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PUBLIC NOTICE 

Proposed Rules and Regulations 
Governing the Administration of the 
Northern Mariana Islands Homestead 
Waiver Program (Public Law 2-13) 

The Marianas Public Land Corporation (MPLC) hereby 

gives public notice that it has developed and established 

proposed rules and regulations that will govern the 

administration and implementation of the Iiomestead 

Waiver k t  of 1980, Commonwealth Public Law 2-13. The 

rules and regulations to be promulgated are authorized 

pursuant to Section 5 of P. L. 2-13. 

MPLC hereby advises the general public that the 

proposed homestead waiver rules and regulations are 

available at the MPLC office, at the Nauru Building, 

6th Floor, Saipan, Mariana Islands. Interested persons 

may obtain copies of the proposed rules and regulations 

for review and comment in writing, addressed to the 

Executive Director, MPLC, P. 0 .  Box 380, Nauru Building, 

6th Floor, Saipan, CM, 96950. The offices of the 

Corporation open Monday through Friday, 7:30 a.m.-ll:30 

a.m., and 12:30 p.m.-4:30 p.m. All comments shall be 
m. 

in writing and submitted within forty-five (45) days of 

the day of this notice for consideration and review. 

The proposed rules and regulations shall become effective 

upon approval by both Houses of the Commonwealth 

Legislature. 
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Dated t h i s  7'& day of -, -h/d , 1981. 

MARIANAS PUBLIC LAND CORPORATION 

By : 
Pedro A.  enb brio 
Execu t ive  D i r e c t o r  
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NOTICIA PARA I PUBLIKO 

I ma propopone na areglamento yan 
I reyulasion siha ni para uguinobietna i 

administrasion homestead gualo ni timan kunplidu 
pat timan areglao sigun i ginagagao ni 

Lai publiko 2-13 

I Marianas Public Land Corporation (MPLC) hanotitisia 

i publiko pot i mafatinas yan maestablesen i ma propopone 

na areglamento yan regulasion pot i administrasion i 

1980 na Homestead Waiver Act, Commonwealth Public Law 

2-13. Este na areglamento yan regulasion ni para 

manahuyung inautoririsa ni i seksiona 5 gi papa i Lai 

Publiko 2-13. 

I MPLC haabibisa i publiko henerat na i ma propopone 

na areglamento yan regulasion i programan homestead 

gualo ni timan kumplidu pat timan areglao sigun i 

ginagagao ni Lai Publiko 2-13 gaige gi ofisinan MPLC gi 

mina sais bibienda gi Nauru Building, Saipan, Mariana 

Islands. Interesao siha na petsonas sina manmanule 

copian i areglarnento yan regulasion ni ma propopone 

para uma rekunosi yan lokue ufan nahalom ideo yan 

opinion guato gi Executive Director, MPLC, P. 0 .  Box 

380; Nauru ~uilding, 6th Floor, Saipan, CM, 96950. I 

ofisinan MPLC mabababa Lunes asta Bietnes desde 7:30- 

11:30 gi egaan yan 12:30-4:30 gi taloane. 

Todo ideo yan opinion debe di umatugi ya umasabmiti 

gi halom kuarenta i sinku (45) dias desde i fechan este 
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na noticia pot para umarekonose yan umakonsidera. I ma 

propopone na areglamento yan regulasion siempre uefectibo 

despues de ma apreba ni dos guma Commonwealth legislatibo. 

Ma fecha este gi mina na haane gi 

MARIANAS PUBLIC LAND CORPORATION 

Renipresenta as: 

- - -- A / - Am-- - - 
F A -  - f &'p-fl:> 

Pedro A. ~enorio 
Executive Director 

- 2 -  
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COMM0NWJ:A t , ' I I I  OF THE NOI<THERN MARIANA ISLANDS 
XAIt LANAS PUULIC LAND CORPORRTION 

PROPOSED RULES AND REGULATIONS PROMULGATED 
PURSUANT TO THE NORTHERN MARIANA 

ISLANDS HOMESTEAD WAIVER ACT 
OF 1980 

(PUBLIC LAW 2-13) 

The Marianas Public Land Corporation, pursuant to 

its duties and responsibilities under Article XI of the 

Constitution and the authority given the Corporation by 

and through the Northern Mariana Islands Homestead 

Waiver Act of 1980, do hereby promulgate these rules 

and regulations that shall govern the implementation 

and administration of the Homestead Waiver Program. 

1. Authority 

These rules and regulations are hereby promulgated 

and issued by the Marianas Public Land Corporation 

pursuant to Section 5 of the Northern Mariana Islands 

Homestead Waiver Act of 1980 (Public Law 2-13). 

2. Purpose 

The purposes of these rules and regulations are to 

set forth the necessary procedures with respect to 

agricultural homestead waiver applications; to set out 

in detail the standards of eligibility; to provide for 

certain requirements necessary to meet the goals and 

objectives of the agricultural homestead waiver program; 

to ~rovide for a system of issuance of notice and 

COMMONWEALTH REG l S T E R  VOLUME 3 NUMBER 5 JULY 3 1,  1 9 8 1  PAGE 1 2 8 9  

- - - - - - - -  - - - - 



h e a r i n g  process for applicants whose applications have 

I J O ~ ~ I : !  c l c n i r d ,  n r ~ d  t.o 1)rovidc a basic format for appli- 

to administer and implement the agricultural homestead 

waiver program. 

3. Standards of Eligibility 

The criteria provided hereinunder shall govern the 

eligibility of the following classes of applicants for 

agricultural homestead under Public Law 2-13: 

a) An applicant must have, prior to January 9, 1978, 

entered upon, occupied, and improved a certain 

public land for agricultural purposes with any 

form of written authorization from the government, 

and has continuously and actually entered upon, 

occupied, and improved said public land for 

agricultural purposes at the effective date of the 

Northern Mariana Islands Homestead Waiver Act of 

1980; OR an applicant must have, prior to January 

9, 1978, entered upon, occupied, and improved a 

certain public land for agricultural purposes for 

a period of 15 years or more with or without any 

authorization from the government. 

b) An applicant must be 18 years or older at the time 

he/she entered upon, occupied, and improved either 

with or without government authorization, a certain 

- 2 -  
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public land for agricultural purposes. 

C )  An applicant or his/her spouse must not own or 

have more than one (1) agricultural homestead. 

d) An applicant or his/her spouse must not own or 

have an interest in land within the Northern 

Mariana Islands that equals or exceeds the land 

area allowable at the time he/she entered upon, 

occupied, and improved a certain public land for 

agricultural purposes., 

4. Application Procedure 

a) All applicants for waiver of agricultural 

homestead shall fill out an agricultural 

homestead waiver application form provided 

for by MPLC. The said form is attached 

hereto as Appendix "A". All applications 

shall be submitted no later than July 1, 

1982. 

b) All applications shall be signed and acknowledged 

before a notary public. 

c) After submission of an application, MPLC 

shall review and verify the eligibility of 

the applicant and all essential facts set 

forth in the application, including but not 

limited to investigation of records, interviewing 

of applicants and witnesses, inspection of 



j~t'cmiscs and improve~ncnts or developments, 

etc. 

5.  ------ Isswlncc of I'crmi t and Decd 

An applicant whose application has been reviewed, 

verified, approved, and found to meet the agricultural 

homestead requirements, rules, and regulations to the 

satisfaction of MPLC shall be issued an agricultural 
I 

homestead permit upon completion of the necessary 

survey work, preparation of.an official survey plat, 

payment of Five Hundred Dollars ($500.00) permit fee, 

and any cost(s) incurred by MPLC. The said form is 

attached hereto as Appendix "B". Upon issuance of the 

permit, the compliance requirements shall be immediately 

waived, and a deed to the applicant shall be issued and 

delivered to the said applicant who shall not be restricted 

to the ten (10) years non-transfer of freehold interest 

requirement provided for under Article XI, Section 5 

(a) of the Constitution. The said form is attached 

hereto as Appendix "C". 

6. Notice and Hearing 

An applicant whose application for an agricultural 

homdstead waiver has been received, verified, and found 

not eligible, shall be informed in writing, in the 

language the applicant is conversant with, of such 

decision, the reason therefore, and the right of each 

applicant to appear before the Hearing Committee set up 

- 4 -  
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by the Corporation to hear and determine why his/her 

application should not be denied. Such a hearing shall 

be l r ~ t l d  no later t h a n  30 days after receipt of such' 

notice by the applicant. If the applicant has reasons 

to believe that his/her application should not be 

denied, he/she should present his/her case before the 

Committee for consideration. No later than 2 weeks 

after the hearing, the Committee, on behalf of the 

Corporation, shall issue its decision. If the Committee 

finds that it should deny the application, a written 

decision to that effect shall be prepared and given to 

the applicant. Such a decision shall be deemed final 

for MPLC. The applicant has the right to be represented 

by a counsel of his/her choosing and to bring witnesses 

at the said hearing. 
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Bio Data 
Name of ~ p p l i c a n t (  s ): 

( Spouse s 

Place of Bir th:  

Date of Bir th :  

EURIANAS PUBLIC LAND CORPORATION 
P. 0 .  Box 380 

Saipan, CM 96950 

AFP1,ICATION FOR WAIVER OF 
AGIII CD~TTDIUL HOMESTEAD REQUIREMENTS 

LAST 

Maiden Name ) 
( IJsl" ) ( F i r s t  ) (Middle 

( Applicant ) 

( Spouse 

( Applicant ) &e 

Date of Marriage: 

Place of Marriage: 

Home Address: 

f 

hl i i i  l i n g  Atld~ess:  

Telephone Number: 

( Spouse ) Age 

( Home ) 

( Work ) 

Number of dopendent chi ldren ( under 18 years  ) 

( Spouse ) 
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cmpl oy e r  : (App l i can t  ) 

( Spouse ) 

Land Ownership Statement  

1, Do you o r  your spouse own o r  have 
an i n t e r e s t  i n  a g r i c u l t u r a l  l and  
i n  t he  Conunonwealth of  t h e  
Northern Mar ima I s l a n d s ?  

What k-ind of i n t e r e s t ?  
( Specify whether i n h e r i t a n c e ,  
co-heir t o  deceden t ' s  e s t a t e ,  
co-ovmer, Ltrough purchase,  
homesteading program, e t c .  ) 

WI~erc is t h e  land  loca t ed?  
( Describe ) 

How lallge i s  t h e  land?  

Who i s  using t h e  land?  

2 .  Are you o r  your spouse p r e s e n t l y  
occupying and developing a  p u b l i c  
la~l t l  f o r  a g r i c u l t u r a l  purpose? 

Wl~en d i d  you f i r s t  e n t e r ,  
occupy and develop t h e  1-and? 

Month Date Year 

Did  you apply t o  homestead 
t h e  I  and? (At t ach  a p p l i c a t i o n  ) 

When d i d  you apply t o  homestead 
t h e  land? . 

Mon t h Date Year 

Where i s  t h e  l and  loca t ed?  

How l a r g e  i s  t h e  l and?  

- 2 - 
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f ) I l o w  I o r ~ t :  hnve you  entcred ,  
occupied, and developed t h e  
land? 

g ) Were you issued an a g r i c u l t u r a l  
holriestead permit? (At tach  
permit ) 

h )  Did you pay the  $10 f i l i n g  
f e e ?  (Attach r e c e i p t  ) 

i )  Do you hnve any form of 
w r i t t e n  au thor iza t ion  from the  
government t o  e n t e r  upon, occupy, 
and improve t h e  land f o r  ag r i -  
purposes? ( a t t a c h  w r i t t e n  
au thor iza t ion)  

, 

j )  Were you ever given a map by 
-the ~ovcrrlment f o r  t h a t  land 
that you have entered ,  
occupied, and improved f o r  
a g r i c u l t u r a l  purposes? 
( Attach map ) 

.*c 

k) Iiavc you ever t r a v e l l e d  t o  
arlother i s l and  o r  country a f t e r  
you entered upon, occupied, 
and improved t h e  land f o r  
a g r i c u l t u r a l  purposes? 

1 . When? 

2 .  Length of t r a v e l ?  

1 )  Have you ever authorized o r  
pmi t  t e d  anyone ( a s i d e  from 
your spouse o r  c h i l d r e n )  t o  
cn L ~ I .  upon, occupy, and 
jmprovc.1 the land or* any 
portiorl of t h e  s a i d  land? 

m )  Who els-e, i f  any, bes ide  you, 
your wife o r  ch i ld ren ,  i s  
occupying o r  using t h e  land? 

1 ) Length of time t h e  above 
person i s  using t h e  land? 
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I ) V h i  t dcvelopurent( s ) or inprove- 
111ent( s ) ,  i l' illly, ]lave you 111ade 
o r 1  t,hP 1 :i11d? 

1 ) N:inics of ad,joining 
vccupants to your: North 

South 

West 

Certification by Applicant/Spouse 

I/Vie, 9 

certify that to the best of rriy/our knowledge, the information provided above is true, and 
I/we understand that by falsifying any of the answers herein for the purpose of obtaining a 
deed to the public land I/we was/were authorized to enter, occupy, and improve for agricultural 
purposes, W L C  is authorized by rne/us to declare my/our application for waiver of agricultural 
horaestxad requirements null and void. 

Date: Applicant: 

be : - Spouse : 

- 4 -  
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On t h i s  day of r 19 before me . 
appeared Y 

known to  me t o  be  the person( s ) whose name( s )  i s  ( a r e  ) subscribed t o  the foregoing Instrument 

and acknowledged t h a t  he/she signed and delivered said Instrument as h i s h e r  f r e e  and voluqtary 
I 

a c t  for  the purposes therein s e t  for th.  

In Witness Mhereof, I hereunto se t  hand and sea l  t h i s  day of 8 

Notary Public 
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APPENDIX "B" 

COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS 
MARIANAS PUBLIC LAND CORPORATION 

This Agricultural Homestead Permit is issued by 

the Marianas Public Land Corporation in favor of 

, referred to 
hereinafter as "Homesteader", who is hereby authorized 

to continue to occupy, use, and improve the parcel of 

land described as per Attachment "A", referred to as 

the "Homestead", in accordance with the provisions of 

the Northern Mariana Islands Homestead Waiver Act of 

1980 and the rules and regulations promulgated thereof. 

In issuing this Permit, the Marianas Public Land 

Corporation has made the following findings: 

1. That the Homesteader has, prior to January 9, 

1978, continuously entered upon, occupied, and improved 

that parcel of land as described in Attachment "A" for 

agricultural purposes for a period of 

years. 

2. That the Homesteader does not own or have an 

intgrest in agricultural land within the Commonwealth 

of the Northern Mariana Islands that exceeds or equals 

the area or size of the above-described Homestead. 

3. That the Homesteader has paid the total 
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amount of $ for permit fee and 

costs of survey and map of the Homestead. 

4. That the Homesteader has understood and fblly 

agreed to pay any and all taxes, utility charges, or 

assessments now due or to be levied upon the Homestead. 

5. That the Homesteader has fully understood and 

agreed to reserve to the Government of the Commonwealth 

of the Northern Mariana Islands, its successors and 

assigns, all mineral rights,or such water rights as may 

be required, the existing roadways, rights of ways and 

other easements upon said Homestead. The Homesteader 

further agrees to reserve for the benefit of the 

Government of the Northern Mariana Islands, its successors 

and assigns from the land above described necessary 

rights of way for construction of utility lines, 

pipelines, or other conduits with necessary maintenance 

and access roads as may be constructed by the authority 

of the Government of the Northern Mariana Islands, its 

successors and assigns, but this reservation shall not 

be construed to waive any claims for injury to growing 

crops, damage to improvements or other injuries sustained 

by the Homestead as a direct result of the execution of 

work or exercise of the right of entry upon the above- 

described property under this reservation. 

7. That the Homesteader has satisfied the waiver 
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eligibility requirements and is hereby waived from 

complying with the compliance requirements as mandated 

by law. 

8. That the Homesteader is entitled to receive a 

Quitclaim Deed to said Homestead within 90 days from 

the date hereof. 

Dated this day of R 

NARIANAS PUBLIC LAND 
CORPORATION 

HOMESTEADER 

By : 
Antonio R. Sablan 
Chairman 
Board of Directors 

- 3 -  
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Nor ttwrn Flarinna lslands Homestead Waiver Act of 1980, 

the Grantor having <he powers to manage and dispose of 

public lands under Article XI of the Constitution on 

behalf of the Commonwealth, now do hereby by these 

presents remise, release, and quitclaim forever to the 

Grantee, all right, title, interest, or claim of the 

Commonwealth in and to the following described real 

property situated and lying at I 

Northern Mariana Islands: 1 

'i 

Tract No. containing an 
area of square meters 
more or icss as shown on the Division 
of Lands and Surveys Official Survey 
Plat Number dated 

, the 
description therein being incorporated 
herein by reference. 

TO HAVE AND TO HOLD the same unto the Grantee, 

hislher heirs and assigns forever, together with all 

fixtures and appurtenances belonging thereto, but 

reserving to the Commonwealth, its successors and 

assigns, all mineral rights or such water rights as may 

be required, the existing roadways, and other easements 

upoi the premises. There is also hereby reserved for 

the benefit of the Commonwealth, its successors and 

assigns, from the premises necessary rights of way for 

construction of utility lines, pipelines, or other 

COMMONWEALTH REG 
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APPENDIX "C" 

COMMONW1~:A 1,'T'l i Oh '  'I'IIIS NOH'I'HURN MARTANA ISLANDS 
M A l i l  A N A S  I'UI3LlC I A N l )  CORl'OIWl'lON 

QUITCLAIM DEED 
FOR 

This Indenture made this day of 

, 19 , by and between the Marianas - 
Public Land Corporation of the Commonwealth of the 

Northern Mariana Islands, hereinafter referred to as 

"GRANTORM, and 

of , Northern Mariana Islands, 
hereinafter referred to as "GRANTEE". 

WITNESSETH THAT: 

WHEREAS, Grantee has continuously entered upon, 

occupied, and improved a certain public land described 

below for agricultural purposes for a period of 

years at the effective date of the Constitution of the 

Northern Mariana Islands, the first entry being made on 

; and 

WHEREAS, Grantee complied with the provisions of 

the homestead laws pertaining to the said agricultural 

tract as well as the terms and conditions of the Permit 

to Homestead Agricultural Tract No. 8 

incorporated herein by reference. 

NOW, THEREFORE, pursuant to the provisions of the 
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conduits with necessary maintenance and access roads as 

may be constructed by the authority of the Commonwealth, 

its successors and assigns; but this reservation shall 

not be construed to waive any claim for injury to 

growing crops, improvements, surface damage, or other 

injuries sustained by the Grantee, his/her heirs and 

assigns, as a direct result of the execution of the 

work or exercise of the right of entry under this 

reservation. t 

IN WITNESS WHEREOF, the Chairman of the Board 

Directors of the Marianas Public Land Corporation, 

pursuant to the authorization of the Board, hereby 

enters his signature and affixes the seal of the ~or~oration 

on the day and year first above written. 

MARIANAS PUBLIC LAND CORPORATION 

By : 
Antonio R. Sablan 
Chairman 
Board of Directors 
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0 
0 

% dommontaealtb of tbe Sortbern flariana 3$lanb$ 
0 ECONOMIC DEVELOPMENT LOAN FUND 

B Wakin's Uldg., Gualo Itni, 'l'cl. 7145 & 7146 

0 
Saipan, CM 96950 

NOTICE 

Pursuant to the authority and requirements of 17TTC2(1) (b) and the Policy 
and Procedure Manual of the Economic Development Loan Fund Board, notice 
is hereby given of the adoption and change of the Boards rules as 
follows : 

Previous policy: The Boards previous policy and practice was to not 
accept applications for construction of commercial 
office buildings or for construction of residential 
housing units. 

Adopted change in previous policy: The Board will accept applications 
for construction of commercial 
buildings and residential houses 
for rental purposes, on the 
following conditions and limitations: 
(1) The amount of $1,000,000.00 has 
been made available for loans under 
this construction policy; (2) the 
amount that any one borrower may 
obtain is limited to and may not 
exceed $200,000; and ( 3 )  that this 
program is limited to (a) a period 
of one year beginning on July 1, 
1981 and ending on June 30, 1982, or 
(b) until the available $1,000,000.00 
fund is obligated, whichever first 
occurs. 

-. , - -  
Fred F. &imacb -1 Manuel A. Sablan 

Chairman, Board of Directors Executive 

DATED : 
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PUBLIC NOTICE 

The Economic Development Loan Fund Board wishes to announce 

that loan applications for construction of commercial 

buildings and residential houses for rental purposes will be 

accepted beginning July 1, 1981, until September 30, 1981. 

Applications submitted und.er this special program after 

September 30, 1981 will only be considered at the sole 

discretion of the EDLF Board and based on the availability 

of funds. It is recommended that interested individuals, 

corporations, etc. visit the EDLF office for more 

information on the program. 

'. 
F. Carnacho, Executive Director 
ECONOMIC DEVELOPMENT LOAF7 FUND 
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NOTISIA PARA I PUB1 IKO 

I B O A R D  ECONOMIC DEVELOPMENT L O A N  F U N D  M A L A G O  U  A N U N C I A  
NA I A P P L I K A S I O N  P A R A  M A N A Y A O  S A L A P E  ( D I R I )  PARA,  U N F A N  
H A T S A  GUMA B I S I N I S  P A T  GUMA N I  S l N A  MA A T K I L A  HUYONG G I  
P U B L I K U ,  P A R A  UMA T U T U H O N  MA AKSEPTA ESTE S l H A  N A  APPLI-  
K A S I O N  D I S T I  J U L I O  1, 1981, A S T A  SEPTEMCRE 30, 1981, A P P L I K A -  
S l O N  S I I t A  N1 MA S A T h l l T l  DESPUES D l  SEPTIEMBRE D I A  30, P A R A  
IJMA KONSIDERA N I  MEMORON 1 E D L F  B O A R D  S l G U N  I G U A H A  N A  
K A N T I O A N  SALAPE.  MA REKOMEMENDA N A  T O D O  I ENTERESAO NA 
T A O T A O ,  KO 'OPERATION,  ETC. U  B l S l S l T A  I O F I S I N A N  E D L F  P A R A  
MAS INFOTMASION.  

. l-c\ 
Fred F. Carnacho\ 

(. E x e c u t i v e  D i r e c t o r  
Economic Deve lopment  Loan  F u n d  



Adopted Ru Les Concerning Procedures 
For Corrpliance Monitorin:, Camplaints And 

Grievance, Investigations, Hearing, and Enforcement 

The Director of Comrce and Labor in  accordance with Public Law 1-8 

and T i t l e  49 of the Trust Territory Code, wish t o  announce the off ic ia l  

adoption of the Department of Ccarmerce and Labor Rules as contained herein. 

The adopted 

V I .  - 
V I I .  - 

V I I I .  - 
IX. - 

Rules covers the following subjects: 

Authority 

Purpose 
Definitions 

Catpliance Monitoring 

Oortrplaints and Grievances 

Investigations 

Hearings 

Enforcement 

Appeals t o  ,the Comnwealth Trial Court 

Copies of the adopted Rules may be obtained from the Departrrent of 

Carranerce and Labor Office, 4 t h  Floor, Nauru Building. 

- 
Date 

. Acting Director 
Dept. of Comerce & 
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Dmm~m3T OF m w  AM[) LABOR 
PmEDUmS FOR 

COMPLIANCE EJ#INITOFUNG, COMPLAINTS AND GRIEVANCES, INVESTIGATIONS, 
EEART.NGS, isNe, ENFORCEMENT 

I .  Autlmrity. The Director of the Department of Comrce  and Labor is 
--' %thorized by Pub1i.c 1-8, Section 6 ,  of the Comnwealth of the 

Northern Mariana Islands and T i t l e  49 of the T r u s t  Territory Code t o  
adopt rules and recrulations regarding employment and labor practices i n  
the private sector. The follwincj rules are issued pursuant t o  T i t l e  4'3 
TTC, the Protection of Resident Workers Act. 

11. Puqmse. The purpose of these rules is t o  inform a l l  par t ies  of proce- -- 
dual requirements for  ccmpliance monitoring, complaints and grievances, 
investigations, hearings, and enforcement regarding the provisions of 
T i t l e  49 TIC, the Protection of Resident Workers Ac t .  

Definitions. 

3.1 "Comnwealth" means the Camorwealth of the Northern Mariana Islands; 

3.2 "Deparbwnt" means the Department of Ccarmerce and Labor of the Gxmmn- 
wealth of the Northern Plariana Islands; 

3.3 "Division" means the Division of Labor of the Department of C o m r c e  and 
Labor ; 

3.4 "Chief" means the Chief of the Division of Labor o r  the Chief's designate; 

3.5 "Director' means the Director of the Department of Camnerce and Labor o r  
the Director's designate; 

3.6 "Resident worker" means any available individual who is capable of per- 
fonninq services o r  labcx desired by an employer and who is a ci t izen o r  
national of the Northern Elariana Islands, a ci t izen of the United States 
of America, o r  who has keen granted permanent resident s ta tus  pursuant to 
law ; 

3.7 "Nonrssident Worker" means any available individual who is capable of 
performing sen-ices o r  labor desired by an q l o y e r  and who is not a 
resident worker, but does not include any foreign investor; 

3.8 "Foreign investor" means any person having a substantial  financial invest- 
ment, a s  d e t e d n e d  by the Director, i n  a business operating i n  the 
Comoonwealth ; 

3.9 "Available" means offering to perform services o r  labor for  an q l o y e r  
a t  the time and place, and under the  telms and conditions, designated by 
such employer; 



3.10 "Fnployer" means any jndividual, partnership, association, o r  coopera- 
t ion  hir ing,  erriployinq, or  otherwise engaging f o r  compensation any 
resident w r k e r  o r  nonresident worker t o  perform services o r  labor with- 
i n  the C m n w e a l t h ,  but: doc\s not inc111de any branch, ay~ncy  , or i n s t n l -  
nmto  l i t  y of the? ( 'onm~iwcxt 1 th , o r  [Ini tcxl States (qovt:rnnlcnt. ; ant1 

i. l l ' ' I t 1 1 . ! ; (  1 1  S ~ \ I - V ~  ( * I  1"  ~ i l t ~ ~ t l :  d ~ l  ivcry of n not.ic!c. t o  a l u r t y  by hantllinq thc? 
11ot i c - o  t r ~  the 1 u I-tj', to a clerk o r  other person i n  charge of the  party':; 
o f i i cc ,  o r  to a r c s p n s i b l e  adul t  of su i tab le  discret ion residing a t  the  
party ' s l iv ing  place. 

1V. Conn)licmce Yonitor.~ng. The Division s h a l l  monitor coq l i ance  with the  
7.- 

laws, rules ,  and n-<ulations governing Protection of Resident Workers by 
inspection a t  worksites and a t  housing provided to  nonresident workers 
by t h e i r  employers. 

4 . 1  Inspection s h a l l  include review of worker iden t i f ica t ion  ce r t i f i ca t e s ,  
review of q l o y e r  records maintained according t o  t he  department's 
requlations, inspection of working and l iv ing  conditions, and interviews 
with workers and employers a s  deemed necessary by the Division. 

4.2 A finding of nonmnpliance under Par t  IV above s h a l l  r e s u l t  i n  a report 
t o  the  Chief and t o  the par ty  found i n  n o n c q l i a n c e  by the  Division em-. 
ployee responsible f o r  the inspection. The report  s h a l l  specify any 
findings of nonmpl iance ,  the  corrective action required of the employer 
or employee, the  date  by which corrective act ion s h a l l  be taken, and the 
r i gh t s  of the party found i n  nonccmpliance t o  appeal. 

4 . 3  A party found in noncompliance s h a l l  have ten workdays f r m  the date of 
p x t m r k  or personal service  of the  inspection report on the party t o  
appa l .  The appeal s h a l l  be made t o  the  Chief who s h a l l  i n i t i a t e  an 
investiqatinn.  No Division errployee who took pa r t  i n  issuing the or igi- -  
na l  insyzction report  shall take p a r t  i n  the  investigation,  nor s h a l l  
any Division employee d i r ec t ly  under the  jur isdict ion o r  supervision of 
any person who par t ic ipated i n  issuing the  or ig ina l  inspection report ,  
though such employees may be cal led to provide t e s t h n y .  ~nvest igat ior ls  
s h a l l  be conducted according t o  the  provisions of Par t  V I  below. 

4 . 3  I f  a ~ r t y  found i n  noncmpliance f a i l s  to take corrective act ion by the 
prescrikd date,  the  Chief may extend the  date  f o r  corrective action i f  
t h e  party shows good cause f o r  extension o r  the Chief may i n i t i a t e  an 
investigation.  

a. 

V. Conipl a i n t s  and Grievances. -- Any person may f i l e  a complaint with the  
Chief that a violat ion of C m n w e a l t h  labor law, ru les ,  o r  regulations 
has occurred. Any employee o r  group of w l o y e e s  may f i l e  a grievance 
with the Chief i n  matters re la ted t o  unsafe working conditions, nonpay- 
ment of wages, working hours, contract  termination contrary t o  contrac- 
t u a l  provisions, and other  contractual provisions. An employer may f i l e  
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a grievance with the Chief regarding a nonresident employee's failure 
to perform contractual obligations. Upon receipt of a signed written 
grievance or a sworn written carplaint, the Chief shall initiate an 
investigation. Unsigned grievance or Unworn complaints shall be 
handled at the discretion of the Chief. 

5.1 Preference Denial. Resident mrkers rejected for an advertised job my 
me a signed written grievance with the Chief. In the event the en- 
ployer applies to the Division to mploy a nonresident wrker in that 
job, the Chief shall initiate an investigation as to whether a qua1ifi.d 
resident worker was denied preference in empl-t. 

5.2 Any individual may request to become a party to a canplaint or grievance 
at any time during an investigation or prior to any appeal. Such indivi- 
dual would be affected by the outcame of the camplaint or grievance. 
Such demonstration must be in writinq, but may be supported by an exp1.a- 
nation in person. If the Director rejects the request, the rejection 
shall be explained in writing by the Director. The Director shall give 
written notification to the individual within ten weekdays of the receipt 
of the request as to whether or not the individual has been accepted as a 
party to the complaint or grievance. If the request is rejected, the 
notification shall state the reasons. 

6.1 Conduct -- of Investi . fa$ Ewestigation of conplaints or grievance 
may be conducted by=-inspections, doc~nnent review, arid interviews 
with the parties to the complaint or qrievance and with relevant wit- 
nesses, as the Division deem necessary. Interviews may be conducted 
separately or in the presence of other parties to complaint or grievance 
and with relevant witnesses, at the discretion of the Division. The 
Division may interview the parties and witnesses in the field or, upon 
ten days written notice, at a specified location. Failure of a party to 
respond to a written notice of an interview shall not prejudice the Dj-vi- 
sion in considering any other infomtion provided by or about that pcwty, 
nor shall it delay the DiGision's ruling except where good cause is shown 
for failure to appear. (b) Parties to a complaint or grievance may sub- 
mit mitten statements and documentary or material evidence to the Divi- 
sion during the investigation. Parties may also present oral statements 
to the Division. Oral statements shall be limited to a maximum of one 
hour for each party, with continuations allawed by the Division upon a 
shcw of god. cause bl7 the party or at the Division's discretion. The 
Division shall be solely responsible for conducting interviews of the 
pn~-ties and witnesses to a complaint or grievance, but may, at its dis- 
cretion, grant a temporary adjournment of an interview to receive and 
consider a request from a party to the camplaint or grievance or £ran a 
counselor to such party to introduce a new line of questioning felt to 
be relevant to the ccanplaint or grievance. 



6.2  Settlement. A settlement agreement may be reached between the  pa r t i e s  t o  
a complaint o r  qrievance a t  any time during the investiqation process. A 
record of such settlement specifying its c6nditions and-signed- by a l l  
pa r t i e s  s h a l l  be submitted t o  t he  Chief f o r  review. Within t en  days of 
receipt  of the settlement agreement, the Chief s h a l l  give wri t ten notice 
t o  a l l  pa r t i e s  of its acceptance o r  re ject ion,  i n  pa r t  o r  i n  whole, spe- 
cifying the  reasons f o r  re ject ion of any par t .  Acceptance of any pa r t  of 
the settlement s h a l l  cons t i tu te  the  investigation rul ing of the Departmnt 
on tha t  matter. 

6.3 Investigation Rulings. The Division s h a l l  have up t o  f i f t een  workdays 
from the date  on which it receives a signed wri t ten qrievance or sworn 
writ ten complaint t o  issue its wri t ten &ling. The &ling s h a l l  state 
the  nanes of the pa r t i e s  involved i n  t he  complaint o r  grievance, the  nature 
of the  conplaint o r  grievance, the  rul ing i t s e l f ,  including any awards, 
penal t ies ,  o r  orders directed upon e i t h e r  par ty ,  the  findings and reasoning 
leading t o  the  rulinq,  and the  r i gh t s  of the  par t ies  to  appeal. Issuance 
of a rul ing may be delayed f o r  good cause which the  Chief s h a l l  explain in 
writ ing t o  both pa r t i e s  before the  rul ing is due. The rul ing must be 
approved and signed by the Chief. 

V I I .  Hearinas. 

7.1 Pet i t ion f o r  a tfcarinu. Pe t i t ion  f o r  a hearing pay be made in writ ing t o  
------& 

the Director by a par ty  aggrieved by an investigation rul ing and s h a l l  be 
yrnntcd by the  Director. The pe t i t i on  s h a l l  be f i l e d  no l a t e r  than ten  
workdays from the date of postmark o r  personal service  of the  investiga- 
t i on  ruling t o  the pe t i t ioner ,  except where good cause can be s h m  to 
have prevented t b l y  f i l i n g  

Notice of Hearinq. The Dj rwto r  s h a l l  have t en  workdays t o  not i fy  a l l  
pa r t i e s  t h a t  a hearing s h a l l  be held. The notice s h a l l  specify the place 
and the time of the  hearing, not t o  be sooner than ten  workdays nor l a t e r  
than f i f t een  workdays from the date of postmark o r  personal service of 
the  not ice  t o  the  pa r t i e s .  The not ice  s h a l l  a l s o  specify the issues  i n  
q-uestion. A party t o  a hearing may kx represented by a labyer o r  any 
other i r~dividual  such par ty  may choose, and s h a l l  be so informed i n  the  
notice.  The hearing o f f i ce r  m y  change the  the o r  place of the  hearing 
upon not ice  t o  a l l  concerned. 

7 . 3  I-learinc~ Officer.  The ~ i r e c t o r  s h a l l  serve a s  hearing o f f i ce r  or s h a l l  
a p p i n t  a prGn a s  hearing o f f i c e r  who is corrpetent, impartial ,  and 
famil iar  with the  laws, ru les ,  and regulations relevant t o  the grievance. 
A henring o f f i ce r  sha l l  not have been a par t ic ipant  in making the  or ig ina l  
investigation rul ing nor s h a l l  the  hearing o f f i ce r  be under t he  jurisdic- 
t i on  o r  supervision of any such par t ic ipant .  
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Conduct of Hearing. T e s t b y  of both par t ies  sha l l  be presented t o  the 
hearing off icer  i n  the form of documnts, other material evidence, and 
o ra l  testimony of the part ies  and of witnesses. The hearing off icer  m y  
require tha t  certain documents o r  materials be put in to  evidence. Exsuni- 
nation and cross-examination of witnesses, including the par t ies  to  the 
hearing, by the part ies  o r  the i r  representatives sha l l  be allowed under 
the oversight of the hearinq off icer .  The hearing off icer  may also exa- 
mine and cross-examine such witnesses. Final s ta temnts  by both par t ies  
o r  their representatives sha l l  be allowed. Oral t e s t h n y  and f ina l  
statements m y  be determinated a t  any time by the hearing off icer  where 
gocd cause for  continuation cannot be s h m .  The order of presentation of 
t c s t k n y ,  witnesses, and f ina l  statements sha l l  be, f i r s t ,  the party 
f i l  i t  lq the complaint o r  grievance and, second, the party against whom the 
amplaint  o r  grievance is f i led .  The hearing off icer  may require indivi- 
duals disturbing the order of the hearing t o  leave the hearing m o m ,  but 
a t  no t i m e  shal l  a party t o  the hearing be l e f t  without representation. 
Adjournment shal l  be a t  the discretion of the hearing off icer .  Failure by 
a party t o  appear o r  be represented a t  a hearing sha l l  not prejudice the 
hearinq off icer  i n  considering any other in£o,rsnation provided by o r  about 
tha t  party, nor shall. it delay the hearing o f f i ce r ' s  ruling except where 
good cause is shown fo r  fa i lure  t o  appear. 

Hearing Rulings. The hearing off icer  sha l l  have ten workdays f r m  f ina l  
a d j o i ~ m ~ l t  of the hearinq t o  issue a written rulinq. The ruliriq shal l  
state the names of the involved in the grie&nce, the nature of 
the grievance, the ruling including any awards, penalties o r  orders 
directed upon either party, the findings and reasoning leading t o  the 
ruling, a d  the r ights  of the parties t o  appeal. 

Settlement. A settlement agreement may be reached be- the par t ies  t o  
a m p l - a i n t  o r  grievance a t  any time during the hearing process. A record 
of such settlement specifying its conditions and signed by a l l  part ies  
shal l  be s h i t t e d  t o  the Hearing Officer for  review. Within ten days of 
receipt of the settlement agreement, the Hearing Officer sha l l  give w r i t -  
ten notice t o  a l l  part ies  of its acceptance o r  rejection, i n  part  o r  i n  
whole, specifying the reasons for rejection of any part .  Acceptance of 
any part of the s e t t l e m n t  sha l l  constitute tha t  hearing ruling of the 
Department on tha t  matter. 

VIII. Enforcerent. The Director o r  Chief may pet i t ion the Camonwealth Tr ia l  
Court for  enforcement of an order issued under the provisions of T i t l e  49 
of the TT Code o r  these procedures and for  the appropriate temporaq 
r e l i ' f  o r  restraining order. The Director o r  Chief sha l l  f i l e  i n  the 
court a t ranscript  of the records i n  the proceedings, including where ap- 
propriate the pleading and testimony upon which the order was entered and 
the findings and order of the Departrent o r  ~ i v i s i o n .  Upon such f i l ing ,  
the court sha l l  cause notice t o  be served upon the person against whom the 
order is directed. Thereupon the court s h a l l  have jurisdiction in  the 



proceeding and may grant such temporary r e l i e f  or res t ra ining order as 
it s h a l l  deem jus t  and proper, or issue a decree enforcing, modifying 
and enforcing a s  so m d i f i e d ,  o r  s e t t i n g  as ide i n  whole o r  i n  pa r t ,  the 
order of thc Chief. In a l l  such actions the Chief s h a l l  be represented 
by the Office of the Atkomey General of the  Commnwealth. 

Appals to the Conmnwealth T r i a l  Court. 

9.1 A party aqgrieved by a hearing rul inq m y  appeal to the Comnwealth 
T r i a l  Court. 

9.2 The c m w n m t  of any proceedinqs i n  any court s h a l l  not operate a s  a 
stay of c q l i a n c e  of any provision of T i t l e  49 o r  any rule, regulation 
o r  order issued thereunder. 

9.3 A l l  findings and rulings by the  hearing o f f i c e r  on question of fact s h a l l  
be deemed f ina l .  



'fie Director of Conmrce and Labor in accordance with Public Law 1-8 

and T i t l e  49 of the Trust Territory Code, wishes t o  announce the o f f i c i a l  

adoption of the Departmnt of Comnerce and Labor Regulations as contained 

herein. 

The adopted Regulations covers the followinq subjects: 

Part  I 

Part I1 

Part  111 

P a r t  IV 

Part v 
Part VT: 

Part V I  I 

Part V T I I  

Brp loyer 

Purpose & Authority' 

Definitions 

Application Process fox Rtploying Non-esident 
Workers 

Conditions of m p l o y ~ ~ ~ t  of Nonresident Workers 

Termination of Nonresident Workers 

Living Conditions 

Record Xaintenance 

Penalties and Injunctions 

Nonresident Contract of Rqloyment 

Copies of the adopted ~egula t ions  m y  be obtained fa the Department of 

Comnerce and Labor Office, 4th Floor, Nauru Building. 
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PA#r I - AUTHORITY AND PURI?OSE 

1.1 Authority. The Director of the Department of C m r c e  and Labr is 
authorized by Public Law 1-8, Section 6, of the C m n w e a l t h  of the 
IWr t J~ rn  Marinna Is lands  and T i t l e  49 of the Trust Territory (lode t o  
( 1  tk )pt. n1.1 (F; and rcyl I ].at ions rccprdincj a r g )  Loymnt and lcabor rmlctices 
i n  tlw private sector. The fo l lwiny regulations arc. pursuant to 
'f'itle 49 of the Trust  Territory Code, en t i t l ed  the Protection of 
Resident Workers Act .  

1.2 Purpose. The purpose of these regulations is t o  infonn a l l  par t ies  of 
t h e u  r ights ,  privileges, and obligations i n  regard t o  the employment 
of nonresident workers i n  the Northern Nariana Islands, t o  insure a 
balanced and stable econony i n  the C m n w e a l t h ,  and to prevent the 
mai rment  of wages and working conditions of resident mrkers .  

1 . 3  Rasic Provisions. Ibployers i n  the private sector seeking t o  employ 
nonresident mrkers  i n  the Cormx>nwealth sha l l  secure identification 
cer t i f ica tes  (worker permits) fo r  such' workers by applying t o  the 
Division of Labor of the Department of Comnerce and Labor before such 
w r k e r s  m y  enter  the Cammnwealth. Certain conditions of enplopmt 
s h a l l  be met by the employers and nonresidentworkers. Certain regula- 
tory pawers my be exercised by the ~ i v i s i o n  of Labor, Departrent of 
C m r c e  and Labor. 

PART I1 - DEFINITIONS 

2.1 "Conanonwealth" means the C m n w e a l t h  of the Northern Mariana Islands; 

2.2 "Department" means the Department of Coanerce and Labor of the  Commn- 
wealth of the Northern Mariana Islands; 

2 . 3  "Director" means the Director of the Department of Ccarmerce and Labor 
or the Director ' s designate ; 

2.4 "Division" means the Division of Labor of the Departmnt of Ccgnnerce 
and Labor; 

2.5 "Chief" mans the Chief of the Division of Labor o r  the Chief's desig- 
nate ; 

2.6 "Resid.ent worker" means any available individual who is capable of 
rgrfominq services o r  labor desired by an employer and &o is a 
ci t izen o r  national of the Northern Mariana Islands, a ci t izen of the 
United States of America, o r  who has been granted permanent resident 
s ta tus  pursuant t o  law; 
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2.7 "Nonresident worker" means any available individual wfio is capable of 
performing services o r  labr  desired by an employer and who is not a 
resident worker, but does not include any foreign investor; 

2.8 "Forcicp investor" maris any person havinq a substantial financial 
investment, as  desiqnated by the Director, i n  a business operating i n  
the Cmnonwalth ; 

2.9 "1;hployer" means any individual, partnership, association, o r  corpora- 
t ion hiring, employing, o r  otherwise engaging for  campensation any 
residing worker o r  nonresident worker t o  perform services o r  labor 
within the cortmnwealth, but does not include any branch, agency, o r  
i n s t ~ t a l i t y  of the Camronwealth, o r  United States Government; 

2.10 "Available" means offerinlj t o  perform services or  labor for  an employer 
a t  the time and place, and under the t e rn  and conditions, designated 
by such q l o y e r ;  

3.1 Lxrcal Preference. Resident workers sha l l  be given preference i n  emplay- 
m n t  i n  the C m m e a l t h  of the Northern Mariana Islands i n  any job 
vacancy fo r  which such workers are qualified and available. Nonresident 
workers shal l  be employed only t o  suppleroent the labor force of avail- 
able and qualified resident workers; 

3 . 2  A ~ l i c a t i o n .  I f  no qualified resident tmrker is available t o  f i l l  an 
advertised job vacancy, the employer may f i l e  an application t o  q l o y  
a nonresident worker with the Division of Labor of the Department of 
CoITatxmx and Labor. 

3.2.1. Application for  new hires  sha l l  include the folkwing: 

(a) Payment of application fee i n  the m u n t  of Twenty Five ($25.00) 
Eollars ; 

(b) An Fmployer ~ p p l i c a t i o n  and Agreement Form fo r  Elrploying Non- 
resident Workers; 

(c) A Nonresident Worker's Affidavit subt i t led (Application for  a 
Labor Certification and Entry Permit f o r  Employment) ; 

(dl A contract of enployment between the q l o y e r  and nonresident 
mrker .  The contract sha l l  conform i n  form and substance w i t h  
the standard enployment contract designed and issued by the 
Wprtment ; 

(el Police Clearance certifying carmission by the worker of no 
felony o r  crime involving moral turpitude; 

tf) Certification by a former employer of two years of experience 
i n  the l i n e  of work for  wh ich  the worker is being hired; 



Financial Statement q iv i  h g evidence of the employer's ab i l i ty  
t o  pay the gnployee's wages and a sworn aff idavit  guaranteeing 
return t ransmrtat ion ( t o ' t b  submitted once per year).  

A Lxmd i n  cash or check Ln( the hp loyer ,  as set by the Director, 
to be deposited by the Director a t  a licensed comnercial bank 
or savinqs and loan association fo r  use by the ~ i v i s i o n  i n  
coverinq default of payment of wages and return a i r fa re  by the 
Bployer . 
Dated copies of four consecutive weeks of help wanted advertise- 
ments fo r  the job vacancy in a local weekly newspaper o r  two 
weeks of daily radio and television ( T . V . )  a d v e r t i s m t ,  as 
approved by the Ehployment Service Officer. The last a h r t i s e -  
ments must be no more than sixty days old. 

Help wanted advertisements sha l l  specify (a) the job, 
(b) the job location, (c) the wage ( i n c l d i n g  a nraximm 
and minimum i f  the wage is dependent on qual if icat ions) ,  
(dl any pertinent de ta i l s  about job duties and required 
qualifications, and (el how t o  contact the employer. 

N o  application w i l l  be accepted unless the annual value of 
the wage advertised for  resident workers is higher than 
the waue t o  be 'paid t o  a nonresident worker by an amount 
equal t o  the following: one-way a i r fare  t o  the nonresident 
worker's original p i n t  of h i re  plus the actual dol lar  
value of any food o r  housing t o  be provided t o  the non- 
resident worker. The minimum dollar  values to be placed on 
food and housing provided t o  a nonresident worker sha l l  be 
set annually by the Chief, subject t o  the approval of the 
Director. The minimum values fo r  the f i r s t  year of these 
regulations sha l l  be $50 per month for  food i f  provided and 
$50 per month fo r  housing i f  provided. Exceptions fo r  the 
dol lar  value of housing, based on rental  value of specif ic  
uni ts ,  my be made by the Chief upon presentation of rele- 
vant financial information by the Employer. 

Help wanted advertisements shal l  require no mre than 2 
years experience for  the position, except f o r  supersory 
positions i n  which case a mximum of 4 years of t o t a l  ex- 
perience may be required. Advertisements with experience 
requirements a t  a higher level than provided in this 
section sha l l  not be accepted without written justifica- 
t ion submitted by the employer and approved and signed by 
the Director. The just i f icat ion should be submitted before 
publication of the advertisement. Just i f icat ions may be 
approved only f o r  positions that are  highly specialized and 
require significant self-supemision. 
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j ( 4 )  t k l p  ;ldvcrtisenrc~nts with lanquaqe requirements other  than 
c ; l r n l  i n i l i n ,  Chmrro, or FAY l ish shal l  not be accepted i n  
,I/ '1) 1 i c :, r t i 01 ts t.o crrrploy nonrtddent  workers without a 
wri I t . r m  I rwt-i f icat ion sutxnitted by the employer and ap- 
p r o ~ ~ ( +  ad sicjncd by the  Ehiploymcnt Service Officer. A 
j u s t i  fic, 1 t ion should be sutmitted before publication of 
the  advertisement. Foreign language requirements my  be 
approved only f o r  posit ions essen t ia l  t o  the  business, 
where cus tomrs  o r  foreign f i r m  es sen t i a l  to the  business 
could not otherwise be adequately c m u n i c a t e d  w i t h ,  and 
where a su f f i c i en t  n h r  of speaker of t he  foreign langu- 
age a r e  not  already on the b u s i n e s s ' s s t a f f .  Job adver- 
tisements may o f f e r  a bonus fo r  foreign language speakers 
or require applicants to  accept language t ra ining.  

3.2.2. -1ications f o r  renewals s h a l l  include: 

(a)  Payment of application f e e  i n  the  m u n t  of Ten ($10.00) Dollars; 

Job vacancy a d v e r t i s m n t s  , a s  f o r  new applications ; 

EWployer Application and A q r e m n t  f o r  Bploying Nonresident 
Workers, a s  f o r  new applications;  

Contract of Employment, as f o r  new applications;  

Marianas Police Clearance; 

Worker's expiring ident i f ica t ion  c e r t i f i c a t e  and entry permit; 

Financial statement, a s  f o r  new a l~pl ica t ion  ( t o  be submitted once 
per  year) ; 

W l o y e e  Medical Insurance, as f o r  new applications (to be sub- 
mitted once per year) ; 

A supplemental wage and return a i r f a r e  insurance fee,  as set by 
the  Director. 

3.2.3. Applications f o r  t ransfers  s h a l l  include the  san-e documents a s  f o r  
renewals, plus a letter from t h e  e q l o y e r  who is holding the worker's 
contract  oonsenting to  the  t r ans fe r  and explaining why the employer no 
longer wants o r  needs the  services of a nonresident worker i n  the jcb 
cb'tegory i n  question. 

3 . 2 . 4 .  Applications f o r  renewal o r  t r ans fe r  s h a l l  be submitted 30 days p r io r  
to  expiration of the w r k e r ' s  iden t i f ica t ion  ce r t i f i ca t e .  Late ap- 
p l ica t ions  w i l l  be subject  to  a f ine  set by the  Director. 

3.3 Application Review. Upon ce r t i f i ca t ion  by the employment service that 
no qua l i f ied  resident m r k e r s  are avai lable ,  t he  Division s h a l l  review 
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entry into the Comnwealth by a physician licensed to practice me 
in the country of origin. 

the application to insure that all required domnts are present, com- 
plete, and in compliance with all legal requirerrrents of the Commalth. 

J s:;ur~rlcx! of Lclenti ficiltion Certificate. The Division shall issue a --- 1- wrker iden ti fication cert-lf icate for each worker whose application is 
approved and shall notify the Inmigration Office of the issuance of the 
identification certificate. 

The identification certificate shall be issued for a period not to 
exceed one year. No identification certificate shall extend beyond a 
period of four ( 4 )  years from theinitial date of hire. 

An enployer whose contract with a nonresident worker is to take effect 
upon the worker's departure £ram the pint of hire nay have the expira- 
tion date of the worker's identification certificate extended to a date 
one year from the departure date. The date shall be extended by the 
Division upon presentation by the employer of (11 the employment con- 
tract, (2) the worker's identification certificate, and (3)  the airline 
ticket or suitable substitute showing the worker's departure date. 

Tn the case of renewals, the period m y  extend one year from the qira- 
tion of the prior identification certificate. 

An identification certificate shall be returned by the eqloyer to the 
Division upon its expiration. It ray not be transferred. It m y  be 
cancelled by the Division for refusal by the employer or enployee to 
comply with the labor laws, rules, or regulations of the Ccarnronwealth. 
It is issued in conjunction with an entxy permit from the Inmigration 
Office for the same period. Cancellation or expiration of either the 
identification certificate or entry permit results in cancellation or 
expiration of both. 

Temporary identification certificates may be issued by the Director for 
workers who will be in Cmmealth for 90 days or less. To acquire a 
tempraq identification certificate, the employer must s M t  said 
employer's name ad. the worker's name, nationality, occupational, cate- 
gory, and police clearance to the Depa-nt. A single extension of a 
tgngorary identification certificate upo to 90 days may be granted by 
the Director upon sWssion of a letter from the employer justifying 
ttie extenision. 

Entry into the Cmrrwealth. Nonresident workers may enter the Comron- 
wealth to work only if they have a valid identification certificate, 
entry permit, and certificate of freedm from mmnunicable disease 
executed and validated not morethan thirty days preceeding the date of 
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3.5.1 I f  a nonresident worker f a i l s  t o  en t e r  the  C o r n w e a l t h  within Ninety 
days from the  date  of issuance of the ident i f ica t ion  c e r t i f i c a t e ,  the  
iden t i f ica t ion  c e r t i f i c a t e  s h a l l  be void. 

3.6 - Post-entry Physical Examination. Within ten  days a f t e r  authorized 
7 entry  m t o  t h e  Comrweal th  for employment, nonresident worker s h a l l  

present himself or herse l f ,  together with a l l  accompanying farnily mem- 
bers, t o  the Department of Public Health & Environmental Services f o r  
a physical exanh~at ion.  The cos t  of physical examiMtions s h a l l  be 

- - 

brncd by the  nonresident w r k e r .  

PAF?l' IV - CONDITIONS OF DIPLOYTEIW 

4 . 1  Bnployment Eestr ic t ions .  Nonresident workers s h a l l  be employed only i n  
the job classif . ications and by t h e  employers f o r  which they have been 
approved by the Division. 

4.2 Return Transp r t a t i on  t o  Point of Hire. The q l o y e r  is f u l l y  respon- 
sible and s h a l l  pay a l l  expenses f o r  the  prompt re turn of nonresident 
workem to t h e i r  o r ig ina l  p i n t  of h i r e  u p n  tennination of nonresident 
worker's employrent, regardless of the  reason f o r  tennination. The em- 
ployer and the nonresident worker may provide i n  t he  employment contract  
that. a p r t i o n  of the  worker's aqes be withheld to cover transportation 
costs home i n  the event of a breach of contract  by the m r k e r  o r  temi- 
nation of employment by t h e  worker without cause. The m u n t  withheld 
s h a l l  not exceed 100% of t he  coach class return a i r f a r e .  The s tay  of 
the  nonresident worker i n  the  Northern Mariana Islands is to r e s u l t  i n  
no expense t o  the government. 

4 . 3  Possession of Ident i f icat ion Cer t i f ica te .  The nonresident worker s h a l l  
keew h i s h e r  iden t i f ica t ion  c e r t i f i c a t e  on h i s h e r  person a t  a l l  times, 
prok.ded t h a t ,  j u s t  p r i o r  t o  worker ' s terminaton and departure from the 
Commnwealth o r  t o  the s u h i s s i o n  of an application f o r  t ransfer  o r  f o r  
extension o r  renmal  of t he  iden t i f ica t ion  c e r t i f i c a t e ,  the  ident i f ica-  
t i on  c e r t i f i c a t e  s h a l l  be turned over ~ the  employer who s h a l l  re turn 
it to the  Division. Fai lure  t o  have h i s h e r  iden t i f ica t ion  c e r t i f i c a t e  
on his /her  person a t  a l l  times w i l l  be subject  to a f i ne  set by the 
Director. 

4 .4  I1JorPplace -- Conditions. - Every employer s h a l l  furnish and use such safety  
devices and safeguards and s h a l l  adopt and use such means and pract ices  
a s  arc reasonably adequate to render sa fe  t he  employrent and place of 
employment of a l l  the employer's employees. Ehployers s h a l l  not require 
the worker t o  work hours which are excessive s o  as to be d m g i n g  to the 
worker's mental o r  physical health.  Ehployers s h a l l  provide an adequate 
supply of drinking water and su f f i c i en t  and sanitory toilet f a c i l i t i e s  
a t  the worksite or reasonable access thereto.  

COMNON\JFAI TH R F G I F T E R  VOLUME 3 NUMBER 5 JULY 3 1 ,  1981 PAGE 1 7 7 1  



4 . 5  M i  llimum Waqc. Ehployers s h a l l  c q l y  w i t h  t he  minimum wage law of the 
. - - - -*--.- - 
cc~~ionweal th inc  ludinq provisions fo r  payment f o r  overtime. Any future  
increase i n  tlle Conmnwealth minimum wage set by law, ru le ,  o r  regula- 
t i on  s h a l l  apply thereaf te r  to a l l  nonresident workers receiving less 
than such minimum regardless of the expiration date  of their contracts.  

4.6 M a x i m  Food & Housing Deductions. The maximum deduction t o  be made 
A fG the wages of a nonresident worker f o r  food and housinu shall be 

set annually by the  Chief, subject  t o  the  approval of the  hec tor .  
The maximum deduction f o r  t he  f i r s t  year of these regulation s h a l l  be 
$50 for  food and $50 f o r  housing. 

4.7 'I1~rans&mrtation t o  Worksite. An employer s h a l l  provide transportation 
for mnresident workers fram their housing site o r  fram a convenient 
cen t r a l  meeting place to and frcm any job site located beyond reason- 
able walkins distance. When such t r a n s p r t a t i o n  is provided, it s h a l l  
be equally avai lable  t o  resident workers. 

4.8 Minimum Aqe.  Nonresident workers s h a l l  be eighteen years of age or 
o lder ,  excluding en te r ta iners  applying f o r  temporaxy ident i f ica t ion  
c e r t i f i c a t e s  (Work Permits) . 

5.1 - -  Return  - of ~ d e n t i f i c a t i o n  Cer t i f ica te .  J u s t  p r io r  t o  a nonresident 
worker's termination and departure f r m  the  Comnwealth, the  worker's 
iden t i f ica t ion  c e r t i f i c a t e  s h a l l  be turned over t o  the &loyer who 
shn t l  return i t  to the Division within ten days of t he  worker's depar- 
ture .  An employer f a i l i nq  to  secure a worker's iden t i f ica t ion  c e r t i f i -  
cate p r io r  t o  t h e  worker's termination and departure sha l l  give wri t ten 
notice to t h e  Division of t he  worker's name and ident i f ica t ion  certifi- 
ca t e  nlanber within ten  days of the worker's departure. 

5.2 Termination f o r  Cause. 

Notice of . Termination ---- - ----- f o r  Cause. - -. If a nonresident workers is terminated 
by a employer f o r  cause before the end of the worker's contract ,  t he  
employer s h a l l  qive wri t ten notice to the worker and to the Divisim a t  
l e a s t  t en  (10) days p r io r  t o  the worker's expected departuxe fram the  
Conmnwealth. The not ice  s h a l l  s t a t e  the  name and ident i f ica t ion  certi- 
f i c a t e  ntaober of the  worker, t he  reasons f o r  t endna t ion  and the  ex- 
pected da te  of departure fram the C m n w e a l t h .  The worker's iden t i f i -  
ca'tion cer!Aficate s h a l l  be attached to the not ice  t o  the  Division. The 
w r k e r  may choose to accept termination and to  depart  irrsrulediately, 
subject  t o  any lega l  act ion taken against  such worker. 

5.2.2 Revicw of Termination Notice. Upon rece ip t  of a wri t ten termination 
notice,  t he  Chief s h a l l  j-mediately review the  reasons for termination. 
I f  the Chief f inds  t h a t  there is a question a s  to whether the a p l o y e r  
has ampl i ed  with relevant contractual provisions i n  terminating the 
worker or i f  the  terminated worker files a grievance with the  Division 
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regarding the  termination, the  Chief s h a l l  inmediately i n i t i a t e  an 
investigation.  

Departure After Tenfination. I f  t he  Chief f inds  t h a t  the employer has - 
ccsnplied with relevant contractual provisions i n  terminating the m r k e r ,  
the worker s h a l l  leave the  C m n w e a l t h  on the  da t e  designated by the  
Chief. 

\fiitIdwlding Naqes After E?!otice of Termination f o r  Cause. Pending the 
&cision of the Chief, waqes may be withheld by t he  amlover  a f t e r  
no t i ce  of terminaton fo r  c a u s e .  Shel ter  and fbod s h a l i  b;? provided 
during the ten days waiting period i f  wages are withheld o r  i f  she l t e r  
and food had been provided by contract .  A l iv inq al lumnce t o  be set 
annually by the  Division of Labor may be p r o v i d d  i n  l i e u  of food and 
she l te r .  

~ e t - r o a c t i v e  Payment of Wages. (a) Where an investigation rul ing finds 
t h a t  an q l o y e r  has not conplied with relevant contractual provisions 
i n  terminating a nonresident worker, the  enployer s h a l l  be required t o  
pav a11 regular wages t h a t  would have accured t o  the employee from the  
date of the termination not ice  t o  the  date  of t he  ru l ing  and to  ccanply 
with any other  sanction ordered by the  Chief. (b) C;?lere an investiqa- 
t i on  rul ing f inds  t h a t  an employer has c q d i e d  with relevant contrac- 
t u a l  provisions i n  terminating a nonresident worker, t he  employer s h a l l  
not be required t o  pay any wqges t o  the  employee f m  the  date  of the 
termination notice.  

Nothing i n  t h i s  sect ion s h a l l  constrain the  nonresident worker f r m  de- 
par t ing the  Connorwealth anytime a t  his/her awn expense or a s  provided 
by contractual agreement, except i n  the case of l ega l  action against  
such worker. 

Re-entry After Early Termination. Nonresident workers sent  home f o r  -- 
violat ing or prematurely terminating t h e i r  contractual agreement without 
cause s h a l l  not be allowed to return to  work i n  t he  Cormmwea1tl-i fo r  a 
minimum of one (1) year. 

PAKT VI - LIVING CONDITIONS 

A n  employer shall be res.ponsihle fo r  meeting the  f o l l m i n g  conditions where 
the employer provides housing t o  nonresident vmAcers, where the q l o y e r  con- 
t r o l s  the occupancy of t he  housing, and where t he  w r k e r s  use the f a c i l i t i e s  
of the Musing i n  m n .  

6 .I S i t e  of Housing 

6.1.1 Grounds around worker housing s h a l l  be adquately drained t o  prevent 
flooding, collecton of waste water, and mosquito breeding, 



E+ 
C,munds around worker housing shal l  k mintained i n  a clean and mi- 
t a ~ y  condition according t o  ne ighborhd  standards, f ree  of rubbish, 
debris,  waste paper, garbage, and other refuse. Occupants of worker 
housing are responsible for  assis t ing i n  this responsibility t o  the 
degree tha t  they generate such refuse. 

Thenever worker housing is closed between projects o r  on a permanent 
basis,  the  mnloyer sha l l  insure tha t  a l l  garbage, waste and other 
refuse tha t  would cause a nuisance is collected and disposed of and 
tha t  the grounds and housing are  l e f t  i n  clean and sanitary condition. 
A11 abandoned outhouse p i t s  s h a l l  be f i l l e d  with earth. Remining out- 
houses sha l l  be locked or otherwise secured t o  prevent unauthorized 
entrance. 

Shelter. 

Worker housing sha l l  be constructed i n  a m e r  which w i l l  provide pxo- 
tection against the elements, including wind, rain and flood, f i r e ,  and 
landslides. 

Each room for  sleepinq purposes sha l l  contain a t  leas t  50 square fee t  
of floor s-pace f o r  each occupant. A t  l eas t  a 7-foot ceiling s h a l l  be 
pmvided . 
Separate bedding, which may include bunks, shall be provided f o r  each 
occupant : 

(a) Spacinq of single bedding sha l l  not be closer than 36" both side- 
to-side and end-to-end. 

(b) Elevation of sfncjle bedding sha l l  be a t  l eas t  12" f m  the floor. 

there workers cook, l ive ,  and sleep i n  a single room, a minimum of 100 
quare fee t  per person sha l l  be provided. 

Natural ventilation consisting of openable windms sha l l  be provided, 
the area of which sha l l  not be less than 1/4 the floor area of the 
living quarters. 

I n  l ieu  of natural ventilation, mechanical ventilatj.on may be provided. 
Mechanical ventilation sha l l  provide a t  l eas t  15 cubic fee t  of fresh 
a i r  per person per minute. 

A k l  exterior openings sha l l  be screened with a t  leas t  16-mesh per inch 
material. 

Each r m  i n  the housing shal l  be provided w i t h  adequate lighting, in- 
cluding a r t i f i c i a l  l ighting a t  night appropriate fo r  custamary leisure 
ac t iv i t i e s .  



6.3 An adequate and convenient water supply shal l  be provided f o r  drinking, 
cooking, ba th ing ,  and laundry purposes. 

6.4 Toilet, Faci l i t ies .  

6.4.1 The nmber of sit d m  t o i l e t s  t o  be provided shal l  be no less than one 
per f if teen persons. Where there are 10 o r  mre -persons of different 
sex u s i w  the t o i l e t  f a c i l i t y  , separate t o i l e t  f a c i l i t i e s ,  appmpriately 
identified, sha l l  be provided for  each sex. 

6.4.2 Toilet f a c i l i t i e s  sha l l  be located within 200 fee t  of the sleeping 
quarters. No t o i l e t  f a c i l i t y  sha l l  be located i n  a room used for  other 
than t o i l e t  p u p s e s .  No outhouse p i t  sha l l  be within 100 fee t  of any 
sleeping roam, eating area, o r  kitchen. 

6.4.3 Natural ventilation consisting of openable windows o r  other openings 
shal l  be provided, the area of which sha l l  not be less than 1/10 of the 
floor area of the t o i l e t  fac i l i ty .  In l i eu  of natural ventilation, me- 
chanical ventilation capable of exhausting a t  l eas t  2 cubic feet per 
minute per foot of floor area may be provided. 

6.4.4 N1 outside openings sha l l  be screened with a t  l eas t  16-mesh material. 

6.4.5 Toilet f a c i l i t i e s  sha l l  be of sanitary and easi ly cleanable construction 
a d  shall  be maintained i n  sanitary condition by the  ind iv idb l s  using 
the f a c i l i t i e s  o r  e l se  by the employer. 

6.4.6 Toilet  f a c i l i t i e s  shal l  have adequate l ighting, including safe a r t i f i -  
c i a l  lighting a t  night. 

6.4.7 An adequate supply of t o i l e t  paper i n  housing fo r  mre than four persons 
sha l l  be assured by the esnployer. 

6.4.8 Access t o  t o i l e t  f a c i l i t i e s  shal l  not intrude upon private sleeping 
quarters. 

6.5 Laundry, Han81ashinc~ and Bathing Faci l i t ies .  

6.5.1 Sanitary laundry, handwashing, and bathing f a c i l i t i e s  shal l  be provided 
i n  the following rat io:  

(a) One laundry tray o r  tub for  everv thirtv o r  less persons o r  an 
d v a l e n t  laundry alternative. . 

(b) One handwash basin ner familv o r  per six o r  less -son. 

(c) One shaver head fo r  everv ten o r  less persons. 

(d) h e  slm sink i n  each building used for  laundry, handwashing, and 
bath*. 
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6.5.2 r a c i l i t i e s  sha l l  bE! of sanitary and easi ly cleanable construction and 
shal l  be mintained i n  sanitary condition by the individuals using the 
f a c i l i t i e s ,  o r  else by the q l o y e r .  Floors sha l l  be of a m t h ,  but 
not slippery surface. 

6.6 Swage and Refuse Disposal. 

6.6.1 Where public semrs are available, a l l  sewer l ines and floor and sink 
drains from t o i l e t ,  laundry, handwashing, bathing, o r  kitchen f a c i l i t i e s  
shall be connected thereto. 

6.6.2 Garbage sha l l  be stored i n  disposable o r  cleanable containers that are 
secure f r m  f l i e s ,  rodents, other vermin, and water. Containers sha l l  
be kept clean. Containers sha l l  be emptied not less than twice a week. 

6.7 Food Storage, Kitchen, and Eating Faci l i t ies .  

6.7.1 Food o r  cookin9 f a c i l i t i e s  are t o  be provided wherever workers are pro- 
vided c o m n  living quarters. 

6.7.2 C o o k i n g  f a c i l i t i e s  s h a l l  be in an enclosed and screened shelter.  

6.7.3 Where workers prepare the i r  awn food the r a t i o  of rooking burners shall 
not  be less than four burners t o  10 persons o r  four burners to two 
familit ies,  and in no case less than two burners. 

6.7.4 Food sha l l  be stored safe from contamination by water, dirt, pisonous 
substances, r a t s ,  f l i e s ,  o r  other vermin. 

6.7.5 Refrigeration f a c i l i t i e s  sha l l  be provided f o r  storage of perishable 
food. 

6.7.6 No person w i t h  a cmunicable  disease sha l l  be employed in the prepara- 
t ion o r  serving of meals. 

6.7.7 Fac i l i t i e s  sha l l  be adequate for  insuring sanitary maintenance of eating 
and cooking utensils.  

6.7.8 There sha l l  be no direct  openings f r m  dormitory-type sleeping rooms 
into a r o o m  where meals are prepared. 

6.8 Health, Measures. 

6.8.1 Adequate f i r s t  aid supplies sha l l  be available a t  the living site for  
the emergency treatment of injured persons. 

6.8.2 The employer sha l l  report t o  the Department of Health Services the name 
and address of any nonresident worker known t o  have o r  suspcted  of 
having a comnunicable disease. 
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6 . 8 . 3  711e cinployer shal l  reprt t o  the Depadment of Health Services any case 
of food poisoning o r  unusual prevalence of any illness i n  which fever, 
diarrhea, sore throat ,  vcmitting o r  jaundice is a prcaninent synpton. 

PAF?l" V I I  - RECORD m E N A N C E  

Fh-ployers sha l l  keep the following records f o r  presentation upon demand 
by the ~ i v i s i o n ;  

The name, address, aae, legal residence, citizenship, point of h i re ,  
entry pennit expiration date, job classif icat ion,  and wage ra te  of each 
nonresident enployee; 

Payroll showing the nurrrber of hours worked each week, the c~npensation 
earned, and deductions made f o r  each nonresident employee; 

The number of employment related accidents involving nonresident workers, 
the name of any injured worker, the type of injuries, the treatment, the 
outcome of treatment, the worker's subsequent q l q m e n t  s tatus,  and the 
m u n t  of tire l o s t  from work. 

The nunher of i l lnesses of nonresident mrkers ,  the names of such workers, 
the types of illnesses, '  the treatment, the outcome of treatment, the 
worker's subsequent employment s ta tus ,  the w u n t  of time l o s t  £ram work, 
and whether hospitalization was required. 

A copy of the nonresident mrkers  agreement authorizing the hiring of 
the nonresident worker i n  question. 

P r n  VIII - EXFMKfION 
8.1 Any person having a substantial  investment, as determined by the Director, 

i n  a business operating i n  the C m n w e a l t h  is exenpted from these rules 
and regulations. 

P W  IX - PENALTIES AND INJUCITONS 

9.1 Penalties. Whenever, a f t e r  investigation o r  hearing, the Division o r  the 
Department finds tha t  an employer o r  employee has violated C m n w e a l t h  
Law, rules ,  o r  regulations, o r  applicable contractual obligations, the 
C a e f  o r  Director may order any appropriate sanction including cancella- 
t ion  of ident if icat ion ce r t i f i ca te ,  refusal t o  enter  in to  further non- 
resident employment agreerents with the employer for  a s ta ted  period, 
t ransfer  of any involved nonresident w r k e r  to another employer w i t h  the 
consent of such worker and such other enployer, o r  assessment of c i v i l  
penalties in accordance with the law. 
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9.2 Injunctions. In addition to any of the other penalties prescribed by 
law, the Attorney General m y  bring action in the C m n w e a l t h  Trial 
Court to enjoin violations of the provision of Labor Law, rules, and 
regulations of the Commnwealth. 
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EMPLOYER - NONRESIDENT WORKER 
CONTRACT OF EMPLOYMENT 

111 tlii:, c w  Lrac t., 
* .. . * - +  - _ - .  __&_. . . - . -. ----..--- - -  ..- --.---_ - o f  - -----. - 

--- ----- -- -- - - -  , known h e r e i n a f t e r  as the Employer, 
I - o f  the  Employee, nrutual l y  
agree-~r~d-~&t-r'~Ct'toF&-T011owing ternis of  employment t o  be c a r r i e d  ou t  a t  the 
f o l  lowing l o c a t i o n :  , sub jec t  t o  the 
laws, ru les ,  and recu'-r=ons o f  the Commonwealth of the Northern Mariana Is lands 
known h e r e i n a f t e r  as the Commonweal th .  

1. The Employee s h a l l  work e x c l u s i v e l ~  f o r  the Employer and o n l y  i n  the - . - 
f o l l o w i n g  j o b  c1ass;fication: . The ~ m ~ l  oyee may be 
requ i red  t o  i n s t r u c t  indigenous workers, which assignment s h a l l  n o t  e n t i t l e  the 
Employee t o  any superv isory c l a s s i f i c a t i o n .  The Employee s h a l l  perform a t  the 
Employer's d i r e c t i o n  those dut ies  cus tomar i l y  performed i n  the assigned j ob  c las-  
s i f i c a t i o n  i n  the Commonwealth. 

2. The du ra t i on  o f  the cont rac t ,  sub jec t  t o  the  a v a i l a b i l i t y  o f  work and 
the e x p i r a t i o n  date o f  the work permi t  issued by the Department o f  Commerce & 
Labor o f  the Commonwealth, s h a l l  be , commencing on 

3. A wage o f  $ Per s h a l l  be pa id  a t  
-- i n t e r v a l s .  I f  the Employee i s  covered by the Conunon- 
weal th ~ i n i m u m  Wage Act, compensation s h a l l  be pa id  a t  t ime and a h a l f  t h i s  wage 
r a t e  on an h o u r l y  bas is  f o r  any hours worked i n  excess o f  40 per  week, provided 
t h a t  the overt ime hours have been assigned o r  approved by the Employer. 

4. The Errlployer s h a l l  p rov ide  the  Employee w i t h  the serv ices and b e n e f i t s  
checked below a t  the s p e c i f i e d  charge t o  be deducted from wages : 

Housing a t  a deduct ion o f  $ per  month. 

One/Two/Three meals per  day a t  a deduct ion o f  $ 

Transpor ta t ion  from the p o i n t  o f  o r i g i n  t o  the p o i n t  o f  
employment a t  a deduct ion o f  $ Per , 
n o t  t o  exceed a t o t a l  o f  

Transpor ta t ion  from the p o i n t  of  employment t o  the p o i n t  o f  
o r i g i n  a t  no charge, as requ i red  by the Department o f  
Commerce & Labor o f  the Commonwealth, except i n  the event 
o f  a breach o f  con t rac t  by the  Employee as de f ined i n  
Sect ion 5 o f  t h i s  cont rac t .  As a sure ty  aga ins t  such a 
breach, $ s h a l l  be w i thhe ld  per  - 
from the  Employee's wages, no t  t o  exceed a t o t a l  o f  $ 

, t o  be reimbursed i n  f u l l  t o  the  Employee 
w i t h  f u l l  i n t e r e s t  a t  t he  a m p l e t i o n  of t h i s  con t rac t  o r  



i t s  p x  trtll,iorls. Any wage5 due a t  t ime t h a t  the  Employee 
I)rcwks t h i s  co t i t r dc t  w i t hou t  cause may be w i t h h e l d  and 
app l i ed  t o  the cos t  of r e t u r n  t ranspo r ta t i on .  The t o t a l  
o f  a l l  w i t hhe ld  wages i s  no t  t o  exceed 
percent  o f  the  t o t a l  cos t  o f  r e t u r n  t ranspo r ta t i on .  I n  
any event, the cos t  of t r a n s p o r t a t i n g  the  Employee's 
personal e f f e c t s  exceeding the  weight  al lowance of t h e  
t r a n s p o r t a t i o n  c a r r i e r  i nvo l ved  s h a l l  be borne by the  
Emp 1  oyee . 

--- ( e )  A medical discharge and f ree r e t u r n  t r a n s p o r t a t i o n  t o  the 
p o i n t  of o r i g i n  should the  h e a l t h  of t he  Employee become 
so impaired through no f a u l t  o f  the  Employee's du r i ng  
employment under t h i s  con t rac t  as t o  j u s t i  f y  t e rm ina t i on  
o f  the  c o n t r a c t  based upon examinat ion and w r i t t e n  o p i n i o n  
o f  a  qua1 i f i ed medical o f f i c e r .  However, any pre-ex i  s t i  ng 
a i lmen t  o r  d i s a b i l i t y  which was n o t  d isc losed p r i o r  t o  
e n t e r i n g  t h i s  c o n t r a c t  s h a l l  n o t  c o n s t i t u t e  t he  bas is  f o r  
a  medical discharge. 

( f )  Payment o f  t h e  i d e n t i f i c a t i o n  c e r t i f i c a t e  fee, as requ i red  
by the  Department o f  Conimerce & Labor o f  the  Commonwealth. 

-- - ( g )  Payment o f  cos ts  r e l a t i v e  t o  the  fo l l ow ing  documents 
requ i red  f o r  e n t r y  i n t o  the Commonwealth: 

--- (h)  Emergency medical and denta l  t reatment  f o r  any i n j u r y  o r  
i l l n e s s  a r i s i n g  o u t  of and i n  t he  course o f  work under 
t h i s  con t rac t .  The Employee agrees t h a t  i n  the  event o f  
h i  s /her  complete mental o r  phys ica l  i ncapac i t y  , the  
Employer may au tho r i ze  appropr ia te  medical t reatment as 
may be recommended by a  q u a l i f i e d  medical o f f i c e r .  

( i  ) Workmen's Compnesation insurance benef i t s  w i t h i n  the  
l i m i t s  o f  t h e  Workmen's Compensation Law o f  t he  Em~ lovee ' s  . " 

count ry  o f  c i t i z e n s h i p  o r  o f  
whichever t he  Employee chooses. The Employee agrees t h a t ,  
w i t h o u t  s igned rece ip t s ,  any wage payment made t o  him o r  
her  f o r  a  p e r i o d  du r i ng  which he/she e n t i t l e d  t o  Workmen's 
Compensation b e n e f i t s  by reason of temporary d i s a b i  1 i t y  
s h a l l  be deemed an advance payment of  the compensation i n -  
surance b e n e f i t s  due hini/her, b u t  o n l y  t o  t he  ex ten t  o f  
bene f i t s  due f o r  the  pe r i od  of  d i s a b i  1  i t y  du r i ng  which 
wages are  pa id .  Any wage payment made by t h e  Employer i n  
excess o f  insurance b e n e f i t s  s h a l l  be re tu rned t o  the  
Employer immediately.  

j )  Workmen's Compensation insurance bene f i t s  w i t h i n  the 
1  irni t s  o f  the  Workmen's Compensation Law of t he  Employee' s  
count ry  o f  c i t i z e n s h i p  o r  o f  , whichever the  
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Enlployee chooses. The Employee agrees tha t ,  w i  thout  
signed rece ip t s ,  any wage payment made t o  him o r  her  
f o r  a  pe r iod  dur ing  which he/she i s  e n t i t l e d  t o  
Workmen's Compensation benef i ts  by reason of temporary 
d i s a b i l i t y  s h a l l  be deemed an advance payment of the 
compensation i nsurance b e n e f i t s  due him/her, b u t  on l y  t o  
the ex ten t  o f  b e n e f i t s  due f o r  the pe r iod  o f  s t a b i l i t y  
dur ing  which wages are paid. Any wage payment made by 
the Employer i n  excess o f  insurance b e n e f i t s  s h a l l  be 
returned t o  the Employer immediately. 

- - -- ( k )  Group 1  i fe,  heal t h y  and accident  insurance cover ing 
non-occupational i n j u r y  o r  i 1  lness , i f  the  Employee 
chooses t o  p a r t i c i p a t e  a t  a  deduct ion o f  

(1 )  The fo l l ow ing  number of vacat ion  days per  year :  
During which regu la r  wages w i  11 be pa id  unless otherwise 
i n d i c a t e d  as fo l l ows :  

(a) )  The f o l l o w i n g  number of s i ck  days per  year :  
During which regu la r  wages w i  11 be pa id  unless otherwise 
i n d i c a t e d  as fo l l ows  : 

(n )  Emergency leave w i thou t  pay i n  the event of a  death o r  
ser ious emergency o f  the Employee' s  nex t -o f - k i  n  o r  
immediate fami ly .  

( 0 )  I n  the case o f  an emergency, ser ious accident,  o r  death 
o f  the Employee, the Employer s h a l l  n o t i f y  the  Employee's 
nex t -o f -k in ,  whose name and address are: 

I n  case o f  death o f  the Employee dur ing  the  term o f  t h i s  
cont rac t ,  and i n  the event the nex t -o f - k in  so desires, 
the  Employer s h a l l  arrange and pay the cos t  of embalming 
and t ranspor t i ng  the Employee's remains and personal 
e f f e c t s  t o  the above address or ,  i f  no t  poss ib le  under 
the  prevai  1 i ng cond i t ions ,  the  proper  d i s p o s i t i o n  there-  
o f  upon prev ious arrangement w i t h  the Employee's next-  
o f - k i n .  

5. The Employer may terminate employment o f  the Employee w i t h  ten  days 
ten  days p r i o r  w r i t t e n  n o t i c e  t o  the Employee and t o  the Department 
o f  Commerce & Labor o f  the  Commonwealth f o r  the f o l l o w i n g  causes, 
sub jec t  t o  appeal by the  Employee t o  the  Department: 



a. Serious misconduct o r  w i l l f u l  disobedience by the Employee o f  
the reasonable orders and r u l e s  issued by the Employer t h a t  a re  
w i t h i n  the Employer's r i g h t f u l .  a u t h o r i t y  under t h i s  cont rac t .  

b. Gross and h a b i t u a l  neg lec t  o r  care less performance by the  
Employee of h i s  assigned dut ies .  

c. Fraud and w i l l f u l  breach by the Employee of the t r u s t  placed i n  
hjm/her by the  Employer. 

d, Hab i tua l  i n t o x i c a t i o n ,  possession of any type of f i rearm, drug 
a d d i c t i o n  o r  v i o l a t i o n  o f  any law of the Commonwealth t h a t  
would sub jec t  the  Employee t o  depor ta t i on  from the  Commonwealth. 

e. Engaging i n  any type of commercial t ransac t ion ,  such as s e l l i n g  
o f  serv ices,  foods tu f fs ,  goods o r  merchandise, f o r  personal 
ga in  and apa r t  f rom the Employee's du t i es  under t h i s  cont rac t .  

f .  Unauthorized gambling i n  o r  i n  the v i c i n i t y  of any group 1 i v i n g  
area t o  whi ch the Employee i s  'assigned t o  1 i ve. 

g. Br ing ing  unauthorized companions i n  o r  i n  the  v i c i n i t y  o f  any 
group l i v i n g  area t o  which the  Employee i s  assigned t o  l i v e .  

h. Breach o f  any term o f  t h i s  cont rac t ,  i n c l u d i n g  agreement t o  
work the  f u l l  du ra t i on  o f  the  cont rac t ,  w i thou t  cause. 

i ,  f a i l u r e  t o  make reasonable e f f o r t  t o  work and l i v e  i n  harmony 
w i t h  co-workers. 

j. F a i l u r e  t o  comply w i t h  reasonable standards of c lean l iness .  

k. Incompetence o r  misrepresentat ion o f  the s k i l l s  o r  physical  o r  
mental ab i  1 i t y  requ i red  t o  s a t i s f a c t o r i l y  perform the du t i es  
f o r  which the Employee was h i red .  

1. Other: 

6 .  The Employer may terminate employment o f  t he  Employee a t  any t ime by 
g i v i n g  the  Employee days w r i t t e n  n o t i c e  o r  wages f o r  an equiva- - l e n t  per iod.  

7. The Employee may te rminate  employment w i t h  the  Employer w i thou t  f o r -  
f e i t i n g  any earned wages o r  the  r i g h t  t o  f ree r e t u r n  t r a n s p o r t a t i o n  
t o  the  p o i n t  o f  o r i g i n  i f  he/she i s  found by the  D i v i s i o n  o f  Labor 
o f  t he  Commonwealth t o  have a serious, l e g i t i m a t e  and unredressable 
gr ievance aga ins t  t he  Employer. Any gr ievance which the  Employee 



has addressed t o  the  Employer w i thou t  s a t i s f a c t i o n  may be submitted 
t o  the D i v i s i o n  o f  Labor o f  the Commonwealth. 

8. The Employee may terminate employment w i t h  the Employer a t  any t ime 
by g i v i n g  the Employer ----- days w r i t t e n  no t i ce .  By g i v i n g  such 
no t i ce  the Enlployee s h a l l  f o r f e i t  any wages due a t  t h a t  ti114e and i n  
the f u t u r e  up t o  - percent o f  the cos t  o f  r e t u r n  t ranspor ta -  
t i o n  t o  the p o i n t  o f  o r i g i n .  

9. The Employer s h a l l  r e m i t  any a l lo tments  of the  Employee's wages 
which the  Employee s p e c i f i e s  back t o  the  Employee's and bene f i c i a -  
r i e s .  Remittances s h a l l  be made through a  d u l y  au thor ized bank. 

ADDITIONAL PROVISIONS; 
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