca lendar  weeks 

5 t o  6 156 ca lendar  wee.ks 

6 t o  7 156 ca lendar  weeks 

An employee a d d i t i o n a l l y  be gran ted  a merit i n c r e a s e  no t  t o  exceed one s t e p  i n c r e a s e  
i n  t h e , b a s e  pay r a t e  i n  any 104 calendar-week per iod  f o r  sus t a ined  s u p e r i o r  performance 
over  such per iod .  Such a d d i t i o n a l  Meri t  I nc rease  w i l l  no t  a l t e r  t h e  wa i t i ng  per iod 
requi red  f o r  q u a l i f y i n g  f o r  t h e  next within-grade s t e p  i nc rease .  No employee s h a l l  
be compensated above t h e  maximum s t e p  p re sc r ibed  f o r  h i s  pay l e v e l  except  where he was 
r e c e i v i n g  such compensation on t h e  e f f e c t i v e  d a t e  of t h i s  s a l a r y  schedule  ( see  Appendix 
A f o r  complete s a l a r y  s t r u c t u r e ) .  

J u n i o r  O f f i c e r s  and Rat ings:  

Because of  t h e  f a c t  t h a t  o p p o r t u n i t i e s  f o r  advancement a r e  g e n e r a l l y  un l imi ted  f o r  
J u n i o r  O f f i c e r s  and Rat ings ,  within-grade i n c r e a s e s ,  a s  such,  a r e  no t  provided f o r  
t h e s e  p o s i t i o n s .  For capable  and q u a l i f i e d  J u n i o r  O f f i c e r s  and Rat ings ,  promotions 
a r e  r a p i d  and u s u a l l y  occur  a f t e r  one (1) yea r  of s e r v i c e  i n  a p a r t i c u l a r  p o s i t i o n .  
However, f o r  t hose  who a r e  unable  t o  advance because of  l i m i t e d  background o r  l a c k  of 
p o s i t i o n s ,  a s a l a r y  i n c r e a s e  i s  provided upon completion each t h r e e  (3) yea r s  of con- 
t inuous  s a t i s f a c t o r y  s e r v i c e  i n  a p a r t i c u l a r  p o s i t i o n ,  n o t  t o  exceed a maximum of f o u r  
(4) such inc reases .  These i n c r e a s e s  a r e  provided t o  recognize  and compensate t hose  
J u n i o r  O f f i c e r s  and Rat ings  who, though unable  t o  advance f u r t h e r ,  cont inue  t o  provide  
l o y a l  s e r v i c e  t o  the sea  t r a n s p o r t a t i o n  system of Micronesia.  

Sa l a ry  i n c r e a s e s  f o r  J u n i o r  O f f i c e r s  and Rat ings  a r e  provided i n  accordance wi th  t h e  
fo l lowing  schedule:  

S t eps  F u l l  Per iod  of S a t i s f a c t o r y  Performance Required 
Before Sa l a ry  Inc rease  May Be Allowed 

1 t o  2 156 ca lendar  weeks 

2 t o  3 156 ca lendar  weeks 

3 t o  4 156 ca lendar  weeks 

4 t o  5 156 ca lendar  weeks 

(See Appendix A f o r  complete s a l a r y  s t r u c t u r e )  

6.6. Promotions. Promotions s h a l l  be gran ted  only  t o  c e r t i f e d  o r  l i c ensed  per -  
sonne l  who meet t h e  minimum q u a l i f i c a t i o n s  f o r  t h e  pos i t i on .  Promotions a r e  considered 
permanent and no o f f i c e r  o r  c r e w  aember , o t h e r  than those  i n  t h e  Steward's Department, 
w i l l  be promoted without  having passed t h e  a p p r o p r i a t e  examination. 
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Masters and Chief Engineers  a r e  encouraged t o  recommend q u a l i f i e d  and c a p a b l e  s h i p -  
board p e r s o n n e l  f o r  promotion whenever and wherever p o s s i b l e .  Recommendations f o r  
Deck Department promotions  s h a l l  be made i n  w r i t i n g  by t h e  Chief Mate through t h e  
Master. I n  t h e  c a s e  of a  promotion t o  Chief Mate, o n l y  t h e  Master  need submit a 
w r i t t e n  recommendation. For  Engine p e r s o n n e l ,  recommendations s h a l l  be made by t h e  
Chief Engineer  through t h e  Master .  A l l  w r i t t e n  recommendations must be accompanied 
by a completed Shipboard P e r s o n n e l  E v a l u a t i o n  Form ( T r u s t  T e r r i t o r y  T r a n s p o r t a t i o n  
Form - >. 
An employee who i s  promoted from a  p o s i t i o n  i n  one v e s s e l  c l a s s  t o  a  p o s i t i o n  i n  a  
h i g h e r  v e s s e l  c l a s s  s h a l l  be  compensated a t  t h e  lowes t  s t e p  i n  t h e  new pay l e v e l  
which a t  least e q u a l s  t h e  amount of a two (2) s t e p  i n c r e a s e  i n  t h e  o l d  pay l e v e l .  
The e f f e c t i v e  d a t e  of t h e  promotion s h a l l  b e  t h e  new s e r v i c e  a n n i v e r s a r y  d a t e  f o r  
t h e  promoted employee. For purposes  o f  t h i s  r e g u l a t i o n ,  t h e  " s e r v i c e  a n n i v e r s a r y  
da te"  means t h e  d a t e  an employee may l a w f u l l y  be  g r a n t e d  a wi th in -grade  i n c r e a s e .  

6.7. Temporary Assignments (Ac t ing  Capac i ty ) .  When a p o s i t i o n  aboard a  s h i p  i s  
v a c a n t  and t h e r e  a r e  no q u a l i f i e d  rep lacements  r e a d i l y  a v a i l a b l e ,  t h e  Master may 
t e m p o r a r i l y  a s s i g n  a  crew member t o  t h e  v a c a n t  p o s i t i o n  i n  an  "ac t ing"  c a p a c i t y  
u n t i l  a q u a l i f i e d  replacement  i s  found o r  u n t i l  n i n e t y  (90) d a y s  from t h e  e f f e c t i v e  
d a t e  of t h e  "ac t ing"  ass ignment ,  whichever comes f i r s t .  I f  a  q u a l i f i e d  replacement  
is  l o c a t e d  and a s s i g n e d  a b o a r d s h i p ,  t h e  temporary ass ignment  w i l l  c e a s e  and t h e  
employee i n  an  "ac t ing"  c a p a c i t y  w i l l  b e  r e t u r n e d  t o  h i s  former  p o s i t i o n .  I f  no 
q u a l i f i e d  replacement  i s  found by t h e  end of t h e  90-day p e r i o d ,  t h e  Master  may re- 
commend t h a t  t h e  employee be  r e t a i n e d  i n  t h e  s u b j e c t  p o s i t i o n  i n  a n  "ac t ing"  c a p a c i t y  
u n t i l  such t i m e  a s  t h e  s u b j e c t  employee can meet t h e  minimum q u a l i f i c a t i o n s  f o r  pro- 
motion t o  t h e  p o s i t i o n ,  o r  u n t i l  a  q u a l i f i e d  replacement  can b e  found. I n  such  c a s e s ,  
t h e  s u b j e c t  employee s h a l l  be e n t i t l e d ,  a f t e r  n i n e t y  (90) d a y s ,  t o  r e c e i v e  t h e  
established r a t e  of pay f o r  t h e  p o s i t i o n  i n  which he  is  "act ing" .  

Temporary ass ignments  (Act ing Capac i ty )  s h a l l  be  documented i n  w r i t i n g  i n  t h e  s h i p ' s  
l o g  by t h e  Master o r  by t h e  Chief of T r a n s p o r t a t i o n  i n  t h s  seaman's o f f i c i a l  f i l e ,  
i f  t h e  ass ignment  i s  made a t  Headquar te r s .  

6.8. Demotions. An employee demoted, th rough  no f a u l t  of h i s  own, t o  a p o s i t i o n  
i n  a lower pay l e v e l ,  s h a l l  be  compensated a t  t h e  r a t e  which d o e s  n o t  exceed h i s  
c u r r e n t  pay r a t e .  Where h i s  e x i s t i n g  r a t e  exceeds  t h e  r a t e  of t h e  maximum s t e p  of 
t h e  lower l e v e l ,  t h e  employee s h a l l  b e  compensated a t  such  s t e p .  
An employee demoted as a d i s c i p l i n a r y  measure ,  s h a l l  have h i s  compensation reduced 
t o  t h e  cor responding  s t e p  of t h e  lower pay l e v e l ,  and may, w i t h  t h e  a p p r o v a l  o f  t h e  
Chief of T r a n s p o r t a t i o n ,  b e  compensated a t  a lower s t e p .  

6.9. L i c e n s i n g  and C e r t i f i c a t i o n .  A l l  m a r i t i m e  o f f i c e r  p o s i t i o n s  s h a l l  be  f i l l e d  
by l i c e n s e d  personne l .  A l l  able-bodied s e a ~ a n  p o s i t i o n s  s h a l l  be  f i l l e d  by p e r s o n n e l  
who a r e  c e r t i f i c a t e d  a s  l i f eboa tmen .  Such l i c e n s e s  and c e r t i f i c a t i o n s  s h a l l  be  i s s u e d  
by t h e  Chairman, T r u s t  T e r r i t o r y  Board of Marine I n s p e c t o r s ,  upon proof of t h e  a p p l i -  
c a n t ' s  f i t n e s s  and competence. A p p l i c a n t s  must a p p l y  i n  w r i t i n g  t o  t h e  Chairman, 
Board of Marine I n s p e c t o r s ,  a t t a c h i n g  a  completed copy of T r u s t  T e r r i t o r y  Form 

( A p p l i c a t i o n  f o r  T r u s t  T e r r i t o r y  Merchant Marine O f f i c e r  
L icense)  o r  T r u s t  T e r r i t o r y  Form (Appl ica t ion  f o r  C e r t i f i c a t e  o f  
Competence a s  Lifeboatman) ,  as w e l l  as a c e r t i f i c a t e  of sea s e r v i c e  and documentary 
ev idence  of sh ipboard  e x p e r i e n c e ,  d u l y  s i g n e d  by t h e  Master and /or  Chief Engineer  of 
t h e  v e s s e l s  on which s e r v i c e  was performed. 

No Merchant Marine O f f i c e r  l i c e n s e  s h a l l  b e  i s s u e d  t o  non-Micronesians u n l e s s  t h e y  
meet a l l  of t h e  f o l l o w i n g :  
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a. They p o s s e s s  a  v a l i d  l i c e n s e  i s s u e d  by t h e  l i c e n s i n g  
a u t h o r i t y  o f  t h e i r  c o u n t r y ;  a  copy of such  l i c e n s e  
must be  submi t t ed  t o  t h e  Board of Marine I n s p e c t o r s ;  

b. T h e i r  employment is  aboard T r u s t  T e r r i t o r y  r e g i s t e r e d  
v e s s e l s  ; 

c .  T h e i r  p r imary  p l a c e  o f  employment is  w i t h i n  t h e  T r u s t  
T e r r i t o r y  o f  t h e  P a c i f i c  I s l a n d s ;  and 

d .  They submit  documentary proof  of employment t o  t h e  Board 
o f  Marine I n s p e c t o r s .  

A l l  a p p l i c a n t s  f o r  o r i g i n a l  l i c e n s e s  o r  upgrading of p r e s e n t  l i c e n s e s  s h d l  be r e q u i r e d  
t o  t a k e  and p a s s  a w r i t t e n  and /or  o r a l  examinat ion g iven  by t h e  Board of Marine Inspec-  
t o r s .  

L i c e n s e s  f o r  q u a l i f i e d  Micrones ians  s h a l l  be v a l i d  f o r  f i v e  (5) y e a r s  from d a t e  of 
i s s u e  u n l e s s  o t h e r w i s e  determined by t h e  Chairman of t h e  Board of Marine I n s p e c t o r s .  

L i c e n s e s  f o r  q u a l i f i e d  non-Micronesians s h a l l  be v a l i d  f o r  one (1) y e a r  from d a t e  of 
i s s u e ,  and may be renewed upon r e q u e s t ;  p rov ided ,  t h a t  e v i d e n c e  of con t inued  employment 
i n  t h e  T r u s t  T e r r i t o r y  aboard T r u s t  T e r r i t o r y  r e g i s t e r e d  v e s s e l s  i s  submi t t ed  and t h e y  
p o s s e s  a c u r r e n t ,  v a l i d  l i c e n s e  i s s u e d  by t h e  l i c e n s i n g  a u t h o r i t y  of t h e i r  coun t ry .  

Lifeboatmen c e r t i f i c a t e s  s h a l l  be  i s s u e d  by t h e  Board of Marine I n s p e c t o r s  t o  Micro- 
n e s i a n s  who meet t h e  f o l l o w i n g  requ i rements :  

a .  They a r e  a t  l e a s t  1 8  y e a r s  of age ;  

b. They have s e r v e d  a t  l e a s t  one (1) y e a r  i n  t h e  deck 
depar tment  aboard ocean-going v e s s e l s ;  

c .  They t a k e  and p a s s  a w r i t t e n  o r  o r a l  examinat ion demon- 
s t r a t i n g  t h e i r  knowledge and c a p a b i l i t y  i n  t h e  h a n d l i n g  
of l i f e b o a t s  and l i f e r a f t s ;  as w e l l  as a  thorough knowledge 
of s a f e t y  of l i f e  a t  s e a  r e q u i r e m e n t s ;  

d .  They a r e  a b l e  t o  speak  and unders tand t h e  E n g l i s h  language 
as would be  r e q u i r e d  i n  an  emergency aboard s h i p .  

C e r t i f i c a t e s  of competency as l i f eboa tmen  s h a l l  be v a l i d  f o r  l i f e .  

6.10. T r a n s f e r s  From One Vesse l  C l a s s  t o  Another.  Because of t h e  d i f f e r e n c e s  i n  
pay r a t e s  among t h e  v a r i o u s  c l a s s e s  of v e s s e l s ,  t h e  f o l l o w i n g  i s  e s t a b l i s h e d  w i t h  - - - 
regard  t o  t r a n s f e r s  from one v e s s e l  c l a s s  t o  a n o t h e r .  

T r a n s f e r s  a r e  made on e i t h e r  of two (2) c o n d i t i o n s :  ( a )  a t  t h e  r e q u e s t  of t h e  employee, 
o r  (b) a t  t h e  d e t e r m i n a t i o n  of t h e  Government t h a t  such t r a n s f e r  i s  i n  t h e  b e s t  i n t e r e s t  a 

of t h e  ~ o v e r n m e n t .  

a .  A t  Employee's Request:  

When a  t r a n s f e r  is  r e q u e s t e d  by an employee f o r  h i s  own 
convenience,  t h e  Government w i l l  de te rmine  i f  such r e q u e s t  
can be accommodated and what p o s i t i o n s  a r e  a v a i l a b l e .  Before  
such t r a n s f e r  can become e f f e c t i v e ,  t h e  employee s h a l l  i n d i c a t e  
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his concurrence in writing. The employee shall be comp- 
ensated at the established rate for the position to which 
he is transferred and at his current step irrespective of 
the employee's previous rate of pay. 
If an employee is transferred to a similar position aboard 
a smaller class ship, he shall retain his present pay rate, 
and, if applicable, his present step. 

b. At Government Request: 

One some occasions, employees are transferred because of 
the Government's need for their services. In such instances, 
these employees shall suffer no loss in pay regardless of 
the established rate of the position to which he is trans- 
ferred. 

Overtime . 
a. Masters and Chief Engineers, whether or not in an "acting" 

capacity are not entitled to overtime compensation. Officers 
who do not meet the minimum qualifications for the positions 
in which they are "actlng" are required to serve for at least 
ninety (90) days at their existing rate of pay before they 
can be eligible to receive the established rate of pay for 
the position (See Section 7). To compensate Acting Masters 
and Acting Chief Engineers for the loss of overtime compensa- 
tion benefits during this ninety (90) day period, additional 
compensation shall be provided at the rate of 50% of the 
difference between their regular bi-weekly base pay and that 
of the position in which they are acting. 

b. Overtime compensation will be provided for all work performed 
in excess of eight (8) hours in one day provided fifty-six 
(56) hours at straight time has first been worked in the 
same work week. The overtime rate is computed by dividing 
(26 x bi-weekly base salary) by 2,760 hours and multiplying 
the product by 1-112. 

c. All overtime work aboardship shall be submitted for approval 
to the Master by the following: 

1. Chief Engineer - for all engine personnel, including 
Chief Electrician 

2. Chief Mate -. for deck,personnel, including Radio Operator 
and Purser 

3. Chief Steward - for all steward personnel 
d. Masters are responsible for the administration and control 

of all overtime performed by personnel under their command. 
When, in the opinion of the Chief of Transportation, there 
appears to be an excessive amount of overtime for any one 
person or for any one department, the Master shall be required 
to submit a written justification. The questionable overtime 
will be wjthheld until a determination has been made by the 
Chief of Transportation. 
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6.1 2. - P i l o t a g e .  Mas te r s  of v e s s e l s  l a r g e r  than 2,000 Gross  R e g i s t e r e d  Tons s h a l l  
be  e n t i t l e d  t o  r e c e i v e  a  p i l o t a g e  f e e  of $40.00 f o r  each T r u s t  T e r r i t o r y  p o r t  e n t e r e d  
and $40.00 f o r  each  T r u s t  T e r r i t o r y  p o r t  depar ted  wi thou t  t h e  a i d  of a  p i l o t .  P i l o t -  
a g e  f e e s  s h a l l  app ly  on ly  t o  T r u s t  T e r r i t o r y  p o r t s  t h a t  have a  channe l .  These f e e s  
s h a l l  be payab le  on t h e  pay p e r i o d  fo l lowing  submission by t h e  Master  of a  s igned  
s t a t e m e n t  c o n t a i n i n g  t h e  fo l lowing  in format ion :  ( a )  P o r t  e n t e r e d  o r  d e p a r t e d ;  (b)  ti 

Date of  e n t r y  o r  d e p a r t u r e ;  and ( c )  Vessel d r a f t  a t  e n t r y  and a t  d e p a r t u r e .  

6.13. D i f f e r e n t i a l  f o r  F l e e t  Support  S p e c i a l i s t s .  F l e e t  Support  S p e c i a l i s t s  who a 

a r e  a s s i g n e d  t o  s p e c i f i c  s h o r e s i d e  d u t y  s t a t i o n s  w i t h i n  t h e  T r u s t  T e r r i t o r y  o r  out-  
s i d e  t h e  T r u s t  T e r r i t o r y ,  i f  r e q u i r e d ,  and who a r e  r e q u i r e d  t o  be  on s tandby ,  a t  any 
t i m e  and i n  any 
f l e e t ,  s h a l l  be 

F l e e t  

F l e e t  

F l e e t  

F l e e t  

l o c a t i o n ,  t o  e n s u r e  t h e  e f f i c i e n t  o p e r a t i o n  of t h e  T r u s t  T e r r i t o r y  
provided w i t h  t h e  f o l l o w i n g  d i f f e r e n t i a l :  

Cap ta in  - C l a s s  I V  Bi-weekly b a s e  wages p l u s  15% 

Engineer  - Class I V  Bi-weekly b a s e  wages p l u s  15% 

E l e c t r i c i a n  - C l a s s  I V  Bi-weekly b a s e  wages p l u s  15% 

Steward - Class I V  Bi-weekly b a s e  wages p l u s  15%' 

Only t h o s e  employees d e s i g n a t e d  a s  F l e e t  Support  S p e c i a l i s t s  a r e  e n t i t l e d  t o  r e c e i v e  
t h e  above d i f f e r e n t i a l .  

The d e s i g n a t i o n  of F l e e t  Support  S p e c i a l i s t  i s  made b y  t h e  Chief of T r a n s p o r t a t i o n  
and i s  cons idered  permanent u n l e s s  reass ignment  is  made o r  t h e  d e s i g n a t i o n  is with-  a 

drawn by t h e  Chief of T r a n s p o r t a t i o n .  

6.14. Housing. As a  g e n e r a l  r u l e ,  T r u s t  T e r r i t o r y  seaman a r e  n o t  e n t i t l e d  t o  C 
housing b e n e f i t s  s i n c e  t h e i r  d u t i e s  r e q u i r e  them t o  remain on board t h e i r  v e s s e l .  
However, t h e r e  w i l l  be some i n s t a n c e s  where t h e  s e r v i c e s  of c e r t a i n  t e c h n i c a l  and 
p r o f e s s i o n a l  shipboard personne l  a r e  r e q u i r e d  f o r  extended p e r i o d  a t  a  d e s i g n a t e d  
s h o r e s i d e  f a c i l i t y  t o  perform e s s e n t i a l  work i n v o l v i n g  t h e  o p e r a t i o n s  and maintenance 
of t h e  T r u s t  T e r r i t o r y  f l e e t .  I n  such i n s t a n c e s ,  t h e  Chief o f  > ~ r a n s ~ o r t a t i o n  may 
a u t h o r i z e  a  housing a l lowance  t o  e l i g i b l e  sh ipboard  personne l  i n  accordance w i t h  t h e  
f o l l o w i n g  schedu le :  

Employee 
Category 

Family /Dependent 

-. 
S t a t u s  - 

Ei-Weekly Housing 
Allowance (Maximum) 

I Employee Withcut dependents  $ 45.00 

I1 Employee With 

I11 Employee With 

I V  Employee With 

V Employee With 

The above housing a l lowance is 
t h e  Chief of T r a n s p o r t a t i o n  t o  

one dependent 60.00 

two o r  t h r e e  dependents  75.00 

f o u r  o r  f i v e  dependents  90.00 

s i x  o r  more dependents  100 .00  
L 

provided o n l y  t o  t h o s e  employees who a r e  ass igned  by 
a  des igna ted  s h o r e s i d e  f a c i l i t y  and who: 

1. Are r e c r u i t e d  from one d i s t r i c t  and ass igned  t o  a d i s t r i c t  o t h e r  than 
t h e i r  homr d i s t r i c t  (permanent r e s i d e n c e ) :  and 
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2. Are no t  o the rwi se  provided wi th  government housing. 

For purposes  of t h i s  r e g u l a t i o n ,  "dependents" a r e  r e s t r i c t e d  t o  i nc lude  only  t h e  
following: 

L 
' 1. Dependent f a t h e r  of employee o r  spouse. 

b 
2. Dependent mother of employee o r  spouse. 

3. A l l  dependent unmarried c h i l d r e n  under age 21, i nc lud ing  s tep-ch i ldren  
a s  we l l  a s  l e g a l l y  adopted ch i ld ren .  

4. A l l  dependent unmarried c h i l d r e n ,  no age r e s t r i c t i o n ,  who becauee of 
phys i ca l  o r  mental  i n c a p a c i t y  a r e  incapable  o f  suppor t ing  themselves. 

Non-Micronesian personnel  r e c r u i t e d  f o r  work i n  t h e  T r u s t  T e r r i t o r y  a r e  n o t  permi t ted  
t o  b r ing  t h e i r  dependents wi th  them, u n l e s s  s p e c i f i c  exemption has  been gran ted  by t h e  
Chief of Transpor ta t ion .  When such personnel  a r e  p r i m a r i l y  ass igned  t o  sho re s ide  
du ty ,  they s h a l l  be e n t i t l e d  t o  a housing al lowance wi th  t h e  above schedule ,  provided 
t h a t  Non-Micronesian employees w i t h  no dependents a t  duty ' s t a t i o n  s h a l l  be e n t i t l e d  

' t o  housing equ iva l en t  t o  t h a t  of an employee wi th  no dependents.  
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PART 7 LEAVES OF ABSENCE 

7.1. Purpose. Leaves 05 absence from the  pub l i c  s e r v i c e  a r e  f o r  t h e  mutual b e n e f i t  
of t h e  employee and t h e  employer. When l eaves  of absence a r e  g ran ted ,  they  a r e  consid- 
ered t o  be f o r  l e g i t i m a t e  reasons  no t  de t r imen ta l  t o  t h e  p u b l i c  s e r v i c e .  

7.2. Kinds. Broadly c h a r a c t e r i z e d ,  l e a v e s  of absence a r e  e i t h e r  wi th  pay o r  
without  pay. 

7.3.. Leaves With Pay. 

Annual (Vacation) Leave. Annual l eave ,  o r  vaca t ion ,  s h a l l  be 
granted f o r  t h e  purpose of r e s t  and r e l axa t ion .  Maritime Serv ice  
system employees s h a l l  ea rn  annual l eave  a t  t h e  r a t e  of one-half 
(112) day per  pay per iod;  provided t h a t ,  upon completion of one 
(1) f u l l  year  of cont inuous s e r v i c e ,  an employee shad1 be c r e d i t e d  
wi th  a bonus of one (1) f u l l  day of annual leave .  Annual l eave  
r e q u e s t s  f o r  shipboard personnel  must be recommended by t h e  Depart- 
ment Head and approved by t h e  Master. For sho res ide  t e c h n i c a l  suppor t  
personnel ,  annual l eave  r e q u e s t s  s h a l l  be approved by t h e  employee's 
immediate superv isor .  Annual l eave  up t o  t h e  amount accumulated 
may be taken a t  any time. Repa t r i a t i on  t o  t h e  p o i n t  of h i r e  f o r  
v a c a t i o n  l e a v e  s h a l l  be made a t  government expense upon completion 
of twelve (12) months of continuous s e r v i c e  

Maximum Accumulation. The maximum accumulation of annual  l eave  
f o r  T rus t  T e r r i t o r y  maritime personnel  s h a l l  be forty-two (42) 
ca lendar  days. Any excess  over such maximum s h a l l  be f o r f e i t e d  
u n l e s s  taken be fo re  t h e  end of t h e  ca lendar  year  i n  which such 
excess  was accumulated. 

S ick  Leave. A l l  employees of t h e  Maritime Serv ice  System s h a l l  
earn  s i c k  leave  a t  t h e  r a t e  of one-half (112) day per  pay period.  
There s h a l l  be  no l i m i t  t o  t h e  amount of s i c k  l e a v e  which may be 
accumulated. 

Tra in ing  and Education Leave. .Leaves f o r  t h e  purpose of job- 
r e l a t e d  t r a i n i n g  and educat ion may be granted t o  permanent Maritime 
Serv ice  System personnel  f o r  a per iod not  t o  exceed one (1) year .  
The Chief of T ranspor t a t ion  may extend t h i s  per iod .  Addi t iona l  
such l eaves  may no t  be granted t o  t h e  same employee u n t i l  and 
un le s s  he performs i n  h i s  p o s i t i o n  f o r  a t  l e a s t  one (1) year  
fol lowing e x p i r a t i o n  of t h e  f i r s t  leave.  

The per iod  of l eave  s h a l l  no t  a f f e c t  t h e  employee's s e r v i c e  anniv- 
e r s a r y  da t e .  

compassionate Leave. Permanent Maritime Serv ice  System employees 
may be granted compassionate l eave  wi th  pay of no more than seven 
(7) days i n  c a s e s  of dea th ,  o r  imminent dea th ,  i n  t h e  immediate 
family of t h e  employee. For t h e  purpose of t h i s  l eave ,  t h e  term 
"immediate family" s h a l l  be def ined  a s  an  employee's mother, f a t h e r ,  
spouse, immediate o f f s p r i n g  ( n a t u r a l  o r  l e g a l l y  adopted) ,  b ro the r  
o r  sister, and grandmother o r  grandfa ther .  The Chief of Transporta- 
t i o n  i s  r e spons ib l e  f o r  approving compassionate l eave  r eques t s .  
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7.4. Leaves Without Pay. 

a .  M a t e r n i t y  Leave. Female employees who a r e  permanent Mari t ime 
S e r v i c e  System employees may be g r a n t e d  l e a v e s  of absence  w i t h o u t  
pay f o r  r e a s o n s  of m a t e r n i t y  f o r  a p e r i o d  of n o t  more t h a n  s i x  
(6) months. Upon complet ion of such l e a v e s ,  such employees a r e  
e n t i t l e d  t o  r e t u r n  t o  t h e i r  p o s i t i o n s  w i t h  f u l l  r i g h t s  and p r i v i -  
l e d g e s ,  excep t  t h a t  t h e  p e r i o d  of m a t e r n i t y  l e a v e  s h a l l  s e r v e  t o  
change t h e  employee 's  s e r v i c e  a n n i v e r s a r y  d a t e  by t h e  l e n g t h  of 
t ime  between t h e  e f f e c t i v e  d a t e  of t h e  l e a v e  and t h e  d a t e  t h e  
employee r e t u r n e d  t o  d u t y .  

b. T r a i n i n g  and Educat ion Leave. Permanent Mari t ime S e r v i c e  System 
employees who a r e  i n e l i g i b l e  f o r  f u r t h e r  t r a i n i n g  o r  e d u c a t i o n  
l e a v e s  w i t h  pay,  a s  provided f o r  under  Sub-Part 7.3.d. o r  who 
wish t o  pursue  t h e i r  e d u c a t i o n  on a  f u l l - t i m e  b a s i s  wi thou t  f i n -  
a n c i a l  a s s i s t a n c e  by t h e  government may be  g r a n t e d  l e a v e s  of 
absence  w i t h o u t  pay f o r  a  p e r i o d  n o t  t o  exceed one (1) y e a r .  
Such employees s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  t h e i r  p o s i t i o n s  
a t  t h e  conc lus ion  of t h e i r  e d u c a t i o n  o r  t r a i n i n g ,  and t h e i r  ser- 
v i c e  a n n i v e r s a r y  d a t e s  s h a l l  be a d j u s t e d  by t h e  amount o f  l e a v e  
wi thou t  pay t aken .  The Chief of T r a n s p o r t a t i o n  i s  r e s p o n s i b l e  
f o r  approving r e q u e s t s  f o r  T r a i n i n g  and Educat ion Leave. 

c .  Annual (Vacat ion)  o r  S i c k  Leave. With t h e  a p p r o v a l  of t h e  Chief 
of T r a n s p o r t a t i o n ,  a  permanent Mar i t ime  S e r v i c e  System employee 
may be g r a n t e d  l e a v e  w i t h o u t  pay f o r  t h e  purpose  of e x t e n d i n g  
h i s  v a c a t i o n ;  p rov ided  however, t h a t  such  e x t e n s i o n s  s h a l l  n o t  
exceed a  p e r i o d  of twenty (20) days .  S i m i l a r  e x t e n s i o n s  may be  
g r a n t e d  f o r  s i c k  l e a v e  purposes ;  p rov ided  however, t h a t  t h e  
a t t e n d i n g  p h y s i c i a n  c e r t i f i e s  t o  t h e  n e c e s s i t y  f o r  t h e  e x t e n s i o n  
and t h e  e x t e n s i o n  d o e s  n o t  exceed twenty (20) days .  

7.5. Unauthorized Leave. Unauthor ized l e a v e  ( a b s e n t  w i t h o u t  l e a v e  - AWOL) i s  
absence  from d u t y  w i t h o u t  a p p r o p r i a t e  a u t h o r i z a t i o n .  Employees who a r e  a b s e n t  from 
d u t y  wi thou t  p r i o r  a p p r o v a l ,  e x c e p t  i n  bona f i d e  emergenc ies ,  s h a l l  be charged AWOL. 
Employees on AWOL a r e  s u b j e c t  t o  l o s s  o f  pay and d i s c i p l i n a r y  a c t i o n ,  i n c l u d i n g  t e rmi -  
n a t i o n  f o r  cause .  

7.6. .  R e s p o n s i b i l i t i e s .  The employee s h a l l  be r e s p o n s i b l e  f o r  i n i t i a t i n g  r e q u e s t s  
f o r  l e a v e  u s i n g  such  forms,  documenta t ions  and e x p l a n a t o r y  m a t e r i a l  a s  may be  r e q u i r e d .  
He s h a l l  i n i t i a t e  such  r e q u e s t  s u f f i c i e n t l y  i n  advance,  wherever p o s s i b l e ,  s o  as t o  
e n a b l e  management t o  make t h e  n e c e s s a r y  p e r s o n n e l  a d j u s t m e n t s  f o r  coverage  of t h e  
employee's  p o s i t i o n  d u r i n g  h i s  absence.  

The Chief o f  T r a n s p o r t a t i o n  s h a l l  b e  r e s p o n s i b l e  f o r  rev iewing  a l l  r e q u e s t s  i n  t h e  l i g h t  
of  program needs ,  r ep lacement  s e r v i c e s  and l e g a l  and p o l i c y  requ i rements .  I n  c o n s i d e r a -  
t i o n  of t h e  f o r e g o i n g  and any o t h e r  p e r t i n e n t  c o n s i d e r a t i o n s ,  t h e  Chief of T r a n s p o r t a t i o n  
may approve,  d i s a p p r o v e  o r  a r r a n g e  m o d i f i c a t i o n s  o f  l e a v e  r e q u e s t s .  

TERRITORIAL REGISTER, VOL. 2, NO. 2, JANUARY 3 1,1977 



APPENDIX A 

BASE SCIIEDULE OF RTIVEEKLY 'MTES --------- 
FOR S131\'1 OR 0I:FI CE RS -- 

Master (IV) 392.00 415.52 440.16 467.04 495.04 525.28 556.61 

Ch Eng (IV) 369.60 392.00 415.52 440.16 467.04 495.04 525.28 

Master (111) 301.28 319.20 338.24 358.40 379.68 402.08 426.72 

Ch Eng (111) 277.76 294.56 312.48 331.52 351.68 372.96 395.36 

Master (11) 
QI b!ate (IV) 
m n g  (IV) 

Ch Eng (11) 
RDO I1 (IV) 
Ch Elec (IV) 

Ch Mate (111) 
l/Eng ( I f  I )  
Ch Elec (111) 

Pur se r  I11 (IV) 
Steward (IV) 

Ch Mate (TI) 
l/Eng (11) 

Ch Stwd (11) 
Ch Cook (111) 

Bosun (IV) 

Bosun (111) 

Bosun (11) 

( ) - Vessel. Classes  : 
Class I - E s t a b l i s l ~ e d  Trust Territory Pay Scale* 

C 
Class  I1  - vcsscls l!ctwccn 200 ,and 560 Gross Tons 
Class IT1 - vcssesl over  500 Gross Tons b u t  n o t  more 

than 2,000 G~:oss  'ro:~s 
Class  :'q - vesscls ovcr 2,000 Gross Tons 
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2/l\late (111) 208.32 234.08 263.20 295.68 331.52 
2/Eng (IV) 

6 

RDO I (IV) 184.80 208.32 234.08 263.20 295.68 

ab la te  (111) 165.76 185.92 209.44 235.20 263.20 
2/Eng (111) 
3/blalat.e (IV) 
3/Eng IV) 
Asst Elec. (IV) 

Purser I (111) 104.16 116.48 131.04 146.72 164.64 

3 
Jr. 3/Matc (IV) 
Jr. 3/Eng (IV) 

A s s t .  Cook (IV) 91.84 103.04 116.48 131.04 146.72 
P 

DM, EM (IV) 78.40 87.36 98.56 110.88 124.32 

AB, Oi le r  69.44 77.28 86.24 96.32 107.52 

OS, Wiper 58.24 64.96 72.80 81.76 91.84 

( ) - Vessel Classes: 
Class I - Establised Trust T e r r i t o r y  Pay Scale. 
Class I1 - vessels  be twen  200 and 500 Gross Tons 
Cldass I11 - vessels  over 500 Gross Tons but not  more 

than 2,000 Gross Tans 
Class IV - vc'ssels over 2,000 Gross To11 
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APPENDIX B 

REVISED 

TRUST TERRITORY SHIPPING ARTICLES 
(For All Maritime Personnel) 

NAME OF EMPLOYEE 

SOCIAL SECURITY NO. 

POSITION CLASSIFICATION 

HIGHEST PERMANENT RATING OF EMPLOYEE 

BI-WEEKLY SALARY 

ANNUAL SALARY 

POINT OF HIRE 

DATE OF SALARY TO COMMENCE 

DISTRIBUTION OF SALARY 
(If allotment requested, complete and attach TT Form 575) 

ASSIGNED TO 

MASTER 
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SHIPPING ARTICLES 

Pursuant  t o  t h e  provis ion  of T i t l e  19  of t h e  Code of t h e  Trus t  T e r r i t o r y  of 
t h e  P a c i f i c  I s l ands ,  t h i s  i s  a n  agreement made between 

which is  (a  v e s s e l  o ~ e r a t i n n  s e c t i o n  of t h e  Trus t  w 

T e r r i t o r y  Government), a  corpora t ion  organized and e x i s t i n g  under t h e  laws of t h e  * 
Government of t h e  Trus t  T e r r i t o r y  of t h e  P a c i f i c  I s l a n d s ) ,  (he re in  r e f e r r e d  t o  a s  t h e  
"Employer") and 
of t he  C i ty  of i n  

5 whose home address is 
i n  sa id  City (here in  r e f e r r e d  t o  a s  t h e  "Employee"). 

WITNESSETH: That t h e  p a r t i e s  he re to  hereby agree  a s  fol lows:  

1. The Employee is  hereby engaged t o  work i n  t h e  capac i ty  of 

- 
and t o  perform a l l  of t h e  usua l  d u t i e s  of a  

a s  t h e  Employer may r e q u i r e ,  and t h e  s a i d  Employee t o  conduct himself i n  an o r d e r l y ,  
f a i t h f u l ,  honestand sober  manner, and t o  be a t  a l l  t imes d i l i g e n t  i n  h i s  r e s p e c t i v e  
d u t i e s ,  and t o  be obedient  t o  t h e  lawful  commands of t h e  Master of t h e  v e s s e l ,  Manager 

9 

of t h e  ship-support f a c i l i t y ,  o r  of any person who s h a l l  l awfu l ly  succeed him, and of 
h i s  s u p e r i o r  o f f i c e r s  aboard t h e  v e s s e l ,  i n  everything r e l a t i n g  t o  t h e  v e s s e l ,  and t h e  
s t o r e s  and cargo t h e r e o f ,  whether onboard, i n  boa t s ,  o r  on shore.  

And it is  hereby agreed t h a t  any embezzlement o r  w i l f u l  o r  neg l igen t  des t ruc-  
t i o n  of any p a r t  of t h e  v e s s e l ' s  cargo o r  s t o r e s  s h a l l  be made good t o  t h e  Employer ou t  

b of t h e  wages of t h e  person g u i l t y  of same. 

2. The p l ace  where t h e  work i s  t o  be done and t h e  s e r v i c e s  t h a t  a r e  t o  be 
rendered w i l l  be  w i th in  t h e  Trus t  T e r r i t o r y  e i t h e r  ashore  o r  aboardship,  o r  such o t h e r  
p l ace  o r  waters  a s  t h e  Employer may d i r e c t .  

3. Thi s  Contract  s h a l l  become binding on t h e  p a r t i e s  on ly  when signed by 
t h e  Employee and an  au thor ized  o f f i c e r  o r  r e p r e s e n t a t i v e  of t h e  Employer. 

The Employee s h a l l  e n t e r  i n t o  t h e  s e r v i c e  of t h e  Employer as of a d a t e  des ig-  
nated by t h e  Employer no t  l a t e r  than t h i r t y  (30) days a f t e r  t h e  d a t e  of t h e  s igning  of 
t h i s  Contract  by t h e  Employee. The e f f e c t i v e  d a t e  of employment s h a l l  be t h e  d a t e  t h e  
Employee a r r i v e s  a t  du ty  s t a t i o n  o r  r e p o r t s  on board h i s  assigned sh ip .  The employment 
s h a l l  cont inue  f o r  a  per iod  twelve (12) months from t h e  d a t e  of commencement of s e r -  
v i c e s ,  p l u s  t he  time requi red  f o r  t h e  v e s s e l  t o  reach  a  success ive  scheduled s a f e  p o r t ,  
wi th in  t h e  Trus t  T e r r i t o r y  of t h e  P a c i f i c  I s l ands ,  a f t e r  t h e  completion of t h e  twelve 
(12) months, s u b j e c t  t o  t h e  cond i t i ons  set f o r t h  he re in .  The Employer s h a l l  have t h e  
opt ion  t o  o f f e r  t o  extend t h e  per iod  of employment under t h e  same terms and condi t ions  
as then i n  e f f e c t  by g iv ing  t h e  Employee w r i t t e n  n o t i c e  of h i s  i n t e n t i o n  t o  extend t h e  
employment t h i r t y  (30) days p r i o r  t o  t h e  completion of t h e  12-month c o n t r a c t .  

4 .  Beginning wi th  t h e  d a t e  t h e  Employee leaves  t h e  p o r t  of embarkation, t h e  
Employer s h a l l  withhold from each s a l a r y  payment due t o  t h e  Employee an amount not t o  
exceed twelve d o l l a r s  and f i f t y  c e n t s  ($12.50), u n t i l  a  s p e c i f i e d  r e s e r v e  fund s h a l l  

a have been s e t  a s i d e ;  provided, that i f  t he  employee r e s i g n s  o r  is d ischarged ,  t h a t  a l l  
monies due t o  t h e  Employee a t  t h e  t i m e  of such r e s i g n a t i o n ,  o r  d i scharge ,  s h a l l  be 
added t o  and become p a r t  of s a i d  r e se rve .  The r e s e r v e  fund f o r  employees wi th  a  po in t  
of h i r e  i n  t h e  Trus t  T e r r i t o r y  s h a l l  be two hundred d o l l a r s  ($200.00). The r e s e r v e  fund 
f o r  employees o u t s i d e  of t h e  T r u s t  T e r r i t o r y  shall be t h r e e  hundred f i f t y  d o l l a r s  
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($250.00). This  r e s e r v e  fund of monies owed by the  Employer t o  t h e  Employee a t  t h e  
time of r e s i g n a t i o n ,  d i scharge  o r  e a r l y  te rmina t ion  of employment s h a l l  be used t o  
r e t u r n  the  Employee t o  h i s  o f f i c i a l  po in t  of h i r e  and/or t o  o f f s e t  any outs tanding  
o b l i g a t i o n s  of t h e  Employee t o  t he  Employer. Any p a r t  of t he  r e s e r v e  fund not  used 
a s  provided he re in  s h a l l  be paid t o  Employee a t  t he  t ime of e a r l y  te rmina t ion ,  r e s i g -  
na t ion ,  o r  d i scharge .  

5. I n  t h e  event  of emergency, acc ident  o r  dea th ,  t h e  Employer may n ~ t i f y : ~  

Name Rela t ionship  

Address Zip Code Telephone 

The above address  may be considered a s  t he  Employee's permanent add res s ,  o r '  
t h e  address  of t h e  person i n  whose c a r e  t h e  Employer may communicate concerning t h i s  
Contract  o r  o the r  m a t t e r s ,  i f  unable t o  communicate d i r e c t l y  with t h e  Employee. In  
t h e  event  of dea th  of t h e  Employee dur ing  t h e  term of t h i s  Cont rac t ,  t h e  Employee 
a u t h o r i z e s  t h e  Employer t o  make appropr i a t e  d i s p o s i t i o n  a s  i s  deemed b e s t  under t h e  
p r e v a i l i n g  circumstances,  of t h e  body and personal  e f f e c t s  of t h e  Employee, provided 
t h e  Employer makes reasonable a t t empt s  t o  con tac t  t h e  above person o r  t h e  Employee's 
family before  making f i n a l  d i s p o s i t i o n .  The.Employer s h a l l  be l i a b l e  f o r  reasonable 
f u n e r a l  expenses and expenses incur red  i n  t r anspor t ing  t h e  body t o  t h e  po in t  of h i r e ,  
o r  such s h o r t e r  d i s t a n c e  t o  be designated by t h e  Employee's e s t a t e .  

6. The Employee r ep re sen t s :  

( a )  That he i s  proper ty  q u a l i f i e d  (and l i censed )  a s  a  

-- under t h e  laws 
0 f  1 

(b)  That he i s  over s i x t e e n  (16) yea r s  of age. 

7 .  The Employee ag rees  a s  fol lows:  

( a )  To devote h i s  exc lus ive  s e r v i c e s  and e n t i r e  s k i l l  and a b i l i t i e s  
t o  s a i d  employment dur ing  t h e  period of employment, as he re in  s e t  f o r t h ,  and t o  promptly 
and f a i t h f u l l y  perform a l l  s e r v i c e s  p e r t a i n i n g  t o  s a i d  employment t h a t  a r e  o r  may be 
h e r e a f t e r  requi red  of him by t h e  Employer dur ing  t h e  s a i d  term of employment. 

(b)  To observe such work hours a s  may be necessary  f o r  t h e  proper 
performance of h i s  d u t i e s  on shore  and/or  a f l o a t .  Normal combined working land watch 
s tanding  hours f o r  o f f i c e r s  and crewman i n  p o r t  and a t  s e a  s h a l l  be f i f t y - s i x  ( 5 6 )  
hours  per  week. Unless t h e  Master cons iders  i t  v i t a l  t o  t h e  ope ra t ion  of t h e  s h i p ,  no 
work, o the r  than  s tanding  watch, w i l l  be performed on Sundays. The Master may permit  
shore  l eave  f o r  any employee f o r < a  s p e c i f i c  n h b e r  of hours i n  any s a f e  p o r t  where t h e  
Master deems t h a t  such temporary leave  does not  endanger h i s  sh ip  o r  impede t h e  normal 
work and maintenance of t h e  sh ip .  

(c)  To r e p o r t  onboard s h i p ,  i n  a  cond i t i on  accep tab le  t o  t h e  Master, 
t o  commence work a t  t h e  t ime of day s p e c i f i e d  by t h e  Master p r i o r  t o  v e s s e l  depa r tu re s  " 
o r  major s h i p ' s  work opera t ions .  F a i l u r e  t o  so  r e p o r t  s h a l l  be grounds f o r  c o n t r a c t  
te rmina t ion  i n  accordance wi th  Sec t ion  8 ( c )  (1) .  

8. The Employer ag rees  a s  fol lows:  
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(a) To t r a n s p o r t ,  f u r n i s h  t r a n s p o r t a t i o n ,  o r  t o  pay t r a n s p o r t a t i o n  
expenses inc luding  subs i s t ence  of t h e  Employee t o  t h e  ~ m p l o y e r ' s  headquar te rs  from 
t h e  po in t  where hired.,  

(b) Subjec t  t o  t h e  va r ious  p rov i s ions  of  Sect ion 8 ( c )  , t o  t r a n s p o r t ,  
t o  f u r n i s h  t r a n s p o r t a t i o n ,  o r  t o  pay t r a n s p o r t a t i o n  expense, inc luding  subs i s t ence ,  f o r  
s e r v i c e  under t h i s  Cont rac t ;  except  where t h i s  per iod i s  extended i n  w r i t i n g  by t h e  
Employer t o  t h e  p o i n t  of employment. 

(c) To pay t o  t h e  Employee f o r  h i s  s e r v i c e s  a t  t h e  r a t e  of 
every fou r t een  (14) days,  inc luding  subs i s t ence ,  under t h i s  Contract ,  

beginning wi th  t h e  d a t e  of commencement of s e r v i c e s  a s  provided i n  Sec t ion  8 (c )  (3) 
and ending wi th  t h e  d a t e  of Employee's r e t u r n  t o  po in t  where h i r e d ,  s u b j e c t ,  however, 
t o  t h e  following: 

t h e  p a r t  of t h e  Employee, t h e  Employee s h a l l  be e n t i t l e d  t o  no f u r t h e r  s a l a r y  than i s  
due him up t o  and inc luding  t h e  d a t e  of te rmina t ion .  I f  t h e  employment i s  so  terminated,  
t h e  Employer is under no o b l i g a t i o n  t o  a r r ange  t r a n s p o r t a t i o n  f o r  t h e  Employee t o  any 
l o c a t i o n  o t h e r  than h i s  p o i n t  of h i r e .  The c o s t  of t h i s  r e t u r n  t r a n s p o r t a t i o n  s h a l l  
be deducted from t'he monies withheld i n  accordance with Paragraph 4 .  

(1) I f  t h e  employment i s  terminated by t h e  Employer f o r  cause on 
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Termination f o r  cause  s h a l l  i nc lude ,  but  no t  l imi t ed  t o ,  l a c k  of 
a b i l i t y  of t h e  Employee t o  perform t h e  work f o r  which he is h i r e d ,  ca re l e s snes s  o r  neg- 
l i g e n c e  of d u t i e s ,  mi s rep resen ta t ion  of f a c t s ,  un t ru th fu lnes s ,  insubordina t ion ,  incom- 
petence,  f a i l u r e  through f a u l t  o r  r e f u s a l  t o  work, d i shones ty ,  concealment of f i rearms  
on board s h i p ,  f a i l u r e  t o  sur render  f i r ea rms  t o  t h e  Master,  bad temper, r e f u s a l  t o  obey 
d i r e c t i o n s  of s u p e r i o r s ,  excess ive  use  of a l c o h o l i c  d r inks ,  u se  of n a r c o t i c s ,  shipment 
of unmanifested cargo i n  excess  of necessary  personal  e f f e c t s ,  concealment of any 
m a t e r i a l  f a c t s  f o r  t h e  purpose of secur ing  t h i s  Cont rac t ,  f a i l u r e  t o  obey any of t h e  
laws and r e g u l a t i o n s  of t h e  p l ace  of employment, f a i l u r e  t o  coopera te  wi th  o t h e r  employ- 
ees .  

(2) I f  t h e  employment is  terminated due t o  t h e  r e s i g n a t i o n  of t h e  
Employee a t  any time p r i o r  t o  one (1) year  from t h e  d a t e  of t h i s  Cont rac t ,  o r  a t  o the r  
than t h e  end of any period f o r  which t h i s  Cont rac t ,  o r  a t  o the r  than t h e  end of any 
period f o r  which t h i s  Contract  may be extended o r  renewed, t h e  Employee s h a l l  be e n t i t l e d  
t o  no f u r t h e r  s a l a r y  than  i s  due him t o  and inc luding  t h e  e f f e c t i v e  d a t e  of r e s i g n a t i o n ,  
and t h e  Employer s h a l l  no t  be ob l iga t ed  t o  a r range  t r a n s p o r t a t i o n  t o  any l o c a t i o n  o the r  
than  t h e  Employee's p o i n t  of h i r e ;  provided,  t h a t  t h i r t y  (30) days n o t i c e  of te rmina t ion  
s h a l l  have f i r s t  been given t o  t h e  Employer by t h e  Employee. The c o s t  of t h i s  r e t u r n  
t r a n s p o r t a t i o n  s h a l 1 , b e  deducted from t h e  monies i n  accordance wi th  Paragraph 4. 

(3) I n  t h e  event  t h e  Employer determines t h e  s e r v i c e s  of t h e  
Employee a r e  no longer  r equ i r ed  f o r  reasons  o t h e r  than those  s e t  f o r t h  i n  Sec t ions  8 ( c )  
(1) and 8 (c) (2), t h e  Employee s h a l l  be given t h i r t y  (30) days n o t i c e  of te rmina t ion  
and h i s  s a l a r y  s h a l l  t e rmina te  a t  t h e  e x p i r a t i o n  of such no t i ce .  The employee s h a l l  be 
r e tu rned  t o  h i s  p o i n t  of h i r e  a t  t h e  Employer's expense. 

(d) Payment t o  t h e  Employee f o r  s e r v i c e s  rendered s h a l l  be made i n  
United S t a t e s  d o l l a r s ,  but  such payment s h a l l  be sub jec t  t o  any r e g u l a t i o n s  e s t ab l i shed  
by t h e  Government of t h e  p l ace  of payment. 

( e )  The Employee s h a l l  be e n t i t l e d  t o  Employer furn ished  t r a n s p o r t a t i o n  
t o  and from h i s  po in t  of h i r e  upon completion of one (1) y e a r ' s  s e r v i c e  under t h i s  Con- 
t r a c t  o r  ex tens ions  the reo f ;  provided he r e t a i n s  Employee s t a t u s .  This  t r a n s p o r t a t i o n  
s h a l l  be made by a  method a t  t h e  convenience of t h e  Employer and wi th in  t h i r t y  (3)  days 



af t .er t h e  one (1) year  anniversary  da t e .  

( f )  The Employee s h a l l  be e n t i t l e d  t o  vaca t ion  wi th  pay equal  t o  
fou r t een  (14) days per  year  s t a r t i n g  wi th  o r i g i n a l  d a t e  of h i r e .  The Employee must 
work one (1) f u l l  year  t o  be e n t i t l e d  t o  fou r t een  (14) days vaca t ion  wi th  pay. Vaca- 

A 
t i o n  wi th  pay i s  mandatory and pay i n  l i e u  of a c t u a l  vaca t ion  t i m e  w i l l  no t  be permi t ted  
un le s s  t h e  Master and/or  t h e  Chief of Transpor ta t ion  s o  approve. 

(g) I n  a d d i t i o n  t o  r e g u l a r  working hours ,  e x t r a  hours  may be requi red  * 
i n  o rde r  t o  complete ope ra t ions  of t h e  v e s s e l  and s h a l l  be pa id  a t  t h e  r a t e  of t i m e  and 
one-half per  hour of overtime work. The average hourly r a t e  f o r  overtime purposes s h a l l  
be determined by d iv id ing  (26 x bi-weekly s a l a r y )  by 2,768 (hours  of work pe r  yea r ) .  

(h)  The Employees s h a l l  be e n t i t l e d  t o  s u b s i s t e n c e  (food and lodging) .  

( i )  The Employee s h a l l  be e n t i t l e d  t o  f i v e  (5) paid hol idays  pe r  year  
which include:  

(1) New Years '  Day, January 1; 
(2 )  Eas te r ;  
(3) Micronesia Day, J u l y  12; 
(4) United Nations Day, October 24; 
(5) Christmas, December 25; 

and any o t h e r  n a t i o n a l  and Trus t  T e r r i t o r y  hol idays  t o  which Employees 
of t h e  Pub l i c  Serv ice  System a r e  e n t i t l e d .  Where any hol iday  f a l l s  on a  Sunday, t h e  
Employee s h a l l  be e n t i t l e d  t o  observe i t  on t h e  fol lowing Monday. I f  t h e  Employee i s  CL 

unable t o  t ake  the  b e n e f i t s  f o r  paid vaca t ion  o r  ho l iday ,  then  he s h a l l  be e n t i t l e d  t o  
double-time pay f o r  each vaca t ion  day o r  ho l iday ,  a s  measured by e i g h t  (8) hours t h e  
Employee was unable t o  t a k e  a s  c e r t i f i e d  by t h e  Master and/or  t h e  Chief of Transporta- I 

t i o n .  
(j) The Employer s h a l l  pay Soc ia l  Secu r i ty  f o r  a l l  seamen who a r e  

Trus t  T e r r i t o r y  c i t i z e n s  a t  t h e  e s t ab l i shed  r a t e .  The seamen w i l l  i n  t u r n  pay an  
equiva len t  amount toward S o c i a l  Secur i ty .  This  premium w i l l  be deducted from t h e  sea- 
men's s a l a r y  every pay per iod  and paid t o  t h e  Soc ia l  Secu r i ty  o f f i c e  every t h r e e  (3) 
months . 

9. Any c la ims  a r i s i n g  out  of t h i s  agreement s h a l l  be submitted by t h e  
Employee i n  w r i t i n g  t o  t h e  Master who w i l l  then forward t h e  Employee's c la im wi th  t h e  
Master 's  comments t o  t h e  main o f f i c e  of t h e  Employer and a  copy t o  t h e  Di rec to r ,  Trans- 
p o r t a t i o n  and Communications. Such w r i t t e n  n o t i c e  s h a l l  s e t  f o r t h  i n  d e t a i l  t h e  n a t u r e  
of t h e  c la im and any amount claimed by t h e  Employee and s h a l l  be submitted by t h e  
Employee o r  h i s  r ep re sen ta t ive .  

10. The p a r t i e s  mutually ag ree  a s  fol lows:  

(a )  The Employer may te rmina te  t h e  employment be fo re  t h e  s p e c i f i e d  
d a t e  f o r  any of t h e  fol lowing reasons:  o 

(1) For cause;  

(2) Determination by the  Employer t h a t  t h e  Employee's s e r v i c e s  
.. 

a r e  no longer  needed (with n o t i f i c a t i o n  a s  provided i n  Sec t ion  8 (c) ( 3 ) .  

(b) .The Employer may a s s ign  t h e  Employee t o  sho res ide  employment d i r e c t l y  
connected wi th  t h e  ope ra t ions  of Trus t  T e r r i t o r y  v e s s e l s .  
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11. The ~mployee's  performance of h i s  services  w i l l  a t  a l l  times be 
subject  t o  t h e  supervision and d i r e c t i o n  of the  Employer's p r inc ipa l  representa t ive  
a t  t h e  Employer's headquarters, o r  the  Master of the  vesse l  or  the  Manager of t h e  
ship-support f a c i l i t y ,  whichwer the  case  may be, 

C 12. C e r t i f i c a t i o n  by employee: The Employee hereby c e r t i f i e s  tha t  he 

has read t h e  foregoing agreement and t h a t  he f u l l y  understands i ts  terms and conditions; 
and the  Employee f u r t h e r  c e r t i f i e s  t h a t  the  foregoing terms and condit ions c o n s t i t u t e  
h i s  e n t i r e  agreement with Employer and t h a t  no promises o r  understandings have been 
made other  than those s t a t e d  above; and i t  is s p e c i f i c a l l y  agreed t h a t  t h i s  agreement 
s h a l l  be subject  t o  modificat ion only by both the  Employee and t h e  Employer. 

I N  WITNESS WHEREOF, the  p a r t i e s  have executed t h i s  Contract on the  dates  
wri t ten:  

Signed ' t h i s  day of 1 9 ,  

by 
Employer o r  Authorized Representative 

Witness 
B 

Signed t h i s  day of 9 19 
5 

by 
Employee 
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ADOPTED REGULATIONS 
TITLE 63 

PUBLIC HEALTH, SAFETY AND WELFARE 

CHAPTER 13  
A I R ,  LAND AND WATER POLLUTION 

SUBCHAPTER I V  

TRUST TERRITORY PESTICIDES REGULATIONS 

PART 1. GENERAL PROVISIONS 

1.1 Author i ty .  These r e g u l a t i o n s  a r e  promulgated and i s sued  
by t h e  T r u s t  T e r r i t o r y  Environmental P r o t e c t i o n  Board pursuant  t o  
t h e  a u t h o r i t y  g ran ted  i t  by Pub l i c  Law 4C-78 (63 TTC 505 e t  seq . ) .  

1.2 Purpose. The purpose of  t h e s e  r e g u l a t i o n s  i s  t o  e s t a b l i s h  
a system o f  c o n t r o l  over  t h e  d i s t r i b u t i o n ,  s a l e  and use  o f  p e s t i c i d e s  
by persons  w i t h i n  t h e  Trust  T e r r i t o r y  o f  t h e  P a c i f i c  I s l a n d s .  

P 1.3 D e f i n i t i o n s .  As used h e r e i n ,  un l e s s  t h e  c o n t e x t  o therwise  
r e q u i r e s ,  t h e  term. 

# 

a .  "Administrator" means t h e  person des igna t ed  by t h e  board 
t o  admin i s t e r  t h e  T r u s t  T e r r i t o r y  P e s t i c i d e s  Law and Regulat ions .  

b. " C e r t i f i c a t i o n "  means t h e  a u t h o r i z a t i o n  gran ted  by t h e  
T r u s t  T e r r i t o r y  Government t o  any person t o  d i s t r i b u t e ,  s e l l  o r  use  
p e s t i c i d e s .  

c .  "EPB" means t h e  T r u s t  T e r r i t o r y  Government Environmental 
P r o t e c t i o n  Board. 

d .  "Competent" means t h a t  a  person i s  a b l e  and q u a l i f i e d  t o  
a d m i n i s t e r  p e s t i c i d e s  i n  accordance w i t h  requirements  under 
P e s t i c i d e s  Regulat ions .  

e. "Licensed dea l e r "  means any person who has ob ta ined  a 
v l i c e n s e  from the  a d m i n i s t r a t o r  t o  d e a l  w i t h  r e s t r i c t e d  ~ s e / ~ e n e r a l  

u se  p e s t i c i d e s .  
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f .  "~ungus"  means a l l  non-chlorophyll-bearing tha l lophy tes  
- inc luding  r u s t s ,  smuts, mildews, b a c t e r i a ,  molds and yeas t s ,  except 

those on o r  l i v i n g  i n  man o r  o t h e r  animals and those on o r  i n  
processed foods, beverages, o r  pharmaceuticals.  

g. "General use pes t i c ides"  means those p e s t i c i d e s  t h a t  
may be appl ied  by the  genera l  pub l i c  without f u r t h e r  r e s t r i c t i o n s  
o t h e r  than those s p e c i f i e d  on t h e  l a b e l .  

h. ''Environment" inc ludes  water ,  a i r ,  land,  and a l l  p l a n t s  
and man and o t h e r  animals l i v i n g  t h e r e i n ,  and t h e  i n t e r r e l a t i o n s h i p s  
which e x i s t  among them. 

i. "Hazard" means a  s i t u a t i o n  where the re  e x i s t s  a  proba- 
b i l i t y  t h a t  a  given p e s t i c i d e  w i l l  cause i n j u r y  o r  have an adverse 
e f f e c t  on the  environment. 

j. "Importation" means causing t o  be brought i n t o  t h e  
Trus t  T e r r i t o r y .  

k .  "Label" means the  w r i t t e n ,  p r in ted ,  o r  graphic  ma t t e r  
on, o r  a t tached t o ,  the  p e s t i c i d e  o r  device o r  any of i t s  con ta ine r s  
o r  wrappers. 

1. "Misbranded" means a l a b e l  bearing any s tatement ,  design,  
o r  graphic  r ep resen ta t ion  which i s  f a l s e ,  misleading, not  conforming 
t o  t h e  s tandards e s t a b l i s h e d  by t h e  Board, i s  a  l i m i t a t i o n  of o r  i s  b 

of fe red  f o r  s a l e  under the  name of another  p e s t i c i d e ,  does not  bear  
the  r e g i s t r a t i o n  number a s  requi red  by t h e  law, does not  conta in  
d i r e c t i o n s  f o r  use which a r e  necessary t o  e f f e c t  t h e  purpose of t h e  
law and does not  conform t o  requirements s e t  by the  law. 

m. "Nematode" means minute unsegmented roundworms of  the  
c l a s s  Nematoda which i n h a b i t  s o i l ,  p l a n t s ,  water  and animals. 

n. "Notice of a r r i v a l ' '  i s  a  l e g a l  document, designated 
t o  c o l l e c t  information concerning t h e  importat ion and consignment 
of  p e s t i c i d e s  i n  the  Trus t  T e r r i t o r y .  

o. "Person" means an ind iv idua l ,  corporat ion,  pa r tne r sh ip ,  
a s s o c i a t i o n ,  Trus t  T e r r i t o r y ,  o r  p o l i t i c a l  subdivis ion thereof ,  
Trus t  T e r r i t o r y  Agency, Municipal i ty ,  Commission, Foundation o r  
o the r  i n s t i t u t i o n  o r  e n t i t y .  
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p. " ~ e s t i c i d e s "  means any subs tance  o r  mix ture  of  
subs t ances  in tended f o r  p revent ing ,  des t roy ing ,  r e p e l l i n g ,  o r  
m i t i g a t i n g  any p e s t ,  and any subs tance  o r  mixture  o f  subs tances  
in tended  f o r  u se  a s  p l a n t  r e g u l a t o r ,  d e f o l i a n t ,  o r  d e s i c c a n t .  

R 

q. "Quarantine Inspec tor"  means P l a n t  and Anima 1 Quaran t ine  
In spec to r .  

R 
r. "Pest" means any i n s e c t ,  rodent ,  nematoda, fungus, weed, 

o r  any o t h e r  form o f  t e r r e s t r i a l  o r  a q u a t i c  p l a n t  o r  animal l i f e  
o r  v i r u s ,  b a c t e r i a ,  o r  o t h e r  micro-organism which t h e  Admin i s t r a to r  
d e c l a r e s  t o  be a p e s t .  

s .  "Rodents1' means mammals o f  Rodentia fami ly ,  such a s  r a t s ,  
and mice. 

t. "Res t r i c t ed  use  p e s t i c i d e "  means p e s t i c i d e s  so des igna ted  
by t h e  F e d e r a l  I n s e c t i c i d e ,  Fungicide ,  and Rodent ic ide  Act, a s  
amended and s o  des igna t ed  on the  l a b e l  and a s  adopted by t h e  board 
t o  be unsa fe  f o r  use by persons  o t h e r  t han  a  c e r t i f i e d  a p p l i c a t o r .  

u. " S e l l  o r  d i s t r i b u t e "  means t o  d i s t r i b u t e ,  s o l i c i t ,  
o f f e r  f o r  s a l e ,  hold  f o r  s a l e ,  t r a n s p o r t ,  o r  d e l i v e r  f o r  t r anspor -  
t a t i o n  i n  i n t e r d i s t r i c t  o r  between p o i n t s  w i t h i n  t h e  T r u s t  T e r r i t o r y .  

v. "Trust  T e r r i t o r y "  means T r u s t  T e r r i t o r y  of t h e  P a c i f i c  
I 

I s l a n d s .  

w. "Virus1' means any o f  a group of submicroscopic i n f e c t i v e  
a g e n t s  which cause  d i s e a s e s  i n  p l a n t s  and animals.  

x. "Weed" means any p l a n t  which grows where i t  i s  n o t  
wanted. 

y. " C e r t i f i e d  p e s t i c i d e  a p p l i c a t o r "  means any i n d i v i d u a l  
who i s  c e r t i f i e d  o r  au tho r i zed  by t h e  Admin i s t r a to r  t o  use o r  
supe rv i se  t h e  use  of any p e s t i c i d e  c l a s s i f i e d  a s  r e s t r i c t e d  use 
p e s t i c i d e .  
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z. " S u b s t a n t i a l  adverse  e f f e c t s  on t h e  environment" means 
any i n j u r y  t o  man o r  s u b s t a n t i a l l y  any adverse  e f f e c t  on 
environmental  va lues  which t a k e  i n t o  account  i h e  p b l i c  
i n t e r e s t ,  i n c l u d i n g  b e n e f i t s  from t h e  use  o'f p e s t i c i d e s .  

L 

aa .  "Adulterated" means any p e s t i c i d e  i f  i t s  s t r e n g t h  o r  
p u r i t y  f a l l s  below t h e  p ro fe s sed  s t a n d a r d ,  b r  q u a l i t y  
expressed on i t s  l a b e l i n g  o r  under which it i s  s o l d  o r  i f  
any subs tance  has been s u b s t i t u t e d  wholly o r  i n  pa.rt  from 
t h e  p e s t i c i d e ,  o r  i f  any va luab le  c o n s i s t u e n t  o f  t h e  
p e s t i c i d e  has  been wholly o r  i n  p a r t  : a b s t r a c t e d .  

I i , .  

bb. " Ing red ien t  s ta tement"  means t h e  name and tfie 
of  each  a c t i v e  i n g r e d i e n t  t o g e t h e r  w i th  1 .> t h e  , t o t a l  p imentag ;  

* .  - 
of  t h e  i n e r t  i n g r e d i e n t  i n  pes t ic ' ide .  

' 

cc.  " I n e r t  i ng red ien t "  means an i n g r e d i e n t - o r  p a r t  which i s  
no t  an  a c t i v e  i n g r e d i e n t  o r  p a r t  i n  p e s t i c i d e .  , . 

; 

dd. "Environmental P r o t e c t i o n  Agency's ~ e ~ i s t f  a  t ion '  Number" 
means a  r e g i s t r a t i o n  number ass igned b y 2  thd  ~ n v i r o n m e n t a l  
P r o t e c t i o n  Agency of t h e  U.S. t o  any r e g i s t e r e d  p e s t i c i d e .  

< > I -  > . 7 

e e .  " C l a s s i f i c a t i o n  s ta tement"  means c l a s s i f y i n g  p e s t i c i d e  
i n t o  r e s t r i c t e d  use o r  g e n e r a l  use  p e s t i c i d e s .  

f f .  "Weight o r  measure of conten t"  means exp res s ing  p e s t i c i d e  
i n  terms o f  pounds and ounces f o r  s o l i d s  and q u a r t s  and p i n t s  
f o r  l i q u i d s .  

gg. ' 'Arr ival  o f  shipment" means t h e  time shipment o f  p e s t i c i d e  
a r r i v e s  i n  t h e  T r u s t  T e r r i t o r y .  

hh. "P ro t ec t  h e a l t h  and t h e  environment" means t h e  p r o t e c t i o n  
a g a i n s t  any i n j u r y  t o  man and p r o t e c t i o n  a g a i n s t  any adverse  
e f f e c t s  on environmental  va lues  w h i c h .  t i k e  i n t o  a==oun t  p u b l i c  
i n t e r e s t  i n c l u d i n g  b e n e f i t s  'from t h e  us< o f  pes ' t i c ides .  

PART 2. 

2 .1  
t o  

PROHIBITED ACTS 

S a l e  and d i s t r i b u t i o n .  It s h a l l  be unlawful  f o r  any person - 
d i . s t r i b u t e ,  import ,  s e l l ,  o f f e r  f o r  s a l e ,  hold f o r  s a l e ,  

TERRlTORTAL REGISTER, VOL. 2, NO. 2, JANUARY,3+, l,977., . 



t r a n s p o r t ,  d e l i v e r  f o r  t r a n s p o r t a t i o n ,  o r  r e c e i v e  and having 
s o  r ece ived ,  d e l i v e r  o r  o f f e r  t o  d e l i v e r  t o  any person i n  
t h e  T r u s t  T e r r i t o r y  any o f  t h e  fol lowing:  

a .  Any p e s t i c i d e  which i s  n o t  r e g i s t e r e d  with the  Adminis- 
t r a t o r ,  o r  any p e s t i c i d e  i f  t h e  composit ion d i f f e r s  from 
i t s  r e g i s t e r e d  composit ion o r  any of  t h e  c la ims  made f o r  
i t  o r  any of  t h e  d i r e c t i o n s  for i t s  use d i f f e r  i n  subs tance  
from r e p r e s e n t a t i o n  made i n  connect ion wi th  i t s  r e g i s t r a t i o n .  

b. Any p e s t i c i d e  which c o n t a i n s  any subs tance  o r  subs tances  
i n  q u a n t i t i e s  h igh ly  t o x i c  t o  man, un l e s s  t h e  l a b e l  bears  
t h e  fol lowing:  

(i) a  symbol of  t he  s k u l l  and crossbones;  

( i i )  t h e  words "Poison" prominently d i sp l ayed ;  

( i i i )  a  s ta tement  o f  an a n t i d o t e  f o r  t h e  p e s t i c i d e .  

c. Any p e s t i c i d e  which i s  a d u l t e r a t e d  o r  misbranded. 

d. Any p e s t i c i d e  o r  dev ice  t h a t  i s  an i m i t a t f o n  of ano the r  
p e s t i c i d e .  

e .  Any r e s t r i c t e d  use p e s t i c i d e  un le s s  t h e  person  has a  
l i c e n s e  i s sued  i n  accordance w i t h  t h e  law. 

f .  Any r e s t r i c t e d  use p e s t i c i d e  t o  person o t h e r  than a c e r t i -  
f i e d  p e s t i c i d e  a p p l i c a t o r  o r  a  l i c e n s e d  d e a l e r .  

g. Apply any p e s t i c i d e  i n  excess of  recommended dosage on 
any a g r i c u l t u r a l  c rop ,  l i v e s t o c k ,  o r  r e s i d e n t i a l ,  r e c r e a t i o n a l ,  
and watershed a r e a ;  o r  i n c o n s i s t e n t  wi th  t ime o r  o t h e r  l i m i t a -  
t i o n s  s p e c i f i e d  on i t s  l a b e l  r e g i s t e r e d  wi th  the  Adminis t ra tor ,  

h. Use, s t o r e ,  t r a n s p o r t ,  mix o r  d i s c a r d  any p e s t i c i d e  o r  
t h e  c o n t a i n e r s  of such pes t i -c ide  i n  any manner which  would 
have s u b s t a n t i a l  adverse e f f e c t  on t h e  environment 

i. U s e  o r  a p p l y  r e s t r i . c t e d  use p e s t i c i d e s  un le s s  t he  person 
i s  a c t i n g  under t h e  i n s t r u c t i o n  and c o n t r o l  of a  competent 
and /o r  a  c e r t i f i e d  p e s t i c i d e  a p p l i c a t o r  w i th  a v a l i d  

TERRITORlAL REGISTER, VOL. 2, NO. 2, JANUARY 31,1977 



c e r t i f i c a t e  i s s u e d  pursuant  t o  t h e s e  r e g u l a t i o n s .  

A 1  t e r a  t i o n s  . s h a l l  be unlawful t o :  

a .  de t ach ,  a l t e r ,  de face ,  i n  whole o r  i n  p a r t ,  any l a b l e  
o r  a l t e r  any l a b e l i n g  of  a  p e s t i c i d e  u n l e s s  such a c t i o n  i s  
taken w i t h  t he  approva l  of  t h e  Admin i s t r a to r  t o  c o r r e c t  a n  
improper l abe  1 o r  l a b e l i n g ;  

b. add any subs tance  t o ,  o r  t a k e  any subs tance  from a 
p e s t i c i d e  i n  a  manner t h a t  may d e f e a t  t h e  purpose o f  t h i s  
law; 

c. use f o r  a  pe r son ' s  own advantage o r  t o  r e v e a l  any i n f o r -  
mation r e l a t i v e  t o  formulas of  p roduc ts  acqui red  i n  t h e  
a d m i n i s t r a t i o n  o f  t h e s e  r e g u l a t i o n s ,  t o  persons  o t h e r  than 
t o  p rope r  o f f i c e r s  o r  employees o f  t h e  T r u s t  T e r r i t o r y ,  o r  
c o u r t s  i n  response t o  subpoena, o r  t o  phys i c i ans ,  o r  i n  
emergencies t o  pharmacis ts  and o t h e r  q u a l i f i e d  persons  f o r  
use i n  t h e  p r e p a r a t i o n  of  a n t i d o t e s ;  

d. f o r  any p e s t i c i d e  d e a l e r ,  who le sa l e r ,  o r  r e t a i l e r  t o  
expose o r  t o  o f f e r  f o r  s a l e  o r  t o  s o l i c i t  o r  r e c e i v e  o r d e r s  
f o r  t h e  s a l e  o f  r e s t r i c t e d  use p e s t i c i d e s  u n l e s s  t h e  d e a l e r ,  
who le sa l e r ,  o r  r e t a i l e r  has app l i ed  f o r  and ob ta ined  an 
annua l  l i c e n s e ;  and 

e .  f o r  any p e s t i c i d e  d e a l e r ,  who le sa l e r ,  o r  r e t a i l e r  t o  
expose o r  t o  o f f e r  f o r  s a l e  o r  t o  s o l i c i t  o r  r e c e i v e  o r d e r s  
f o r  t he  s a l e  of r e s t r i c t e d  use  p e s t i c i d e s  t o  any person 
o t h e r  t han  a c e r t i f i e d  p e s t i c i d e  a p p l i c a t o r .  

PART 3.  REGISTRATION 

3 .1  Impor ta t ion .  Any p e s t i c i d e  which i s  imported i n t o  t h e  
T r u s t  T e r r i t o r y  s h a l l  be r e g i s t e r e d  w i t h  t h e  Admin i s t r a to r ;  
provided t h a t  p roduc ts  which have t h e  same formula,  a r e  
manufactured by t h e  same person,  t h e  l a b e l i n g  of which 
c o n t a i n s  t h e  same c l a ims ,  and t h e  l a b e l s  of which b e a r  a  
d e s i g n a t i o n  i d e n t i f y i n g  t h e  product  a s  t h e  same p e s t i c i d e ,  
may he r e g i s t e r e d  a s  a s i n g l e  p e s t i c i d e ,  and a d d i t i o n a l  names 
and l a b e l s  s h a l l  be added by supplemental  s t a t emen t s  du r ing  u 

t h e  c u r r e n t  per iod  of r e g i s t r a t i o n .  To be accep tab le  f o r  
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r e g i s t r a t i o n ,  any p e s t i c i d e ,  must be r e g i s t e r e d  i n  accordance 
wi th  these r egu la t ions .  The r e g i s t r a n t  s h a l l  f i l e  wi th  the  
Administrator  a s ta tement  including:  

a. The name and address  of t h e  r e g i s t r a n t  and t h e  name and 
address  of t h e  person whose -hame w i l l  appear on t h e  l a b e l ,  
i f  o t h e r  than  the  r e g i s t r a n t .  

b. The .name of t h e p e s t i c i d e .  

c. A complete copy of  t h e  l abe l ing  accompanying t h e  p e s t i c i d e  
and a statement o f  a l l  claims t o  be made under i t ,  inc luding  
d i r e c t i o n s  f o r  use. 

d. I f  requested by the  Administrator ,  a f u l l  d e s c r i p t i o n  of 
t h e  t e s t s  made and t h e  r e s u l t s  thereof  upon which claims a r e  
based. 

3.2 Fee and Expirat ion.  The r e g i s t r a n t  s h a l l  pay an annual 
f e e  of  t e n  d o l l a r s  ($10.00) f o r  each p e s t i c i d e  r e g i s t e r e d .  
Reg i s t r a t ion  s h a l l  e x p i r e  on June 30th o f  each ye& and s h a l l  
be renewed annually.  I n  the  case of  renewal of r e g i s t r a t i o n ,  
a s ta tement  s h a l l  be requi red  only wi th  r e spec t  t o  information 
which i s  d i f f e r e n t  from t h a t  furnished when the  p e s t i c i d e  was 
previous ly  r e g i s t e r e d .  

3.3 Spec ia l  cons idera t ions .  The Administrator ,  whenever he 
deems it necessary i n  t h e  adminis t ra t ion  o f  t h i s  P a r t ,  may 
r e q u i r e  t h e  submission of  the  complete formula of any pes t i c ide .  
I f  i t  appears t o  t h e  Administrator  t h a t  t h e  composition of t h e  
product i s  such a s  t o  warrant t h e  proposed claims f o r  i t  and 
i f  t h e  product and i t s  l a b e l i n g  and o t h e r  m a t e r i a l  required 
t o  be submitted comply wi th  t h e  requirements of  these  regula- 
t i o n s ,  he s h a l l  r e g i s t e r  t h e  product.  

3.4 Refusal.  The Administrator  may re fuse  t o  r e g i s t e r  a 
p e s t i c i d e  when he determines t h a t :  

a .  The p e s t i c i d e  o r  i t s  l a b e l i n g  does n o t  comply with these  
r egu la t ions  ; or 

b. the  r e g i s t r a n t  f a i l s  t o  comply wi th  t h e  r e g i s t r a t i o n  
procedures s e t  f o r t h  by regu la t ions ;  o r  

c .  t h e  p e s t i c i d e  i s  misbranded; o r  
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d. the  proposed use would r e s u l t  i n  s u b s t a n t i a l  adverse 
e f f e c t  on the  environment. 

3.5 Cancel lat ion.  To p r o t e c t  t h e  environment and t h e  
publ ic  hea l th ,  t h e  Administrator  wi th  t h e  approval  o f  t h e  
EPB may, a f t e r  due process and hearing,  cance l  t h e  r e g i s t r a -  
t i o n  of a  p e s t i c i d e .  Such c a n c e l l a t i o n  s h a l l  be made a f t e r  
the  f i n a l  determinat ion of t h e  EPB. 

3.6. Suspension. I f  t h e  Administrator  determines t h a t  a c t i o n  
i s  necessary t o  prevent  an imminent hazard during t h e  time 
requi red  f o r  cancel la  t i o n  proceedings,  he may, b; o rde r ,  
suspend the  r e g i s t r a t i o n  of a  p e s t i c i d e  immediately. The 
suspension o rde r  s h a l l  be i n  e f f e c t  u n t i l  t h e  EPB i s s u e s  i t s  
f i n a l  order  e i t h e r  cance l l ing  o r  denying t h e  c a n c e l l a t i o n  o f  
the  r e g i s t r a t i o n .  Any person who w i l l  be adverse ly  a f f e c t e d  
by such order  may o b t a i n  j u d i c i a l  review thereof  by f i l i n g  
i n  the  Trus t  T e r r i t o r y  High Court, w i t h i n  s i x t y  days a f t e r  
the  e n t r y  of  such o rde r ,  a p e t i t i o n  praying t h a t  the  o r d e r  
be s e t  a s i d e  i n  whole o r  i n  p a r t .  The Court s h a l l  have 
j u r i s d i c t i o n  t o  a f f i r m  o r  s e t  a s i d e  t h e  o rde r  complained of i n  
whole o r  i n  p a r t .  The f indings  of t h e  EPB wi th  r e spec t  t o  
ques t ions  of  f a c t  s h a l l  be sus ta ined  i f  supported by substan- 
t i a l  evidence when considered on the  record a s  a  whole. PI 

Upon a p p l i c a t i o n ,  the  Court may remand t h e  ma t t e r  t o  the  
Board t o  take f u r t h e r  testimony i f  t h e r e  a r e  reasonable grounds 
f o r  the  f a i l u r e  t o  adduce such evidence i n  the  p r i o r  hearing,  

9 

t he  EPB may modifty i t s  f indings  and i t s  o rde r  by reason of 
a d d i t i o n a l  evidence so  taken and s h a l l  f i l e  t h e  a d d i t i o n a l  
record and any modif ica t ion  of the  f ind ings  o r  order' with 
the  Clerk of Court. 

PART 4. LICENSING, RECORDS, LABELING 

4 . 1  Licensing. Every person who s e l l s  o r  d i s t r i b u t e s  p e s t i c i d e s  
i n  t h e  T r u s t  T e r r i t o r y  s h a l l  ob ta in  an annual l i c e n s e  from the  
Administrator.  ~ i c e n s i n ~  s h a l l  conform t o  t h e  following proce- 
dures : 

a.  Records. Any person i ssued  l i c e n s e  s h a l l  keep accura te  
records conta in ing  following information: 

(1) The de l ive ry ,  movement, o r  holding of  any r e s t r i c t e d  use 
p e s t i c i d e  o r  device inc luding  the quan t i ty .  
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(2) The d a t e  of  shipment and re7ceipt.  

(3) The name of  consignor and consignee. 

(4) Any o t h e r  information, necessary f o r  t h e  enforcement of 
these  r egu la t ions ,  a s  may be prescr ibed by t h e  Administrator  
wi th  t h e  approval  of the  EPB. 

The Administrator  s h a l l  have access  t o  such records a t  any 
reasonable time t o  copy o r  make copi,es of such records f o r  
the  purpose of ca r ry ing  o u t  t h e  provis ions  of these  regula- 
t ions .  Unless requi red  f o r  the  enforcement of  these  r egu la t ions ,  
such information s h a l l  be c o n f i d e n t i a l  and i f  summarized, s h a l l  
no t  i d e n t i f y  an ind iv idua l  person. 

b. - Fees. A l i c e n s e  app l i can t  s h a l l  pay a fee of f i v e  d o l l a r s  
($5.00), which s h a l l  be payable t o  the  Treasurer  o f  t h e  Trus t  
Ter r i to ry .  

4.2. Labeling. Each con ta ine r  of  p e s t i c i d e s  s h a l l  bea r  thereon 
o r  a t t ached  t h e r e t o  i n  a conspicuous p lace ,  a p l a i n l y  w r i t t e n  
o r  p r i n t e d  l a b e l  i n  t h e  English language o r  i n  the  vernacular  
providing t h e  fol lowing informa t ion .  

5 

a .  Name, brand, o r  trademark under which the  p e s t i c i d e s  i s  
so ld  o r  d i s t r i b u t e d .  

B 

b. Ingredient  s ta tement .  

c. Direc t ion  f o r  use which i f  complied wi th  w i l l  adequately 
p r o t e c t  h e a l t h  and environment. 

d. 

e .  
f o r  

f .  

g 

h. 

Warning o r  cau t ion  s tatement  . 
Name and address  o f  the  manufacturer, r e g i s t r a n t ,  or person 
whom manufactured. 

Weight o r  measure of content .  

Environmental P ro tec t ion  Agency's r e g i s t r a t i o n  number. 

C l a s s i f i c a t i o n  s tatement .  

TERRITORIAL REGISTER, VOL. 2, NO. 2, JANUARY 3 1,1977 



PART 5. SEIZURES, STOP-SALE, REMOVAL FROM SALE ORDERS, BANNING 

5 .1  Seizures .  Any p e s t i c i d e  t h a t  i s  d i s t r i b u t e d ,  s o l d ,  
o f fe red  f o r  s a l e ,  t ranspor ted ,  o r  de l ive red  f o r  t ranspor ta-  
t i o n  i n  v i o l a t i o n  of t h i s  p a r t ,  may be se ized  by t h e  Adminis- 
t r a t o r  o r  h i s  r ep resen ta t ive .  Any a r t i c l e  se ized  hereunder 
s h a l l ,  a f t e r  due process and hearing, be disposed by t h e  
Administrator  o r  h i s  r e p r e s e n t a t i v e  a t  the  expense of  t h e  
s e l l e r  and d i s t r i b u t o r  o r  i n  l i e u  the reof ,  t h e  s e l l e r  and 
d i s t r i b u t o r  may r e t u r n  o r  des t roy  t h e  a r t i c l e  a t  t h e i r  own 
expense. The proceeds, i f  any, s h a l l  be de l ive red  t o  the  
Trus t  T e r r i t o r y  t r easure r .  

5.2 Stop-sale .  The Administrator  o r  h i s  r e p r e s e n t a t i v e  
may i s s u e  and enforce a  w r i t t e n  o r  p r i n t e d  "stop-sale" o r  
"removal from sa le"  o rde r  t o  withhold from s a l e  any p e s t i c i d e  
o r  device t h a t  i s  d i s t r i b u t e d ,  so ld ,  o f fe red  f o r  sale., 
t ranspor ted ,  o r  de l ivered  f o r  t r a n s p o r t a t i o n  i n  v i o l a t  ion  
of t h e  law o r  these  r egu la t ions .  When a  decree of  condem- 
na t ion  i s  entered  a g a i n s t  the  p e s t i c i d e ,  c o u r t  c o s t s ,  f e e s ,  
s to rage ,  and o t h e r  proper  expenses s h a l l  be awarded a g a i n s t  
t h e  person, if any, appearing a s  claimant  o f  t h e  p e s t i c i d e .  

5.3 Banning of p e s t i c i d e s .  The EPB may ban t h e  use of 
c e r t a i n  p e s t i c i d e s  o r  s p e c i f i c  uses of  c e r t a i n  p e s t i c i d e s  
when such usage i s  deemed t o  have s u b s t a n t i a l  adverse 
e f f e c t s  on t h e  environment. The Administrator  s h a l l  take  
necessary a c t i o n  t o  cancel  the  r e g i s t r a t i o n  of such banned 
p e s t i c i d e s  o r  uses .  

PART 6. STANDARDS AND GUIDELINES 

6 .1  Administrator.  The Administrator  s h a l l  e s t a b l i s h  
s tandards  and gu ide l ines  s u b j e c t  t o  the  approval  of  the  
EPB which spec i fy  those condi t ions  r e l a t e d  t o  t h e  use and 
a p p l i c a t i o n  of p e s t i c i d e s  which may c o n s t i t u t e  s u b s t a n t i a l  
adverse e f f e c t  on the  environment. He s h a l l  e s t a b l i s h  
l i m i t a t i o n s  and condi t ions  f o r  t h e  use and a p p l i c a t i o n  of 
p e s t i c i d e s .  

PART 7. IMPORTATION OF PESTICIDES 

7.1 Notice of a r r i v a l .  Any importer d e s i r i n g  t o  import 
p e s t i c i d e s  i n t o  t h e  Trus t  T e r r i t o r y  s h a l l  submit t o  t h e  

TERRITORIAL REGISTER, VOL. 2, NO. 2, JANUARY 31,1977 



Administrator  a  completed Notice of A r r i v a l  Form p r i o r  t o  
t h e  a r r i v a l  of  t h e  shipment from the  United S t a t e s  o r  any 
o t h e r  fo re ign  sources.  Upon r e c e i p t ,  the Administrator  
s h a l l  complete t h e  form, i n d i c a t i n g  t h e  d i s p o s i t i o n  t o  be 
made o f  the  shipment of p e s t i c i d e s  o r  devices  upon t h e i r  
a r r i v a l  i n  t h e  T r u s t  T e r r i t o r y  and s h a l l  r e t u r n  a  copy 
of  t h e  form t o  the  importer o r  h i s  agent.  

7.2 A r r i v a l  of  shipment. When a  shipment of p e s t i c i d e s  
a r r i v e s ,  the  importer  o r  h i s  agent s h a l l  submit t o  the  
P lan t  and Animal Quarantine Inspector  a t  the p o r t  of  
f i r s t  a r r i v a l ,  t h e  Notice of A r r i v a l  completed by t h e  
Administrator  and i n d i c a t i n g  the  Quarantine and Customs 
a c t i o n  t o  be taken on the  shipment of p e s t i c i d e s  o r  
devices  and c e r t i f y  i t s  agreement therewith.  

7 .3  Shipments Arr iv ing  Without the  Notice of A r r i v a l  

When a  shipment of  p e s t i c i d e s  o r  devices a r r i v e s  i n  
t h e  Trus t  T e r r i t o r y  without the  submission by the  importer 
o r  h i s  agent of t h e  Notice of A r r i v a l ,  such shipment s h a l l  
be detained by t h e  P lan t  and Animal Quarantine Inspector  
a t  the  impor ter ' s  r i s k  and expense f o r  a  period not  t o  
exceed 30 days u n t i l  such form i s  submitted o r  o t h e r  
d i s p o s i t i o n  is  ordered by t h e  Administrator.  

Release of Shipment o r  Entry Refused 

I f  the  ' completed Notice of A r r i v a l  d i r e c t s  the  Quarantine 
Inspector  t o  r e l e a s e  t h e  shipment of p e s t i c i d e s  o r  devices ,  
t h e  shipment s h a l l  be re leased  t o  the  importer. I f  the  
completed Notice o f  A r r i v a l  d i r e c t s  the Plant  and Animal 
Quarantine Inspec to r  t o  r e fuse  e n t r y  of t h e  shipment, such 
shipment s h a l l  be refused e n t r y  and s h a l l  be t r e a t e d  a s  a  
prohib i ted  importation. 

PART 8. EXEMPTIONS 

8 .1  An exemption t o  the  a p p l i c a t i o n  of these  r egu la t ions  
may be granted by the  Administrator  t o  the  Trus t  T e r r i t o r y  
Departments o r  agencies  f o r  experimental  o r  research  work 
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d i r e c t e d  towards obta in ing  knowledge of  t h e  o h a r a c t e r i s t i c s  
and proper  usage of s p e c i f i e d  o r  experimental  p e s t i c i d e s .  
Research and experimental  work conducted by p r i v a t e  agencies  
wi th  adequate r e sea rch  f a c i l i t i e s  may a l s o  be s in i i l a r ly  
exempted upon approval by the  Administrator.  The approval 15 

must be i n  w r i t i n g  and state t h e  s p e c i f i c  exemptions and 
condi t ions .  

Q 

PART 9. ADMINISTRATOR OF THE TRUST TERRITORY PESTICIDE REGULATIONS 

9.1 The Executive Of f i ce r  of the  Trus t  T e r r i t o r y  Environmental 
P ro tec t ion  Board o r  h i s  r ep resen ta t ive  i s  hereby designated 
a s  t h e  Administrator  of  t h e  Trus t  T e r r i t o r y  Pes t ic i 'des  
Regulations . 

PART 10. VIOLATIONS AND PENALTY 

10.1  Any person who v i o l a t e s  t h e s e  r egu la t ions  s h a l l  be f ined  
n o t  more than  one thousand d o l l a r s  ($1,000) o r  be imprisoned 
f o r  n o t  more than one (1) year  o r  both. 
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ADOPTED REGULATIONS 

TITLE 63 
PUBLIC HEALTH, SAEEtY AND WELFARE 

CHAPTER 13 
AIR, LAND AND W R  POUUTION 

TOILET FACILITIES AND SEWAGE DISPOSAL REGULATIONS 

PART 1. G E N E a  PRCNISICRJS 

1.1 Authority. These regulations are pranulgated and issued by the 
Trust Territory Environrrental Protection Board pursuant to the authority 
granted it by 63 TIC 505 e t  seq. These regulations shall  have the force 
and effect  of law and are intended to  s u p p l m t  and not t o  supersede those 
regulations promulgated i n  the Territorial Register, Vol. 1, No. 3 pp. 88- 
90. 

1.2 Purpose. The purpose of these regulations is t o  establish 
minimm standards for t o i l e t  fac i l i t i es  and sewage disposal to  minimize 
e n v i r o m t a l  pollution, health hazards, and public nuisance frcm such 
faci l i t ies .  

1.3 Definitions. As used herein, unless the context otherwise 
requires, the te rm:  

a. "Board" means Trust Territory Environmental Protection Board. 

b. "Cesspool" means an excavation which receives r a w  sewage, and 
f r m  which liquid seeps or  leaches directly into the surrounding 
soil .  

C. "Owner of property" includes owner, occupant, possessor, lessee, 
and any person who has control of the property. 

d. "Person" includes any individual, firm, partnership, corporation, 
ccxnpany, association, joint stock canpany, trust or  government 
entity. 

e. "Privy" means a structure and ground excavation for the disposal 
of human excreta by non-water carriage methods. Examples are: "pit  
privy", "outside benj o" , and "trench latrine" . 

f .  "Realty" includes land, buildings, and &elling structures. 

g. "Seepage pi t"  means a cwered p i t  with open jointed lining 
through which septic tank effluent o r  laboratory, kitchen o r  laundry 
waste may seep or leak b t o  the surrounding soil.  

h. "Septic tank" means a water-tight receptacle vhich receives 
raw sewage designed and constructed so a s  to  retain solids, digest 
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organic m a t t e r  through a period of detention, and allaws the liquid 
to discharge into the sub-soil outside the tank through buried 
open-joint piping system or a seepage pit.  

i. "Septic tank system" means a septic tank as herein defined 
together w i t h  the buried open-pit. 

j. l'Sewage" include untreated or insufficiently treated h m  
excreta, food waste disposed of through sewers, liquid waste £ran 
residences, cannercia1 and industrial establishents, and such 
diluting water as m y  have entered the waste disposal system. 

k. "Trust Erri tory" means Trust Territory of the Pacific Islads. 

PART 2. TOILET AND SEWXI3 FACILITIES REQUIREMENTS 

2.1 Requirgnent. It is required that a l l  public buildings, inclub 
ing camercial buildings, schools, hospitals, bui l t  for the purpose 
of conducting public activities or engaging in  public functions, 
shall have to i le t  and sewage faci l i t ies  in accordance w i t h  the types 
as  provided hereinafter in P a r t  3. 

PART 3. TYPE OF AND SENXI3 FACILITIES 

3.1 Type 1. Type 1 refers to toiletv-hich is flushed w i t h  water 
and connected t o  a public sewer system. 

3.2 Type 2. Type 2 refers to to i le t  which is flushed w i t h  water 
and connected t o  a septic tank, cesspool, or canbination of both. 

3.3 Type 3. Type 3 refers t o  p i t  privy (outside benjo) . 
3.4 Public sewerage system. Where a public sewerage system is 
available, all  wastewater plmbing outlets £ran any buildings 
shall be connected to the public sererage system, k d  a l l  to i le t  
faci l i t ies  must be of Type 1. This part shall apply b a l l  
buildings, public or otherwise, *ich may be used for dwellings, 
and are c ~ t r u c t e d  after the effective date of this regulation. 

3.5 Water available. Where water is available from a public 
works or other government agency, but a public sewer system is not 
available, toilet facflities shall be Type 2; however, if in the 
opinion of the ~oard a Type 2 facility may not function properly 
due to poor seepage rate or lot condition, a Type 3 facility may 
be used. This part shall apply to allbuildings, public or other- 
wise, which may be used for dwellings constructed after the 
effective date of this regulation. 

3.6 Other dwellings. A l l  uther dwllings , not included in  the 
above categories, which are in  existence prior t o  the effective 
date of this  regulation ard are using Type 2 faci l i t ies ,  may 
cantinue t o  use such facil i t ies,  i f  they meet the applicable 
sanitation requFranents and pose no imnediate water pollution 
threat or public health hazard. Provided, hmver ,  that five 
years £ran the effective date of this regulation, the said 
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facilities are caused t o  be cormeoted to  the public sewer system, 
i f  a sewer system is available. 

3.7 Absence of public water system. In the absence oc public water 
and saverage system all  to i le t  and digposal fac i l i t ies  shall be .of 
Type 3. 

4.1 Board appmval. No building construction, public or private, 
be initiated without first obtaining a permit from the Board 

providing that the to i le t  disposal faci l i t ies  intended to serve 
such building w i l l  be in compliance with P a r t  3 of these regulations. 

4.2 Required W o r n t i o n .  The Board shall require any or all of 
the following information on the basis of which the determination 
of granting i permit is made: 

a. Plot plan drawn t o  scale completely dimensioned, showing direction 
and appro-te slope of surface, location of al l  present and 
pmposed structures, drainage channels, u t i l i t ies ,  roads, streams, 
and other surface water and sewage faci l i t ies  i n  relation to  property 
line and other structures. 

b. Description o f t h e  complete installation of to i le t  and sewage 
disposal including quality, kind and grade of material, equipment 
ard metM of assembly and installation. 

c. A log of so i l  formation and ground water levels. No building 
pennit, or occupancy permit under any Trust Territory Building Code, 
if a q y ,  shall be issued without prior compliance with t k s e  regula- 
t ions. 

P m  5. STANDARDS 
5.1 Construction. Every cesspool, septic tank system, seepage pit ,  
o r  privy shall have a substantial and water tight curbing around the 
top thereof t o  retain the earth outside, and prevent the seepage of the 
contents t o  the surface of the earth. hrery cesspool, septic tank, or 
seepage p i t  shall be provided with a substantial and water tight cover 
and shall be provided with a manhole not less than 12 inches for 
cleaning purposes. A l l  toilet-housing structures shall be constructed 
of such material as wil l  prevent access to  h m  excreta by rodents, 
f&?s or other vectors. Every cesspool or seepage p i t  where caving is 
possible shall be lined with concrete building blocks, stones, precast 
concrete, or similar durable material. Ventilation shall be provided 
for each toi le t  facility, to  extend outside the building and shall not 
be less than six feet high, measured *om the ground level. 

5.2 Lmati6n. No cesspool, septic tank system, seepage pi t ,  or privy 
(outside benjo) shall be located, constructed or maintained .so as to  
contaminate any potable water supply, and i n  no case shall any cess- 
pool, septic tank system, seepage p i t  or privy be located a t  a horizontal 
distance of less than f i f t y  feet fram any river, creek, pond, reservoir, 
stream, well, spring, or body of water. No cesspool, septic tank system, 
seepage pl t ,  or privy shall be constructed or maintained less than five 
feet fram the boundary line of the property. 
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6.1 No cover shall be placed over any cesspool, septic tank systgn, 
seepage pit ,  nor a privy be put i n  use until it has been inspectad 
and approved by the Board or its authorized representative. 

PAm 7. ADDITIONAL REQUIREMENTS 

7.1 A l l  to i le t  seats shall have a close-fitting cwer. During use 
a l l  non-water carriage excreta disposal p i t s  shall be cavered f r m  
time to time with earth or lime t o  exclude f l i e s  and prevent odor. 
Each cesspool, septic tank, or seepage p i t  shall be properly f i l led 
w i t h  earth when replaced by an approved new system, and i n  the 
case of a privy (outside benjo) shall be sealed with earth when the 
level of excreta reaches w i t h i n  two feet  of the ground surface. 

PART 8. DISPOSITICN OF' SEWAQ3 AND EXCRETA 

8.1 It shall be unlawful to dispose of treated or semitreated sewage 
or excreta into any river, creek, stream, pond, well, reservoir, 
body of water, OK onto the ground, whether public or private, unless 
it is clearly shuwn that such activity is necessary for goncanic' 
and social value, or for research purposes and that the said a d i v i t y  
poses no public health hazard. A special permit shall be required 
fran the TYust Territory E n v i r o m t a l  Protectim Board for each such 
activity. 

ip 
P m  9. -CE AND RESPONSIBILITIES 

9.1 Toilets and sewage faci l i t ies  shall be mintdined a t  a l l  times * 
i n  gccd repair and in a clean and sanitary condition. The mer of 
the property is primarily responsible for the structural canpleteness, 
good repair, and maintenance of to i le t  and sewage faci l i t ies  in 
conformity w i t h  applicable sanitation regulations. 

PART 10. REPAIR OR REPLACEMENT 

10.1 Any to i le t  and sewage disposal facil i ty,  cesspool, septic tank, 
seepage pi t ,  or privy which fa i l s  to ccanply with the provisions of 
these regulations, shall be repaired, altered, cleaned, emptied, or 
r m v e d  and replaced by the owner of the property as  my be ordered 
by the Board or its authorized representative. 

PART 11. VIOLATIONS AND PENALTY 

11.1 When an investigation reveals that in  the course of new con- 
struction, the to i le t  and sewage and/or excreta disposal faci l i t ies  
have been constructed or altered i n  violation of any provision of the 
construction permit or of these regulations, the Board shall issue 
an order t o  cease and desist and direct that those persons not 
canplying with the requirements of these regulations a) ccanply 
forthwith, b) i n  the event of a threatened violation, take appre  
priate rernedial or preventive action. 

i r, 

\ 
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The Board or its designated representative may, whenever it is 
necessary for the purposes of these regulations, enter ary establish- 
ment or upon any property, a t  reasonable times, for the purposes 
of inspection or obtaining informtion to  carry out the purpose 
of these regulations. 

11.2 Public hearing for consideration of issuance of a cease and 
desist order shall be conducted by the Board, adequate notice of 
which and apportunity to appear and be heard a t  &ch shall be 
affarded to a l l  interested persons. 

11.3 Cease and desist orders of the Board shall beaolme effective 
and final as to the said Board upon issuance thereof. Copies shal l ,  
be served forthwith by registered mil upon the person being charged 
with the violation of the requirements and upon other affected 
persons who appeared a t  the hearing and requested a copy. 

11.4 Any person who may be adversely affected by the enforceagmt of 
any standard policy, permit or these regulations and who alleges its 
invalidity, my f i l e  a petition for a declaratory j u d v t  th=reon 
addressed to the Trial Division of the High Court in the d is t r ic t  
w h e r e  the petitioner is a resident. 

11.5 Any person who violates any provisions of these regulations 
shall be subject to a civi l  penalty not to exceed $1,000 per day of 
such violation. Such sums shall be paid t o  the Treasurer of the 
T r u s t  Territory for credit t o  the General Fund of the Congress of 
Micronesia. 

The Attorney General or his designated representative, upon request 
of the W d ,  shall petition the Trial Division of the High Court 
for a jud-t assessing damages. 

P r n  12. EFFEcTn;lE DATE: 

12.1 These regulations shall be- effective when published in 
adopted form in the Territorial F4sgisker. 
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Proposed Addendum to Port Regulations 4 
'i 

Government of the ~ortherri'l Marianas 

ADMINISTRATION.POLICY OF THE GOVERNMENT OF TIE NORTHERN MARIANAS 

PORT REGULATIONS 

There is hereby established, as follows, in the Northern Marianas 
Port Regulations, a section en t i t l ed  "off-hour services11 t o  provide 
for payment of such service performed by the Office of the Port 
Director for the benefit  of ship operating companies and/or agents 
during non-working hours, including Saturday, Sunday, and Holidays. 

SECTION 46. OFF-HOUR SERVICE : 
* 

A l l  ship operating companies and/or agents bequiring the '. 

service of the Office of the Port Director hf ter  regular 
working hours o r  on Saturdays, Sundays and Bolidays, sha l l  
be assessed a service fee as follows: 

Minjmum Charge: A min imum service fGe of $40.00 
sha l l  be assessed for  the first two ,hours o r  
fraction thereof. Service time shala commence 
upon receipt of service request un t i l  the 
completion of the required service. 

Additional Charge: If the .service time extends 
beyond two hours a fixed ra te  of $15.00 sha l l  be 
assessed for each additional hour or  fraction 
thereof. 

Exemption: U.S. Military ships and TTG Field 
Trip vesses are exempted from payment of 
off-hour service fee. 

This Addendum sha l l  become effect  on April 1, 1977. 

Erwin D. Canham Q 
Resident Commissioner + 
Government of the Northern h r i a n a s  

C 

' 
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