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PUBLIC NOTICE OF INTENT TO PROMULGATE A NEW SECTION 110 
TO THE EXCEPTED SERVICE PERSONNEL REGULATIONS 

CONTENTS: PROPOSED NEW SECTION 1 8  TO THE EXCEPTED SERVICE PERSONNEL 
REGULATIONS, Commonwedth Re@ster, Vol. 17, No. 5, at 13414, May 15,1995: 

Section 110: JMPLOYEE BENEFITS. 

(See Attached Proposed Section 1.8, which will replace the existing Section 1.8 in its entirety.) 

PUBLIC COMMENTS: All interested persons may submit written comments about the proposed new section to the 
Director of Personnel, OflGice of Personnel Management, Office of the Governor, P.O. Box 5153 CH, Saipan, MP 
96950, on or before November 15,200 1. 

AUTHORJTY: The Governor of the Commonwealth of the Northern Mariana Islands, as the Chief Executive and 
ultimate Appointing and Contracting Authority for the Executive Branch of the Commonwealth Government, has 
delegated the authority to develop and promulgate regulations for the Excepted Service Personnel System to the Office 
of Personnel Management. 

NORBERT S, SABLAN 
Acting Pep* Officer 

Received by: b 
9 / w h  

Date 

1 4  p+/ 
Date 

Pursuant to lCMC 52153, as amended by Public Law 10-50, the rules and regulations attached hereto have been 
reviewed and approved as to form and legal d c i e n c y  by the CNMT Attorney General's Ofiice. 

- - - 

By: 
Assistant Attorney General 

c='x~/a,7/n/ 
Alan Dollison 

Filed and 
recorded by: 

SOLEDAD B. SASAMOTO 
l 0 / 9  I 0 1  

Date 
Registrar of Cotporations 
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COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS 
OFFICE OF THE CIVIL SERVICE COMMISSION 

OFFICE OF PERSONNEL MANAGEMENT 
P.0 BOX 5153 CHRB, SAIPAN, MP 96950-5153 

TEL. NOS. (670) 234-6925 / 6958 / 8036 
FAX NO.: (670) 234-4 01 3 

MEMORANDUM 

To: Mr. Jose I. DeLeon Guerrero 
Special Assistant for Administration 

From: Director of Personnel 

Subject: Proposed Promulgation of a new Section 1.8 to the Excepted Sem'ce Personnel 
Regu fations 

The attached proposed new Section 1.8 to the EkapkdService Pmsonnel Regulations is submitted 
for review and publishing in the September Commonwealth Register to solicit public comment. As 
required by Governor's Directive No. 183, the following information is provided to describe and 
summarize the proposed new section: 

Citation of Statutory Authority: The Office of Personnel Management is authorized to 
develop and promulgate regulations for the Excepted Service Personnel System by delegated 
responsibility and authority fiom the Governor of the Commonwealth of the Northern 
Mariana Islands. 

Short Statement of Goals and Objectives: The proposed new Section 1.8 to the Excepted 
Service Personnel Regulations will replace the existing section and will update, by 
promulgation by the Acting Personnel Oflticer, the regulations regarding the benefits provided 
to Excepted Service employees. 

Brief-Summary of the-Proposed New Section: The proposed new Section 1.8 to the 
EqtedSmvice Personnel Regulations amends and clarifies the types and amounts of the 
various bene&s provided to Excepted Service employees and the processes applicable to the 
implementation of these benefits. This new section documents by regulation the Excepted 
Service benefit program. 

For Further Information Contact: Mr. Norbert S. Sablan, Acting Personnel Officer, Office 
of Personnel Management, telephone 234-6925 or facsimile 234- 10 13. 

Citation of Related and/or Affected Statutes, Regulations and Orders: The proposed 
new Section 1.8 will affect only the Excepted Service Personnel Regulations. 
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.Your assistance in kcilitating the review and publishing of the proposed replacement section will be 
geatly appreciated. Please call me if you have any questions or need additional information regwd'mg 
this promulgation. 

q ~ 4 . *  
NORBERT S. SABLAN 

with attachment 

cc: Governor 
Lieutenant Governor 
Chairman, CiviI Service Commission (for information only) 
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A. : Expatriation and Repatriation benefits are only 
provided to Excepted Service employees hired fiom outside the Commonwealth or 
those Excepted Service employees hired within the Commonwealth and transferred 
to a post outside the Commonwealth. 

(1) Travd: Travel and transportation expenses shall be paid by the Employer as 
follows: 

(a) Coach or tourist-class air transportation costs by the shortest direct 
route for the Employee and the Employee's dependents fiom the point 
of recruitment to the duty station. 

(b) Payment of contracted salary for the period of travel fiom the date of 
departure from the point of recruitment, adjusted if the travel is not by 
the shortest direct route to the duty station. 

(2) TraW -of The Employer shall pay the expense of 
transportation of personal effects, as follows: 

The Employer shall reimburse up to $500.00 for shipment to the 
Commonwealth of personal effects for employees who have 
accompanying dependents, upon presentation of receipts. 

The Employer shall reimburse up to $250.00 for shipment to the 
Commonwealth of personal effects for employees without 
accompanying dependents, upon presentation of receipts. 

The shipment must originate &om the Employee's Point of Hire within 
three (3) months of the date of entry on duty. 

The Employee may- not ship -any items -- that are restricted by 
Commonwealth or Federal Regulations. 

(3) Pelocation Allowance: 

(a) The Commonwealth does not provide a household goods storage or 
shipping benefit other than the Personal Effects postal shipment. 

(b) Upon movement into permanent quarters, the Employee will receive 
a one-time relocation allowance of $3000.00, ifwith dependents, or 
$1 500.00, if without dependents, to help offset relocation expenses. 
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(4) &psrtriatioq: Upon completion of the agreed upon period of service under 
this contract or any subsequent excepted service contract entered into upon 
the expiration of this contract, the Government shall pay all return travel and 
transportation expenses to the point of recruitment, to the same extent and 
subject to the same limitations as the Expatriation benefit, less the Relocation 
Allowance. However, the Employer will be discharged of this responsibility 
ifrepatriation benefits are not utilized within one (1) year of the termination 
date. 

(a) Check-out: Before repatriation benefits are afforded and the final 
paycheck is issued, the Employee must complete check-out 
procedures as established by the Office of Personnel Management. 

(b) Gnarantee of Benefits: An Employee who has completed a full 
contract period has earned the contractual repatriation benefits and, 
if continuing employment on a subsequent contract, may carry over 
these benefits and will be eligible to receive them at the end of 
employment regardless of the circumstances of separation. No benefit 
will be duplicated, regardless of the number of contract periods 

(c) Earty Termination of Contract "Early termination" occurs where 
the Employee resigns, is removed for conduct or performance reasons 
or willmy abandons histher position. 

(i) If an Employee on either a one or two-year contract 
terminates the contract within the first year, the Employer will 
not be liable for any repatriation expenses. The Employee shall 
be responsible for hisher repatriation, the repatriation of any 
spouse and/or dependents, and for the shipping of any 
household items back to the point of hire. In addition, the 
Employee must repay the cost to the Employer of the 
Expatriation benefits enumerated in Part 1.8A(1), (2) and (3) 
of this regulation, and other costs paid by Employer related to 
recruitment. - 

(ii) If an Employee on a two-year contract terminates the contract 
after completing one year of service, there will be no 
repatriation benefits, but the Employee does not have to repay 
the expatiation benefits enumerated in Part I.SA(l), (2) and 
(3) of this regulation. 

( 5 )  Reem~loyment: An Employee who has separated fiom government service 
and utilized contractual repatriation benefits will not be eligible for rehire for 
six (6) months fiom the date of separation. 

COMMONWEALTH REGISTER VOLUME 23 NUMBER 10 OCTOBER 19,2001. PAGE 1841 1 



(6) Transition: Those employees on contract at the time these regulations are 
amended will retain their contractual personal effects and household goods 
shipping benefits until their utilization at the end of employment. The 
household goods storage benefit will be continued as it is on the current 
contract and will be renewed for not more than two years at at a rate not to 
exceed $100.00 per month. Currently contracted employees will not be 
eligible for the relocation allowance or amended personal effects shipping 
allowance. 

B. Housing. Housing beneas apply only to Excepted Service Employees whose point 
of recruitment is outside the Commonwealth of the Northern Mariana Islands and 
those Excepted Service Employees hired within the Commonwealth and transferred 
to a post outside the Commonwealth.. An Excepted Senrice Employee recruited 
outside the Commonwealth may receive at the discretion of the Employer either 
housing or housing allowance in the amount established in the contractual Conditions 
of Employment, but not the two simultaneously. 

(1) If government housing is unavailable and private housing has not been 
arranged for the Employee, the Employer shall pay a temporary lodging 
allowance to the Employee equal to the government's established per diem 
rate for travel at the duty station, for a period not to exceed thirty (30) days. 
When the Personnel Officer has determined that this period is insufficient to 
move into permanent housing, a longer period may be authorized. 

(2) Government housing is intended for the use of the Employee and the 
Employee's dependents. No person who is not a dependent may reside in 
government housing for more than thuty days unless it is approved, in writing, 
by the Personnel Officer. 

(3) No Employee whose contract is terminated or has expired shall remain in the 
provided quarters after that termination or expiration, unless continued 
residence is approved by the Personnel OfIicer upon request of the appointing 
authority. 

(4) The Employee is responsible for utility and trash collection costs. 

( 5 )  The Employee is responsible for returning government fUrnitureIappliances to 
the Appointing Authority at the termination of his contract of employment, in 
a similar condition as that at the beginning of his occupancy of the 
government housing, ordinary wear and tear excepted. At the termination of 
the Employee's contract, subsequent to the Employee's departure fiom the 
premises, the Appointing Authority or his designee shall inspect the premises. 
If cleanup or repairs due to the Employee's actions or neglect are required, 
the Employee will be assessed the cost of the corrective action. 
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(6) The Employee is responsible for taking reasonable action to protect 
government housing entrusted to the Employee from damage caused by a 
storm. 

(7) The Employee shall comply with any housing regulations promulgated by the 
Office of Personnel Management. 

Workers' Com~ensatioq. In the event of work related injury or illness, the 
Employee shall be entitled to benefits under the Workers' Compensation insurance 
coverage currently in force in the Commonwealth Government. The Employee is 
responsible to promptly submit a written report to his or her supervisor of any work 
related injury or illness. 

Group Insumce. Group health and group life insurance coverage are available for 
those who wish to apply. The government will pay part of the cost of this insurance, 
in accordance with the current agreement between the government and the insurance 
carriers. 

Limitation on Insurance. The government provides no insurance except that as 
provided in Paragraphs C and D above, and the government assumes no liability for 
loss or damage to household goods and personal effects of the Employee and his 
dependents located in housing furnished by the government, or self-leased, while 
present in the Commonwealth. 

Annual Leave. 

(1) Annual leave, or vacation, shall be granted for the purpose of rest and 
relaxation. Employees who have less than three (3) years of creditable service 
shall earn annual leave at the rate of four (4) hours per pay period. 
Employees with three (3) but less than six (6) years of creditable service shall 
earn annual leave at the rate of six (6) or more years of creditable service shall 
earn annual leave at the rate of eight (8) hours per pay period. Part-time 
employees working 40-70 hours per pay period will earn one-half the amount 
of annual leave accrued by a fill time employee. 

(2) Annual Leave accrual rate per pay period for professionally qualified 
Excepted Service Employees with advanced degrees and/or exceptional 
experience, Gubernatorial appointees (personal secretaries and special 
assistants of Governor and Lt. Governor), Department Heads, Medical 
Doctors, Legal Profession practitioners, Resident Department Heads, and 
Executive Directors of principal Boards and Commissions shall be: 

(a) Determined at the time of the initial employment by the Appointing 
Authority and the Personnel Officer. 
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Specific to each Employee; 

Based upon (a) the critical need to ill the position; (b) the 
availability of qualified applicants; and (c) the amount and quality of 
related education, training and experience possessed by the Employee; 
as determined by the Personnel Officer; 

Four (4), six (6) or eight (8) hours; and 

On a scale that provides a maximum of eight (8) hours to an 
Employee who is maximally qualified and 6 and 4 hours to an 
Employee with advanced to minimal qualifications. 

An Employee employed in the first year of the initial contract shall not be 
entitled to use Annual Leave during the first ninety days of employment. 
Annual leave earned during this period will be credited to the Employee upon 
completion of this initial period. This restriction does not apply to Employees 
employed on an immediately subsequent contract. 

Employees occupying Excepted Service positions shall accrue annual leave at 
the appropriate rate set forth above for each biweekly pay period in which 
they are in pay status for the entire ten days; otherwise there shall be no 
accrual for such period. 

Annual Leave may be used only upon prior written approval of the Employer 
and will be scheduled based upon the needs of the Employer. Annual Leave 
requests must be made in advance on a leave request form. All annual leave 
requests must be approved by the Employee's immediate supervisor and 
division director. In smaller organizations where divisions may not exist, the 
heads of such organizations shall approve annual leave. A denial of request 
for annual leave is subject to employee Grievance Rights. 

Employees serving on government boards and commissions who elect to take 
leave without pay during their performance of duties on a board or 
commission shall accrue annual leave for that senrice time. 

The Employee who terminates hidher employment at the completion of the 
present employment contract or resigns, and is departing the duty station on 
h a l  separation, will receive on the next regular pay day a lump-sum payment 
of all unused annual leave at the current hourly rate, provided the necessary 
clearance document is received by the Payroll Office. If, after accepting a 
lump-sum payment for unused annual leave, the Employee returns to duty in 
any capacity with the government before the accumulated term of leave would 
have expired, had it been liquidated in the normal course of employment, the 
Employee must return to the government the gross value of such unused leave 
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and have those hours of leave credited to the Employee's annual leave 
account. 

(8) Where an offer and acceptance for a new period of employment is agreed 
upon under a new employment contract, accrued and unused Annual Leave 
credits fiom the prior contract shall be carried over to the new contract 
period. 

(9) The maximum accumulation of annual leave for Excepted Service employees 
shall be three hundred-sixty hours. Accrued annual leave in excess of 360 
hours remaining at the end of the leave (calendar) year shall be converted to 
sick leave. No more than three hundred-sixty hours of annual leave will be 
paid, at the current rate of salary, in a lump-sum payment at the end of 
employment. 

G. S_ickLeave. Sick leave shall accrue to the Employee at the rate of four (4) hours per 
pay period, provided the Employee has been in pay status for the entire ten days; 
Otherwise there shall be no accrual for such period. Government employees serving 
on government boards and commissions who elect to take leave without pay (LWOP) 
during such performance shall accrue leave for that service time. Part-time employees 
working 40-70 hours per pay period will earn one-half the amount of sick leave 
accrued by a fill time employee. 

(1) The Employee is entitled to use accrued sick leave &om the time sick leave is 
iirst earned. 

(2) Any absence on sick leave where the Employee misses more than three (3) 
continuous days of work must have the illness verified by a note fiom a 
medical doctor in order to claim sick leave. 

(3) The Employee is not entitled to any payment for accrued and unused sick 
leave upon completion of an employment contract or termination of 
employment. 

(4) Where an offer and acceptance for a new period of employment is agreed 
upon under a new employment contract, all accrued and unused sick leave 
credits from the prior contract will be carried over, provided that if such 
Employee is separated &om government service for a period longer than three 
(3) years, he shall be divested of accumulated sick leave. 

( 5 )  Ifthe Employee's supervisor believes the Employee is misusing sick leave, or 
requesting sick leave for purposes other than illness, the supervisor may 
request proof of illness for a period of less than three days. Ifthe proof is not 
provided, or is unpersuasive, the supervisor may deny the sick leave request. 
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(6)  Sick Leave may be accumulated without limit. 

Leave Without Pay. Leave without pay for 90 days or less may be taken only after 
obtaining the written approval of the department director. Leave without pay in 
excess of 90 days must be approved by the Personnel Officer upon recommendation 
by the Employee's Department Head. 

Administrative Leave With Pap. Administrative leave with pay is granted by the 
Governor only in exceptional circumstances such as typhoons and state fbnerals. 
Administrative leave with pay may be granted by the Employee's Department Head 
to an Employee serving on government boards and commissions, provided the 
Employee does not receive compensation from the board or commission. 

Holidavs. The Employee shall be released from work on all legal holidays, except 
during emergencies without loss of pay or charge to leave account. 

Advance Leave. Where, for good reason, the Employee requires an advance of 
annual or sick leave, the Personnel Officer may grant leave in advance up to a 
maximum of one-half (112) of the total earnable leave credits for one (1) year fiom the 
date the request is approved or for the remainder of the employment contract, 
whichever is shorter. Subsequent leave earnings shall serve to replace the amount of 
advance leave taken. In the event an Employee resigns fiom his or her employment, 
any annual or sick leave overdraft must be paid as part of the Employee's final 
clearance. 

Court Leave. The government encourages its employees to fulfill their obligations 
as citizens and residents of the Commonwealth. Thus, employees who are called 
upon to serve as jurors may, at their option, be granted Court Leave for such period 
as the jury may be impaneled. Employees who are called to jury duty shall present 
their Juror Summons to their immediate supervisor together with a completed 
Request for Leave for his signature and processing. Employees who serve as jurors 
using Court Leave to cover the period of absence shall turn over to the 
Commonwealth Treasurer such jury fees (as distinct fiom expense allowances) as they 
receive fiom the Court. Expense allowances paid the Employee for whatever purpose 
may be retained by the Employee to defray the expenses for which granted. An 
employee subpoenaed as a witness, except a government witness, shall charge such 
absence to annual leave or leave without pay. Court leave shall be granted to an 
Employee subpoenaed in litigation in which the government has no interest, to serve 
as a witness in his official capacity as a government employee, and who will be 
required to present government records in testimony. Such Employee must inform 
his department director of the required testimony as soon as possible after being 
subpoenaed. 

C o m i o n a t e  Lem.  Full-time excepted service Employees may be granted 
compassionate leave of no more than five (5) consecutive work days in cases of death 

COMMONWEALTH REGISTER VOLUME 23 NUMBER 10 OCTOBER 19,2001. PAGE 18416 



in the immediate family of the Employee. For the purpose of this sub-part, the term 
"immediate family" shall include an Employee's mother, fhther, brother, sister, 
spouse, immediate ofHspring (natural and culturally or legally adopted), still born child, 
grandfather, grandmother, grandchild, mother-in-law, or father-in-law. 
Compassionate leave must be taken within eighteen (18) days after the death of the 
immediate family member. The appointing authority is responsible for granting 
compassionate leave requests. 

N. Maternitv Leave. Maternity leave shall be granted to a female excepted services 
Employee who is absent fiom work because of confnement for childbirth. The 
appointing authority shall have the responsibility for approving maternity leave 
requests. Such maternity leave shall not exceed fifteen (15) work days, shall be in 
addition to any accumulated sick leave, and shall be any meen (15) work days 
encompassing the date of childbirth. Any additional leave taken for such childbirth 
purposes shall be charged against accumulated sick leave. 

0. Paternity Leave Paternity leave shall be granted to an Excepted Services employee 
who is absent from work because of his wife's confinement for childbirth. Such 
paternity leave shall not exceed two (2) work days encompassing the date of 
childbirth. The appointing authority shall have the responsibility for approving 
paternity leave requests. 

P. Military Leave, Military leave may be granted to Excepted Service employees as 
provided in Part VILA4.1 of the PSSR&R. 

Q. Extended Militdry Leave. Extended Military Leave shall be granted to Excepted 
Service employees as provided in Part VII.AS.E of the PSSR&R. 

R FMLA Leave. Leave under the federal Family and Medical Leave Act of 1993 
(FMLA) shall be granted to Excepted Service employees as provided in Part VI1.AS.F 
of the PSSR&R. 

S. Basis for Accrual. Employees shall accrue annual and sick leave for each biweekly 
pay period in which they are in pay status for the entire ten (10) days; otherwise, there 
shall be no accrual for such period. Part-time employees with regular scheduled tours 
of duty of forty (40) to seventy (70) hours during a biweekly period will accrue annual 
leave and sick leave at one-halfthe rate of hll-time employees and will be eligible for 
other paid leaves, as provided in Part 1.8, at this rate. Part-time employees with 
regular scheduled tours of duty of less than forty (40) hours during a biweekly pay 
period will not accrue annual or sick leave or be eligible for the other paid leave 
benefits. Part-time employees must be in a pay status for their full regular scheduled 
tour of duty for the entire (10) days; otherwise, there shall be no accrual for such 
period. 
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PUBLIC NOTICE 

NOTICE OF ADOPTION OF BEGULATIONS OF THE COMMONWEALTH OF THE 
NORTHERN MARIANA ISLANDS TELECOMMIJNICATION COMMISSION 

I, NORMAN T. TENORIO, Chairman of the Commonwealth Telecommunications Commission, which is 
promulgating the rules and regulations necessary for the Commission to form, conduct business, set up a hnework 
for the adjudication of complaints made by the public, requirements for the application for certification of public 
convenience as well as tariffrequest fXngs for the Telecommunication industry in the Commonwealth, which were 
published in the Commonwealth Register at Volume 23, Number 08, on August 16,2001, at pages 18202 through 
dnd including 18224, by my signature below, certifjl that as published such Proposed Regulations are true, complete 
and a conect copy of the Proposed Regulations previously published and adopted by the Commonwealth 
Telecommunications Commission. After the expiration of the appropriate time for public comment, comments were 
received and the Commission voted to adopt Proposed Regulations as originally promulgated. The intent for adoption 
of the Proposed Regulations was made at a Commission meeting on August 10,2001. 

I firther request that this Notice and Certification of Adoption be published in the Commonwealth Register and that 
these Rules and Regulations become effective upon its publication. 

I declare under penalty of perjury that the foregoing is true and correct and that this declaration was executed on 
Saipan, Commonwealth of the Northern Mar im Islands. 

Certified By: /o-+- O /  
NORMAN TEN~RIO, CHAZRMAN DATE 

i CommonWeakh ~ele&mmunication 

Filed By: 
SOLEDAD 8. SASAMOTO DATE 

Received by : 
D m  

CERTIFICATION BY THE OFFICE OF THE ATTORNEY GENERAL: 

Pursuant to 1 CMC 2153, as amended by PL 10-50, the rules and regulations attached hereto have been reviewed and 
approved by the ChWI Aiiemey General. - 
Dated this 5 day of October, 2001 

HERBERT D. SOLL 
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Board of Parole 
I - 

Commonwealth of the Northern Mariana Islands 
i P.O. BOX 502641 

SAIF'AN, MP 96950-2641 
TEL. NOS.: (670) 664-3300 - 3304 FAX: (670) 664-3310 

e-mail: govbop@gtepacifica.net 

NOTICE AND CERTIFICATE OF ADOPTION OF REGULATIONS OF THE 
CNMI BOARD OF PAROLE 

I, Michael H. San Nicolas, Chairman of the CNMI Board of Parole, which 
is adopting the Rules and Regulations proposed on August 16, 2001 and 
published in the Commonwealth Register Vol. 23 No. 08 at pages.18225 through 
and including 18239 by signature below hereby certify that as published such 
Regulations are a true, complete and correct copy of the Regulations regarding 
previously proposed by the Board of Parole which, after expiration of the 
appropriate time for public comment, have been adopted without modification. 
I further request and direct that this Notice and Certification be published in the 
CNMI Commonwealth Register. 

I declare under penalty of perjury that the fo e oin is true and correct 
7 P  and that this declaration was executed on the % day of October 2001 at 

Saipan, Commonwealth of the Northern Mariana Islands. 

L 
Michael H. San Rdico'las, ~h6irperson 
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PUBLIC NOTICE 
I 

I NOTICE OF ADOPTION OF AMENDMENTS TO THE REGULATIONS OF THE 
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS ELECTION COMMISSION 

I, GREGORIO C. SABLAN, Executive Director of the Commonwealth Election Commission, 
which is promulgating the regulations which will set up standards for marking and tabulating 
ballots with the ES&S Model 150 Vote Tabulating Machine, which were published in the 
Commonwealth Register at Volume 23, Number 08, on August 16,2001, at pages 18244 through 
and inc1udm.g 18253, by my signature below, certify that as published such Proposed 
Amendments are true, complete and a correct copy of the Proposed Amendments previously 
published and adopted by the Election Commission. After the expiration of the appropriate 
time for public comment, no comment was received. The intent for adoption of the Proposed 
Amendments was made at a Commission meeting on August 9,2001. 

I further request that this Notice and Certification of Adoption be published in the 
Commonwealth Register. and that these Rules and Regulations become effective upon its 
publication. 

I declare under penalty of perjury that the foregoing is true and correct and that this declaration 
was executed on Saipan, Commonwealth of the Northern Mariana Islands. 

Certified 

Filed by: 

by: 

SOLEDAD B, SASAMOTO DATE 

Received by: 
DATE 

CERTIFICATION BY THE OFFICE OF THE ATTORNEY GENERAL: 

Pursuant to 1 CMC 42153, as amended by Public Law 10-50, the above certification hereto have 
been reviewed and approved as to form and legal sufficiency by the Office of the Attorney 
General. 

Dated this 2 day of October, 2001. HERBERT D. S O U  

AuanDOllisOn Assistant Attorney w eneral 
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COMMONWEALTH PORTS AUTHORITY 
Main Office: SAIPAN INTERNATIONAL AIRPORT 

P.O. BOX 501055 SAIPAN MP 96950-1055 
Phone: (1-670) 664-350011 FAX: (1-670) 234-5962 

I E-Mail Address: cpa.admin@saipan.com 

PUBLIC NOTICE OF ADOPTION 
OF EMERGENCY REGULATION SUSPENDING 

THE TERMINAL TARIFF RATE INCREASES 
WHICH TOOK EFFECT ON OCTOBER 1,2001 

NOTICE OF ADOPTION OF EMERGENCY REGULATIONS: The 
Commonwealth Ports Authority (CPA) hereby gives notice to the general public of 
its adoption of Emergency Regulations suspending for a period of six (6) months the 
Terminal Tariff rate increases which took effect on October 1,200 1. At a Special 
Board Meeting held 'on October 3,200 1, a quorum being present, the CPA Board of 
Directors took formal action suspending for a period of six (6) months the Terminal 
Tariff Rate Increases which became effective on October 1,200 1, in order to ease 
the burden to consumers and businesses over (a) the increased costs of goods 
imported into or exported from the Commonwealth and (b) the cost of doing 
business in the Commonwealth. 

REASON FOR EMERGENCY: The terrorist attacks on the World Trade Center 
and the Pentagon on September 1 1,200 1, have caused a sudden and cataclysmic 
decline in the economies of most countries all over the world. The Commonwealth 
itself experienced a drastic decline in overall economic activity as a result, seriously 
aggravating the Commonwealth's economic decline earlier caused by the Asian 
economic crisis during the past three years. Unless the Terminal Tariff rate 
increases are temporarily suspended for a period of at least six (6) months, the costs 
of consumer goods and of doing business in the Commonwealth could be "the straw 
that breaks" the CNMI economy. Many local businesses would either close or move 
out of the Commonwealth because of the severe decline in economic activity. 

CONTENTS OF EMERGENCY REGULATIONS: The Emergency regulations 
adopted by the CPA Board of Directors suspends for a period of six (6) months, the 
Terminal Tariff rate increases set forth in the Terminal Tariff Regulations, that took 
effect on October 1, 2001. The Terminal Tariff rate increases relate to Part I11 A 
(Wharfage), Part IV (Port Entry Fees), Part V D (Dockage Fees), Part VI C (Bunker 
Fee), Part VI D (Homeported Vessel Fees) and Part VI F (Passenger Fee), which 
were to apply for the period from October 1, 2001 to September 30, 2002. The 
effect of the suspension means that the rates for each of these fees that existed on 
September 30,200 1 would continue to apply during the period from October 1,200 1 

r -- to March 3 1,2002. 
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AUTHORITY: These emergency regulations are being adopted pursuant to 1 CMC 
fj 9 104 (b), upon a finding made by the CPA Board of Directors that an emergency 
exists in the Commonwealth due to the sudden and drastic decline in the overall 
economy of the Commonwealth for the reasons stated above, and that the public 
interest warrants the immediate adoption of these emergency regulations suspending 
the rate increases for a period of six (6) months, unless the suspension is fkther 
extended. 

NOTICE OF INTENT TO ADOPT THE EMERGENCY REGULATIONS 
AS PERMANENT REGULATIONS 

CPA also hereby gives notice of its intention to adopt the attached emergency 
regulations as permanent regulations, to the extent that the suspension period 
exceeds 120-days, pursuant to 1 CMC 5 9 104 (a) and pursuant to CPA's rulemaking 
authority under 2 CMC 8 2122 (i). All interested persons may submit written 
comments, position or statement, for or against the proposal to make permanent the 
six-month suspension of the said rate increases, to the Executive Director, 
Commonwealth Ports Authority, Saipan International Airport, P. 0. Box 50 1055, 
Saipan, MP 96950, by not later than thirty (30) calendar days following the date of 
publication of this Notice in the Commonwealth Register. 

Issued this 9% day of October, 2001, at Saipan, Northern Mariana 
Islands. 

By: 

~h&rman, Board of Directors 

CONCURRENCE BY THE GOVERNOR TO THE 
ADOPTION OF EMERGENCY REGULATIONS BY 

THE COMMONWEALTH PORTS AUTHORITY 

Dated: 

CNMI GOVERNOR 
( 
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COMMONWEALTH PORTS AUTHORITY 
Main Office: SAIPAN INTERNATIONAL AIRPORT 

P.O. BOX 501055 SAIPAN MP 96950-1055 
Phone: (1-670) 664350011 FAX: (1-670) 234-5962 

i E-Mail Address: cpa.admin@saipan.com 

PROPOSED EMERGENCY REGULATION 
SUSPENDING THE TERMINAL TARIFF RATE INCREASES 

WHICH TOOK EFFECT ON OCTOBER 1,2001 

Citation of Statutory Authority: The Commonwealth Ports Authority has statutory 
power to promulgate and effect rules and regulations 
pursuant to 2 CMC Q 2122(j). 

Short Statement of Goals and The goal behind these rules is to ease the burden on 
Objectives: consumers and business by temporarily suspending 

rate increases of the Terminal Tariff which took effect 
on Monday, October 1,2001. Both the world and CMNI 
economy have seen a marked downturn since the 
terrorist attacks in the United States on September 11, 
2001. This temporary suspension will have the effect of 
helping the CNMI economy during this critical period. 

i 
Brief Summary of the The regulation will suspend for a six-month period 
Proposed Regulation: the Terminal Tariff rate increases which took effect 

October 1,2001. 

For Further Information Carlos H. Salas, Executive Director of the Cornmon- 
Contact: wealth Ports Authority, at 664-3500 or by mail at P. 0 .  

Box 501055, Saipan, MP 96950 or Facsimile at 234-5962 
or E-Mail at cpa.admin@saipan.com 

Citation of Related and/or codified at 2 CMC 5 2101 et seq.; 
Affected Statutes, Regulations Ports Authority Terminal 
and Orders: Register Vol. 21 

16953-16969. 

Submitted by: 
Carlos H. Salas Date 

Executive Director 

COMMONWEALTH REGISTER VOLUME 23 NUMBER 10 OCTOBER 19,2001. PAGE 18423 

SAIPAN INTERNATONAL AIRPORT / SEAPORT ROTA INTERNATIONAL AIRPORT I SEAPORT WEST TZNLANAIRPORT I SEAPORT 
PO. Box 501055, Saipan MP 96950-1055 R 0 .  Box 561, Rota MP 96951 San Jose Village, Znian MP 96952 



REVIEW AND APPROVAL BY ATTORNEY GENERAL: 

Pursuant to 1 CMC $ 2153, as amended by P.L. 10-50, the emergency 
regulations attached hereto have been reviewed and approved as to form and legal 
sufficiency by the Office of the Attorney General. 

HERBERT D. SOLL 
Attorney General 

By: 
Allan ~ ~ l l i s o b l  

Dated: 0~ ~,ao~l  
Assistant Attorney General 

FILING WITH CNMI REGISTRAR OF CORPORATION: 

, . .. ... .- 

By: Dated: / d / ~ h /  
SOLEDAD B. SASAMOTO 
Registrar of Corporation 

RECEIPT OF EMERGENCY REGULATION 
BY OFFICE OF THE GOVERNOR: 

By: Dated: / B/?/o/  

? 
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COMMONWEALTH PORTS AUTHORITY 
TERMINAL TARIFF REGULATIONS 

EMERGENCY REGULATIONS 
SUSPENDING FOR A PERIOD OF SIX MONTHS 

THE TERMINAL TARIFF RATE INCREASES APPLICABLE FOR 
THE PERIOD FROM OCTOBER 1,2001 TO SEPTEMBER 30,2002 

The Commonwealth Ports Authority (CPA) hereby adopt this Emergency 
Regulation suspending the Terminal Tariff Rate Increases which has taken effect for 
the period commencing October 1,200 1 and ending September 30,2002. 

1. Suspension of Terminal Tariff Rate Increase. Until otherwise 
reinstated, the Terminal Tariff rate increases that has taken effect for the period fkom 
October 1,200 1 to September 30,2002 are hereby suspended for a period of six (6) 
months, commencing October 1,200 1 and ending March 3 1,2002. These Terminal 
Tariff rate increases relate to Part I11 A (Wharfage Fee), Part IV (Port Entry Fees), 
Part V D (Dockage Fees), Part VI C (Bunker Fee), Part VI D (Homeported Vessel 
Fees) and Part VI F (Passenger Fee). 

2. Applicable Period of Suspension. The rate increases for which the 
suspension adopted herein apply shall only be for the rate increases applicable to the 
period fiom October 1, 2001 until September 30, 2002. The tariff rates that were 
applicable on September 30,200 1, shall instead be applicable for a period of six (6) 
months beginning October 1,200 1 and ending March 3 1,2002. 

3. Effective Date of Suspension. The Emergency Regulation adopted 
herein shall retroactively commence October 1, 200 1 and end March 3 1, 2002, 
unless further extended or amended by CPA. 
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M c e  d the Secretary 
Thomas A. Tebuteb 

Commonwealth Council foi 
Arb & Culture 

Divkion of Youth Services 

Historic Preservation Office 

Low Income Home Energl 
Assistance Program 

M c e  of Aging 

Nutrition Assistance Program 

Veterans Affairs OtRce 

Women's Affalrs Oftlce 

Indigeneoa Affairs Office 

Carolinian Affairs Office 

Division of Sports & Recreation 

morrdcarolinian ' .,lgurge ~a l i ey  Commission 

Library Council 

Ptommmltwal@ of @r &or@rrn flariana llerlanbrr 
Btpartmtnt o f  CornmunUp & Cultural gffaird 

BfUce of tbe Secretarp 
Woaipan, fslariana Zimltanb$ 96950 

&elept)mu So$: (670) 233-9558/(670) 233-3343 

NOTICE OF EMERGENCY REGULATIONS AND NOTICE OF INTENTION 
TO ADOPT AMENDMENTS TO EXISTING MANUAL OF OPERATIONS 
GOVERNING THE NUTRITION ASSISTANCE PROGRAM 

EMERGENCY: The Secretary of the Department of Community and Cultural 
Mairs h d s  that, pursuant to 1 CMC 9104(b), the public interest requires the 
adoption of Emergency Regulations, upon concurrence by the Governor, to implement 
changes to the existing MANUAL OF OPERATIONS governing the Nutrition 
Assistance Program (NAP) with regard to the INTRODUCTION, PURPOSE, 
STATE AGENCY IDENTIFICATION AND AUTHORITY, DEFINITIONS, 
ELIGIBILITY OF HOUSEHOLDS, CERTIFICATION OF HOUSEHOLDS, FOOD 
STAMPS FOR LOCAL USE ONLY, ISSUANCE AND USE OF FOOD COUPONS, 
MANAGEMENT EVALUATION, PARTICIPATION OF RETAIL FOOD STORES 
AND REDEMPTION AGENT, EMERGENCY FOOD ASSISTANCE FOR 
VICTIMS OF DISASTER, BENEFIT REDUCTION PROCEDURES, etc., mandated 
by prior Audit Findings of the NAP. The Secretary finds that the public interest 
requires adoption of these guidelines within fewer than thirty (30) days notice for the 
reasons stated below. These amendments in the MANUAL OF OPERATIONS shall 
become effective immediately upon filing with the Registrar of Corporations and shall 
remain effective for one hundred twenty (120) days. 

REASON FOR EMERGENCY: The amendments to existing NAP MANUAL OF 
OPERATIONS must be adopted immediately in order for the NAP Office to 
implement the required changes in regulations, requirements, policies and procedures 
mandated by prior Audit Findings. The Fiscal Year 2001 Memorandum of 
Understanding (FY 2001 MOU) requires the immediate implementation of these 
amendments to avoid a lapse in NAP Benefits for Program Participants. Thus, 
consistent with 1 CMC 9104(b), an imminent peril to the public health, nutrition, 
safety, or welfare exists which requires adoption of these amendments upon fewer than 
thirty (30) days notice. 

CONTENTS: The amendments change portions of the entire MANUAL OF 
OPERATIONS under INTRODUCTION, PURPOSE, STATE AGENCY 
IDENTIFICATION AND AUTHORITY, DEFINITIONS, ELIGIBILITY OF 
HOUSEHOLDS, CERTIFICATION OF HOUSEHOLDS, FOOD STAMPS FOR 
LOCAL USE ONLY, ISSUANCE AND USE OF FOOD COUPONS, 
MANAGEMENT EVALUATION, PARTICIPATION OF RETAIL FOOD STORES 
AND REDEMPTION AGENT, EMERGENCY FOOD ASSISTANCE FOR 
VICTIMS OF DISASTER, BENEFIT REDUCTION PROCEDURES, etc. 
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INTENT TO ADOPT: The Secretary intends to adopt these amendments to existing 
regulations, requirements, policies and procedures in the NAP MANUAL OF OPERATIONS 
as permanent regulations, requirements, policies and procedures pursuant to 1 CMC 
9104(a)(l) and (2), and therefore publishes in the Commonwealth Register this notice of 
opportunity to submit comments. Ifnecessary, a Hearing will be provided. Comments on the 
content of the MANUAL OF OPERATIONS may be sent to: Secretary, Department of 
Community and Cultural Mairs, Caller Box 10007, Capitol Hill, Saipan, MI? 96950. 

AUTHORITY: The Secretary is authorized to promulgate these regulations pursuant to 2 

Secretary 
Department of Community 

and Cultural Affairs 

Concurred by: 
Pedro P. T 
Governor 

Reviewed by: ~4/r?/  01 
Date 
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Pursuant to 1 CMC 2 153, as amended by PL 10-50, the rules and regulations attached hereto 
have been reviewed and approved as to form and legal sufficiency by the CNMI Attorney 
General's Office. 

Dated this 2.7 day of September, 2001. 

Attorney General 
Herbert D. Sol1 

By: ~ a v i d l ~ o c h a b a ~  1 
Assistant Attorney General 

Filed and 
Recorded by: 1 

Soledad B. Sasamoto Date 
Registrar of Corporations 

t--- 
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v* NUTlSlA PUT GOTPE NA NlSlSlDAT REGULASION SIHA YAN 

aQ 
NUTlSlA PUT I ENTENSION PARA U MA'ADAPTA I AMENDASION 

0 SlHA GI EKSlSlSTE NA GIHAN UPERASION NI GUMUBEBETNA I 
PRUGRAMAN INANSETEN ALIMENT0 

Offlct d the krttary 
Thomu A. Ttbukb 

CommonwtallhCounclif GOTPE NA NISISDAT: I Sikretarion i Dipattamenton Asunton Kumunidat 
Arts & Cullurt yan Kuttura ha sodda' na sigun gi 1 CMC 9104(b), i interes pupbliku ha nisisita 
Divkion d Youth Strvlcer i ma'adaptan i Manggotpe na Nisisdat Regulasion siha , gi kinomfotme nu i 
HirtMk P r m t i o n  Om(( Gubetno, para u implementa i tinilaika siha gi i eksisiste na GIHAN 
EbEc*a UPERASION ni gumubebetna i Prugraman lnasisten Alimento konrespetu 
-0rAolno 

para i INTRODUSION, PRUPOSITU, AlDENTlFlKASlON YAN ATTURIDAT 

Nuttillon Assistance h g n m  AHENSIAN ESTADU, DlFlNASlON SIHA, ILIHPBLEDAT FAMlLlA SIHA, 

V & r w  Affdn O M  
SETTEFIKASION FAMlLlA SIHA, ESTAM NENGKANNO' PARA USON TANO' 

Womn's Affalrr O M  
HA' SOKU, LINAKNOS YAN USON KUPANS NENGKANNO' SIHA, 

Indlgtncola Affrln Omrc 
EBALU'ASION MANEHANTE, PATTESIPASION TENDAN KOMETSIAN 

C a r d l n h  A lh in  OMa 
NENGKANNO' SlHA YAN AHENTEN MANRlKOHl TATTE, GOTPE NA 

DlvM d Sporb & R m t r U  
INASISTEN NENGKANNO' PARA I BlKTlMAN HlRA SIHA, AREKLAMENTON 

*RINIBAHAN BENEFlSlO SIHA, yan hafkao mas siha, ni mamandatu nu i 
( z,"zk$L mofo'na na Sinedda' Aoditu put i Prugraman lnasisten alimento. I Sikretario 

Library C O ~ C I I  ha sodda' na i interes pupbliku ha nisisita i ma'adaptan este siha na giha gi 
halom menos di trenta (30) dias na nutisia put rason siha ni manmasangan gi 
sampapa'. Este siha na amendasion gi i GIHAN UPERASION SlHA para u 
fanefektibu ensegidas gigon masatmiti guato gi Rehistran Kotporasion siha 
yan u konsigi manefektibu para siento bente (1 20) dias. 

RASON PARA I GOTPE NA NISISDAT: I amendasion siha gi eksisiste 
na GIHAN UPERASION I PRUGRAMAN INASISTEN ALIMENT0 debi di u 
ma'adapta ensegidas kosaki siAa i Ufisinan Prugraman lnasisten Alimento u 
implementa i nisisario siha na tinilaika gi regulasion, mananisisita na areklo 
yan areklamento siha ni manmamandatu nu i mamofo'na na Sinedda' Aoditu 
siha. I Sakkan Fisfat 2001 na Memorandan lnakomprende ha manda i 
ensegidas na inemplimentan este siha na amendasion ni para u eskapayi 
rinbaha gi Benefision Prugraman lnasisten Alimento para i Pattesipanten 
Prugrama siha. Ayu mina', konsiste yan i 1 CMC 91 04(b), i para ufanmasusedi 
na disgrasia gi hinemlo' pupbliku, alimento, siguridat, osino' minaolek 
eksisiste ya ha nisisitai ma'adaptan ezte siha na amendasion gi etmas menos 
ki trenta (30) dias na nutisia. 

SOSTANSIA SIHA: I Amendasion siha ha tuliaka patte siha gi enteru 
GIHAN UPERASION SlHA gi papa' ITRODUSION, PRUPOSITU, 

I AlDENTlFlKASlON YAN ATTURIDAT AHENSIA ESTADU, DlFlNASlON SIHA, 
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ILIHPBLEDAT FAMlLlA SIHA, SETTEFIKASION FAMlLlA SIHA, ESTAM 
NENGKANNO' PARA USON TANO' HA' SOLU, LINAKNOS YAN USON KUPANS 
NENGKANNO' SIHA, EBALU'ASION MANEHANTE, PATTESIPASION TENDAN 
KOMETSIAN NEGKANNO' SIHA YAN AHENTEN MANRlKOHl TATTE, GOTPE NA 
INASISTEN NENGKANNO' PARA I BlKTlMAN HlRA SIHA, AREKLAMENTON 
RlNlBAHAN BENEFlSlO SIHA, yan hafkao mas siha. 

INTENSION PARA U MADAPTA: I Sikretari ha intensiona para u adapta este siha 
na amendasion gi i meneksisiste siha na regualsion, nisisidat, areklo yan areklamento 
gi halom i GlHAN UPERASION PRUGRAMAN INASISTEN ALIMENT0 komu 
petmanente siha na regulasion nisisidat, areklo yan areklamento konsiste yan i 1 
CMC 0104(a) yan (2), ya ginen ayu ha pupbliblika gi. halom Rehistran Commonwealth 
este na nutisia put upottunidat para masatmiten komento siha. Yanggewn nisisario, 
lnekkungok siempre u mana'guaha. Komento siha gi sostansian i GlHAN 
UPERASION SIHA siiia man'fanhanao guato gi: Secretary, Department of Community 
and Cultural Afairs, Caller Box 10007, Capital Hill, Saipan, MP '96950. 

ATTURIDAT: I Sikretario ma'atturisa para u na'huyong este siha na regulasion 
sigon gi 2 CMC 5522(a). 

Linaknos as: 
~homas A. Tebuteb Fecha 
Sikretario 
Dipattamenton Asunton Komunidat yan Muttura 

lnapreba as: -* 
Predrc 
Gubetno / 

Rinibisa as: 1 $/%7/L7/ 
Fecha 

\ 
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Konsiste yan i 1 CMC 2153, koma inamenda nu i Lai Pupbliku 10-50, i areklo yan 
i regulasion siha ni manafafietton guine este ginen manmaribisa yan apreba komu put 

fotma yan sinufisienten ligat nu i Ufisina Atbogadu Hinerat CNMI. 

Mafecha gi este i rnina' ~7 na dia gi Septembre, 2001. 

Herbert D. Soll 
Atbogadu Hinerat 

AS: David Lochabay 
Asistanten Atbogadu Hinerat 

( Maseatmiti 
yan Rikot as: 

Soledad B. Sasamoto Fecha 
Rehistradoran Kotporasion siha 
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M c e  of the Secretary 
Thomas A. Tebuteb 

Commonwealth Council for 
Arts & Culture 

Divkion of Youth Services 

Historic Preservation Ofnce 

Low Income Home Energy 
Assktance Program 

M c e  of Aglng 

Nub.ition Assistance Program 

Veterans Affairs Otllce 

Women's Affalrs Offlce 

Indigeneow Affairs Ofnee 

Carolinian Affairs OfAce 

Divkion of Sports & Recreation 

morrdCarollnian ' -&yage Polky Commission 

Library Councll 

ARONGORONG REEL F & E R ~  A L L I ~ G H ~  GHITIPOTCH ME ARONG 
IGHA REBWE ADOPT-LI LLIIWEL KKA LLOL AUTOL MILLE IGHILA 
IYE OPERATION MANUAL REEL LEMELEMIL PROGROMAAL ALILLISIL 
NUTRITION 

GHITIPOTCH: Secretary me1161 Bwulasiyool Community and 
Cultural Affairs nge e schuungi bwe sangi bwangil 1 CMC 
9104(b)nge reel ghatchMr toulap nge e fil bwe rebwe 
adopt-li Alleghcl Ghitipotch kkaal ngare schagh e mwir 
sangi Sbwlem, igha ebwe yoor akkaaw lliiwel 1161 autol 
MANUAL OPERATIONS iye ebwe lemeli mw6ghutughutul 
Progr6maal Alillisil Nutirion (NAP) reel BW~LET&$.L, 
IPITAL~STATE AGENCY IDENTIFICATION ME BWANGIL, META FAAL 
TAPALAL KKEPAS, ELIGIBILITY OF HOUSEHOLDS CERTIFICATION OF 
HOUSEHOLDS, FOOD STAMPS FOR LOCAL USE ONLY, iSSUANCE AND 
USE OF FOOD COUPONS, MANAGEMENT EVALUATION, PARTICIPATION 
OF RETAIL FOOD STORES AND REDEMPTION AGENT, EMERGENCY FOOD 
ASSISTANCE FOR VICTIMS OF DISASTER, BENEFIT REDUCTION 
PRODUCTS, etc,. e mwir sangi milikka schungiyeer scch661 
Audit me NAP. Secretary nge e schuungi bwelle reel 
ghatchGhr toulap nge eghi auscheeya bwe bwe rebwe adopt-li 
Amrnataf kkaal eliigh (30) r61 igha ebwe tabweey aweewe kka 
faal. Lliiwel kka 1161 autol MANUAL OPERATIONS nge ebwe 
allhgh616 igha scha schagh e too ngali Registrar of 
Corporations nge ebwe allegh 1161 ebwughew ruweigh me eew 
(120) ral. 

BW'LUL GHITIPOTCH: Lliiwel kka 1161 NAP MANUAL OF 
OPERATIONS nge eghi fil bwe ebwe adapta kkey bwe ebwe 
mrnwel Bwulasiyool NAP rebwe bwtilbliw milikka e lliiwel 
me1161 sangi akkcleeyeer sch66 Audit. Memorandum of 
Understanding (FY 2001 M0U)nge e auscheeya bwe ebwe ayoora 
lliiwel kkaal bwe ete yoor ammang ng6liir NAP Benefit 
Program Participants. Iwe, ebwe ghol me 1 CMC 9104(b), 
igha eghi bwa bwe ghatch~l malaweer toulap, ngare 
ghathcder mille rebwe adoopt-li lliiwel kkaal ess6bw luu 
sangi eliigh (30) ral igha e rongol6 arongorong yeel. 

AUTOL: Lliiwel kka egh6s me1161 autol NAP MANUAL OF 
OPERATIONS f aal BWE ' LET&, B ~ L ~ L ,  STATE AGENCY 
IDENTIFICATION ME BWANG. META FAAL TAPALAL KKEPAS, 
ElIGIBILITY OF HOUSEHOLDS, CERTIFICATIION OF HOUSEHOLDS, 
FOOD STAMPS FOR LOCAL USE ONLY, ISSUANCE AND USE OF FOOD 
COUPONS MANAGEMENT EVALUATION, PARTICIPATION OF FOOD 
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STORES AND REDEMPTION AGENT, EMERGENCY FOOD ASSISTANCE FOR 
VICTIMS OF DISASTER, BENEFIT REDUCTION PROCEDURES ME 
AKKAAw. 

M ~ G E M ~ G I L  ADOPTION: Secretary nge e mangiiy bwe ewbe 
adopt-li lliiwel kka 1161 NAP MANUAL OF OPEEUlTIONS ng&re 
allbgh kka a alleghliliwul6 reel bwangil 1 CMC 9104 (a) (a) me 
(2) nge e toowow 1161 Commonwealth Register arrongorong 
yeel bwe ewbwe yoor tiip me mangemang rebwe mmwelil 
iaschiitiw nge ra atolongooy nge rebwe afanga. NgAre e 
fil nge rebwe ayoora Y&lBghil Toulap. Mangemang me tiip 
nge emmwel schagh rebwe ischiitiw reel Auto1 MANUAL OF 
OPERATIONS nge rebwe afanga ngali addressye: Secretary, 
Bwulasiyool Lemelemil Toulap me Kko, Caller Box 10007, 
Capitol Hill, Saipan, MP 96950 

B&G: Secretary nge eyoor bwangilbwe ebwe fe6r6 allegh 
e aileewal 2 CMC 5522 (a) . 

Secretary 
Bwulasiyool Lemelemil 
Toulap me Kko 

Allegh6yal: 
Pedro Tenorio 
S6wlem 

Mwir Sanui: 
2 I I 

Jose I. Guerrero Ra1 
Special Assistant for 
Administration 

r 
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Sangi bw6ngil 1 CMC 2153, igha e lliiwel s6ngi auto1 
Allbgh Toulap 10-50 nge allegh kkaal a takkal mwir sangi 
Bwulasiyool Attorney ye CNMI bwe e fil me ang66ng6. 

E ffeer raalil ye 9 7  Sarobwel, 2001. 

Attorney General 
Herbert D. Sol1 

Assistant Attorney General 

File me 
rekood s6ngi : 

Soledad B. Sasamoto Rbl 
Registrar of Corporations 
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NUTRITION ASSISTANCE PROGRAM MANUAL OF OPERATIONS 
(Amendments are in bold) 

I. INTRODUCTION 

The procedures delineated throughout this Manual are intended to serve as a guide in 
the administration of the Program and are broadly written within the limits imposed 
by the Commonwealth of the Northern Mariana Islands Nutrition Assistance Program 
Regulations and the Memorandum of Understanding. 

The Manual is not all-inclusive in that it cannot cover every possible variation that 
specific cases may present. The provisions are brief, simple but workable and are 
consistent with regulations that allow for maximum Program flexibility. Provisions 
set forth may be subject to revisions or  amendments as may warrant necessary 
and upon approval by Food and Nutrition Service andlor State Agency Nutrition 
Assistance Program. 

The Commonwealth of the Northern Mariana Islands retains much of the decision- 
making power with regards to the applicability of Food and Nutrition Service 
Standards and therefore certain provisions may or may not conform to Federally 
Imposed Regulatory or other Standard Program Requirements. Standard Food and 
Nutrition Service Procedures will be used whenever deemed necessary or in situations 
not addressed herein. 

All Nutrition Assistance Program Personnel are encouraged to exercise reasonable 
and prudent judgment in the performance of their individual and respective duties 
and responsibilities. 

11. PURPOSE 

This Manual describes, at  the least, the terms and conditions under which Nutrition 
Assistance Program Coupons may be issued to Eligible Households in the 
Commonwealth of the Northern Mariana Islands (CNMI). It also explains how these 
coupons may be used to purchase eligible foods, fishing equipment, and farming 
and gardening supplies, and redeemed by Authorized Retailers in the 
Commonwealth of the Northern Mariana Islands. Furthermore, this Manual 
illustrates the individual functions of the State Agency Department of 
Community and Cultural Affairs (DC&CA), Division of Nutrition Assistance 
Program (NAP), Nutrition Assistance Program Administrator, Certification Unit 
(CU), Issuance and Accountability Unit (I&AU), Retail and Redemption Unit 
(R&RU), and Management Evaluation Unit (MEU), respectively. 

111. STATE AGENCY IDENTIFICATION AND AUTHORITY r- 
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The Department of Community and Cultural Affairs located in the Commonwealth of 
the Northern Mariana Islands is herein referred to as the State Agency in general. 
Department of Community and Cultural Affairs is charged with the responsibility for 
the administration of the Program in the Commonwealth of the Northern Mariana 
Islands. The Nutrition Assistance Program Administrator shall have the responsibility 
for the day-to-day administration and operation of the Nutrition Assistance Program. 
State Agency may also reflect the Division of Nutrition Assistance Program or 
any of the established Units within the Division (such as: Certification Unit, 
Issuance and Accountability Unit, Retail and Redemption Unit, and 
Management Evaluation Unit) as delineated according to applicable sections, 
subsections, subchapters, etc., respectively, in this Manual. 

IV. DEFINITIONS 

"Adult7' means an individual eighteen (1 8) years or older, or a married individual if 
less than eighteen (1 8) years old. 

"Allotment" means the total value of coupons a Household is authorized to receive 
during each month. 

"Application Form (APP)" means the Application for Nutrition Assistance Form 
(201C) which is completed by an Eligibility Worker (EW), or Case Worker, and 
verified and signed by an Adult Head of Household (HD) or its designated 
Authorized Representative (AR), and which is used to determine the Household's 
eligibility and allotment level if the Household is eligible. 

"Authorization to Participate (ATP) Card" means a document or check which is 
issued by State Agency Nutrition Assistance Program to a Certified Household 
showing the allotment the Household is authorized to receive upon presentation of 
such document to an appropriate Issuance Agent Staff at Issuance Point. 

"Bulk Storage Point" means a secure place for storage of negotiable Nutrition 
Assistance Program Coupons, the security of which is the responsibility of the 
Commonwealth of the Northern Mariana Islands Government. 

"Coupon" means Nutrition Assistance Program Coupon or Food Stamp provided 
under this subchapter for the purchase of eligible items and local food products. 

"Coupon Issuer" means the agent of the State Agency that has the assigned 
responsibility for issuance of Food Stamps to Eligible Households. It also refers to 
the Nutrition Assistance Program Issuance Agent. 

"Department" means the United States Department of Agriculture. 

r - 
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"Earmarked Coupons" means those Nutrition Assistance Program Coupons 
identified as for use only in the purchase of locally produced foods. These Nutrition 
Assistance Program Coupons, also referred to as Local Coupons, may not be used 
to purchase imported food items nor are they to be used as change in a Nutrition 
Assistance Program Coupon transaction. 

"Eligible Items" means (1) any food or food product intended for human 
consumption except alcoholic beverages, tobacco, hot food prepared for immediate 
consumption, and restaurant or snack bar items; (2) fishing equipment, such as, nets, 
fish lines, fish hooks, fishing rods, fishing reels, harpoons, diving masks and goggles, 
or water resistant flashlights; (3) garden seeds and plants and fertilizer to grow food 
for the personal consumption of the Eligible Household; and, (4) hand farm tools, 
such as, hoes, rakes, shovels, sickles, machetes and garden (water) hose, but not 
including clothing, gasoline, motor oil, land or mechanized farm equipment. 

"Fiscal Year" means a period of twelve (1 2) calendar months beginning with each 
October 1 and ending with September 30 of the following Calendar Year. 

"Food Stamp" means any coupon or stamp provided under this subchapter for the 
purchase of eligible items and local food products. 

"Food and Nutrition Service (FNS)" means the Food and Nutrition Service of the 
United States Department of Agriculture. 

"Fraud" means an action taken by any person, Authorized Representative or 
Household Member to, knowingly, willfully and with deceitful intent, obtain funds or 
Food Stamp Benefits to which the State Agency Employee, Authorized 
Representative or Household Member is not entitled. 

"Good Cause" means circumstances beyond the Household Member's control, such 
as, illness, illness of another Household Member requiring the presence of the 
member, a Household emergency that prevents the member from complying with a 
Nutrition Assistance Program Requirement. 

"Household (HH)" means the unit, either an individual or a group of individuals 
residing together and considered Commonwealth of the Northern Mariana 
Islands residents, upon which determinations of eligibility and level of benefit are 
based. 

"Identification (ID) Card" means a card provided by the State Agency Nutrition 
Assistance Program which identifies the bearer(s) as eligible to recertify their 
respective cases with assigned Eligibility Workers, pick up Nutrition Assistance 
Program Coupons at Issuance Agent location, and transact the Nutrition 
Assistance Program Coupons at Authorized Retailers. 

(1-- 
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"Local Foods" means those food items grown, caught or processed in the 
Commonwealth of the Northern Mariana Islands. Examples are fruits and vegetables 
grown locally; fish caught locally; beef and dairy products, poultry and eggs, pork 
and other meats obtained from animals raised in the Commonwealth of the Northern 
Mariana Islands; as well as bread and bakery products processed in the 
Commonwealth of the Northern Mariana Islands. 

"Nutrition Assistance Program (NAP)" means the Division of Nutrition Assistance 
Program that is responsible for the day-to-day administration and operation of the 
Program to ensure strict compliance with established guidelines. It also refers to 
the Food Stamp Program in the Commonwealth of the Northern Mariana 
Islands. 

"Official Food List" means a list of items that may be purchased with Nutrition 
Assistance Program Coupons. 

"Over Issuance" means the amount by which Nutrition Assistance Program 
Coupons issued to a Household exceeds the amount the Household was eligible to 
receive. 

"Project Area" means the Administrative Unit for Program Operations. In the 
Commonwealth of the Northern Mariana Islands, it is the Commonwealth as a whole, 
which includes Saipan, Rota, Tinian and the Northern Islands. 

"Authorized Retailer" means (1) a retail establishment or recognized retail 
department of an establishment, or a house-to-house trade route, whose eligible food 
sales volume is more than fifty percent (50 %) Staple Food items with at  least ten 
percent (10%) in local foods for home preparation and consumption; (2) a farmer's 
or fish market, or local bakery; or (3) a store specializing in the sale of eligible non- 
food items, such as, vegetable and fruit gardening and fishing supplies. 

"Secretary" means the Secretary of the United States Department of Agriculture. 

"Signature" means a person's name or witnessed thumb mark indicating the person's 
name on the document. 

"State" means the Government of the Commonwealth of the Northern Mariana 
Islands. 

"State Agency" means the Department of Community and Cultural Affairs in the 
Commonwealth of the Northern Mariana Islands in general, which has the 
responsibility for the administration of the Nutrition Assistance Program. However, 
State Agency may also reflect the Division of Nutrition Assistance Program or 
any of the established Units within the Division (such as: Certification Unit, 

f -  - Issuance and Accountability Unit, Retail and Redemption Unit, and 
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Management Evaluation Unit) as delineated according to applicable sections, 
subsections, subchapters, etc., respectively, in this Manual. 

"Supplemental Security Income (SSI)" means the monthly benefit or allotment made 
under the authority of Title XVI of the Social Security Act, as amended, to the aged, 
blind, and the disabled. 

"Supplemental Security Income (SSI) Household" means that all members of the 
Household receive Supplemental Security Income Benefits. 

"Thrifty Food Plan" means the diet required to feed a family of four (4) persons 
consisting of a man and a woman twenty (20) through fifty-four (54), a child six (6)  
through eight (8), and a child nine (9) through eleven (1 1) years of age in the 
Commonwealth of the Northern Mariana Islands, determined in accordance with the 
Secretary's calculations. The cost of such diet shall be the basis for uniform 
allotments for all Households regardless of their actual composition. 

V. ELIGIBILITY OF HOUSEHOLDS 

A. Household Concept. 

* 1. Eligibility for participation in the Program shall be determined on a 
Household basis. A Household is defined as an individual or group of 
individuals in cohabitation and permanently residing in the 
Commonwealth of the Northern Mariana Islands who commonly purchase 
food and prepare meals for home consumption. Members of a Household who 
is fifty-five (55) years or older and their spouses, or disabled and receiving 
Supplemental Security Income shall be treated as a separate case from the 
Household if there is an adult member of the Household. Additional 
interpretation of Household Concept is delineated under Household 
Requirement on section VLJ6 below. *Amendment 2-85. 

2. Residents of institutions, roomers, and boarders shall not be considered 
Household Members. Other individuals who share living quarters with the 
Household but who do not customarily purchase food and prepare meals with 
the Household shall not be considered Household Members. 

3. Disqualified and ineligible individuals and aliens. Ineligible individuals and 
individuals disqualified shall not be considered Household Members when 
determining Household size. Their prorated income and resources shall be 
included in the Household's income and resources for determination of 
eligibility and level of benefits. 

B. Authorized Representative (AR). 
t - 
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1. The Nutrition Assistance Program may permit, on a case by case basis, in 
Rota, Tinian, and Saipan, the use of Authorized Representatives 
designated by the Adult Head of Household or its Authorized 
Representative and approved by the Certification Unit Personnel to act 
on behalf of the Household in making application and recertification for 
Food Stamps Assistance at Certification Unit, in obtaining Nutrition 
Assistance Program Coupons at  the Issuance Agent location, and in 
purchasing eligible items with Nutrition Assistance Program Coupons at  
Authorized Retailers, serving as liaison between the Nutrition Assistance 
Program and the Household. The State Agency Nutrition Assistance 
Program shall permit the use of Authorized Representatives for 
recipients residing in the Northern Islands. 

2. The following shall not be permitted to act as Authorized Representatives: 
Nutrition Assistance Program Personnel, Issuance Agent Employees directly 
involved with the issuance of coupons, retailers that are authorized to accept 
Nutrition Assistance Program Coupons, and all Elected Officials (except for 
the Mayor of the Northern Islands), and individuals disqualified from the 
Program. This restriction may be waived by the Certification Unit Supervisor 
on a case by case basis for good cause and in the interest of the Program. 

C. Residency. 

A Household must be living in the Commonwealth of the Northern Mariana 
Islands when it files an Application Form for participation in the Program. 
Residency shall not mean domicile nor shall Nutrition Assistance Program 
impose any duration in the residency requirement. However, people in the 
Commonwealth of the Northern Mariana Islands solely for vacation purposes 
shall not be considered residents. No individual may participate as a member of 
more than one (1) Household Case in any month. 

D. Citizenship and Alien Status. 

1. In terms of Citizenship, as specified in Public Law 84-241 implementing 
the Covenant, or the alien eligibility requirements specified in provisions 
of the Personal Responsibility and Work Opportunity Reconciliation Act 
(PRWORA) of 1996, Public Law 104-193, and as amended by the 
Omnibus Consolidated Appropriations Act and the Balanced Budget Act 
of 1997, participants shall be verified to be one (1) of the following: 

a. A United States Citizen; 

b. A United States National; 

r- 
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c. One born in the Commonwealth of the Northern Mariana Islands who 
was a citizen of the Trust Territory of the Pacific Islands (TTPI) on 
November 3,1986, and who lived in the Commonwealth of the 
Northern Mariana Islands or the United States or any of its territories 
or possessions on that date; 

d. A citizen of the Trust Territory of the Pacific Islands on November 3, 
1986, who lived continuously in the Commonwealth of the Northern 
Mariana Islands since at least November 3,1981 and who, unless 
under age, is registered to vote in elections for the Commonwealth of 
the Northern Mariana Islands District Legislature or for any 
Municipal Election in the Commonwealth of the Northern Mariana 
Islands prior to January 1,1975; 

e. Those living in the Commonwealth of the Northern Mariana Islands 
on November 3,1986, who, although not citizens of the Trust 
Territory of the Pacific Islands, lived continuously in the 
Commonwealth of the Northern Mariana Islands beginning prior to 
January 1,1974; 

f. One born in the Commonwealth of the Northern Mariana Islands on 
or after November 4,1986; 

g. One who, within six (6) months after November 4,1986, or within six 
(6) months after reaching the age of eighteen (18) years, whichever 
date was later, chose to become a United States National; 

h. An alien who is lawfully residing in any State (as defined in 8 United 
States Code 1101 {a){36)), and: (i) is a veteran (as defined in 38 
United States Code 101,1101, or 1301, or as described in 38 United 
States Code 107), who was discharged honorably (not on account of 
alienage) and fulfills the minimum active-duty service requirements of 
38 United States Code 5303 A(d), or is on active duty (other than 
active duty for training) in the United States Armed Forces, or (ii) is 
the spouse or unmarried dependent child of an individual described in 
sub clause (i) or the unremarried surviving spouse of an individual 
described in sub clause (i) who is deceased (if the marriage fulfills the 
requirements of 38 United States Code 1304); 

i. An alien granted asylum under section 208 of the Immigration and 
Nationality Act; 

j. A refugee who is admitted to the United States under section 207 of 
such Act; 

t-- 
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k. Certain aliens whose deportation is being withheld under section 243 
(h) of such Act; 

1. Certain Cuban or Haitian entrants defined in section 501 (e) of the 
Refugee Education Assistance Act of 1980; 

m. Certain aliens admitted to the United States as Amerasian 
immigrants; or 

n. An alien who entered the United States on or after August 22,1996, 
provided five (5) years have elapsed since the alien's entry and the 
alien entered, and is currently classified as: (i) lawfully admitted for 
Permanent Residence under the Immigration and Nationality Act, (ii) 
being paroled into the United States under section 212 (d)(5) of such 
Act (8 United States Code 1182 {d}{5)) for at least one (1) year, (iii) 
granted conditional entry pursuant to section 203 (a)(7) of such Act (8 
United States Code 1153 {a){7}) as in effect prior to April 1,1980, or 
(iv) certain battered aliens and certain children of a battered alien 
parent as specified under 8 United States Code 1641 (c) and all 
applicable guidance (including 62 FR 65285 December 11,1997) 
("Guidance on standards and methods for determining whether a 

, substantial connection exists between battery or extreme cruelty and 
need for specific public benefits"); 62 FR 61344,61366 (November 17, 
1997) (Exhibit B to attachment 5 of "Interim guidance on verification 
of citizenship, qualified alien status and eligibility under Title IV of 
the Personal Responsibility and Work Opportunity Reconciliation 
Act"); and 63 FR 41662 (August 4,1998) ("Verification of Eligibility 
for Public Benefits") ( aliens may be eligible under clause {n.} even if 
their status changed since entry so long as they are currently, and 
were at entry, within one of the four classifications). 

2. No aliens other than those specified above shall be eligible to participate in the 
Program as members of any Household. Among those excluded are alien 
visitors, tourists, laborers, and diplomats who enter the Commonwealth of the 
Northern Mariana Islands temporarily with no intention of abandoning their 
residences in a foreign country. A Micronesian living in the 
Commonwealth of the Northern Mariana Islands who is not a United 
States Citizen or National under the Covenant is ineligible unless meeting 
one (1) of the provisions of Section 403 of the Personal Responsibility and 
Work Opportunity Reconciliation Act, as amended by the Balanced 
Budget Act of 1997. 

*3. An individual shall be presumed to be permanently residing in the 
Commonwealth of the Northern Mariana Islands under the Color of Law upon 
presentation of satisfactory proof that helshe is a spouse or a legal unmarried 
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child under the age of eighteen (1 8) of an individual who falls under any of the 
definitions listed in item number 1 immediately above. *Amendment 1-86. 

E. Work Registration (WR) Requirements. 

People required registering for employment at the Division of Employment 
Services (DES), Department of Labor and Immigration (DOLI). On the 
first Work Registration Requirement, the Eligibility Worker shall 
determine which Household Member(s) are required to register for 
employment at the time when the Household files an Application Form. Each 
Household Member who is not exempt by paragraph 2 of this section shall 
register for employment at the time of Application and comply with Labor 
Requirements, and once every three (3) months after initial registration 
should unemployment status remain unchanged. Upon reaching a 
determination that a member is required to register, the Eligibility Worker 
shall explain to the Adult Head of Household or its Authorized 
Representative both the Work Registration Requirements and the 
consequences of failure to comply. The Eligibility Worker shall process and 
provide the Work Registration Referral Form (WR-01) to the Adult Head of 
Household or its Authorized Representative for each Household Member 
who is required to register for employment and comply with Labor 
Requirement. Household Members are registered when a completed Work 
Registration Referral Form is submitted at the Division of Employment 
Services and other requirements from Labor are satisfied and complied 
with. The Eligibility Worker shall f o m d  the Work Registration Referral 
Forms filed from Nutrition Assistance Program to Division of Employment 
Services. The second requirement of Work Registration is submittal of a 
copy of a recent Employment Application acknowledged receipt by a 
potential employer either on the registration month or previous month to 
the Eligibility Worker for Nutrition Assistance Program Record. The 
Work Registrant must comply with both Work Registration 
Requirements within thirty (30) days following the initial month of Work 
Registration or risk Disqualification. Employment Application should be 
updated every three (3) months or another Employment Application from 
another employer may be accepted, if unemployment status remained 
unchanged. The Certification Unit Supervisor sends Work Registration 
Referral Forms to the Division of Employment Services every Tuesdays 
and Thursdays, then on every 15'~ and end of each month the Division of 
Employment Services provides the Certification Unit Supervisor a report 
to identify the Work Registrants that comply with this requirement 
versus those that failed to comply. Work Registrants that failed to 
comply with this requirement without good cause, based on the response 
from Division of Employment Services, are automatically disqualified 
from participation in the Nutrition Assistance Program. 
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2. Exemptions fiom Work Registration. The following individuals are exempt 
fiom the Work Registration Requirements: 

a. A person younger than eighteen (1 8) years of age or a person fifty-five 
(55) years of age or older. 

b. A person considered physically or mentally unfit for employment. If a 
mental or physical disability is not evident to the Eligibility Worker, 
verification may consist of a Supplemental Security Income Statement 
of temporary or permanent disability benefits from the United States 
Social Security Administration Office or of a Certification or 
Statement from a Licensed Physician or a Certified Psychologist, or 
receipts of temporary or permanent disability benefits issued by 
governmental or private sources (Workman Compensation, Liability 
Insurance Benefits, etc.). The Nutrition Assistance Program Medical 
Verification of Disability Form (205C) may be issued for the Certified 
Physician or a Certified Psychologist to justify disability of the 
Household Member. 

c. One (1) parent or another adult Household Member who is responsible for 
the care of a dependent child under twelve (12) in the Household or an 
Adult Caretaker of a disabled person or a senior citizen aged fifty-five 
(55) or older. 

d. A person who is employed or self-employed and earning less than the 
equivalent of the minimum hourly wage times (x) thirty (30) each 
week. 

e. A student enrolled full-time in high school or General ~ducational 
Development classes, college, Continuing Education, and technical 
and vocational trade's courses. A School Certification of Enrollment 
for all 17-year-old students or older should be provided for each 
School Year or Semester to substantiate student status. Substantial 
documentation or certification should be submitted for college, 
Continuing Education, and technical and vocational trade's students 
to justify full-time status. 

f. A Government Retiree aged fifty-five (55) or older. 

g. The expecting mother into her sixth (6'3 month pregnancy stage, or 
earlier in the pregnancy if complications occur as a result of the 
pregnancy. A Certification from a Certified Physician must be 
provided for the record. The Nutrition Assistance Program Medical 
Verification of Disability Form (205C) may be used to serve as 
Medical Certification for this purpose. In addition, this exemption 
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shall be extended up to three (3) months following the childbirth 
delivery date. Should the Household Member require additional time 
due to unforeseen complications on her and/or the newborn, another 
Medical Certification should be provided for justification. 

h. The ineligible or disqualified member in the Household. 

3. Additional Work Registration Requirements. Work Registrants shall also: 

a. Report for an interview upon request by Division of Employment 
Services; 

b. Respond to a request from Division of Employment Services for 
supplemental information regarding employment status or availability for 
work or job search; 

c. Report to an employer when referred by Division of Employment 
Services if a potential employment meets the suitability requirements 
described in paragraph 6 of this section. 

d. Accept a bona fide offer of suitable employment as defined in paragraph 6 
of this section to which he was referred by Division of Employment 
Services; and 

e. Continue suitable employment to which Division of Employment 
Services referred him. Household Members shall continue such 
employment until it is no longer considered suitable in accordance with 
paragraph 6 of this section, or 

Until they are terminated from employment due to circumstances beyond 
their control, or until they become exempt from the Work Registration 
Requirements as provided in paragraph 2 above. 

4. Failure to Comply. If the Eligibility Worker determines that a Household 
Member has refused or failed without good cause to comply with the Work 
Registration Requirements, that member shall be subject to Disqualification 
for at least one (1) month and not be counted as part of the Household in 
determining the Household's level of benefits based on Household size. Upon 
receipt of the notification of the failure to comply from Division of 
Employment Services, the Eligibility Worker shall provide the Household 
with a Notice of Adverse Action by mail within ten (1 0) working days and 
issue the reduced benefits to the Household, if it is still eligible at the next 
scheduled Authorization to Participate Issuance and there is at least one (1) 
month remaining on the Certification Period. Certification Unit shall 

t- - enforce collection efforts against Households receiving benefits when not 
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in compliance with the Work Registration Requirements. Each Household 
has a right to a Hearing to contest a reduction or termination of benefits due to 
failure to comply with the Work Registration Requirements. If a Hearing is 
scheduled, the Eligibility Worker shall provide Division of Employment 
Services with sufficient advance notice to permit the attendance of a Division 
of Employment services Representative, if such attendance is necessary. 

Ending Disqualification. A member disqualified because of failure to comply 
with Work Registration ends the Disqualification by becoming exempt fiom 
Work Registration, or eventually complying with other Work Registration 
Requirements, such as, once the affected Household Member becomes 
gainfully employed and reports to the Eligibility Worker within ten (10) 
days or upon the Household Member's request for another referral after 
the month of Disqualification and subsequent compliance thereafter. 

Unsuitable Employment. Employment shall be considered unsuitable for the 
registrant if: 

a. It pays lower than minimum wage; 

b. The job will risk the registrant's health or safety; 

c. It forces the registrant to join or refiain from joining a Labor Organization; 

d. The commuting time or cost is unreasonable; or 

e. The working hours or type of work interferes with religious beliefs. 

Determining Good Cause. In determining if good cause existed for failure to 
comply with any Work Registration Requirement, the Eligibility Worker shall 
consider the facts and circumstances, including information submitted by 
Division of Employment Services, the Household Member involved, and the 
employer. Good cause shall include circumstances beyond the member's 
control, such as, illness in the immediate family or another Household 
Member requiring the presence of the member, or a Household emergency. If 
the Eligibility Worker determines that there was good cause for failure to 
comply, the Eligibility Worker shall include that member in the Household in 
determining the benefit level for that Household. The Eligibility Worker shall 
ensure that members failing to comply for good cause are rescheduled to 
complete the Work Registration Requirement with Division of Employment 
Services before the next monthly issuance. For example, Member "A" fails 
for good cause to comply with the Work Registration Requirement with 
Division of Employment Services in February. Member "A" shall be 
included in Household composition in determining the Household's benefits 
for March. The Eligibility Worker shall ensure Member "A" is rescheduled to 
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comply with the Work Registration Requirement with Division of 
Employment Sewices prior to issuance to monthly benefits in April. 

*8. Voluntary Quit. No Applicant Household whose wage earners voluntarily quit 
their most recent job or reduces their regular or normal working hours, 
without good cause, thirty (30) days prior to the date the Application is 
received by the Certification Unit or thirty (30) days subsequent thereto shall 
be eligible for participation in the Nutrition Assistance Program for a period of 
three (3) months beginning with the effective date of the notice of ineligibility. 
Employment Termination due to, but not limited to, Absenteeism, Theft, 
Grand Larceny, Gross Misconduct, Falsification of Information, Forgery, 
Fraud, Sexual Harassment, Assault and Battery, Gross Negligence, 
Discriminatory Activity, Possession of Deadly Weapon, Insubordination, 
and Under the Influence of Alcohol andlor Controlled Substance shall be 
considered Voluntary Quit. This rule shall not apply to wage earners who 
voluntarily quit to retire or to work at another job which employs subject 
wage-earner thirty (30) hours a week or more and which pays at least the 
equivalent of the Commonwealth minimum hourly wage times thirty (30) each 
week, or to wage earners who are exempt from the Work Registration 
Requirement as provided in paragraph 2 of this section V.E. *Amendment 
1-86. 

F. Resources Eligibility Standards. 

Resources Eligibility Standards. First, Pure Supplemental Security Income 
Households shall automatically be eligible regardless of their resources. Pure 
Supplemental Security Income Household means that the Supplemental 
Security Income Recipient is receiving the maximum Supplemental 
Security Income Benefit allotted to an individual each month. For Food 
Stamp purpose, resources basically applies to only "accessible" or 
"readily negotiable" liquid assets at the banks (such as: Savings, 
Checking Accounts, Time Certificate of Deposits, Savings Bonds, and 
other negotiable instruments) and cash on hand. Further, the cash value 
of a Life Insurance Policy shall be regarded as resources only upon 
receipt of the benefit to the beneficiary who is either the Eligible or 
Ineligible Household Member. The Eligibility Worker shall apply the 
following Resources Eligibility Standards to all Households except in the case 
of Pure Supplemental Security Income Household as defined in this Manual at 
the time of Application to determine Household eligibility: 

........................................ a. All Households $2,000.00 

b. Except two (2) or more persons, one (1) of whom is 
Fifty-five (5 5) years or older ........................ $3,000.00 

(- - 
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